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The year has drawn to an end, the FELU community has taken a well-deserved break, 
and the campus is a little quieter. These moments are often the best times for reflection 
on the year behind – and what a successful year it has been!

The FELU’s Ph.D. program has performed to high standards. The Ph.D. program 
boasted 14 graduates in 2017. These alumni are just one example of our commitment 
to research with impact, as these students return to industry, not just as leaders, but as 
thought-leaders, ready to apply theory and research to business problems. Also, some 
of the PhD graduates have accepted opportunities to teach and conduct research 
abroad.

The FELU faculty has brought significant pride with achievements in research this year. 
FELU researchers continue to produce publications in premium and top-tier journals, 
such as Human Resource Management, Human Resource Management Journal, Journal 
of Travel Research, Journal of the Association for Information Systems, The Leadership 
Quarterly, and more. Overall, over 22% of this year’s publications were top-quality.

In terms of attracting national research funds, half of FELU’s Research Program Groups 
were up for re-evaluation and all of them achieved excellent scores and extended 
financing from Slovenian Research Agency for a period of six years. Moreover, the 
agency awarded an additional three-year Research Project grant, making it a total of 
28 active Research Projects in 2017. These are just a few of the school’s achievements in 
research this year. Congratulations to all of the faculty for their numerous publications, 
citations, paper downloads, and grant awards.

We continue to seek out new and innovative ideas from all across the globe and as 
we look ahead, it’s clear that FELU research and academics will continue to grow and 
persevere. 

Congratulations to the students, faculty, and staff of the FELU’s research community 
for a successful year!

Prof. dr. Aleš Popovič
Vice-Dean for Research and Doctoral Studies
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The Faculty of Economics, University of Ljubljana (FELU) is Slovenia’s leading research 
institution in the fields of economics and business. It is the only school in the wider 
region to hold the EQUIS, AASCB and AMBA accreditations. These awards of excellence 
assure our employees, students and partners that high quality standards are being 
maintained. The FELU offers and international study environment with cross-cultural 
learning experiences and partnerships with international institutions from around the 
world.  The collective of our employees, students and partners help us predict future 
trends in society and offer education and research capable of solving future challenges 
and creating a better future.
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VISION
By 2025 we will be the school of choice among business and economic 
schools in Central and Eastern Europe (CEE) for doing research, 
learning and creating sustainable development solutions.

MISSION
We broaden horizons and build competences for responsible 
management to master business and economic challenges.

COrpOrATE VALUES
an eagerness to learn, creativity, entrepreneurialism, integrity, respect 
and inclusive collaboration.
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FELU is the largest national research institution for business and economics in Slovenia. 
Research is one of FELU’s core activities that support its mission and vision, and as 
such it is integrated in all strategic activities. FELU’s strategic direction is to contribute 
to the progress and sustainable development of wider community through impactful 
research, and it co-created value for the business community though applied research. 
FELU researchers have to prove their international relevance and impact because 
these are the main criteria in the Habilitation process. Resources are dedicated and 
the mechanisms to support research excellence are in place. Trends in research output 
over the last five years prove that resources are used effectively because the quality 
of research is constantly improving. FELU creates and disseminates knowledge to 
students by researchers sharing their findings as a part of the programme delivery, 
and by including students in research activities. In line with FELU’s strategy, research 
is international, multi- and-interdisciplinary, with a focus on sustainability topics, and in 
accordance with ethical standards.

Research at FELU is organised around the Research Centre of the Faculty of Economics 
(RCEF), the group which guides research in accordance with FELU’s strategic plan, 
and is the direct responsibility of the Vice Dean for Research and Doctoral Studies, 
who is the head of the RCEF. Research activities are monitored and evaluated by the 
Research and Doctoral Programme Committee which, together with the Senate and 
FELU management, determines the research policy and directions in accordance with 
FELU’s strategy.

To support FELU’s mission and vision, the RCEF concentrates its efforts on empowering 
individual researchers and research programme groups (see Section 4) to take an active 
role in the implementation of FELU’s strategy. Actions include creating the means for 
individual researchers to create and disseminate research, setting the conditions for 
research groups to attain academic excellence, and impacting the research community, 
as well as actions that enrich the student experience and the FELU community at large.

The research agenda of each Research Programme Group is embedded in the 
conceptual context of the respective area/fields the group covers. The Vice Dean for 
Research and Doctoral Studies coordinates research directions with the six heads of 
the research groups to ensure that research within these directions are aligned with 
FELU. The research organisation at FELU is diagrammed in Figure 1.
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Source: Research Office, 2018.

Figure 1: The research organisation at FELU
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FELU has identified institutional focus areas around which the school plans its core 
ecosystem (educational programmes, research, community involvement), and has 
already established clear strengths and expertise within these areas. The FELU’s 
identified Areas of Distinctive Expertise are competitiveness, innovativeness and 
sustainability, leadership, knowledge management and work organisation, business 
process management in organisations and supply chains, and globalisation, trade 
and international financial markets. These areas of expertise offer a clear path for 
development of the school. 

FELU’s structured six research programme Groups around the Areas of Distinctive 
Expertise focusing on: sustainable competitiveness, sustainable development, 
corporate governance, organisational learning & knowledge management, IT-enabled 
business process management, Challenges of stakeholders in an uncertain European 
economic environment, and Development strategy of Slovenia. These research 
programme groups operationalise FELU research and are linked to the areas of 
expertise presented above. Moreover, they are in line with FELU’s mission, vision, values 
and drivers of impact. 69 per cent of FELU researchers are members of one of the 
research programme groups. The research programme groups are officially registered 
with SRA. The research programme groups have demonstrated their ability to create 
high-level academic and applied research that importantly impacts FELU’s educational 
programmes, organisation, and environments.

The research programme group Challenges of inclusive sustainable development in 
the predominant paradigm of economic and business sciences aims to: (1) critically 
evaluate challenges of inclusive sustainable development in mainstream economic 
and business theories, and propose alternative/extended theoretical foundations for 
corporate, consumer (citizen), national economy and state behaviour in the context of 
emerging global trends (i.e. shift of global interests from solely environmental to more 
general social components of sustainability, out-of-equilibrium economic dynamics, 
technological learning, and dynamic increasing returns); (2) develop methodological 
tools and examine their efficiency, as well as provide empirical verification of the 
proposed models; (3) offer theoretical guidelines and empirical conclusions to support 
Slovenian companies, consumers, and the country in building an inclusive sustainable 
growth model, taking into account the nature and specifics of the Slovenian economy. 
The research group’s goals are to provide scientific contributions, in addition to 
contributions for socio-economic development through improved understanding 
of sustainable development, inclusive growth, and life quality in the applied 
interdisciplinary framework.

The research programme group Sustainable competitiveness of the Slovenian 
economy in European and global perspectives investigates aims to create knowledge 
in three pillars of sustainable competitiveness and inclusive growth, namely, firm 
competitiveness and performance, equality, and sustainable use and management 
of resources. Each pillar is considered from multiple perspectives building on the 
group’s interdisciplinary background, entailing different levels of analysis – macro, 
industry, the firm, and the individual – and encompassing the modern approach to 
the structural factors of competitiveness. The first pillar examines the impact of labor, 
internationalisation, innovation, and entrepreneurial finance on firm performance. 
The second pillar aims to study the impact of firms’ internationalisation strategy and 
innovation activity on the evolution of intra- and inter-firm wage inequality; to establish 

6 research programme Groups around 

the Areas of Distinctive Expertise
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the outcomes of size-based inequality among firms on their competitiveness, business 
performance, and survival; and to develop and empirically validate a new model of 
macroeconomic inequality among Eurozone countries that builds on the economic 
exploitation concept, and which tries to explain the effects of economic policies on the 
changes in the structure of economic sectors. In pillar three, the aim is to determine the 
drivers and barriers of energy efficiency at the level of households and firms.

The recent changes in the ever-increasing pace of global transformation, either in the 
socio-economic, political or technological sense, pose new challenges to non-financial 
companies, financial institutions, government, and individuals. The research programme 
group Challenges of investors, firms, financial institutions, and a government in an 
uncertain European economic environment aims to bridge the gap between theory 
and practice around three groups of challenges: first, socio-economic and financial 
challenges arising from the “new normal” (altered post-crisis environment, combined 
with ongoing sustainability issues); secondly, institutional and political challenges in the 
EU and around the World (rise of populism, Brexit, etc.); and finally, the research group 
investigates the challenges related to technological advances that have an impact on 
financial institutions, markets, and hence, individuals and societies. The focus of the 
research spans both micro and macroeconomic levels, and national and international 
perspectives. It also branches out from predominantly finance and accounting topics 
to other research fields/disciplines, such as innovation, sustainability, cognitive and 
behavioural sciences, and data science. Such ‘cross-pollination’ allows the group to 
enrich the methodological approaches and tackle novel research questions in order 
to address the increasing challenges that investors, corporations, financial institutions, 
and governments are being faced with.

The research programme group Impact of corporate governance, organisational 
learning, and knowledge management on modern organisations deals with the 
questions of how to design sustainable organisations for the future. The group aims 
to advance the body of knowledge on: 1) the influence of dynamic capabilities on 
competitive advantages of companies in a highly turbulent environment; 2) hiding 
influence on the level of creativity, drop of creative ideas, and idea implementation; 
3) non-technological innovations and their relation to the development of novel 
organisational structures; 4) conscious and unconscious (un)ethical behaviour in 
organisations; 5) the prosocial and proactive behaviours of employees; 6) role of multiple 
intelligences in the context of knowledge management; 7) work-family dynamics; 
8) quality management and management control systems; 11) authentic leadership, 
learning organisation, neuroleadership, and 12) characteristics of learning organisation, 
organisational learning, and environmental situational factors. The research spans both 
the fields of knowledge management and innovation management, thus providing a 
holistic contribution to the phenomenon.
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The aim of the research group Future internet technologies: concepts, architectures, 
services, and socio-economic issues is to advance the current knowledge of the 
concepts, models, applications, and services for the dynamic IT and sustainable 
business environments. The main research themes surround: 1) the development of 
secure infrastructure building blocks and the concept of trusted services with required 

quality assurance level for the identified dynamic environments; 2) the interoperability 
of data and security services designed for specific, dedicated dynamic networks and 
systems such as the first responder and rescue agencies systems, and with the socio-
economic studies that accompany the evolution of these new systems together with 
their adoption, business use, and other applications in society; and 3) the development 
of the EU research agenda and roadmap for cybercrime prevention, with contributions 
from the Slovenian ecosystem’s characteristics. This is a multi-disciplinary group that 
includes researchers from management and computer science to adequately advance 
the knowledge of both scientific fields.

The research programme group New development strategy of Slovenia as a member 
of the EU aims to create new basic knowledge and to perform top level internationally 
recognised research in the field of economics. The group is focused on areas which are 
important for the societal, economic, social, and sustainable development of Slovenia. 
The use of fundamental knowledge and advanced scientific methods in applied and 
development projects are exceptionally important in the education and training of 
young researchers, in addition to the pedagogic process at universities. Following the 
aims of the new development strategy of Slovenia 2014-2020, the research programme 
group advances current knowledge through: 1) the analysis of economic, social, and 
environmental development factors, as well as through intergenerational and spatial 
dimensions of sustainable development, and through 2) the investigation, development, 
and use of adequate methodologies and tools. Completed scientific research shows 
the originality of the methods used and the wide international repercussions along 
with the actual impact of the prepared studies on the activities of particular ministries. 
The research work is also reflected in the intensive transfer of the acquired theoretical 
and practical findings into the educational process within several Slovenian universities.
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RESEARCH OUTPUT

131 Researchers with PhD

research 
Centre

18 Researchers

13 Young researchers

162 TOTAL

213 
Publications -  

22 % in 
top journals

14
Doctoral Theses 

defended

418
Master Theses 

supervised

176
Communications 
in International 

Conferences

46
Communications 

in National 
Conferences

DOCTORAL PROGRAM

PEOPLE (STRUCTURE OF RESEARCHERS)

In 2017, 162 researchers conducted their research at FELU.

The full list of Research Centre members is in the Appendix.

1 Doctoral Program in 
Economics and Business

2
Inter-disciplinary programs:  
Interdisciplinary Doctoral Programme in Statistics and 
Interdisciplinary Doctoral Programme in Environmental Protection

84 Phd Students
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A total of 28 projects were managed by the Research centre in 2017: 

To increase the number of multidisciplinary research projects, FELU allocated 
additional funding to implement the first call for internal multidisciplinary research 
projects. In the selection, projects received additional points for the participation of 
doctoral students, for the participation of foreign researchers from EQ-UIS-accredited 
schools, if the project head was younger than 35 years of age, and for a project’s 
multidisciplinarity. Out of 17 proposals, eight projects were selected for funding. The 
list of selected internal projects is in the Appendix.

Bellow, a short description of the selected projects is presented.

project: AGENTA - Ageing Europe: An application of national transfer 
accounts (NTA) for explaining and projecting trends in public finances

principal Investigator at FELU: Jože Sambt
Funding Entity: European Commission
Amount for FELU: 213.497 €
project Timeframe: 2014 - 2017

Age dimension is becoming increasingly important to analyse economic consequences 
of population ageing in European societies. The AGENTA project uses the new method 
of National Transfer Accounts (NTA) to decompose economic categories of income 
and production by AGE. The difference between consumption and labour income (i.e. 
life cycle deficit) is financed through age reallocation of resources in the form of:

•	 public transfers – publicly financed education, pensions, health care, long term care 
etc.;

•	 private transfers – especially parents financing the consumption of their children; 

•	 asset based reallocations – interests on investments, selling property, borrowing 
resources, etc. 

There is a general pattern that working age individuals finance life cycle deficits of 
children and old. However, there is a great cross country variability in the length of the 
age span of economic independence and in the importance of the three channels for 
financing the life cycle deficit. 

The public sector cannot be fully understood without taking into account non-
public institutions (particularly households). The novelty of the NTA approach is, 
among others, a comprehensive measurement of intergenerational transfers within 
households. In the AGENTA project we not only provide completely comparable and 
publically available results for 25 EU countries but we also add production in form 
of unpaid household labour (cooking, cleaning, childcare etc.). This goes beyond 
the categories of gross domestic product (GDP) to provide comprehensive picture 
about flows of resources across generations. Taking into account unpaid household 
labour was a necessary step for introducing gender dimension into the NTA analysis. 
The comparable results for EU countries are interesting as such, but they are also an 

10
research projects 

commissioned 
by the Slovenian 
Research Agency

8
projects 

commissioned by 
the EC and other 

international 
funding bodies

10
projects 

commissioned by 
various ministries, 

agencies and 
corporate clients  
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important input for further research. Already within the AGENTA project the indicators 
of sustainability and fairness were introduced – for example NTA support ratio that 
takes into account actual consumption and production by countries instead of using 
demographically defined fixed age limits of economic (in)activity. Furthermore, the 
AGENTA results were used for calibrating macroeconomic models, such as OLG model. 
Moreover, by combining the AGENTA results with population projections the long-term 
sustainability and reform scenarios were analysed. The output of the project is strongly 
policy oriented, offering an AGENDA for preparing for old-age societies.

project: ISIGrowth - Innovation-fuelled, Sustainable, Inclusive Growth

principal Investigator at FELU: Patricia Kotnik
Funding Entity: European Commission
Amount for FELU: 350.000 €
project Timeframe: 2015 - 2018

The main goal of ISIGrowth was twofold. First, to provide novel and comprehensive 
diagnostics of the relationships among innovation, employment dynamics and growth 
in an increasingly globalized and financialised world economy. Second, on the basis of 
such diagnostics, to elaborate policy scenarios and to deliver a coherent policy toolkit 
to achieve the Europe 2020 objectives of smart, sustainable and inclusive growth. 

The work of the FELU group focused on providing evidence on the financialization of 
the real economy, in various manifestations, and observing how it affects the relation 
between those economic actors who create value and those who extract value, and 
the impact of the resultant distribution of income on innovation and growth of firms. 
Most of our work uses the theory of innovative enterprise framework, developed by 
William Lazonick. It proposes that the allocation of resources and returns in business 
enterprise are central to the operation and performance of the economy in which these 
firms operate, and places the analytical focus on three social conditions that can enable 
the firm to create value by generating innovative—i.e., higher quality, lower cost—
goods and services. First, strategic control, which analyzes the abilities and incentives 
of executives to allocate resources to innovative investment strategies in the face of 
uncertainty. Second, organizational integration, which analyzes the employment and 
reward systems that enable and motivate employees to engage in collective learning. 
And third, financial commitment, which analyzes sustained commitment of financial 
resources needed to support the collective organization in cumulative learning from 
the time investment strategies are undertaken until innovative products generate 
financial returns.

Our group provides evidence on financialization in Europe that can be shown to 
undermine value creation in companies, building on the more fully-developed analysis 
in which we have been engaged of this process in the United States. We have done 
work on distributions to shareholders in the forms of dividends and stock buybacks in 
the largest European firms, and we have gathered empirical data on the stock-based 
components of executive compensation that may be incentivizing these distributions 
to shareholders in those companies. We argue that these distributions to shareholders 
can undermine the three social conditions of innovative enterprise, and hence the 
innovative performance  of these European companies. 

From this perspective, a number of our studies address the dilemma of “innovation 
vs. financialization” in the context of leading companies in pharmaceuticals and 
communication technology engaged in global competition. Our work on US pharma 
companies shows the adverse effects on innovation of their highly financialized 
business models. The US companies justify unregulated, and hence high, drug prices 
by claiming they need large profits for R&D, when in fact they allocate these profits 
to distributions to shareholders, including massive stock repurchases. Our research on 
the European pharma companies concludes that they are less financialized and are 
even making use of the US institutional environment characterized by high drug prices 
and large-scale government support of life-sciences research to outcompete the US 
companies in their home market. Our research on the communication technology 
industry shows the relevance of national policies in creating the technology platforms 
that enable companies to innovate in global competition. Our survey of the operation 
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and performance of 16 leading communication-technology firms reveals that companies 
that have become highly financialized, as manifested by distributions to shareholders, 
have lost out in global competition, while non-financialized companies—most notably 
Huawei of China and Ericsson of Sweden, have gained competitive advantage through 
innovation. 

The FELU group also studies the impact of different types of finance on firm performance. 
An empirical study of European high-tech entrepreneurial firms examines whether an 
acquisition by a corporate investor promotes firm growth and whether the effect on 
growth differs from that of an acquisition by a financial buyer. We conclude our work 
with a focus on policy issues, asking whether government support results in innovation 
or financialization of technology firms and explicating the policy implications of the 
findings of the FELU group.

project: GETM3 - Global Entrepreneurial Talent Management 3

principal Investigator at FELU: Katarina Katja Mihelič
Funding Entity: European Commission
Amount for FELU: 130.410 €
project Timeframe: 2017 - 2020

Global Entrepreneurial Talent Management 3 (GETM3) is an international, 
interdisciplinary research project funded by the EU’s Horizon 2020 research and 
innovation programme. It is aimed at increasing employability of global talent, 
further developing talent management practices in companies as well as fostering 
entrepreneurial mindset in order to support economic development. With CEOs and HR 
specialists reporting skill shortages, they are finding it increasingly difficult to attract, 
manage and retain young talent. For this reason, the GETM3 project brings young 
talents to the forefront: they are well-educated, have a global mindset and are eager to 
work in a company which attempts to make a broader impact in the society. Talent, a 
key driver of future development, which is at the core of the project, is developed and 
nurtured through co-operation of 3 stakeholders: employers (including MNC & SME’s), 
universities and students/graduates. 

This three-pillar perspective enables a comprehensive analysis of the current situation 
in the business and educational realm, which is done through a 15 partner consortium; 
comprising of a transnational, inter-disciplinary, inter-generational, gender balanced 
and inter-sectorial research team. A truly global project, GETM3 connects academic 
and business partners from the Ireland, Poland, Slovenia, United Kingdom, and South 
Korea who meet quarterly to network and disseminate research findings. In September 
2017 a very successful sandpit was organized at FELU focusing on state-of-the-art 
methodological approaches that facilitate conducting impactful research. 

FELU and its researchers are responsible for one of the three pillars in the project. 
Work package 4, which is concerned with the Employers’ perspective on talent intends 
to improve matching of employers’ and young employees’ expectations and develop a 
holistic talent management framework. Researchers from various partner institutions 
are committed to provide an in-depth insight into psychological contracts, i.e. the 
expectations that employers have of their young talents’ actions and behaviours, and 
vice versa, the expectations that young employees hold about the job content, working 
conditions, and opportunities the employer should provide. Unpacking the perceptions 
about obligations is important because it improves person-organization fit and reduces 
mismatches, thereby leading to employees’ productivity, engagement and thriving on 
the one hand, and improved organizational performance on the other. 
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project: Total factor productivity in Slovenian firms

principal Investigator: Polona Domadenik
Funding Entity: EC, DC ECFIN - Directorate-General for Economic and Financial Affairs
Amount: 14.900 €
project Timeframe: 2016 - 2017

The study analyzed the evolution of total factor productivity in Slovenian firms in the 
period of 1994-2015 identifying factors that disentangle more and less productive 
industries and firms. Our analysis suggests that the productivity of Slovenian firms, 
measured as the residual (unexplained) term of the production function, has been 
increasing over the period 1994-2015. Based on the Levinsohn-Petrin methodology, our 
results clearly confirm the hypothesis that size, export orientation, foreign ownership 
and R&D activity have been important drivers of firms’ strong TFP growth during this 
period. 

Our regression analysis confirms that foreign owned firms, firms with identifiable R&D 
activities and de novo firms (firms that were not privatised during the 1990s) were 
more productive than their counterparts, with this effect being found to be significant 
in the pre-crisis period. In addition, firms with higher investment and R&D activity 
reported higher productivity also in the period 2009-2015. Interestingly, state owned 
firms (SOEs) and firms that received subsidies reported significantly lower productivity 
in comparison with other firms of similar size, same industry and region between 2009 
and 2015. The robustness of these results was confirmed by the multilevel analysis.

Besides firm level factors, also economic environment plays a crucial role in explaining 
variations of firm level productivity in the longer run. Building sound institutional 
system that supports business activities is important to achieve persistent growth of 
firms’ productivity in the long run and to mitigate negative trends during the bust 
period. An important insight also relates to efficiency of state aid as it was found that 
subsidies did not significantly increase firm-level productivity, once size, industry and 
year effects are taken into account.

project: Fair Labor in the Digitized Economy

principal Investigator at FELU: Matej Černe
Funding Entity: The Research Council of Norway
Amount for FELU: 23.529 €
project Timeframe: 2015 - 2019

With funding granted by the Research Council of Norway, this four-year research 
project “Fair Labor in the Digitized Economy” focuses on how society can ensure fair 
labor conditions while transitioning into a fully digitized economy.

As new technologies develop, altering forms of collaboration between people and 
machines, many voices within the academic and professional spheres claim that these 
advances will trigger an era of accelerated innovation and disruption, comparable to 
the industrial revolution. Already, the concepts of work, labor, and employment are 
evolving and technology is unravelling many traditional expectations of what it means 
to have a ‘career’ or even a ‘job’. Organizations across the industrial spectrum are 
reflecting this new reality, with some being quick to celebrate the new opportunities 
which come with technological changes, while some staunchly resist the advance of 
‘job-destroying robots’. At the same time, the characteristics of digitized labor call 
into question findings established in the research of the corporate responsibilities that 
traditional organizations have for their employees, with large portions of the former 
workforce now outside of the traditional nexus of the firm, but still dependent on 
organizational actors. 

This project focuses on the effect of technology’s on new forms of labor in terms of 
what trends are shaping future labor markets, what constitutes desirable forms of labor, 
and whether any corporate social responsibilities could be derived to accommodate 
fair and effective forms of work in an increasingly digital labor market. Overall, our 
research project is interested in new precarious employment emerging in the digital 
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space, its set-up, context and implications for the workers, employers (traditional 
organizations that are being digitally-transformed and digital platforms) and the 
society. The aim of the project is to develop and promote a new technology-driven 
perspective to workers’ rights and business ethics research while remaining sensitive 
to corporate necessities.

Within our broad focus on the digital economy, we embrace a diversity of cutting-edge 
research topics. Our efforts are concentrated in six areas of inquiry, each interrelated 
and at the intersection of Internet and society research. Our cross-disciplinary research 
helps in forming a cohesive picture of the wider fair labor debates, enabling a clearer 
understanding of the complex and developing phenomena which pertain to the 
Internet and its impact on the labor landscape:

1) Pathways to participation. The creation and sharing of user-generated content is 
the key lifeline of the digital economy. In our ongoing research efforts, we investigate 
user behavior and participation divides, with a particular focus on the social and 
psychological drivers.

2) Fair work in the on-demand economy. The on-demand economy is enabling new 
forms of flexible employment. In some aspects this can be empowering, but workers 
face unknown risks and disadvantages. Our research focuses on sharing and internet-
mediated micro-entrepreneurship.

3) New forms of digital leadership. As virtual teamwork becomes more frequent, team 
exclusion, reduced feelings of ‘belonging’, and knowledge sharing are all challenges 
which need to be faced. Our research focuses on giving leaders hands-on advice on 
how to lead a fair virtual team.

4) The future of work: Robotics and artificial intelligence. New technologies 
increasingly allow for the automation of cognitive tasks previously reserved for human 
workers. We investigate how this may improve workers’ performance and well-being, 
reconfigure education systems, and alter social interactions.

5) Thresholds. Young people are exploring what it means to be producers, consumers, 
and products in the digital economy. We research the blurred boundaries between 
work, play, and hobbies, focusing on the exploitative potential of social activity online.

6) Quantified identities. Globally, millions of people are tracking their daily behaviors 
in a process called ‘self-quantification’. We are studying the stages which make up 
this complex process and its implications for self-perception, privacy, and the work 
environment.



22

project: When is blockholding growth enhanced?

principal Investigator: Janez Prašnikar
Funding Entity: Slovenian Research Agency
Amount: 253.332 €
project Timeframe: 2017 - 2020   
   
The term macroprudential regulation marks an approach to regulation, which aims to 
mitigate the risk of the financial system as a whole. The modern crisis (2008) increased 
the consensus among policymakers and economic researchers that it is necessary to 
alter the regulatory framework towards a macroprudential perspective. Thus, the key 
question became which macroprudential policy instruments to use for the recovery, 
after the biggest financial crisis since the Great Depression, to be robust. The research 
project addresses three areas that are key to achieving macroeconomic stability (not 
only in Slovenia), and which area’s editing falls within the framework of macroprudential 
regulation (Stiglitz, Greenwald, 2014). These areas are: 1) blockholding as the dominant 
form of ownership of companies; 2) the reduction of bank loans to new corporate 
investment; 3) state subsidies.  

The area of concentrated ownership and its role in the modern economy has come 
to the fore in the last two decades in the field of economics (Holderness, 2003). 
Nevertheless, the current literature on blockholding and multiple controls and their 
influence on efficiency of firms do not follow the growing interest and need for a 
deeper understanding of the phenomenon. Therefore, this project area will pursue 
the following three main objectives: 1) developing a theoretical model of an effective 
minimum control coalition; 2) analyzing differences in total factor productivity (TFP) 
between firms with different types of minimum controlling coalitions and also firms 
with dispersed ownership in Slovenia in the period 2006-2016; 3) analyzing debt (de)
accumulation between firms with different types of minimum controlling coalitions 
in Slovenia in the period 2006-2016. The area of reduced bank lending  to corporate 
investments (especially to SMEs) has an important impact on the macroeconomic 
environment, as investments represent the most volatile component of gross domestic 
product. The research project will make an important contribution to the existing 
literature by looking at what drives the supply of bank credit to households and firms 
in emerging economies before and during the turmoil of the latest financial crisis, as 
well as its aftermath. This will be done by pursuing the following objectives: 1) the 
development of a theoretical model that will be based on the tradition of Mundell 
and Fleming (Mundell, 1963; Fleming, 1962, Dornbusch, 1976) and will include banks 
as intermediaries; 2) the identification of the role of capital inflows in the period of 
economic boom and the massive reversal of capital; 3) the identification of the main 
drivers of excessive bank lending; 4) the identification of supply-side factors’ effects, 
demand-side factors’ effects, and country specific effects on firm and household credit 
growth. The discussion regarding state subsidies re-emerged in the last decade, mostly 
being initiated by an increasing awareness of climate change (Aghion et al., 2011). Also, 
the crisis showed that markets were not necessarily efficient and, indeed, there was 
a broad consensus that without strong government intervention – which includes 
lifelines to certain firms and certain industries –many developed economies in Europe 
and the US may have collapsed (Stiglitz and Greenwald, 2014). The research project 
will have significant contributions in the fields of subsidies, the comparison of different 
subsidy policies, and the impact of subsidies on the adjustment process during the 
business cycle.    

All three presented areas of research are intertwined and represent important pieces 
in the puzzle of macroeconomic stability. 
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project: Influence of formal and informal corporate communications on 
capital markets

principal Investigator: Aljoša Valentinčič
Funding Entity: Slovenian Research Agency
Amount: 175.248 €
project Timeframe: 2016 - 2018       

The goal of our research is to study the importance of informal communications, 
including unregulated parts of annual reports for capital markets. The main goal of 
financial reporting in the financial system is to ensure high-quality, useful information 
about the financial position of firms, their performance and changes in their financial 
position is available (IASB Framework 2015) to a wide range of users, including existing 
and potential investors, financial institutions, employees, the government, etc. Formal 
reports contain both strictly regulated, financial sections, as well as unregulated, 
narrative parts. Our research starts from the hypothesis that informal communications 
are useful for capital markets, too, and that there is a relation between business 
performance and linguistic properties of unregulated parts of annual reports. However, 
formal communications with capital markets do have weaknesses: direct and indirect 
costs, strict timelines (leading to a reporting delay between economic events and 
reporting dates), important information is omitted from these reports due to certain 
properties of formal rules of financial reporting. Accordingly, we expand our research 
to include informal forms of communications such as posts on social networks and 
financial blogs. These focus on the short-term aspects of our study. On the long-(er)-
term side, we will focus on the explanatory and predictive power of narratives in annual 
reports. We use the methods of artificial intelligence - classification models, predictive 
machine learning. We focus on transparent models that enable interpretation by 
domain experts. In data model construction the methods will use frequency based 
features and sentiment analysis (crucial for informal communication on social media), 
as well as more complex linguistic markers, such as referential vagueness (expressed 
by e.g. passive constructions and nominalisation), pronouns, adjective superlatives, 
specific collocations, etc. that are important especially in unregulated textual annual 
reports. Our research is innovative precisely because it relates linguistic properties 
and machine learning to capital markets and then relates these findings to the formal 
financial reporting system, to unregulated parts of formal reports and to other informal 
forms of communication. Despite the importance of this information to capital markets, 
there are relatively few academic studies in this area and several take very partial 
approaches. If this information is important for the capital markets, they should be 
reflected in share prices, lower variability of share prices and thus lower risk, higher 
volume of trading, etc., which all leads to lower costs of capital, increases the amount 
of profitable investment opportunities for firms, ultimately leading to higher GDP 
growth. Our research has implications for a large part of the economic system. The 
size of EU capital markets is 52% of GDP and the size of debt-securities markets 79% 
of GDP (ECB 2015). Our research aims to overcome uncertainty in capital markets and 
increase the quality of information available to investors. The key outcome of this is 
lower cost of capital, which increases firms’ investment, and more investments leads to 
higher economic growth (gross domestic product).
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project: Big Data Analytics: From Insights to Business process Agility

principal Investigator: Aleš Popovič
Funding Entity: Slovenian Research Agency
Amount: 156.112 €
project Timeframe: 2016 - 2018       

As highly competitive environments force firms to move more rapidly and boldly, and 
to experiment, firms are increasingly seeking ways to quickly respond to accelerating 
competition. Literature, thus, increasingly advises firms to focus on the development 
of organizational agility as a strategic capability.

A form of organizational agility that is of particular relevance to firms is business 
process agility where data-driven insights are regularly emphasized as drivers for 
innovation and agility. Accordingly, business intelligence and analytics, and the related 
field of big data analytics have become increasingly important in both the academic 
and the business communities.

While prior research has suggested big data analytics and IT infrastructure flexibility 
are the two important sources of an organization’s agility (X. Chen & Siau, 2011), 
several challenges regarding big data analytical capabilities, as well as understanding 
the processes and factors enabling, facilitating, or impeding successful adoption and 
utilization of big data analytics remain unanswered. The wealth of possibilities enabled 
by big data analytics will not be fully exploited without a deeper understanding of 
the organizational environment, management issues, technological capabilities, and 
human behavior.

To advance the current state of the field, the proposed project is focused on 
investigating what must an organization do right in order to develop appropriate big 
data analytical capabilities so as to fully leverage the functionality of big data analytics 
in enabling the agility of its business processes. We identify four key themes that frame 
our research:

(1) The business value of big data and big data analytics. The goal is to understand 
the potential impacts and value of big data and big data analytics in achieving and 
sustaining competitive advantage in various high-impact industries (e.g. energy, 
healthcare).

(2) Embeddedness as key mechanism for utilizing big data analytics for designing agile 
business processes. We seek to identify the determinants of business intelligence and 
analytics embeddedness to facilitate the development of a framework for adopting big 
data analytics.

(3) The role of organizational characteristics in improving business process agility 
through big data analytics. We aim to understand how various organizational 
characteristics influence (i.e., promote or hinder) big data analytical capabilities for 
changing an organization’s business processes as to make them more agile.

(4) Developing big data analysis methods to fuel the increasing business process 
information needs. Our goal is to reach beyond current methods to analyze and acquire 
information from big data (descriptive and predictive analytics) to develop automated 
methods that enable prescriptive analytics.

We believe that the proposed project will provoke researchers from various fields to step 
up their collaborative efforts and will provide a platform to lead the next generation of 
insights around the role of big data analytics in facilitating business process agility. The 
content area of business intelligence and analytics has been recognized within Horizon 
2020 ICT work program as a very important, yet, still understudied area addressing 
the fundamental research problems related to the scalability and responsiveness of 
analytical capabilities for organizational performance.
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project: Business transformation - from business models to innovative 
processes

principal Investigator: Peter Trkman
Funding Entity: Slovenian Research Agency
Amount: 150.480 €
project Timeframe: 2014 - 2017       

The core research project was a multidisciplinary investigation of the topics of business 
models, organizational change, and business process management (BPM). The project 
goals were divided into five thematically connected sections, each of them focusing 
on a different perspective of organizations implementing business process change.

The project included a broad exploration of the BPM discipline – from its origins to the 
current state, we aspired to gain a realistic overview of the development of research on 
BPM to examine if it truly is as holistic as professed. A novel methodology for analyzing 
the development and future trends of the research field yielded interesting results on 
the current state and proposed future ways of BPM development. The project focused 
on investigating possible ways in which a company can improve its business models 
and develop new models for managing business. Focusing also on the human factor 
in changing business processes, the behaviors of employees were examined. In order 
to introduce changes in the processes within the company, a deep understanding 
of the behavior of people is needed. Keeping in line with the behavioral aspect, the 
project included exploring the possibilities of social networks. Since social media has 
a strong influence on the behavior of individuals within the company, we have verified 
the possibilities of connecting employees at different stages of the business process 
cycle. In order for companies to make better decisions, more attention also needs to be 
paid to deepening the understanding of individual actors’ behavior. Honing on the role 
of irrational actors in carrying out operations, the final part of the project investigated 
the influence of personality characteristics on the gap between rational measures and 
measures of irrational actors.

Several different research methods were used, such as literature review and classification 
by applying a co-citation method, qualitative case studies, an experiment, survey, and 
conceptual modeling. Empowered by the results, companies can now identify the 
best approach to implement change as well as approaches to guiding and motivating 
employee behavior. The research work has brought important new insights into several 
areas: business processes management, business models and organizational changes. 

The core research project contributed to several achievements, one of the most 
prominent being a paper by the project leader, which was ranked top 5 most influential 
papers (all-time) on Supply chain risk management. In addition to that, the project 
leader’s paper is the most-cited research work on integration of big data in business 
process management- Another two papers of the project members are ranked top 5 
among the research work on analytical capabilities in supply chains. Project members 
compiled two more papers that on the list of “Highly Cited of Web of Science”, and 
another eight papers can be found in the top 1 % in Scopus citations.
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project: In search of sustainable and responsible consumption (SrC)

principal Investigator: Vesna Žabkar
Funding Entity: Slovenian Research Agency
Amount: 87.710 €
project Timeframe: 2016 - 2018       

The field of sustainable consumption and production has been developing rapidly in 
recent years. Intensive development and various ethical aspects of sustainability have 
created many inconsistencies, contradictions and ambiguities. Researchers and experts 
from practice often confront some basic questions such as: What are the dimensions 
of sustainability? Who is responsible for sustainable development? What is the role of 
consumers and companies in this process? 

Current research is lacking a holistic perspective, connecting all stakeholders in order to 
achieve sustainable responsible consumption. Due to the steadily evolving concept of 
sustainability and global systemic changes in markets and lifestyles, the sustainability 
concept has not been fully operationalized in practice. That is, most emphasis on 
macro and micro level is put on the environmental dimension of sustainability. However, 
how consumers can become more responsible and how companies are developing a 
more actionable agenda for sustainable growth with regard to sustainable responsible 
consumption, remain areas for further research.

Research shows that both consumption and production patterns in certain industries 
are mostly unsustainable, and changing them poses a significant challenge that needs 
to be addressed both on macro and micro level. Hence, an improved international and 
dynamic macroeconomic insight into these patterns can help discover suitable leverages 
for the change. We use institutional approaches together with social constructivism 
theory to explore sustainability issues on a macro level. Implementation of these 
insights on the micro level requires a deeper understanding of consumer behavior 
and managerial practices. We focus on identifying the antecedents that play the most 
prominent role in shaping the individual’s behavior and conflicting consumption goals 
that create gaps leading to sustainable behavior. Managerial practices and inclusion 
of sustainability goals in strategic plans is researched to establish potential consumer 
value propositions of sustainable strategies. At this level, our research is informed 
by the theory of social exchange and service-dominant logic thinking. We aim at a 
deeper understanding of the sustainable strategy development process and potential 
outcomes that could enable companies to make better decisions as well as to explore 
interaction effects between consumers and companies in creating sustainable value.

The project applies a multi-method, mixed methodology approach for the study of 
the research problem from different perspectives (companies and consumers, using 
content analysis, microeconomic models, econometric analysis, confirmatory factor 
analysis, conjoint analysis and experiments).

The project is expected to introduce a novel state-of-the-art tool to empirically 
follow the changes in the condition of sustainability on a macro and micro level. Our 
contribution is in the theoretical and empirical attempt to combine different levels 
and facets of sustainability issues and understand how sustainability is valued on the 
production and consumption side, how consumers and managers decide on trade-
offs between different sustainability dimensions and how sustainability can be further 
institutionalised on a national/European level.

The partners combine a multitude of knowledge and skills necessary for the success 
of the project: consumer behavior and management strategy (FELU), micro and 
macroeconomic modeling and econometrics (Institut for Economic Research), 
corporate social responsibility research and communications (Faculty of Social 
Sciencies – corporate communications). The team has rich experience in best practice 
recommendations for management and policy and dissemination through educational 
practices. Researchers benefit from cooperation with distinguished researchers from 
WU Vienna, Austria, Leeds University, UK, University of London, UK and Aarhus 
University, Denmark. We closely collaborate with Chamber of Agricultural and Food 
Companies in the priority area S4 Sustainable food production. 
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project: personality and sociological background of entrepreneurs and 
start-ups, internationalization and growth of small and medium-sized 
enterprises

principal Investigator: Boštjan Antončič
Funding Entity: Slovenian Research Agency
Amount: 67.381 €
project Timeframe: 2016 - 2019       

Entrepreneurs, the people who start new businesses and lead them in later phases as 
managers of small and medium sized enterprises (SMEs), are important for new wealth 
creation and economic development and are, as persons, central in entrepreneurship 
and SMEs’ development and growth. Researchers in entrepreneurship and management 
have examined different personality and sociological background characteristics of 
entrepreneurs and their conclusions have been diverse; some of them claimed that 
personality characteristics can be predictive of entrepreneurship success, others 
gave more emphasis to sociological factors. In this study, both psychological and 
sociological factors of entrepreneurship and SMEs’ internationalization and growth are 
taken into account.

Key research objectives are to develop and empirically test a model linking (through 
hypotheses) personality characteristics of entrepreneurs (the big five) in relationship 
with their sociological background (family entrepreneurship background and local 
entrepreneurship support background) and start-ups, internationalization and growth 
of SMEs, as well as providing important suggestions for performance improvements 
and management of start-ups and SMEs, as well as recommendations for improvements 
in social background support.
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Research conducted at the Faculty contributes to the quality of its programmes and 
also serves the needs of corporate clients. The FELU promotes courage, acumen, 
diversity and innovation in research and motivates researchers to publish their findings. 
The FELU has made notable progress in its overall research quality and increased the 
rate of publication in international journals.

In 2017 FELU research output was presented in 139 published peer-revived articles, 
among these 13 in the premium category (A* journals) and 18 in the top-tier (A 
journals). Research achievements were also disseminated to academic public through 6 
scientific books and 41 book chapters among these 7 published by leading international 
scientific publishers. In addition 27 studies were conducted, among these 9 as a part of 
international research networks.

This section highlights the most relevant papers published in 2017 and a best paper 
award for 2016.

PREMIUM RESEARCH 
PAPERS IN 2017
Černe, M., Hernaus, T., Dysvik, A., Škerlavaj, M. (2017). The role of multilevel synergistic 
interplay among team mastery climate, knowledge hiding, and job characteristics in 
stimulating innovative work behavior. Human resource management journal, 27(2), 281-
299.

Wong Humborstad, S. I., Škerlavaj, M., Černe, M. (2017). Build coalitions to fit: 
autonomy expectations, competence mobilization, and job crafting. Human resource 
management, 56(5), 785-801.

Culiberg, B., Mihelič, K. K. (2017). The evolution of whistleblowing studies: a critical 
review and research agenda. Journal of business ethics, 143(4), 787-803.

Kulkarni, U., Robles-Flores, J. A., popovič, A. (2017). Business intelligence capability: the 
effect of top management and the mediating roles of user participation and analytical 
decision making orientation. Journal of the Association for Information Systems, 18(7), 
516-541.

Dolnicar, S., Knežević Cvelbar, L., Grün, B. (2017). Do pro-environmental appeals trigger 
pro-environmental behavior in hotel guests? Journal of travel research, 56(8), 988-997.

Batistič, S., Černe, M., Vogel, B. (2017). Just how multi-level is leadership research? A 
document co-citation analysis 1980-2013 on leadership constructs and outcomes. The 
Leadership quarterly: an international journal of political, social and behavioral science, 
28(1), 86-103.

Duc Pham, T., Nghiem, S., Dwyer, L. (2017). The determinants of Chinese visitors to 
Australia: a dynamic demand analysis. Tourism management, 63: 268-276.

Lau, P.-L., Koo, T. T.R., Dwyer, L. (2017). Metrics to measure the geographic characteristics 
of tourism markets: an integrated approach based on Gini index decomposition. 
Tourism management, 59(1), 171-181. 

Koo, T. T.R., Lau, p.-L., Dwyer, L. (2017). The geographic dispersal of visitors: insights 
from the Power law. Journal of travel research, 56(1), 108-121. 

Knežević Cvelbar, L., Grün, B., Dolnicar, S. (2017). Which hotel guest segments reuse 
towels? Selling sustainable tourism services through target marketing. Journal of 
sustainable tourism, 25(7), 921-934.

Castelli, M., Manzoni, L., Vanneschi, L., popovič, A. (2017). An expert system for 
extracting knowledge from customers’ reviews: the case of Amazon.com, Inc. Expert 
systems with applications, 84, 117-126.

Kuščer, K., Mihalič, T., Pechlaner, Harald. (2017). Innovation, sustainable tourism and 
environments in mountain destination development: a comparative analysis of Austria, 
Slovenia and Switzerland. Journal of sustainable tourism, 25(4), 489-504. 
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Lee, R., Mccarthy, D., Sefton, J., Sambt, Jože. (2017). Full generational accounts: what 
do we give to the next generation? Population and development review, 43(4), 695-
720.

BEST PAPER AWARD 2016 
To pursue its goal of promoting research and to help advance its quality, the FELU 
established an annual awards programme. The programme is open to authors of 
articles from the FELU. The criteria for the award is based on the relative ranking of 
journals in which articles are published, listed in the Social Science Citation (SSCI) and 
Science Citation Index (SCI) as defined by Thomson Reuters. The internal rules for 
awarding prizes for best papers awards were modified in 2017 in a way that among 
highly commended papers, research focus and qualitative criteria will be considered.

The awards are presented each year for the achievements from the previous year. In 
2017, the following papers published in 2016 were awarded:

Tassabehji, R., Hackney, R. A., popovič, A. (2016). Emergent digital era governance: 
enacting the role of the ‘institutional entrepreneur’ in transformational change. 
Government information quarterly: an international journal of policies, resources, 
services, and practices, 33(2), 223-236.

Kos Koklič, M., Kukar-Kinney, M., Vida, I. (2016). Three-level mechanism of consumer 
digital piracy : development and cross-cultural validation. Journal of business ethics, 
134(1), 15-27. 

Domadenik, p., prašnikar, J., Svejnar, J. (2016). Political connectedness, corporate 
governance, and firm performance. Journal of business ethics, 139(2), 411-428.

HIGHLY COMMENDED PAPERS 2016

Ferbar Tratar, L., Strmčnik, E. (2016). The comparison of Holt-Winters method and 
Multiple regression method: a case study. Energy, 109, 266-276. 

Mihalič, T. (2016). Sustainable-responsible tourism discourse: towards ‘responsustable’ 
tourism. Journal of cleaner production, 111(part B), 461-470. 

Čadež, S., Czerny, A. (2016). Climate change mitigation strategies in carbon-intensive 
firms. Journal of cleaner production, 112(part 5), 4132-4143.

Hrovatin, N., Dolšak, N., Zorić, J. (2016). Factors impacting investments in energy 
efficiency and clean technologies: empirical evidence from Slovenian manufacturing 
firms. Journal of cleaner production, 127, 475-486. 

Štiglic, M., Agatz, N., Savelsbergh, M., Gradišar, M. (2016). Making dynamic ride-sharing 
work: the impact of driver and rider flexibility. Transportation research: an international 
journal. Part E, Logistics and transportation review, 91, 190-207. 

Knežević Cvelbar, L., Dwyer, L., Koman, M., Mihalič, T. (2016). Drivers of destination 
competitiveness in tourism: a global investigation. Journal of travel research, 55(8), 
1041-1050. 

Peters, T., Işik, Ö., Tona, O., popovič, A. (2016). How system quality influences mobile 
BI use: the mediating role of engagement. International journal of information 
management, 36(5), 773-783.

Spruk, r., Kešeljević, A. (2016). Institutional origins of subjective well-being: estimating 
the effects of economic freedom on national happiness. Journal of happiness studies, 
17(2), 659-712. 

Ferbar Tratar, L., Mojškerc, B., Toman, A. (2016). Demand forecasting with four-
parameter exponential smoothing. International journal of production economics, 
181(part A), 162-173.  
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PROFILE OF STUDENTS ENROLLED IN DOCTORAL PROGRAMME IN 
ECONOMICS AND BUSINESS

YEAr 2017/2018

Number of students 84

Full-time 75

Part-time 9

Average years of work experience 4.71

Share of international students (in %) 46.43

Share of female students (in %) 54.76

FELU offers Doctoral Program in Economics and Business. The Doctoral Programme 
in Economics and Business provides in-depth scientific research knowledge in both 
the broader and more focused areas of economics and business, and develops the 
skills needed for conducting such research at an internationally competitive level. 
FELU is a member of the European EDAMBA Doctoral Programme and CESEENET 
(the Central and SE European Doctoral Network), so students become actively 
involved with renowned academic institutions. Doctoral students may choose from 
courses, seminars, and workshops organised by FELU, partner institutions within the 
network of doctoral programmes, and international schools with accredited doctoral 
programmes. Doctoral students are strongly encouraged to complete part of the 
programme (between 18 to 42 ECTS) abroad at a school, or at an institution approved 
by the student’s mentor or Doctoral Programme Unit Head. The remaining time in the 
programme is for conducting research and writing the doctoral dissertation.

FELU IS ALSO A PARTNER IN CONSORTIUMS OF SCHOOLS WITHIN THE UNIVERSITY 
OF LJUBLJANA PROVIDING INTER-DISCIPLINARY DOCTORAL PROGRAMMES:  

•	 Interdisciplinary Doctoral programme in Statistics (jointly with the Biotechnical 
Faculty, the Faculty of Social Sciences, the Faculty of Electrical Engineering, the 
Faculty of Mathematics and Physics, the Faculty of Arts, and the Faculty of Medicine); 
and

•	 Interdisciplinary Doctoral programme in Environmental protection (jointly with the 
Biotechnical Faculty, the Faculty of Social Sciences, the Faculty of Civil Engineering 
and Geodesy, the Faculty of Chemistry and Chemical Technology, the Faculty of 
Mathematics and Physics, the Faculty of Maritime Studies and Transport, the Faculty 
of Mechanical Engineering, the Faculty of Arts, the Faculty of Medicine, the Faculty 
of Natural Sciences and Engineering, the Faculty of Law, and the Veterinary Faculty).  

DOCTORAL SUMMER’S SCHOOLS:

•	 Ljubljana Doctoral Summer School (3-21 July 2017) having a vision of providing 
a learning experience of considerable and lasting added value, inviting the best 
professors and offer specialised courses. Each of the courses is offered within a 
week of intense work in English. The Ljubljana Doctoral Summer School gathers 
PhD students, post-doctoral students, academics and professionals. Therefore it 
is a valuable opportunity to network with participants from other countries and 
institutions, gather new insights on one’s research project and exchange ideas and 
knowledge in an international setting. The courses are designed in a way to offer 
the most in a very concentrated form. Nine courses including Theory development, 
Case study research and Behavioural Game theory were offered in three weeks with 
participants from 34 institutions.
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•	 First JM Chair Summer School “Corporate Governance and European Integration” 
(10 - 14 July 2017). The summer school was carried out in the framework of the 
project “Corporate Governance and European Union Integration” which is supported 
by the Jean Monnet Network action Erasmus Programme of the European Union. 
Admission to the school was free of charge and costs were covered by the CGEUI 
network with EU Jean Monnet Network action funds. The summer school focuses on 
variety of theories, empirical evidence and policy debates on corporate governance 
provided by a team of highly experienced researchers coming from Austria, Bulgaria, 
Italy, Slovenia, Spain, Sweden, and UK. Lecturers include: Dennis Mueller (University 
of Vienna), Miguel Garcia-Cestona (Universitat Autonoma De Barcelona), Marc 
Goergen (Cardiff University), Joze Damijan (University of Ljubljana), Johan Eklund 
(Swedish Entrepreneurship Forum) , Susanne Espenlaub (University of Manchester), 
Evgeni Peev (Vienna University of Economics and Business), and Laura Rondi 
(Politecnico di Torino).

•	 First Global School in Empirical research Methods (GSERM) in collaboration with 
the University of St. Gallen (21 August – 1 September 2017). The GSERM is a high-
calibre integrated generic programme on methodology launched by the University of 
St. Gallen. GSERM is structured in different modules and courses from intermediate 
and advanced level of social studies research methodology were selected, including 
Econometrics of big data and Qualitative comparative analysis with participants 
from 31 research institutions and universities. 

In 2017 14 PhD students graduated from the FELU Doctoral Program in Economics and 
Business (see Appendix).
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RESEARCH SEMINARS
With the aim to disseminate research findings to the research and business communities, 
FELU organises research seminars. These seminars are organized into two different 
series Economics and Business. In 2017, 60 research seminars were organized. Among 
the researchers, we wish to emphasise two distinguished participants of the research 
seminars Tom Berglund, with a seminar entitled: “Institutional Shareholders and 
Corporate Governance: An Overview” and William Lazonick with a seminar entitled: 
“The Functions of the Stock Market and the Fallacies of Shareholder Value”.

THE TABLE BELOW SUMMARIzES THE NUMBER OF SEMINARS IN 2017.

SEMINAr SErIES

Economics 15

Business 45

TOTAL 60

The full list of Research Seminars held in 2017 is in the Appendix.

WORKSHOPS AND 
CONFERENCES
DATE CONFErENCES AND WOrKSHOpS 2017 AT FELU OrGANIZATION

February 2–3 The EFMD Conference for Deans and Directors General FELU and EFMD

March 10 FELU Strategic Conference FELU

June 12-14 Workshop on Symbolic Data Analysis SDA and FELU

June 22-24 EEFS 2017 Conference FELU and University of Duisburg-Essen

July 5 6th ECONOMIC AND BUSINESS REVIEW 
CONFERENCE & FELU DOCTORAL 
CONFERENCE 2017 - Era of the Digital Economy: 
“Challenges for Business and Economics”

FELU

September 26-28 4th AIB-CEE Chapter Conference FELU and Faculty of Social Sciences UL

November 10 En.Industry Conference SAEE, FELU and  Energetika.NET

November 30-December 1 Portorož Business Conference Finance and FELU
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S Many faculty members (both junior and senior faculty) held positions on the editorial 

boards of 41 international academic journals, some of them in high ranked SCI/SSCI/
ABS journals  like The Leadership quarterly, Human Resource management, Journal of 
travel research, Journal of multinational financial management, Industrial management 
& data systems, Annals of tourism research, Accounting and business research, Human 
resource management review, Journal of small business management, Journal of 
sustainable tourism etc. The full list of faculty members involved in these activities 
and the journals to which they contribute their valuable time and expertise is in the 
Appendix. This has a positive impact on the scientific community.

SHARE OF FELU CORE FACULTY SERVING ON 
INTERNATIONAL EDITORIAL BOARDS: 

21 %

34  
faculty 

members
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SHARE OF FELU CORE FACULTY SERVING ON 
INTERNATIONAL EDITORIAL BOARDS: 

The Central Economics Library is the leading and largest scientific and academic library 
for business and economics studies in Slovenia. It was founded in 1947 and is an active 
member of the national library and information system COBISS and the national library 
consortium COSEC. It supports the needs of the faculty and the students, researchers 
and individuals from other fields of study as well. The stock of more than 250,000 
items comprises books, theses, research papers, periodicals and non-book materials, 
in both paper and increasingly in electronic form. 

The Central Economics Library endeavours to ensure continued study support for 
all students and faculty and provide the foundation for research work. The library 
maintains materials and information resources that users need for their studies and 
research work.
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The FELU as scholarly publisher distributes research publications such as scientific and 
professional monographs and the academic journal Economic and Business Review. 
Scientific and professional monographs disseminate research outcome and new 
findings of FELU researches.

ECONOMICS AND BUSINESS 
REVIEW (EBR)
Economics and Business Review (EBR) is a refereed journal that aims to further the 
research and disseminate research results in the area of applied business and economic 
studies, especially the areas of bank and financial management, business informatics, 
entrepreneurship, international business, management and marketing. 

EBR volume 19 (2017) consists of 15 English and 5 Slovenian articles written by the 
FELU’s researchers and doctoral students that come from Slovenia and abroad.

NO. 1 (2017)

Igor Masten: Identification of the Equilibrium Exchange Rate Pass-Through Effect in 
Cointegrated VAR with an Application to the Euro area 

Nathan Jeppson: David Salerno: Innovation Focused Strategy and Earnings 
Management

Džangir Kolar, Aleš Groznik: Standards, Best Practices and Codes of Ethics Impact on 
IT Service Quality – The Case of Slovenian IT Departments

Miha Prebil, Mateja Drnovšek: Exploring the Interplay of an Entrepreneur’s 
Thinking,Knowledge, and Firm-Level Innovation

Aleš Gorišek, Marko Pahor: Missing Value Imputation Using Contemporary Computer 
Capabilities: An Application to Financial Statements Data in Large Panels

NO. 2 (2017)

Anže Predovnik, Matej Švigelj: The Impact of Implicit Electricity Market Coupling on 
the Slovenian-Austrian Border on the Efficiency of Cross-Border Transmission Capacity 
Allocation and Social Welfare in Slovenia

Franci Porenta: Impact of Corporate Power on Consumption, Debt and Inequality: 
Political-Economic Model of CC

Kaja Rangus: Does a firm’s open innovation mode matter?

Tadej Smogavec, Darja Peljhan: Determinants of Outsourcing Satisfaction: The Case of 
Slovenian SMEs

Petra Došenović Bonča, Denis Marinšek: New Insights into the Price Dynamics of
Prescription Pharmaceuticals in Slovenia over the Period 2001–2014
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NO. 3 (2017)

Tina Golob: Spillover Effects through Worker Mobility: Evidence from Slovenian SMEs

Božo Jašovič: Testing the Hypothesis of the Adequacy of the Distance-To-Default as an 
Indicator of Changes in Banks’ Risk Exposures

Maja zaman Groff, Meta Duhovnik: Corporate Financial Reporting in Slovenia: Historical 
Development, Contemporary Challenges and Policy Implications

Gašper Smolič, Aleš Berk: Value Investing within the Universe of S&P500 Equities

Mojca Lindič: The Effects of Outsourcing and Outward FDI on Skill Structure in 
Slovenia:Evidence on Matched Firm-Employee Data 

SpECIAL ISSUE IN SLOVENIAN (2017)

Helena Bešter: Solventnost II in holistično obvladovanje tveganj
Ajda Šantej, Sandra Penger: Konceptualni model povezave e-vodenja in identitete 
virtualnega tima: mediacijski vpliv zaznave raznolikosti in moderacijski vpliv sodobne 
komunikacijske tehnologije

Maruša Premru, Darija Aleksić: Vpliv odnosa med vodjo in zaposlenimi na
kontraproduktivno vedenje na delovnem mestu

Jana Žnidaršič, Mojca Kogovšek: Učna motivacija in osebnostne dimenzije – podlaga 
za oblikovanje strategij uspešnega učenja mlajših in starejših zaposlenih

Anton Manfreda, Mojca Indihar Štemberger: Ustrezen odnos med vodilnim
managementom in informatiki kot pogoj za uspešno digitalno preobrazbo podjetij
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RESEARCH CENTRE MEMBERS

Ahčan Aleš Publications Ref: 24, 212

Aleksić Darija Publications Ref: 34, 96, 100, 151

Antončič Boštjan Publications Ref: 68, 178, 179

Babič Katja

Balas Rant Melita Publications Ref: 117, 126

Bavdaž Mojca Publications Ref: 192

Berk Skok Aleš Publications Ref: 52, 112

Bodlaj Mateja Publications Ref: 65

Božič Katerina Publications Ref: 98, 174

Bratec Miha Publications Ref: 211

Budler Marko

Carpenter Marie

Cepec Jaka Publications Ref: 38, 122, 192

Cibic Damir

Cirman Andreja Publications Ref: 74, 78, 158, 180, 194

Colnar Simon

Culiberg Barbara Publications Ref: 3

Čadež Simon Publications Ref: 14, 57, 61, 201, 203

Čater Barbara Publications Ref: 70, 165

Čater Tomaž Publications Ref: 70, 87, 164

Čepon Slavica Publications Ref: 137, 175

Čerče Danica Publications Ref: 59,89, 93, 115, 121, 130, 156, 184

Černe Matej Publications Ref: 1, 2, 6, 16, 47, 55, 84, 162, 181 

Čertanec Ana Publications Ref: 113

Čok Mitja Publications Ref: 196

Čupeljić Boris

Damij Talib

Damijan Jože Publications Ref: 36, 44, 66, 142

Damijan Sandra

Dimovski Vlado Publications Ref: 57, 181

Dmitrović Tanja

Dobnik Nadja

Dolšak Janez

Domadenik Polona Publications Ref: 167, 170, 192

Dostal Mateja

Došenović Bonča Petra Publications Ref: 73, 110, 193, 205, 206, 207

Drnovšek Mateja Publications Ref: 46, 77, 105, 190, 191

Džonova Jerman B. Borka Publications Ref: 32, 71, 148

Dwyer Larry Publications Ref: 7, 8, 9, 31, 145, 176

Erjavec Jure Publications Ref: 202, 204

Farčnik Daša

Feldin Aljoša

Ferbar Tratar Liljana

Foye James
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Gliemstedt Henrik Herbert Ivar

Gradišar Mirko Publications Ref: 79

Grah Barbara Publications Ref: 181

Groznik Aleš Publications Ref: 104

Grublješič Tanja

Guduraš Dejan Publications Ref: 198

Guštin Habuš Ada Publications Ref: 158, 160

Hočevar Marko

Hrovatin Nevenka Publications Ref: 182, 189

Igličar Aleksander Publications Ref: 40

Indihar Štemberger Mojca Publications Ref: 91, 102

Istenič Tanja Publications Ref: 141, 197, 213

Ivašković Igor Publications Ref: 70, 127, 146

Jaklič Jurij Publications Ref: 128, 202, 204

Jaklič Marko Publications Ref: 39

Jakšič Marko Publications Ref: 165

Jazbec Boštjan

Kamnik Doroteja

Kansky-Rožman Ženja

Kaše Robert

Kešeljević Aleksandar

Kilar Vita

Klun Monika

Knežević Cvelbar Ljubica Publications Ref: 5, 10, 166, 211

Kokol Bukovšek Damjana Publications Ref: 26, 27, 72

Kolar Tomaž Publications Ref: 18, 21

Koman Matjaž Publications Ref: 160, 163, 169, 171

Konečnik Ruzzier Maja Publications Ref: 188

Korenjak Černe Simona Publications Ref: 117, 126

Korže Branko Publications Ref: 113

Kos Koklič Mateja Publications Ref: 22, 147

Kostevc Črt Publications Ref: 37, 44, 66, 142, 192, 210

Košak Marko Publications Ref: 36, 92

Kotnik Patricia Publications Ref: 19, 28, 198

Kovač Bogomir

Kovač Mitja Publications Ref: 143, 144, 161, 186, 195

Kuščer Kir Publications Ref: 12, 51, 211

Lahovnik Matej Publications Ref: 153

Lenassi Nives

Ličen Mina

Lindič Jaka

Lončarski Igor Publications Ref: 94, 139

Lotrič Dolinar Aleša Publications Ref: 73, 183

Makovec Brenčič Maja

Manfreda Anton Publications Ref: 102

Marc Mojca Publications Ref: 135, 154

Marinč Matej
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Marinšek Denis Publications Ref: 110, 159

Martič Matjaž

Masten Igor Publications Ref: 20, 103

Mihalič Tanja Publications Ref: 12, 51, 53, 114, 211

Mihelič Katarina Katja Publications Ref: 3, 34, 134, 151

Mojškerc Blaž Publications Ref: 72

Mörec Barbara Publications Ref: 88, 138, 206, 208

Mrak Mojmir Publications Ref: 90, 131

Mramor Dušan

Oblak Ana

Ograjenšek Irena Publications Ref: 67

Pahor Marko Publications Ref: 43, 94, 106, 168

Pavasović Trošt Tamara

Peljhan Darja Publications Ref: 58, 109, 133, 154

Penger Sandra Publications Ref: 99, 132, 136, 181

Peterlin Judita Publications Ref: 123, 181

Pfajfar Gregor

Polanec Sašo

Ponikvar Nina

Popovič Aleš Publications Ref: 4, 11, 15, 29, 33, 41, 48, 50

Prašnikar Janez Publications Ref: 42, 119, 161, 171

Pustoslemšek Tamara

Pustovrh Aleš Publications Ref: 39, 62, 177, 209

Rangus Kaja Publications Ref: 30, 77, 95, 108, 120

Rant Vasja

Rašković Matevž Publications Ref: 185

Redek Tjaša Publications Ref: 42, 161, 163, 171, 187, 192

Rejc Buhovac Adriana Publications Ref: 69, 172, 173

Repovš Eva

Rovan Jože Publications Ref: 80

Rusjan Borut Publications Ref: 124, 129, 152

Sambt Jože Publications Ref: 13, 45, 73, 141, 183, 197

Silva Carlos Marques

Sitar Aleša Saša

Slapničar Sergeja

Slapnik Ursula

Slavec Gomezel Alenka Publications Ref: 30, 46, 85, 97, 198

Spruk Rok Publications Ref: 183

Stare Aljaž

Sušjan Andrej

Svetina Nabergoj Anja

Svetlin Gvardjančič Polonca

Šegota Tina Publications Ref: 51, 76, 155, 211

Škerlavaj Miha Publications Ref: 1, 2, 47, 55, 118, 199

Šlander Wostner Sonja

Šobota Aleksandra

Švegl Urša
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Švigelj Matej Publications Ref: 107

Tajnikar Maks Publications Ref: 193, 207

Tekavčič Metka Publications Ref: 58

Terglav Katja

Toman Aleš

Tomat Luka Publications Ref: 79, 202

Trobec Domen

Trkman Peter Publications Ref: 49

Turk Tomaž

Umek Alenka

Valentinčič Aljoša Publications Ref: 75, 81, 94

Verbič Miroslav Publications Ref: 35, 60, 82, 183

Vida Irena Publications Ref: 25, 65

Vrbinc Alenka Publications Ref: 54, 83, 116, 125

Vrh Nataša Publications Ref: 56

Vuchkovski Davor

zajc Kejžar Katja Publications Ref: 200, 210

zaman Groff Maja Publications Ref: 40, 57, 111

zečević Mila

zorić Jelena Publications Ref: 182, 189

zupan Blaž Publications Ref: 62, 85

zupan Nada Publications Ref: 86, 98, 150, 168

Žabkar Vesna Publications Ref: 17, 23, 64, 140, 149, 157

Žnidaršič Jana Publications Ref: 84, 101, 150
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ON-GOING PROJECTS IN 2017
RESEARCH

FUNDING  
ENTITY

prOJECT 
rEFErENCE

FELU prINCIpAL 
INVESTIGATOr

TITLE  
OF prOJECT pErIOD FUNDING (EUr)

European 
Commission

Agreement 649186 Patricia Kotnik ISIGrowth - Innovation-fuelled, 
Sustainable, Inclusive Growth

2015 - 2018 350.000

European 
Commission

Agreement 613247 Jože Sambt AGENTA - Ageing Europe: An application of 
national transfer accounts (NTA) for explaining 
and projecting trends in public finances

2014 - 2017 213.497

European 
Commission

Agreement 
734824

Katarina Katja 
Mihelič

GETM3 - Global Entrepreneurial 
Talent Management 3

2017 - 2020 130.410

European 
Commission 
EUROSTAT

13131.2017.002-
2017.382

Mojca Bavdaž European Master in Official Statistics (EMOS) 
workshops, study visits and webinars

2017 - 2018 126.860

European 
Commission

565140-EPP-1-
2015-1-SI-EPPJMO-
MODULE

Mojmir Mrak EgEU - Economic Governance of the EU 2015 - 2018 28.560

DC ECFIN — 
Directorate-General 
for Economic and 
Financial Affairs

ECFIN/199/2016/
742140

Polona Domadenik Study: Total factor productivity in Slovenian firms 2016 - 2017 14.900

DG GROW 
- Directorate-
General for Internal 
Market, Industry, 
Entrepreneurship 
and SMEs

558/PP/GRO/
SME/16/C/011B

Mitja Kovač Business-to-business transactions: a comparative 
analysis of legal measures vs. soft-law 
instruments for improving payment behaviour 

2017 - 2018 1.200

The Research 
Council of Norway 

Agreement 247725 Matej Černe Fair Labor in the Digitized Economy 2015 - 2019 23.529

Slovenian  
Research Agency

J5-8231 Janez Prašnikar When is blockholding growth enhanced? 2017 - 2020        253.332

Slovenian  
Research Agency

J5-7387 Aljoša Valentinčič Influence of formal and informal corporate 
communications on capital markets

2016 - 2018        175.248

Slovenian  
Research Agency

J5-7287 Aleš Popovič Big Data Analytics: From Insights 
to Business Process Agility

2016 - 2018        156.112

Slovenian  
Research Agency

J5-6816 Peter Trkman Business transformation - from business 
models to innovative processes

2014 - 2017        150.480

Slovenian  
Research Agency

J5-7292 Vesna Žabkar In search of sustainable and 
responsible consumption (SRC)

2016 - 2018        87.710

Slovenian  
Research Agency

J5-7588 Boštjan Antončič Personality and sociological background 
of entrepreneurs and start-ups, 
internationalization and growth of small 
and medium-sized enterprises

2016 - 2019        67.381

Slovenian  
Research Agency

J2-6766 Borka B. Jerman 
Džonova

Content and data communication 
interoperability of first responders networks

2014 - 2017        60.173

Slovenian  
Research Agency

J5-6815 Jože Damijan Determinants and effects of Slovenian 
firms' positioning in global value chains

2014 - 2017        56.589

Slovenian  
Research Agency

J7-6856 Aleksandra 
Kešeljevič

The End of History: Twenty Years After. 
Philosophy – Politics – Economy

2014 - 2017        46.455

Slovenian  
Research Agency

J5-7447 Mitja Čok Public spending and fiscal multipliers 
under various economic policy mixes: A 
quarterly macroeconometric approach

2016 - 2017        9.510



44

INTERNAL PROJECTS

principal Investigator project Title

Bodlaj Mateja The impact of cultural differences, innovations and pricing adaptations on export 
performance of small and medium-sized enterprises

Redek  Tjaša Industry 4.0: Implementation of new technologies into Slovenian companies and 
their impact on broader socio-economic development of Slovenia

Dolšak  Janez Factors Impacting Energy-Efficient Investments in Small and Medium-sized 
Enterprises

Popovič  Aleš How firm’s structural IT capabilities, channel integration capabilities, and HRM 
capabilities influence firm performance in dynamic interorganizational settings

Ponikvar  Nina Building a database for empirical research of firm performance and wage 
inequality and their link to internationalisation,, labour diversity, knowledge 
mobility and technology

Repovš  Eva Habits, heuristics, and change readiness of intrapreneurs

Marinč  Matej The Impact of the U.S. President on the Financial Markets: The Case of Donald 
J. Trump

Bratec  Miha Daily Deals: A data-driven business model in the post-recessionary times

CONSULTANCY

In 2017, FELU had 10 on-going consultancy projects with the following institutions:
•	 Droga Kolinska d.d.

•	 Banka Slovenije

•	 Kapitalija d.o.o.

•	 NEPTUN, Macedonia

•	 Law firm Miro Senica 

•	 SPIRIT Slovenia - Public Agency for Entrepreneurship, Internationalization, Fore ign 
Investments and Technology

•	 Newspaper Finance

•	 Bank of Slovenia

•	 Republic of Slovenia, Ministry of Foreign Affairs

•	 The Judiciary of the Republic of Slovenia
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PUBLICATIONS IN 2017
JOURNAL ARTICLES (139)

PREMIUM CATEGORY - A* JOURNALS (13)

1.  Černe, M., Hernaus, T., Dysvik, A., Škerlavaj, M. (2017). The role of multilevel synergistic 
interplay among team mastery climate, knowledge hiding, and job characteristics in stimu-
lating innovative work behavior. Human resource management journal, 27(2), 281-299.

2. Wong Humborstad, S. I., Škerlavaj, M., Černe, M. (2017). Build coalitions to fit: autonomy 
expectations, competence mobilization, and job crafting. Human resource management, 
56(5), 785-801.

3.  Culiberg, B., Mihelič, K. K. (2017). The evolution of whistleblowing studies: a critical review 
and research agenda. Journal of business ethics, 143(4), 787-803.

4. Kulkarni, U., Robles-Flores, J. A., popovič, A. (2017). Business intelligence capability: the 
effect of top management and the mediating roles of user participation and analytical deci-
sion making orientation. Journal of the Association for Information Systems, 18(7), 516-541.

5. Dolnicar, S., Knežević Cvelbar, L., Grün, B. (2017). Do pro-environmental appeals trigger 
pro-environmental behavior in hotel guests? Journal of travel research, 56(8), 988-997.

6. Batistič, S., Černe, M., Vogel, B. (2017). Just how multi-level is leadership research? A do-
cument co-citation analysis 1980-2013 on leadership constructs and outcomes. The Lea-
dership quarterly: an international journal of political, social and behavioral science, 28(1), 
86-103.

7. Duc Pham, T., Nghiem, S., Dwyer, L. (2017). The determinants of Chinese visitors to Austra-
lia: a dynamic demand analysis. Tourism management, 63: 268-276.

8. Lau, P.-L., Koo, T. T.R., Dwyer, L. (2017). Metrics to measure the geographic characteristics 
of tourism markets: an integrated approach based on Gini index decomposition. Tourism 
management, 59(1), 171-181. 

9. Koo, T. T.R., Lau, P.-L., Dwyer, L. (2017). The geographic dispersal of visitors: insights from 
the Power law. Journal of travel research, 56(1), 108-121. 

10.  Knežević Cvelbar, L., Grün, B., Dolnicar, S. (2017). Which hotel guest segments reuse 
towels? Selling sustainable tourism services through target marketing. Journal of sustaina-
ble tourism, 25(7), 921-934.

11. Castelli, M., Manzoni, L., Vanneschi, L., popovič, A. (2017). An expert system for extracting 
knowledge from customers‘ reviews: the case of Amazon.com, Inc. Expert systems with 
applications, 84, 117-126.

12.  Kuščer, K., Mihalič, T., Pechlaner, Harald. (2017). Innovation, sustainable tourism and envi-
ronments in mountain destination development: a comparative analysis of Austria, Slovenia 
and Switzerland. Journal of sustainable tourism, 25(4), 489-504. 

13. Lee, R., Mccarthy, D., Sefton, J., Sambt, Jože. (2017). Full generational accounts: what do we 
give to the next generation? Population and development review, 43(4), 695-720.

TOP-TIER - A JOURNALS (18)

14.  Čadež, S., Guilding, C. (2017). Examining distinct carbon cost structures and climate change 
abatement strategies in CO2 polluting firms. Accounting auditing & accountability journal, 
30(5), 1041-1064.

15. Enríquez-zárate, J., Trujillo, L., De Lara, S., Castelli, M., z-Flores, E., Muñoz, L., popovič, A. 
(2017). Automatic modeling of a gas turbine using genetic programming: an experimental 
study. Applied soft computing, 50, 212-222.

16. Bogilović, S., Škerlavaj, M., Černe, M. (2017). Hiding behind a mask? Cultural intelligence, 
knowledge hiding, individual and team creativity. European journal of work and organizatio-
nal psychology, 26(5), 710-723.

17. Arslanagić-Kalajdžić, M., Žabkar, V. (2017). Is perceived value more than value for money in 
professional business services? Industrial marketing management, 65, 47-58.

18.  Kolar, T. (2017). Conceptualising tourist experiences with new attractions: the case of esca-
pe rooms. International journal of contemporary hospitality management, 29(5), 1322-1339. 

19.  Kotnik, p., Petrin, T. (2017). Implementing a smart specialisation strategy: an evidence-ba-
sed approach. International review of administrative sciences, 83(1), 85-105.

20. Banerjee, A., Marcellino, M., Masten, I. (2017). Structural FECM: cointegration in large-scale 
structural FAVAR models. Journal of applied econometrics, 32(6), 1069-1086. 

21. Husić-Mehmedović, M., Omeragić, I., Batagelj, z., Kolar, T. (2017). Seeing is not necessarily 
liking: advancing research on package design with eye-tracking. Journal of business resear-
ch, 80, 145-154.
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22.  Kos Koklič, M., Kukar-Kinney, M., Vegelj, Š. (2017). An investigation of customer satisfac-
tion with low-cost and full-service airline companies. Journal of business research, 80, 
188-196. 

23.  Žabkar, V., Arslanagić-Kalajdžić, M., Diamantopoulos, A., Florack, A. (2017). Brothers in 
blood, yet strangers to global brand purchase: a four-country study of the role of con-
sumer personality. Journal of business research, 80, 228-235.

24. Jovan, M., Ahčan, A. (2017). Default prediction with the Merton-type structural model 
based on the NIG Lévy process. Journal of Computational and Applied Mathematics, 311, 
414-422.

25. Obadia, C., Vida, I., Pla-Barber, J. (2017). Differential effects of bilateral norms on SMEs 
export relationships: a dynamic perspective. Journal of international marketing, 25(3), 
21-41.

26. Dolžan, D., Kokol-Bukovšek, D., Kuzma, B. (2017). On diameter of components in commu-
ting graphs. Linear Algebra and its Applications, 522, 161-174.

27.  Kokol-Bukovšek, D., Omladič, M. (2017). Linear spaces of symmetric nilpotent matrices. 
Linear algebra and its applications, 530, 384-404.

28. Hagsten, E., Kotnik, p. (2017). ICT as facilitator of internationalisation in small- and me-
dium-sized firms. Small business economics, 48(2), 431-446.

29. Castelli, M., Manzoni, L., Silva, S., Vanneschi, L., popovič, A. (2017). The influence of popu-
lation size in geometric semantic GP. Swarm and evolutionary computation, 32, 110-120.

30.  rangus, K., Slavec, A. (2017). The interplay of decentralization, employee involvement 
and absorptive capacity on firms‘ innovation and business performance. Technological 
forecasting and social change, 120: 195-203.

31. Greenwood, V. A., Dwyer, L. (2017). Reinventing Macau tourism: gambling on creativity? 
Current issues in tourism, 20(6), 580-602.

CATEGORY B (32)

32. Pavleska, T., Jerman-Blažič, B. (2017). User bias in online trust systems: aligning the sys-
tem designers‘ intentions with the users‘ expectations. Behaviour & information technolo-
gy, 26(4), 404-421.

33. Castelli, M., Gonçalves, I., Trujillo, L., popovič, A. (2017). An evolutionary system for ozone 
concentration forecasting. Information systems frontiers, 19(5), 1123-1132.

34.  Mihelič, K., Aleksić, D. (2017). „Dear employer, let me introduce myself“: flow, satisfaction 
with work-life balance and millennials‘ creativity. Creativity research journal, 29(4), 397-
408.

35. Mencinger, J., Aristovnik, A., Verbič, M. (2017). Asymmetric effects of fiscal policy in EU 
and OECD countries. Economic Modelling, 61, 448-461.

36. Nurboja, B., Košak, M. (2017). Banking efficiency in South East Europe: evidence for fi-
nancial crises and the gap between new EU members and candidate countries. Economic 
systems, 41(1), 122-138. 

37. Burger, A., Damijan, J., Kostevc, Č., Rojec, M. (2017). Determinants of firm performance 
and growth during economic recession: the case of Central and Eastern European coun-
tries. Economic systems, 41(4), 569-590.

38.  Cepec, J., Grajžl, P., zajc, K. (2017). Do liquidation trustee characteristics matter for firm 
liquidation outcomes? Evidence from Slovenia. Economic systems, 41(4), 591-609.

39.  pustovrh, A., Jaklič, M., Martin, S., Rašković, M. (2017). Antecedents and determinants of 
high-tech SMEs‘ commercialisation enablers: opening the black box of open innovation 
practices. Ekonomska istraživanja, 30(1), 1033-1056.

40.  Zaman Groff, M., Trobec, D., Igličar, A. (2017). Audit fees and the salience of financial 
crisis: evidence from Slovenia. Ekonomska istraživanja, 30(1), 922-938.
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implementation”

Noel J. Pearse Rhodes Business School, Rhodes 
University, Grahamstown, South 
Africa

“Identity theory, leadership and entrepreneurship”

Anton Manfreda Faculty of Economics,  
University of Ljubljana

“Bridging the gap between top and IT managers – a necessity in the era of digital 
transformation”

Matej Černe Faculty of Economics,  
University of Ljubljana

“Tick Tock: Time Pressure, Prosocial Motivation, Perspective Taking, and Knowledge 
Hiding”

Aljaž Stare Faculty of Economics,  
University of Ljubljana

“Agile Project Management in Product Development Projects”

Aleš Popovič Faculty of Economics,  
University of Ljubljana

“Business Intelligence Capability: The Effect of Top Management and the Mediating 
Roles of User Participation and Analytical Decision-Making Orientation”

Dunja Meštrović Faculty of Tourism and Hospitality 
Management, University of Rijeka 

“Service quality, students’ satisfaction and behavioural intentions in STEM and IC higher 
education institutions”

Ilan Alon School of Business and Law, 
University of Agder, Kristiansand, 
Norway

“The development and validation of the Business Cultural Intelligence Quotient”

Mateja Bodlaj Faculty of Economics,  
University of Ljubljana

"The impact of environmental turbulence on the perceived importance of innovation 
and innovativeness in SMEs (work-in-progress)"

Inbong Ha Kyungpook National University, 
Korea 

"Trend of World Economy"

Nishtha Kesswani Central University of Rajasthan, 
India

"How privacy invasive Android apps are?"

Alison Pearce Northumbria University, UK "Global Entrepreneurial Talent Management 3: a million euro research project in Europe 
and Korea"

Priti Verma Sharda University, India "Maruti Manesar Violence : What Went Wrong? A Case Study"

Helena Chytilova University of Economics, Prague, 
Faculty of Economics, Charles 
University-Faculty of Law, Czech 
Republic

"An Experimental Approach to Money Illusion"

Luz Elena Ramirez, Eva Kirsch California State University,  
San Bernardino, USA

"Building partnerships in the Mediterranean Studies Academy at CSUSB"

Russell Kapryn California State University,  
San Bernardino, USA (student)

"Dialect in the Workplace"

Jenna Bozarth California State University,  
San Bernardino, USA (student)

"Putting Slovenia on the European Itinerary: Museums, National Identity, and Tourism"

Faith Nevarez California State University,  
San Bernardino, USA (student)

"YouTube and Tourism: A Comparative Study of Vlogs on Slovenian Tourism"
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ECONOMICS RESEARCH SEMINARS

SpEAKEr AFFILIATION TITLE

Aleš Berk Skok Faculty of Economics, 
University of Ljubljana

“Initiate Deficits to Strengthen Public Finances: The Role of Private Pensions”

Charles Larkin Coventry University, Trinity 
Business School, Trinity 
College, Ireland

“Has the uniformity of banking regulation within the European Union restricted rather than 
encouraged sectoral development?”

Tom Berglund Hanken School of Economics, 
Helsinki

“Institutional Shareholders and Corporate Governance: An Overview”

Andreja Cirman Faculty of Economics, 
University of Ljubljana

“ANALYSIS OF FACTORS IMPACTING TAX YIELD FROM THE CHARGE FOR THE USE OF 
BUILDING GROUND”

Salvini Datta Erasmus University Rotterdam 
and University of Bologna

"Ex ante Regulation and Ex post Liability for Pharmaceuticals: the influence of liability on 
company incentives to innovate”

Rok Spruk, Aleksandar 
Kešeljević

Faculty of Economics, 
University of Ljubljana

“Economic Freedom and Growth Across German Districts”

Rosanne Vanpée Faculty of Economics and 
Business, University of Leuven

“Subjectivity in sovereign credit ratings”

Tjaša Redek, Uroš Godnov Faculty of Economics, 
University of Ljubljana, Faculty 
of Management, University of 
Primorska

“THE CONSUMER OPTIMIzATION PROBLEM IN PRACTICE: WHAT CAN BE LEARNT ABOUT 
THE CONSUMER PREFERENCES FROM USER-GENERATED CONTENT”

Nadia Massoud Melbourne Business School 
The University of Melbourne

“Bank Debt and Corporate Governance”

Robin Lumsdaine Kogod School of Business, 
American University

“The Complexity of Bank Holding Companies”

Ana Paula Serra Faculty of Economics (FEP), 
University of Porto

“Are rankings of financial analysts useful to investors?”

Jernej Mencinger Faculty of Administration, 
University of Ljubljana

“Asymmetric effects of fiscal policy in EU and OECD countries”

Vasja Sivec, Matjaž Volk STATEC/ANEC, Bank of 
Slovenia

“Bank Response to Policy Related Changes in Capital Requirements”

Danijela Tuljak Suban University of Ljubljana, Faculty 
of Maritime Studies and 
Transport

“COMPETITION OR COOPERATION IN A HUB AND SPOKE SHIPPING NETWORK: THE CASE 
OF THE NORTH ADRIATIC CONTAINER TERMINALS”

Rok Spruk Faculty of Economics, 
University of Ljubljana

“Using the Variation in Transaction Costs to Explain the Propensity to Patent: Some Firm-
Level Evidence”
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POSITIONS ON EDITORIAL BOARDS IN 2017

JOUrNAL rESEArCHEr(S)

Accounting and business research Valentinčič Aljoša

Accounting in Europe Valentinčič Aljoša

Annals of Tourism Research Mihalič Tanja

Bančni vestnik : revija za denarništvo in bančništvo Mrako Mojmir, Košak Marko

Croatian economic survey Domadenik Polona

Economic and business review Černa Matej, Domadenik Polona, Gradišar Miro, Hrovatin Nevenka, Kaše Robert, Kos Koklič  
Mateja, Makovec Brenčič Maja, Masten Igor, Pahor Marko, Peljhan Darja, Redek Tjaša, Slapničar 
Sergeja, Škerlavaj Miha, Trkman Peter, Valentinčič Aljoša, Verbič Miroslav, Vida Irena, zajc 
Kejžar Katja, zorič Jelena, Žabkar Vesna

Ekonomski pregled : mjesečnik Hrvatskog društva 
ekonomista

Prašnikar Janez

Electronic commerce research Marinč Matej

Emerging markets review Lončarski Igor

European journal of marketing Žabkar Vesna, Kos Koklič Mateja

European journal of tourism research Mihalič Tanja

Financial theory and practice Verbič Miroslav

German journal of human resource management Kaše Robert

Human resource management Kaše Robert

Human resource management review Kaše Robert

Industrial management + data systems Popovič Aleš

Information systems frontiers Jerman Blažič Borka

Information systems management Popovič Aleš

International journal of business intelligence research Popovič Aleš

International journal of information management. Popovič Aleš

International journal of innovating and learning Škerlavaj Miha

International journal of strategic innovative marketing Kuščer Kir, Konečnik-Ruzzier Maja

International journal of technology enhanced learning Jerman Blažič Borka

Journal of behavioural and experimental finance Lončarski Igor

Journal of global fashion marketing = : JGfM Vida Irena

Journal of hospitality and tourism management Mihalič Tanja

Journal of Multinational Financial Management Lončarski Igor

Journal of organizational behavior Škerlavaj Miha, Černe Matej

Journal of security and sustainability issues Dimovski Vlado

Journal of small business management Antončič Boštjan

Journal of sustainable tourism Knežević-Cvelbar Ljubica

Journal of travel research Mihalič Tanja, Kneževič-Cvelbar Ljubica

The leadership quarterly Černe Matej

Organizacija : revija za management, informatiko in kadre Dimovski Vlado

Panoeconomicus : naučno-stručni časopis  
Saveza ekonomista Vojvodine

Verbič Miroslav

Public sector economics Verbič Miroslav

Risk management Lončarski Igor

South East European journal of economics and business zorič Jelena, Škerlavaj Miha, Hrovatin Nevenka

Tourism economics Mihalič Tanja

Tourism review : the official journal of the AIEST Mihalič Tanja, Konečnik-Ruzzier Maja

Uporabna informatika Jaklič Jurij
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