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DEAN’S MESSAGE
“The 2011/2012 academic year was a year of tremendous successes for the
Faculty of Economics at the University of Ljubljana. This has given us an
assurance that we are well on track to achieving the very ambitious goal
expressed in our vision statement: “To rank among the best business and
economics schools in the world by 2020”.
In this annual report we present the biggest achievements of the 2011/2012
academic year and explain the scope and level of the major activities of the
Faculty of Economics, University of Ljubljana and the resources supporting
them. Let me name just four achievements that I regard as crucial steps
forward.
After extensive discussions, the Faculty unanimously adopted new even
stricter research requirements for promotion and academic qualification
alongside the goal of a 15% increase in top publications by 2015. On this
basis, new measures to support and motivate a further rise in the quality of
research are being designed and implemented.
57% of our programmes and 43% of the courses in English, a 31% increase
in the number of foreign students enrolled, a 35% rise in outgoing and
19% rise in incoming exchange students, 45% more foreign students in our
summer school, and a 33% increase in top foreign professors on a longterm contract are just a few indicators of our extraordinary progress in
the internationalisation of study at the Faculty of Economics in the last
academic year.
Together with the University of Ljubljana, the biggest Slovenian corporations
Gorenje, Kolektor, Mercator, BTC, and Nova Ljubljanska banka, after years
of effort we were able to launch the Centre of Business Excellence (CBE),
a special legal entity designated for Executive Education, consulting and
other supporting activities (i.e. alumni, conference organisation etc.). The
CBE also established a unit in Prishtina, Kosovo, as well as the Foundation
of the Faculty of Economics that will mainly provide financial support to
selected foreign students.
A substantive and far-reaching upgrade of the facilities transformed the
character of the building into an inviting place for study and socialising
with a new open-access library, rooms for teamwork, many pleasant
student areas and corners, hi-tech classrooms, a d.school workshop, an art
gallery area and so on. In addition, it also addressed the requirements of
the faculty and staff, the needs of disabled, reduced energy consumption
(a solar power plant, insulation, automatic doors …) and increased safety.
These and other results presented in this report represent the combined efforts
of our exceptional faculty and staff, devoted students, enthusiastic corporate
partners, supportive University of Ljubljana management and alumni that
are working hard to ensure the progress of the Faculty of Economics.”
Dušan Mramor, Dean
Faculty of Economics

THE FELU’S MAIN ACHIEVEMENTS IN 2011/2012
– Management Team’s Perspective
Andreja Cirman, Vice-Dean for Academic Affairs

»In 2011/2012 the first generation of the FELU MBA started their programme.
In our Kosovo campus we also launched and successfully started with the
first generation of students in the Entrepreneurship graduate programme.
The FELU offered 237 courses in English (43.7 percent of all courses) and
the Ljubljana Summer School attracted 478 students from 36 countries. In
addition, the FELU’s Beta Gamma Sigma Chapter was established.«
Mojca Indihar Štemberger, Vice-Dean for Finance and Organisation

»In 2011/2012 the FELU was reorganised so as to simplify our processes
and clarify who is responsible and competent in each area. First of all we
empowered the chairs of our academic units to play a major role in faculty
management and further professionalised our support processes. We also
substantially improved our information system.«
Maja Makovec Brenčič, Vice-Dean for Development

»Year by year, the FELU is becoming more comparable to the best global
economic and business schools; further recognisable on the world map of
schools that are interesting to students, and noticeable in scientific research.
And this is all happening in the spirit of today’s complex values: integrity,
cooperation, responsibility, knowledge, academic freedom.«
Aljoša Valentinčič, Vice-Dean for Research and Doctoral Studies

»FELU researchers published around 50 high-quality research papers
in recognised international peer-reviewed journals. These publications
include FT Top 45 journals (e.g., Academy of Management Review,
Organisation Science, Accounting, Organisations & Society, Journal of
International Business Studies), top interdisciplinary journals (e.g., PNAS)
and leading journals in specific fields (e.g., International Journal of
Hospitality Management). We actively disseminate our research findings
within the business community. In the last academic period 2011/2012, we
consolidated the research activities and support mechanisms we believe will
ensure the long-term stability of our research work.«
Marjan Smonig, Secretary General

»The FELU’s facilities and learning environment have been significantly
upgraded: new premises for two programmes, renovation of the Central
Economics Library, the installation of solar panels on the FELU’s roof etc.
And, most importantly, our support services staff continue to show their
professionalism and commitment to their work. As a result, in most fields the
FELU has exceeded its originally set goals.«
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FELU’s History in Brief

The Faculty of Economics was established in 1946 and forms an integral part of the University
of Ljubljana. The University of Ljubljana is a public institution and the largest university in
Slovenia, while the Faculty of Economics is one of the largest schools within the University. It
is the leading higher-education institution in business and economics in Slovenia with a wellestablished brand in Europe and worldwide. The highest standards of quality are of paramount
importance to the FELU and, in 2006, it was the first business school in the SE European region
with EQUIS accreditation. The FELU was EQUIS re-accredited in 2009. Since 2010, the FELU is
both EQUIS and AACSB accredited, the first in the Central and Eastern Europe.

The FELU’s Organisational Structure

1
Senate
The highest professional body at the FELU is the Senate whose members are faculty representatives
and student representatives. The Senate discusses and decides on the strategy, all aspects of the study
programmes and their implementation, research and all other professional activities.
The Chairman and members of the Senate in the 2011–2013 period are:

Chairman:
Dušan Mramor, Full Professor, Dean
Members:
Vlado Dimovski, Full Professor;
Marko Hočevar, Full Professor;
Nevenka Hrovatin, Full Professor;
Jurij Jaklič, Full Professor;
Andrej Kovačič, Full Professor;
Janez Malačič, Full Professor;
Tanja Mihalič, Full Professor;
Mojmir Mrak, Full Professor;
Janez Prašnikar, Full Professor;
Borut Rusjan, Full Professor;
Metka Tekavčič, Full Professor;
Aleš Vahčič, Full Professor;
Vesna Žabkar, Full Professor;
Mitja Čok, Associate Professor;
Tanja Dmitrović, Associate Professor;
Dušan Hvalica, Associate Professor;
Branko Korže, Associate Professor;
Marko Košak, Associate Professor;
Marko Pahor, Associate Professor;
Katja Zajc Kejžar, Associate Professor;
Aleksandar Kešeljević, Assistant Professor;
Alenka Umek, Teacher of Foreign Language; and
six student representatives.
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3
Faculty

Faculty at the FELU is the direct responsibility of the Dean. HR activities are monitored and evaluated
by the Human Resources Planning and Development Committee.
The President and members of the Human Resources Planning and Development Committee in the
2011–2013 period are:

President:
Janez Prašnikar, Full Professor
Members:
Tea Petrin, Full Professor;
Maks Tajnikar, Full Professor;
Andreja Cirman, Associate Professor;
Tanja Dmitrović, Associate Professor;
Sergeja Slapničar, Associate Professor;
Aljoša Valentinčič, Associate Professor;
Nada Zupan, Associate Professor; and
Marjan Smonig, Secretary General.
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As of October 2012, the FELU’s faculty consists of 319 members, including:
• 152 core faculty members consisting of 136 full-time core faculty
members (Full Professors, Associate Professors, Assistant Professors,
Senior Lecturers, Lecturers, Researchers, and Teaching Assistants),
and 16 foreign faculty on a special long-term contract basis (Full
Professors, Associate Professor, and Assistant Professor); and
• 167 non-core faculty members consisting of 14 full-time noncore faculty members (teachers of foreign languages and physical
education teachers) and 153 associates under contract.

The FELU’s core faculty is well balanced in terms of their gender and age. The majority holds a PhD
Degree.
40.79 percent
of women

77.63 percent
holds a PhD Degree

40.13 percent
is aged from 31-40
By October 2012, the FELU had 16 foreign professors among its core faculty. Their involvement
with the FELU has been activated by the School’s reputation, high-quality research groups at the FELU,
and the academic achievements of individual faculty members. Six more special long-term contracts will
be signed in the 2012/2013 academic year.

The FELU’s 16 foreign core faculty includes:
Arnoud Boot, Full Professor, University of Amsterdam;
Leslie De Chernatony, Full Professor, Universita della Svizzera italiana, & Aston Business School;
Jan Dhaene, Full Professor, Katholieke Universiteit Leuven;
Roberto Di Pietra, Full Professor, University of Siena;
Banu M. Durukan, Full Professor, Dokuz Eylul University, Faculty of Business;
Larry Dwyer, Full Professor, University of New South Wales, Australian School of Business;
Neil W. Garrod, Full Professor, University of Greenwich;
Frank G. H. Hartmann, Full Professor, Rotterdam School of Management, Erasmus University;
Robert D. Hisrich, Full Professor, Thunderbird School of Global Management;
Jozef Konings, Full Professor, Katholieke Universiteit Leuven;
William Lazonick, Full Professor, University of Massachusetts Lowell;
Elton George McGoun, Full Professor, Bucknell University;
Aviv Shoham, Full Professor, University of Haifa;
Christopher Winship, Full Professor, Harvard University;
Nives Dolšak, Associate Professor, University of Washington; and
Goran Vlašić, Assistant Professor, University of Zagreb, Faculty of Economics.

Consistent with its internationalisation strategy, the FELU also employs foreign faculty on a part-time
basis. The FELU awards foreign faculty members who are internationally respected in their fields the title
“Visiting Professor”. Visiting Professors serve as thesis advisors, teach a course or part of a course, or
are otherwise engaged in the FELU’s pedagogical processes. They participate in research projects, are
speakers at conferences and other events etc. By October 2012, 84 of such titles had been conferred.
The FELU closely collaborates with the business community. In the 2011/2012 period, 182 guest
lecturers from business and professions were included in the course work. They represent a valuable
asset in providing essential backup to the core faculty and in enhancing the professional relevance of
the courses offered.
Professor Aviv Shoham:

»My personal relationship with the Faculty of Economics at the University of
Ljubljana dates back to 1999, when I first met (then doctoral candidate, now
professor) Maja Makovec Brenčič. The research collaboration we established
after that initial meeting has developed and blossomed over the years.
Through her network, I had the honour and pleasure of meeting several of
her colleagues at the School. Over time, I came to respect (professionally)
and like (personally) the University. Hence, when the opportunity to join the
School’s core faculty on a special long-term contract arose, I was honoured
and delighted to accept.
The years 2011/2012 have been excellent. During 2011, I taught a long
concentrated seminar on regional/international marketing. I will be teaching
this seminar again in 2012. I have co-mentored a doctoral student (Gregor
Pfajfar; with Professor Maja Makovec Brenčič and have been working with
Gregor Pfajfar on several research projects other than his dissertation). I
hope the cooperation is viewed as positively by the Faculty of Economics at
the University of Ljubljana as it is by me.«
Professor Christopher Winship:

»Who wouldn't want a reason to come to Slovenia every year — the country
is beautiful and the people wonderful. That all aside, I love the intellectual
ambition of the students and the faculty. One is compelled to help. Besides,
there are so many smart people to talk to and work with.«

The FELU’s Slovenian faculty foreign language
skills are very good. All lecturers are proficient in at least 1 foreign
language, 91 percent are proficient in at least 2 foreign languages,
while 76 and 47 percent are proficient in at least 3 or 4 foreign
languages.
The FELU’s faculty is involved as board members of numerous
international associations: European Finance Association (EFA)
(Executive Vice President, board member), European Institute
for Advanced Studies in Management (EIASM) (board member),
International Association of Tourism Economics (IATE) (board
member), European Marketing Academy (EMAC) (member of
Executive Board), to name just a few.

Slovenian
Faculty
Proficiency
in Foreign
Languages
At least 1
Language
At least 2
Languages
At least 3
Languages
4 or More

Share of
the Faculty
Members
Proficient
in Foreign
Languages

100
91
76
47
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Faculty members occupy key positions on the boards or committees for management education,
such as member of the EFMD EU Presidency Steering Committee, member of the EFMD Doctoral
Programme Steering Committee, member of the European Advisory Council (AACSB), member of
the Initial Accreditation Committee at the AACSB, President of the Council of the Slovenian Quality
Assurance Agency for Higher Education, member of the Academic Board of the EMTM Consortium,
member of the course development group for Economics, Entrepreneurship, and Informatics at the
Education Institute of the Republic of Slovenia, and President of the National Examination Committee
for High School Education for Economics at the Examination Centre of the Republic of Slovenia.
An important role in internationalising the Slovenian faculty and developing cross-cultural skills is played
by the Confucius Institute at the FELU. The CI Ljubljana offers seminars on Chinese business culture
and Chinese language to FELU teachers and acts as a bridge between the Slovenian and Chinese
business environments.

7
Research

Research at the FELU is the direct responsibility of the Vice-Dean for Research and Doctoral
Studies. Research activities are monitored and evaluated by the Research and Doctoral Programme
Committee.
The President and members of the Research and Doctoral Programme Committee in the 2011–2013
period are:

President:
Aljoša Valentinčič, Associate Professor, Vice-Dean for Research and Doctoral Studies
Members:
Janez Prašnikar, Full Professor;
Vesna Žabkar, Full Professor;
Polona Domadenik, Associate Professor;
Mateja Drnovšek, Associate Professor;
Marko Pahor, Associate Professor;
Sašo Polanec, Associate Professor;
Katja Zajc Kejžar, Associate Professor;
Robert Kaše, Assistant Professor;
Ljubica Knežević Cvelbar, Assistant Professor;
Igor Lončarski, Assistant Professor; and
Peter Trkman, Assistant Professor.
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Reflecting the FELU’s expertise in various business and economics disciplines, education and research are
carried out within 10 Academic Units and the Research Unit.

Academic Units and their Chairs
Academic Unit for Economics, Nevenka Hrovatin, Full Professor;
Academic Unit for Money and Finance, Marko Košak, Associate Professor;
Academic Unit for International Economics and Business, Katja Zajc Kejžar, Associate Professor;
Academic Unit for Management and Organisation, Tomaž Čater, Associate Professor;
Academic Unit for Marketing, Vesna Žabkar, Full Professor;
Academic Unit for Entrepreneurship, Tea Petrin, Full Professor;
Academic Unit for Accounting and Auditing, Sergeja Slapničar, Associate Professor;
Academic Unit for Business Informatics and Logistics, Jurij Jaklič, Full Professor;
Academic Unit for Mathematics, Statistics and Operations Research, Marko Pahor, Associate Professor;
and
Academic Unit for Languages for Business and Economics, Alenka Umek, Teacher of Foreign Language.
In 2011/2012, 155 faculty members were registered as researchers. In addition 7 full-time
international researchers were employed at the FELU. Those international researchers were financed
through the 7th EU Framework programme, European Investment Bank, and SE European Programme.

The Research Office (RCEF) coordinates research activities and supports faculty members who are
involved in research through 15 applied research institutes. These applied research institutes mainly
conduct projects for corporate clients. They are specialised in corresponding business and economics
fields.

Applied Research Institutes and their Heads
Institute for Business Informatics, Andrej Kovačič, Full Professor;
Centre for Development of Enterprise, Mateja Drnovšek, Associate Professor;
Institute for Comparative Law of International Trade and Corporate Law, Branko Korže, Associate
Professor;
Institute for SE Europe, Janez Prašnikar, Full Professor;
Institute for Public Sector, Nevenka Hrovatin, Full Professor;
Institute for Marketing, Vesna Žabkar, Full Professor;
Statistical Institute, Marko Pahor, Associate Professor;
Institute for Management and Organisation, Metka Tekavčič, Full Professor;
Institute for Accounting and Auditing, Simon Čadež, Assistant Professor;
Institute for Money and Finance, Mojmir Mrak, Full Professor;
Institute for Macroeconomics, Jože Damijan, Full Professor;
Centre for Student Entrepreneurship, Innovation and Creativity, Mateja Drnovšek, Associate Professor;
Institute for European Programmes and Studies, Andrej Kumar, Full Professor;
Institute for Social Economics and Business Evaluation, Marko Jaklič, Full Professor; and
Institute for Tourism, Tanja Mihalič, Full Professor.

Professor Janez Prašnikar, Head of the FELU’s Institute for Southeast
Europe, about its main activities in 2011/2012:

»In 2011/2012 the Institute for Southeast Europe research team issued three
regional scientific monographs. In two of those monographs, the results of
an analysis of the role of intangible capital in Albania and the Republic
of Srpska on future growth are presented. The third monograph deals with
the effect of privatisation on corporate governance and restructuring in
Montenegro. The project was an important objective of the Government of
the Republic of Montenegro, which prepared guidelines for further steps in
the privatisation of the Montenegrin economic sector based on the project’s
results. All of the monographs are the outcome of intense participation with
regional development and academic partners: the Faculty of Economics in
Banja Luka (Bosnia and Herzegovina), the Faculty of Economic Sciences
in Tirana (Albania), the Faculty of Economics in Podgorica, the Faculty of
Economics in Sarajevo (Bosnia and Herzegovina), the Faculty of Economics
in Skopje (Macedonia), the Faculty of Economics in Split (Croatia) and the
Faculty of Economics in Belgrade, (Serbia) which stimulates the sharing of
knowledge and experience among our Western Balkans research partners.«

Research Output
In the past ten years, the FELU’s research output published in international journals with a JCR impact
factor increased from 10 to a total of 49 SSCI/SCI/ACHI papers in 2011.
Papers published by the core faculty include FT top 45 journals (Academy of Management Review,
Organisation Science, Accounting, Organisations & Society, Journal of International Business Studies,
etc.), top interdisciplinary journals (PNAS etc.) and leading journals in specific fields that the School
is covering with its research (e.g. International Journal of Hospitality Management).
For example:

KNEŽEVIĆ CVELBAR, Ljubica, ASSAF, Albert. Privatisation, market competition, international
attractiveness, management tenure and hotel performance: Evidence from Slovenia.
International Journal of Hospitality Management, Jun. 2011, vol. 30, iss. 2, pp. 391–397.
PODOBNIK, Boris, VALENTINČIČ, Aljoša, HORVATIĆ, Davor, STANLEY, Harry Eugene.
Asymmetric Lévy flight in financial ratios. Proceedings of the National Academy of Sciences of
the U. S. A., Nov. 2011, vol. 108, no. 44, 17883–17888.
TRKMAN, Peter, DESOUZA, Kevin C. Knowledge risks in organizational networks: an
exploratory framework. J. strateg. inf. syst.. [Print ed.], Mar. 2012, vol. 21, iss. 1, str. 1-17, doi:
10.1016/j.jsis.2011.11.001.
Andrej Kovačič, Head of Institute for Business Informatics

»The University of Ljubljana ranks 3rd in the world rank by the number
of SSCI/SCI publications in the »Business Process« field in the 2007–2012
period. Out of a total of 30 publications, 21 are from the FELU. Only the
University of Eindhoven and the Queensland University of Technology are
ahead of Ljubljana.«
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Conferences
The FELU’s expertise in hosting and organising academic and research conferences:
• In 2011: ABDOS (Association of Libraries and Documentation Units for Research on Eastern, East
Central and South Eastern Europe), EMAC (European Marketing Academy)
• In 2012: EAA (European Accounting Association), ENBIS (European Network for Business and
Industrial Statistics), FDI Summit
The FELU’s annual scientific and research conferences:
• Portorož Business Conference
• Business Conference for the Public Sector
• Doctoral Student Conference
• Student Business Conference

At the end of 2011, the FELU organised its first Economic and Business Review (EBR) Conference
aimed at establishing a regional academic forum. The EBR is a refereed journal that promotes research
and the dissemination of research results in the fields of business and economics.
More information about the EBR:
www.ebrjournal.net
ECONOMIC AND BUSINESS REVIEW | 14 | 2

Latest edition of EBR – Vol 14, No 2 (2012)

ECONOMIC AND
BUSINESS REVIEW
VOLUME 14 | NUMBER 2 | 2012 | ISSN 1580 0466

A model of buyer-supplier relationships in a transnational company: the role of the business
network context
Matevž Rašković, Maja Makovec Brenčič, Jan C. Fransoo, Barbara Mörec
Exploring moderating effects of proactivity on the relationship between market information
and innovation performance
Branka Ahlin, Mateja Drnovšek, Robert D. Hisrich
The impact of knowledge management on organisational performance
Jelena Rašula, Vesna Bosilj Vukšić, Mojca Indihar Štemberger
Why bank market value to book value ratios so different:
evidence from turkish banking sector
Fatih Macit, Zeynep Topaloğlu
ISSN 1580 0466

Development and Innovation
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The Centre of Excellence for Biosensors, Instrumentation and Process Control
– COBIK (www.cobik.si/en):
As the applicant and coordinator of a consortium comprising four SMEs and three other R&D institutions,
the FELU successfully acquired financing from the European Regional Development Fund in the amount
of EUR 10 million. In 2009, the Centre of Excellence for Biosensors, Instrumentation and Process
Control was established as a private research institution.
As of October 2012 COBIK had 87 researchers and 6 interdisciplinary laboratories working on
20 R&D projects. All laboratories under the patronage of the FELU are horizontally integrated via the
Laboratory for Open Innovation Systems (LOIS) —› COINVEST (business development & conference,
www.coinvest.si).

Rebeka Koncilja, CEO of COBIK, on the Centre’s most important
achievements in 2011/2012:
• 27 innovations, 16 prototypes, 2 patents in process.
• Establishment of the first spin-off company, namely LBABio d.o.o., a
biotechnology company.
• 10 cooperation agreements with top research institutions and
companies from Europe, the USA, Russia, Kazakhstan, India and
China.
• The development of a highly specialised MBA programme for scientists
and researchers – a unique programme in Europe offering highly
specialised knowledge and specific approaches (first enrolment is
planned for the 2013/2014 study year).
• The COINVEST project: a project dedicated to the business development
of research results and direct integration with the capital market
as well as the establishment and development of a technological
platform for several centres of business excellence that would serve as
the basis for joint operation. Within the project, the first international
COINVEST High-Tech Investment Conference will be organised at
the Faculty of Economics on 24 October this year, with the aim to
establish direct relationships between SE European high-tech spinoffs and international investors.

The Central Economics Library
The Central Economics Library (CEK) is a scientific and university library within the FELU. It was established
in 1947.
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In 2012, the Central Economics Library (CEK) was renovated and modernised so that it provides
open access to more than 60,000 books. The library stock covers the broad fields of business,
economics, and related sciences. Its 245,000 items include books, theses (undergraduate, master’s
and doctoral), research papers, periodicals, and non-book materials, both in paper and increasingly in
electronic format. The library facilities spread over 1,840 square metres of surface area. They are divided
into four floors that provide space for library materials on open shelves and partially in closed stacks,
a variety of user areas including reading rooms for individual and group work, seminary rooms, and
computer rooms.

13
Academic Affairs

Academic affairs at the FELU are the direct responsibility of the Vice-Dean for Academic Affairs,
and are monitored and evaluated by the Academic Affairs Committee.
The President and members of the Academic Affairs Committee in the 2011–2013 period are:

President:
Andreja Cirman, Associate Professor, Vice-Dean for Academic Affairs
Members:
Vlado Dimovski, Full Professor;
Nevenka Hrovatin, Full Professor;
Andrej Kovačič, Full Professor;
Maja Makovec Brenčič, Full Professor;
Tanja Mihalič, Full Professor;
Dušan Mramor, Full Professor;
Janez Prašnikar, Full Professor;
Maks Tajnikar, Full Professor;
Metka Tekavčič, Full Professor;
Irena Vida Obadia, Full Professor;
Tomaž Čater, Associate Professor;
Mitja Čok, Associate Professor;
Mateja Drnovšek, Associate Professor;
Aleš Groznik, Associate Professor;
Marko Pahor, Associate Professor;
Sergeja Slapničar, Associate Professor;
Matej Marinč, Assistant Professor;
Alenka Umek, Teacher of Foreign Language; and
three student representatives.
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Study Programmes & Students
Programme development is one of the key parts of the FELU’s strategy. It focuses on internationalisation,
the strong involvement of practitioners from business and professions, and academic excellence.
As the leading national higher education and research institution and a double-accredited business
school, the FELU provides education at all levels (undergraduate, master’s, and doctoral) and in all
key areas of specialisation. Along with the publicly-funded programmes in the Slovenian language,
the FELU has English tracks at all three levels.
In the 2011/2012 academic year the FELU:
• altogether 6,104 students enrolled:
• 3,749 students in the undergraduate programmes;
• 2,355 students in the graduate programmes;
• offered in English one Specialisation of the Undergraduate University Degree Study
Programme (Marketing), 13 Master’s Degree Programmes, and the Doctoral Programme in
Economics and Business;
• accredited a new master’s study programme in English – Quantitative Finance and Actuarial
Sciences;
• launched an additional master’s programme in Kosovo: Master’s in Entrepreneurship (following
the success of the first master’s programme offered in Kosovo – Master’s in Bank and Financial
Management);
• developed a new, part-time MBA programme; and
• offered 57.70 percent of all study programmes and 237 courses in English (43.7 percent of all
courses).
By the end of 2011, the number of graduates in the University Degree Study Programme had reached
15,877 and in the Professional Degree Study Programme there were 7,442 graduates; in the graduate
programmes, a Master of Science degree was awarded to 3,753 students, and a Bologna Master’s
Degree (introduced in 2005) to a further 845 students. The FELU conferred PhD degrees on 333
students, of whom four had completed the Bologna Doctoral Programme.
In 2011/2012 the FELU had double and joint degree programmes with nine quality academic
institutions: the Norwegian School of Management, the ESSCA Angers, the University NOVA-ISEGI,
the University of Siena, Hochschule Bremen, the University of Southern Denmark, the University of
Girona, the University of Sarajevo, and the University of Nice – Sophia Antipolis.

The FELU received the Red Dot Award: Communication Design 2011 for its graduate study programmes
brochures.

15
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The FELU’s Programme Portfolio
Bologna-type Undergraduate Programmes – Bachelor Degree (180 ECTS)
Programme

Duration (in Years)

Mode

Pre- or Post- Experience

Primary Language(s)
of Instruction

University Study Programme in
Economics and Business (University
Degree) – 11 Areas of Specialisation

3

Full-time /

Pre-

Slovenian/English

5

Part-time

Pre-

Slovenian

Business Study Programme
(Professional Degree) – 9 Areas of
Specialisation

3

Full-time

Pre-

Slovenian

5

Part-time

Pre-

Slovenian

Bologna-type Graduate Master’s Programmes, Generalist – Master Degree (120 ECTS)
Programme

Duration (in Years) Mode

Pre- or Post- Experience

Primary Language(s) of
Instruction

Master in Bank and Financial
Management

2

Pre-

Slovenian/English

2

Part-time

Pre-

Slovenian/English

Master in Money and
Finance

2

Full-time

Pre-

Slovenian/English

2

Part-time

Pre-

Slovenian/English

Master in Economics

2

Full-time

Pre-

Slovenian/English

Master in International
Business

2

Full-time

Pre-

Slovenian/English

2

Part-time

Pre-

Slovenian/English

2

Full-time

Pre-

Slovenian

2

Part-time

Pre-

Slovenian

2

Full-time

Pre-

Slovenian

2

Part-time

Pre-

Slovenian

2

Full-time

Pre-

Slovenian

2

Part-time

Pre-

Slovenian

2

Full-time

Pre-

Slovenian/English

Master in Management
Master in Accounting and
Auditing
Master in Business Logistics
Master in Business
Informatics/Information
Management

Full-time

2

Part-time

Pre-

Slovenian/English

2

Full-time

Pre-

Slovenian

2

Part-time

Pre-

Slovenian

2

Full-time

Pre-

Slovenian

2

Part-time

Pre-

Slovenian

2

Full-time

Pre

Slovenian

2

Part-time

Pre-

Slovenian

2

Full-time

Pre-

Slovenian/English

2

Part-time

Pre-

Slovenian/English

Master in Business
Administration

2

Part-time

Pre-

Slovenian

International Full-time
Master Programme in
Business Administration

1.5

Full-time

Pre-

English

Master’s Degree in Business
Administration – in
Macedonia

2

Part-time

Post-

English

Master in Bank and Financial
Management – in Kosovo

2

Part-time

Post-

English

Master in Entrepreneurship –
in Kosovo - NEW

2

Part-time

Post-

English

Master in Entrepreneurship
Master in Marketing
Master in Tourism
Master in Quantitative
Finance and Actuarial
Sciences – NEW

in the 2011/2012 Academic Year
Bologna-type Graduate Master’s Programmes, Specialised – Master Degree (120 ECTS)
Programme

Duration (in Years)

Mode

Pre- or Post- Experience

Primary Language(s) of
Instruction

Public Sector and
Environmental Economics

2

Part-time

Post-

English

European Master in
Tourism Management

2

Full-time

Pre-/Post-

English

Master in Management
and Economics in Health
Care

2

Part-time

Pre-/Post-

Slovenian

Master in Sport
Management

2

Part-time

Pre-/Post-

Slovenian

MBA – MBA Certificate1
Programme

Duration (in Years)

Mode

Pre- or Post- Experience

Primary Language(s) of
Instruction

Master in Business
Administration - NEW

2

Part-time

Post-

English

Pre- or Post- Experience

Primary Language(s) of
Instruction

Pre-/Post-

English

Pre-/Post-

Slovenian/English

Doctoral Programmes – Doctoral Degree (180 ECTS)
Programme

Duration (in Years)

Bologna-type Doctoral
Programme in Economics
and Business

3

Old Doctoral Programme
n/a
in Economics and Business

Mode
Full-time/
Part-time
Part-time

1 After successfully finishing the MBA programme you can transfer to a postgraduate programme »Business Administration«, prepare a
master’s thesis and gain masters title of »master«.
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Introduction of Pedagogical Innovations
At the FELU the Quality Assurance Office ensures on-going improvements in the quality of
teaching in line with the trends of contemporary business education and the needs of the business
community. The Quality Assurance Office provides training support for teachers (and staff). This
includes workshops on various aspects of teaching. In the 2011/2012 period, 6 workshops were
organised with 51 participants.
Examples of pedagogical innovations include:
In the International Master’s Programme in Business Administration (IMB), the Course Director of
Strategic Management introduced a new learning method in the 2011/2012 academic year. A series of
workshops with Gavin Lawrie (2GC Active Management) trained students in the Balanced Scorecard,
3rd Generation methodology.
As part of the Real Estate Economics course, an international and interdisciplinary problem-based
learning project “Global Urban Design Course 2012” took place with students from Stanford
University, the FELU, and the Faculty of Architecture at the University of Ljubljana. Supported by mentors
from Stanford University and the University of Ljubljana, the students’ project outcomes exceeded the
initial expectations and ensured the continuance of the collaboration.
The Academic Unit for Entrepreneurship introduced the d.school teaching method at the FELU
and made the School known for this expertise. At the 2012 International Research Conference in
Boston (8-9 August 2012) “Leading Innovation through Design”, Anja Nabergoj Svetina and Blaž
Zupan presented how the d.school method is used at the FELU with a paper called “Developing Design
Thinking Skills in Entrepreneurship Education”.

The Ljubljana Summer School
One of the FELU’s most successful internationalisation activities is the Ljubljana Summer School “Take
the Best from East and West”, introduced in 2000. The Ljubljana Summer School 2012 again
improved on the standards from previous years, both in terms of programme quality (new
courses, new lecturers, more company visits) and students’ multicultural experience. The Summer
School 2012 hosted 478 participants (318 foreign students) from 36 countries. There were 26
courses available with 25 foreign lecturers (40 lecturers, altogether).
Number

Summer
2011

2012

All participants

397

478

International participants

220

318

Slovenian participants

177

160

Participating countries

35

36

»Dear Summer School Organising Team!!
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I’ve arrived home now after some extra days in Croatia
and I am starting to take a rest. :) But it’s a bit strange to
be back home after these amazing and exciting 3 weeks
of Summer School in Ljubljana. It feels empty.
I want to thank YOU so much for giving so much energy
and effort for enabling this great experience!!
I’ve really enjoyed this summer school a lot and I’m sure
it brought me further in my life – getting to know new
people and perspectives from all over the world.
Besides the academic part which was enriching and the
fun part which was very fulfilling too, I’ve actually made
real friends during this time. I also want to thank you
for this.
I think you provided a great balance of academic demands and social amusement, which is
not to be underestimated.
I wish you all a great summer and all the best for your future lives!! And of course, an amazing
Summer School 2013! :)
Cheers,
Marlene Schlagbauer,
Karl-Franzens University, Graz, Austria«

Student Business Conference
Another important event that links students to the corporate world is the FELU’s annual international
Student Business Conference (SBC). Set up in 2003 and redesigned in 2006 to include international
participants, it enables students from all Slovenian and international schools of economics and business
to present their innovative ideas, demonstrate the results of their research, and take part in discussions
with business and academic communities. In 2011, the conference outline was changed in terms of the
Award categories. Instead of awarding specific types of works submitted, awards are now presented
in nine sections: Marketing, International Business, Finance and Accounting, HRM, Management and
Organisation, Entrepreneurship, Tourism, Business Informatics, and Sustainable Development.
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Career Placement and Support
Career placement and support are centrally managed by the Student and Career Services Centre (CERŠ).
CERŠ organises workshops related to career development. The CERŠ collaborates with many
companies and institutions to facilitate student placement. As of December 2011, there were 84
Slovenian and international companies/institutions cooperating with CERŠ.
To improve students’ employment opportunities, the Student and Career Services Centre performs
a range of activities, including the event “Work is (Not) Looking for Me” or Career Day. It is an annual
employment event linking employment institutions in Slovenian and Europe, employers, and students. In
2012, the number of international companies doubled compared to 2011 and the number of students
attending the event also increased.
The FELU continues to receive very positive informal feedback from employers about the quality
of its graduates. A recent survey included students who graduated in 2009 and 2010. The majority
of respondents was employed within the first month of job searching. Moreover, 91 percent of the
surveyed graduates found a job within one year after graduation.

Time needed to find the first employment
60
50
40
Share of graduates (in %)

30
20
10
0

Within
1 month

Within
6 months

Within
12 months

Within
18 months

More than
18 months

Alumni Relations
The Alumni Club is managed by the Corporate and Institutional Connections Office. It has over 7,000
members. The growth is stable with significant increases aligned with major events. At the end of
October 2011, the FELU organised the biggest gathering for its Alumni members in the history of the
FELU – The FELU Alumni Reunion. At the beginning of 2012, the FELU initiated the ALUMNI& series
of events. The sign ‘&’ in the name denotes the fact that each event will feature a different speaker/
performer. The main goal of these events is for Alumni members to connect, network and, foremost,
fuel their brains while having fun in an intimate atmosphere with fellow members. The first of these
events was held in early 2012 and was called ALUMNI& Lior Manor, a mind reader. The event’s main
goal was to encourage ‘out-of-the-box’ thinking, creativity and innovation.
In January 2012, the FELU established the Beta Gamma Sigma Chapter (BGS) for the best FELU
graduates entering the Alumni Club. Beta Gamma Sigma is an International Honour Society serving
business programmes accredited by AACSB International. Membership in Beta Gamma Sigma is the
highest recognition a business student anywhere in the world can receive in a business programme
accredited by AACSB International. In March 2012, the FELU organised a guest lecture for BGS
members with Justin Featherstone, a leadership and expedition consultant and lecturer.
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Professor Tanja Dmitrović, Ljubljana Chapter Advisor, on why the FELU established a Beta Gamma
Sigma Chapter:

»After being awarded two of the most prestigious international business school accreditations,
the next logical step for the FELU was to give its best students and graduates the opportunity
to join the BGS network. Their outstanding scholastic achievements can now be rewarded
by a lifelong membership in this select group of ‘the best in business’. Beta Gamma Sigma
designation sets individuals apart from the crowd and gives them an extra edge in the highly
competitive international environment.«
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The FELU’s List of International Exchange Partners
The FELU’s network of international academic relations has grown quickly as a result of the expansion
of its international activities. As of October 2012, the FELU had 155 international agreements with
international institutions from 43 countries. In addition, the School can also participate in 43 Erasmus
agreements signed at the University level.

AUSTRALIA

DENMARK

- Queensland University of Technology*

-

AUSTRIA
- Alpen-Adria University, Faculty of Management and Economics
- Carinthia University of Applied Sciences
- MCI Management Center
- University of Applied Science Burgenland
- University of Applied Sciences CAMPUS 02
- University of Applied Sciences Joanneum
- University of Applied Sciences Wiener Neustadt
- Vienna University of Economics and Business
- Wirtschaftsuniversität Wien*

BELGIUM
-

Antwerpen University*
EPHEC University College
Katholieke Hogerschool Leuven
Katholieke Hogerschool Kempen
KH Kempen University College
KU Leuven, Faculty of Economics and Applied Economics
Solvay Brussels School of Economics and Management*
UCL Louvain School of Management*
University of Applied Science KATHO

BOSNIA and HERZEGOVINA
- University of Mostar, Faculty of Economics
- University of Sarajevo, Faculty of Economics

BULGARIA
- American University of Bulgaria
- New Bulgarian University

CANADA
- HEC Montreal*
- Queen’s School Of Business, Queen's University*
- University of Quebec, Montreal*

Niels Brock Copenhagen
University of Aarhus*
University College-Vitus Bering Denmark
University of Southern Denmark

FINLAND
-

Aalto University School of Business*
HAAGA-HELIA University of Applied Sciences
Hanken School of Economics*
Helsinki Metropolia University of Applied Sciences
Jamk University of Applied Sciences
Lahti University of Applied Sciences
Laurea University of Applied Sciences Polytechnic
Satakunta University of Applied Sciences

FRANCE
-

Audencia Nantes*
Bordeaux Management School*
Ecole de Management Strasbourg
EM Lyon Business School*
ESC Bretagne Brest
ESC Dijon Bourgogne
Euromed Management Toulon*
ESCP Europe*
ESG Paris
ESSEC Business School*
Groupe Ecole Supérieure de Commerce de Clermont*
Groupe EDHEC*
Groupe ESCEM*
Groupe ESSCA
Université Jean Monnet
Groupe Sup de Co Amiens Picardie
IESEG School of Management*
ISC Paris
Reims Management School*
Rouen Business School*
SKEMA Business School*
TELECOM SudParis*
Toulouse Business School*

CHINA

GERMANY

-

-

City University of Hong Kong*
Shanghai Institute of Foreign Trade
Shanghai Normal University
The Hong Kong Polytechnic University*

COLOMBIA
- Universidad de los Andes, School of Management*

CROATIA
-

University of Dubrovnik
University of Osijek
University of Rijeka
University of Split
University of Zagreb
Zagreb School of Economics and Management

CZECH REPUBLIC
-

Czech Technical University
Masaryk University
Tomas Bata University
University of Pardubice

Berlin School of Economics and Law
Christian-Albrechts-Universität zu Kiel
DHBW Mosbach
EBS Business School*
Europa Universität, Viadrina Frankfurt (Oder)
Goethe University
HHL Leipzig*
HTW Dresden
Humboldt University
Leibniz Universität Hannover
Munich Business School
Munich University of Applied Sciences
Pforzheim University of Applied Sciences*
Technische Universität Chemnitz
Universität Augsburg
Universität Leipzig
Universität Mannheim*
University of Applied Sciences Düsseldorf
University of Applied Science Nordhausen
University of Applied Sciences Osnabrück
University of Applied Sciences Worms
Universität Paderborn
Westfälische Wilhelms-Univerität Münster*
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GREECE

NORWAY

- Technological Educational Institute of Kalamata,
School of Management & Economics

- BI Norwegian Business School*

HUNGARY
- Corvinus University of Budapest
- University of Pécs

IRELAND
- Dublin City University

ITALY
-

Seconda Università degli Studi di Napoli
Universita degli Studi di Genova
Università degli Studi di Modena e Reggio Emilia
Università degli Studi di Roma "La Sapienza"
Università degli Studi di Siena
Università degli Studi di Torino
Università degli Studi di Trieste

JAPAN
- Akita International University

KAZAKHSTAN
- Kazakhstan Institute of Management, Economics and
Strategic Research

KOREA
-

Keimyung University
Kyungpook National University*
Yeungnam University
Yonsei University*

LATVIA
- Riga Technical University
- University of Latvia

LITHUANIA
- ISM University of Management & Economics
- Siauliai University

FYROM (MACEDONIA)
- Ss. Cyril and Methodius University Skopje

MEXICO
- Technologico de Monterrey (Monterrey Campus)
- Technologico de Monterrey (Ciudad de Mexico)
- Universidad de Monterrey

MONTENEGRO
- University of Podgorica

THE NETHERLANDS
-

Fontys University of Applied Sciences
Hogeschool Inholland Diemen
Hogeschool Rotterdam
Maastricht University*
Stenden University
Technische Universiteit Eindhoven
Tilburg School of Economics and Management*
Universiteit van Amsterdam*
University of Applied Sciences Groningen
University of Groningen*
Utrecht School of Economics
VU University Amsterdam

POLAND
-

Kozminski University*
Lazarski School of Commerce and Law
Poznan University of Economics
University of Economics in Katowice
University of Gdansk
Warsaw School of Economics

PORTUGAL
-

ISCTE-IUL Business School
Universidade Católica Portuguesa*
Universidade Nova de Lisboa*
Universidade Técnica Lisboa

ROMANIA
- Danubius University
- University of Craiova

RUSSIA
- Saint Petersburg State University, School of Management
- State University of Management

SERBIA
- University of Belgrade

SINGAPORE
- National Univeristy of Singapore, School of Business*

SLOVAKIA
- University of Economics in Bratislava

SOUTH AFRICA
University of Stellenbosch Business School*

SPAIN
-

Deusto Business School (Bilbao)
Deusto Business School (San Sebastian)
Universidad Carlos III de Madrid
Universidad Complutense de Madrid
Universidad Politécnica de Cartagena
Universidad de Alicante
Universidad de Cádiz
Universidad de Cantabria
Universidad de Castilla- La Mancha
Universidad de Huelva
Universidad de Leon
Universidad de Oviedo
Universidad de Vigo
Universitat Autonoma de Barcelona
Universitat de Girona
Universidad Politécnina de València
Universitat Pompeu Fabra
University of Jaen
University of La Coruña

SWEDEN
-

Jönköping International Business School
Linköpings Universitet
Stockholm University, School of Business
Umeå University

SWITZERLAND
- University of Applied Sciences Northwestern Switzerland
- University of Applied Science, School of Management&Law
- University of Zurich, Faculty of Economics,
Business Administration and IT*

TURKEY
-

Anadolu University
Bilkent University*
Dokuz Eylül Üniversitesi
Izmir University of Economics
Koç University*
METU Middle East Technical University
Sabanci University*

UK
-

Aston Business School*
Birmingham City University
Strathclyde Business School*
University of Northumbria at New Castle
University of Nottingham, Business school*
University of Salford

USA
- Drury College Springfield*

* Accredited partner (EQUIS, AACSB)
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Quality Assurance

The quality of the FELU’s activities is regularly evaluated. Through the FELU’s assurance of the
learning process, rigorous assessment processes for monitoring the quality of teaching and students’
work are in place. Programmes are regularly evaluated through feedback from students, the Steering
Committees with representatives of the business and professional communities, and the faculty.
The Quality Assurance Committee periodically reviews results and, at the end of the year, a report on
quality is prepared and discussed by the Senate.
The President and members of the Quality Assurance Committee in the 2011–2013 period are:

President:
Nada Zupan, Associate Professor
Members:
Dušan Mramor, Full Professor, Dean;
Mojca Indihar Štemberger, Full Professor, Vice-Dean for Finance and Organisation;
Maja Makovec Brenčič, Full Professor, Vice-Dean for Development;
Andreja Cirman, Associate Professor, Vice-Dean for Academic Affairs;
Adriana Rejc Buhovac, Associate Professor, EQUIS Project Leader;
Tomaž Turk, Associate Professor, AACSB Project Leader;
Aljoša Valentinčič, Associate Professor, Vice-Dean for Research and Doctoral Studies;
Tilen Balon, Head of the Academic and Student Affairs Unit;
Jasna Dolžan Lesjak, Project Manager for International Accreditations and Organisations;
Rebeka Koncilja, Head of the Research Unit;
Danijela Voljč, Head of the International Relations Office;
Smiljana Zajec, Head of the Quality Assurance Office; and
three student representatives.
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Assessment of the Teaching Quality
The FELU has on-going mechanisms in place for maintaining teaching quality. The quality of
teaching is evaluated through online questionnaires that students fill in before they formally apply to
take an exam. This procedure ensures the involvement of all students in the evaluation of courses and
the teaching quality. The FELU’s investment in teachers’ pedagogical skills and contemporary teaching
and learning methods yields good results. The average scores obtained from a student survey are very
high and mostly above 4 on a scale from 1 to 5.
In addition, a mechanism with a feedback loop is in place. The results of student evaluations are reported
to each individual who has been evaluated, to the Academic Unit Chairs, to the Vice-Dean for Academic
Affairs, to the Dean, and the student representatives. The results of the student evaluation surveys are
also available to Programme Directors, Steering Committees and the Quality Assurance Office.
Once a year, all academic units at their regular meetings discuss the general results of the student
questionnaires and ways for making improvements in the coursework offered by their unit. On the basis
of individual and group discussions, the Academic Unit Chairs prepare reports regarding the results of the
questionnaires and planned activities. On a yearly basis, the academic units also discuss the results
of the assessments of learning. At the same time, but independently, Steering Committees discuss
the results of the assessments of learning. Both parties present their reports to the Quality Assurance
Office that is responsible for preparing the final report with proposals for the FELU’s Senate. At these
meetings, student representatives who are regular members of the Senate are informed about the
overall evaluation results. The Quality Assurance Office is responsible for monitoring implementation of
the measures.

Programme Assessment
The FELU has an assessment system at the programme level to assure the attainment of the
learning goals. It has learning goals and objectives for all of its Bologna-type programmes. Assessment
criteria are developed for each learning goal (for all programmes). In the 2011/2012 academic year,
the assessment was extended to 19 FELU programmes.
The closed loop for the assurance of the learning process includes:
•
•
•
•
•
•
•
•

participants’ evaluation of course content, organisation, and delivery in degree programmes and in
executive education programmes;
participants’ evaluation of workshops and other activities (e.g. Students’ Business Conference)
organised by the Quality Assurance Office;
participants’ evaluation of activities (seminars, workshops, events) organised by the Centre for
Student and Career Services;
internship evaluations made by the students and employers;
assessment of the programme structure by the Steering Committees;
general satisfaction surveys among the students and alumni;
an annual review of progression rates and study results of students in all programmes; and
an evaluation of the Student Council’s activities.

Individual faculty members, the Academic Units, the Programme Directors, the Quality Assurance
Committee, Steering Committees, the FELU’s management, the Business Advisory Board, and the
University were involved. The necessary changes are implemented by faculty members in cooperation
with the Academic Units, the Programme Directors, and with the support of the Quality Assurance
Office. However, major revisions of the curriculum or programme structure require the FELU to undergo
the process of re-accreditation at the national level.
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Executive Education
&
Business Community
The FELU’s programme offer in the field of executive education has the longest tradition of executive
education among all Slovenian education/training institutions. Its beginnings date back to the 1960s
when several visionary faculty members had the idea of putting theory and research into practice
through management development programmes. In October 2011, the Centre of Business Excellence
(CBE) was established as a not-for-profit, separate legal unit. The CBE’s legal form enables the FELU to
undertake a more active role in executive and professional business education, consulting, and in overall
corporate relations.
Founders of the CBE are the University of Ljubljana and five international companies, Gorenje,
Kolektor, Mercator, NLB, and BTC. The CBE is governed by the Board. The President of the Board
is Dušan Mramor, the FELU’s Dean; three board members are representatives of founding companies
(Franjo Bobinac, CEO of Gorenje, Toni Balažič, CEO of Mercator, and Stojan Petrič, CEO of Kolektor);
three board members are the FELU’s Vice-Deans (Maja Makovec Brenčič, Vice-Dean for Development,
Andreja Cirman, Vice-Dean for Academic Affairs, and Aljoša Valentinčič, Vice-Dean for Research and
Doctoral Studies). The Director of the CBE is Monika Lapanja.
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Executive Education – Product Portfolio
The CBE’s programme development reacts promptly to market signals and the specific needs
of the business community.
In the field of executive education, the CBE centrally provides:
1) Business academies as open programmes
The CBE’s strategic focus is on business academies, i.e. longer programmes for top managers
that are premium quality, challenging and innovative in content, and flexible in delivery. Business
academies have been developed to provide solutions that can be immediately integrated into business
processes. Business academies (open programmes) are typically organised in two-day modules
over a period of several months. The list of business academies offered in 2011/2012 includes:
•
•
•

•

Internationalisation Academy: The CBE partners with the Chamber of Commerce and Industry of
Slovenia to share knowledge and enable Slovenian SMEs to internationalise more quickly.
Tourism Hospitality Academy: The academy is designed to cater for senior hospitality and tourism
managers.
Sustainability Leadership and Inspiration Academy: The CBE’s partner in this academy is the
BMW Group. The academy is primarily aimed at strategic decision makers seeking to grow their
businesses both profitably and sustainably, and managers who direct corporate social responsibility
programmes or departments such as public affairs, philanthropy, sustainability, environmental health
and safety, or community affairs.
Sales Academy: this provides participants with guidelines and guidance on today’s most challenging
issues in sales management. These include creating sales opportunities, managing the consumer
purchasing decision-making process, developing the communication skills of sales personnel etc.
Participants interact in small groups as they deal with case studies, role-playing games, and develop
action plans.

Business Academy

Programme Director

Opening Date

Modules

Internationalisation Academy

Maja Makovec Brenčič, Full Professor

22 March 2011

5 Modules

Internationalisation Academy

Maja Makovec Brenčič, Full Professor

27 September 2011

5 Modules

Sustainability Leadership and
Inspiration Academy

Andreja Cirman, Associate Professor

18 March 2011

6 Modules

Tourism and Hospitality Academy

Ljubica Knežević Cvelbar, Assistant Professor

22 March 2012

6 Modules

Sales Academy

Melita Rant, Assistant Professor

5 October 2012

4 Modules

Sustainability Leadership and
Inspiration Academy

Andreja Cirman, Associate Professor

20 September 2012

6 Modules

2) Open courses (short and long) conducted on the FELU’s premises or on the premises of CBE
Kosovo or the CBE’s partner institutions in foreign countries
The FELU offers a range of open executive education and training programmes. In line with
executive education trends in Slovenia, most open courses are short, i.e. one- or two-day seminars
and workshops. About one-third of new courses are developed yearly and they are specifically
marked in the programme. Examples of new open programmes offered in 2011 and 2012 include:
Creating Customer Satisfaction and Loyalty, New Sales Strategies for Meeting Customer
Needs, Collecting Debts, Emotional Intelligence at Work etc. Programmes are terminated
as soon as the market signals a lack of interest or on the initiative of the Programme Directors
who regularly update their contents according to research findings, developed best practices, and
emerging issues.
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3) In-company programmes including short courses and long programmes for special groups
Customised programmes are tailored to meet the specific needs of individual organisations and
are offered as in-company programmes or programmes designed for special groups. These include
short programmes (from 1 to 2 days), long programmes (3 days or more), and in-company
business academies (modular delivery over several months). The CBE has so far organised over
20 such programmes. Even in times of severe recession, the CBE is able to ensure the delivery
of in-company programmes with its strategic partners. One of the most important segments
of in-company programmes is business academies. In 2011/2012, over 15 in-company
business academies were developed (two of the academies were provided abroad (one in
Macedonia, and one in Kosovo)), with two more planned for 2012.

4) Executive Summer School
The international Ljubljana Executive Summer School “The Persuasive Change Leader” was
developed in 2012 to respond to the major challenge facing managers in organisations today –
leading change. Led by Patrick C. Flood, a professor of Organisational Behaviour at Dublin City
University, and John McMackin, a lecturer and consultant on change management, strategy and
human resource management, this programme adopts a strong practitioner perspective and is highly
interactive. Topics include “Knowing Yourself and Your Team”, “Persuasive Change Leadership”,
“The Networked Change Leader”, “Managing Change”, and “Implementing Change. Along with
Slovenian managers from the companies Trimo, Smart Com, Magistrat International, and NLB,
four executive education participants from the Frankfurt School of Finance & Management and
one from Universität Göttingen in Germany took part in the four-day programme (July 9-12).
5) Business conferences
The FELU’s strong research output, expertise, internationalisation and connections with the corporate
world provide grounds for building up the capacity of the FELU as a leading partner in organising
business conferences for top executives, managers and business experts. These include the
Portorož Business Conference, the Conference on Business Process Management, the
COBIK conference etc. Among those with the longest tradition is the international Portorož
Business Conference. The conference started in 1999 and since then, every year, Portorož gathers
top executives, researchers and policymakers to discuss relevant contemporary issues shaping
business, society and the environment in Slovenia, its wider region, Europe and globally. It is
organised in cooperation with the business journal Finance. The event has gained the reputation
of a prestigious business conference with prominent guests and a meeting point for top executives
from the wider region; in 2011 “The 13th Portorož Business Conference: Global Governance or
Nation State? Where Is the World and Where Are We?” brought 420 participants together.
6) Special events
In recent years, the FELU (and the CBE) has been taking advantage of its good organisational skills
and large network of academic and experts to organise special events for executives. Executives
are invited and regularly participate at lectures given by prominent speakers at the FELU. In
addition, the Corporate and Institutional Connections Office cooperates with the CBE in networking
with the FELU’s alumni executives. One of the biggest events in this respect was the FELU Alumni
Reunion in 2011 with over 3,000 participants.
7) Consulting
The FELU/CBE has a long tradition of consulting. The core faculty members’ expertise spans
from strategy development and building effective organisations, business process reengineering to
managing costs, managing risks etc.
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Business Community
Members of the FELU’s Business Advisory Board
The FELU has formalised many corporate connections through long-term partnership contracts.
Overall, however, the decades of developing high-quality relationships with the business community
have resulted in strong social capital for the FELU which is revealed whenever the FELU needs support
from the business community, e.g. in finding sponsors for events, recruiting guest lecturers, participating
in research surveys etc.
The FELU has a Business Advisory Board with 27 members who are representatives of international
companies and banks. The Business Advisory Board is involved in the strategic planning process at the
FELU by providing strategic guidance and evaluating results.
As of September 2012, the FELU’s Business Advisory Board members were:
Name and Position in the Company

Company

Franjo Bobinac, CEO

Gorenje Group, Slovenia

Vinko Perčič, former Member of the Top Management Team

Sava Group, Slovenia

Žiga Debeljak, former CEO

Mercator Group, Slovenia

Tatjana Fink, CEO

Trimo, Slovenia

Tomaž Berločnik, CEO

Petrol, Slovenia

Rok Uršič, CEO

Instrumentation Technologies, Slovenia

Jože Mermal, CEO

BTC, Slovenia

Stojan Petrič, CEO

Kolektor Group, Slovenia

Herman Rigelnik, CEO

ACH, Slovenia

Cvetka Selšek, CEO

SKB banka, Slovenia

Uroš Slavinec, CEO

Helios, Slovenia

Janez Škrabec, CEO

Riko Group, Slovenia

Božo Jašovič, CEO

NLB Group, Slovenia

Matjaž Rakovec, CEO

Zavarovalnica Triglav, Slovenia

Jože Colarič, CEO

Krka, Slovenia

Emil Tedeschi, CEO

Atlantic Group, Croatia

Sandi Češko, CEO

Studio Moderna Group, Slovenia

Gligor Bišev, CEO

Stopanska banka, Macedonia

Matej Potokar, Group Manager for Central and Eastern Europe

Microsoft, Slovenia

Biljana Weber, CEO of the Slovenian Branch

Microsoft, Slovenia

Aleksander Zalaznik, CEO

Danfoss Trata, Slovenia

Yuri Sidorovich, Senior Partner in Charge, Slovenia

Deloitte, Slovenia

Christof Droste, CEO

Hella Saturnus, Slovenija

Jurij Giacomelli, former CEO

Delo, Slovenia

Aleš Štrancar, CEO

Bia Separations, Slovenia

Ivo Boscarol, CEO

Pipistrel, Slovenia

Aleš Bratož, CEO

Revoz, Slovenia
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By mid-2012, the FELU’s interface with the corporate world was clearly embedded in the strategic
orientation and delivery of all activities. The most important results of the school’s strategy, policies and
key management processes regarding the interface with the corporate world in 2011/2012 included the
following:
• 65 Faculty Associates from business and professions;
• 182 guest speakers from business and professions in undergraduate and graduate master’s
programmes;
• in the executive education programmes, 73 percent of lecturers in open courses are practitioners
from the professions or from business;
• 45 percent of the FELU’s teachers have been involved in executive education;
• the FELU organised numerous events with international guests from international companies and
other institutions to contribute to the business community. These included Gavin Lawrie, A. R.
Elangovan Christopher Winship, and others;
• 25 business awards and recognitions for students and their projects;
• 19 company visits and excursions;
• 201 internships had been completed in Slovenia and 14 abroad;
• the Centre for Student and Career Services offered numerous services to employers: a total of 86
job advertisements and internships (home and abroad), 4 individual company presentations, and 14
company presentations on Career Day.
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Confucius Institute Ljubljana
Operating on the FELU’s premises, the Confucius Institute Ljubljana (opened in 2010, one of the very
few business-oriented CIs) acts as a bridge between the Slovenian and Chinese business environments
and encourages business opportunities in China. Besides that, the Confucius Institute Ljubljana (CIL)
promotes Chinese language and culture among students, the community and companies.
We asked Danijela Voljč, Director of the Confucius Institute Ljubljana, to share some insights and
the CIL’s main highlights in 2011/2012 with us:

»The interest in learning Chinese culture,
the historical dimension, business ethics,
current business practices in connection
with language is outstanding. We have
developed an excellent academic bilateral
agreement with China and the business
community perceives us as an important
source of information and opportunities.
We have been offering workshops on “How
to do business in China” for groups and
we also tailor programmes to individual
companies around Slovenia with an
educational business tour to China.
We offer students, companies and the community many courses for beginners in Chinese culture,
Chinese language with a business orientation and summer camps for children. Preparations
for establishing Confucius classrooms in kindergartens, elementary and high schools are in the
final stages.
To honour the 20th anniversary of establishing the diplomatic relationship between Slovenia
and the People’s Republic of China and the 2nd anniversary of the CIL, a large number of
cultural events took place in the month of May, including a grand concert “Echo from the Far
East – Chinese Rhyme”.
We believe that culture unites people and also creates business opportunities.
I conclude with Confucius’ thought: Learning without thinking is useless, but thinking without
learning is dangerous.«
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Social Responsibility

The FELU’s Ethics Committee was set up in 2011 as a core part of the FELU’s integrity structure. It is
responsible for integrity management and coordinating the initiatives of actors whose activities have
an impact upon the organisational members’ integrity. The Ethics Committee has initiated numerous
projects including the revision of the Code of Ethics in 2012, and the elaboration of a summary Code
of Ethics (a one-page document) that will be publicly displayed in all classrooms and offices throughout
the FELU premises.
The President and members of the Ethics Committee in the 2011–2013 period are:

President:
Iča Rojšek, Full Professor
Members:
Mojmir Mrak, Full Professor;
Adriana Rejc Buhovac, Associate Professor;
Matevž Rašković, Teaching Assistant;
Rok Stritar, Teaching Assistant;
Marjan Smonig, Secretary General;
Ivan Kanič, Head of the Central Economics Library; and
two student representatives.
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Community Outreach
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The faculty members continue to be influential and respected experts in their professional fields,
and are often requested to evaluate or develop professional platforms, strategies, comment on laws
in the different developmental processes of the state (privatisation, development strategy, taxation,
positioning of the state in the international environment etc.), or to comment on other economic and
societal developments.
Faculty members occupy key positions on the boards or committees for management education.
For example, Tea Petrin, Full Professor, was recently nominated as a Member of the European
Commission’s new High Level Group on the Modernisation of Higher Education by Commissioner
Vassiliou for the mandate September 2012 – September 2015. She was also nominated as a Member
of the UN Committee on Economic Policy, Economic and Social Council by the UN Secretary
General for the period January 2013 – December 2015.
Professor Tea Petrin shared with us some more detailed information about both
nominating institutions:

»The decision to set up the European Commission’s new High Level Group
on the Modernisation of Higher Education is a key commitment made
by the Commission in its September 2011 Agenda for the Modernisation of
Europe’s Higher Education Systems. It is expected that the members’ expertise
will inform policymaking on key higher education issues, initially on the
theme of excellence in teaching, a hitherto under-explored dimension in
higher education.
The Committee for Development Policy is a subsidiary body of the
Economic and Social Council to which it provides input on issues on
the international development agenda. Over the years, the Committee
has provided valuable independent advice and contributed to a better
understanding of emerging development issues, including its recent work
on climate change, the financial turmoil and global public health.«
Faculty members are active on the editorial boards of international academic and professional
publications, such as: Academy of Management, Human Resource Management, Journal for East
European Management Studies, International Journal of Innovation and Learning, Korean Social Science
Journal, International Journal of Tourism Research, Journal of Small Business Management, European
Journal of Tourism Research, International Journal of Information Communication Technologies and
Human Development, Financial Theory and Practice etc.
The School organises faculty-wide events such as public discussions and debates. An important
international event took place in July 2012. Successful Russian economists and businessmen,
representatives of the Jegora Gajdara Fund, visited Slovenia as part of the project “Support for
Freedom of Thought in Economics, History and Other Social Sciences and Humanities”. As part of the
visit, a roundtable entitled “Slovenia – Russia: Economic Reforms 20 Years Later” was held at the
FELU. Participants discussed the results of the transitions in the two countries.
The FELU is the leading higher education institution for the dissemination of business and managerial
knowledge and expertise to other non-business sectors and industries such as health care and
sports. An example of a successful knowledge and expertise transfer in the field of risk management
and management control is the FELU’s cooperation with the Commission for the Prevention of
Corruption of the Republic of Slovenia (CPC). The CPC is an independent state body with a broad
mandate in the field of preventing and investigating corruption, breaches of ethics, and the integrity of
WW W. EF .U NI -L J.SI /E N

public office. Mandated by the Integrity and Corruption Prevention Act (ZIntPK), the CPC worked with
two FELU professors (experts in management control) to draft and publish on its website the guidelines
for developing integrity plans. A template Integrity Plan and the supporting processes and structures
will help government bodies, local authorities, public agencies, public institutes, commercial public
institutions and public funds develop their own integrity plans. In March 2011, the FELU organised a
symposium and a workshop for persons responsible for the development of integrity plans
(representatives of the same type entities of public law or their associations).
The FELU supports various sport activities and the Unit for Physical Education. Along with curricular
sport activities (for the first-year undergraduate students), the Unit organises sports activities for senior
and exchange FELU students. Each year, over 1,500 students regularly attend sports activities
which include 15 disciplines. The FELU is known for its significant support of students’ engagement
in sports. All sports activities are free of charge, except for horse riding, golf, and hot yoga. The FELU
organises individual study and offers additional tutoring support for students who engage in high-level
sports activities. In 2011/2012, there were 54 student athletes, respectively, with this special status at
the FELU.
The FELU manages and coordinates community relations through its Corporate and Institutional
Connections Office. The Eco Team (Ekotim), an important driver of community relations management,
is led by a faculty member and administered by a specialist from the Corporate and Institutional
Connections Office. The Eco Team is both an initiative as well as a team of students, employees,
members of the community, and business partners who initiate environmentally friendly activities at the
FELU. These include public discussions on environmental issues, cleaning initiatives, and initiatives for
reducing the School’s carbon footprint. As part of “World Cleanup 2012”, the Eco Team engaged the
FELU community to participate in the “Let’s Clean Slovenia 2012” campaign.
Professor Adriana Rejc Buhovac, Head of the FELU’s Eco Team:

»The FELU’s Eco Team is a vibrant community of eco-enthusiasts whose
ideas and innovative solutions have had a remarkable impact on the
FELU’s carbon footprint. Ever since I joined this interesting community,
their activities have been expanding to include social responsibility in its
broadest terms. The Eco Team has become an indispensable partner of the
FELU’s Management Team, faculty, and staff.«

Integration in Study Programmes
The FELU has committed itself to the Principles for Responsible Management Education (PRME)
and the Six Principles advocated by the United Nations responsible management education initiative.
The PRME commitments spur even higher educational standards. The FELU regularly submits its
PRME Progress Report on the integration of corporate responsibility and sustainability into its study
programmes, teaching methods, and research – the first report was submitted in May 2011. The FELU
wants its students to develop academically as well as personally, and it is important that students,
regardless of their major, are educated and embedded within the social responsibility and sustainability
frameworks. In autumn 2012, the FELU conducted an examination of syllabi at all degree levels to
investigate the extent to which the values of global social responsibility are incorporated in curricula. The
results show that ethics, social and environmental responsibility, or sustainability are taken into
consideration in programme design and delivery on all levels. More than 75 percent of courses deal
with these issues at least to some extent and, on average, 10.69 percent of the topics discussed within
these courses relate to ethics, social and environmental responsibility, or sustainability. In addition:
• All business-related tracks at the undergraduate and graduate levels have a specific social
responsibility-related learning goal and supportive learning objectives.
• Social responsibility is integrated into the majority of courses.
• All tourism programmes strongly focus on sustainability as they incorporate the Global Code
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of Ethics for Tourism.
• Similarly, the International Full-Time Master’s Programme in Business Administration
incorporates sustainability in most courses.
• Sustainability Leadership and Inspiration Academy.
• The Green Leaf Consortium (GLC) involves cooperation between four universities (Cleveland
State University, USA; Cologne Business School, Germany; Groupe ESC Clermont, France; University
of Ljubljana, Faculty of Economics, Slovenia). Its purpose is to advance transatlantic sustainable
business education under the auspices of the EU-US Atlantis Programme. The four parties will
collaborate on the design and delivery of an innovative transatlantic double-degree programme with
an additional certificate in sustainable business practices. The consortium’s goals include promoting
the transatlantic mobility of students, exchanging students for study, research, and participation in
educational programmes.

The School has started creating educational frameworks, materials, processes and environments that
enable effective learning experiences for overall responsible leadership. The FELU has designed
programmes to prepare students to take on the most responsible assignments in the economy, initially as
analysts and later as leaders, especially in the fields of finance, marketing and technology management.
Some of the recently developed leadership programmes include:
• The FELU MBA Programme (2012) featuring courses such as Building Leadership Capacity and
Strategic Leadership and Accountability.
• The Ljubljana Executive Summer School “The Persuasive Change Leader” (July 9-12, 2012).
• The Global Leadership Academy, planned in 2013, will bring business executives and leaders
together from other fields to examine the role that leadership, complex business constituencies and
innovation play in the wider context of society to contribute to a better world.
Finally, the FELU’s students are encouraged to participate in the Challenge: Future competition to
address global sustainability challenges via open collaborative innovation, where they expose their
acquired knowledge, ideas and creativity. In 2011/2012 a FELU student was chosen to represent the
Challenge: Future at the UNESCO Youth Forum, which during the UNESCO General Assembly was
held in Paris on “How Youth Drive Change”.

Green Investments
The FELU was the first higher education institution in Slovenia with an energy efficiency expertise for
systems’ improvements and optimisations.
In 2011, a team of energy experts from Siemens re-evaluated the FELU’s infrastructure to propose further
energy efficiency solutions based on the buildings’ specific needs. Experts agreed with the School’s
green investments plan on how to achieve environmental targets.
Major investments included:
• automatic gliding doors at all FELU entrances (finalised in 2011); and
• environmentally responsible investments: In 2012, a solar power plant was built on the roof of
the School with 432,245 w modules. The expected production of solar energy amounts to 115.675
kWh per year and represents 10 percent of all electricity consumed yearly at the FELU. In partnership
with Siemens, the FELU plans to install a Green Building MonitorTM to communicate effectively the
buildings’ energy performance and the School’s environmental engagement and, at the same time,
to motivate building users to contribute in their day to day life.
Results of the Eco Team’s activities and green investments at the FELU are evident in the ever decreasing
carbon footprint. The FELU’s efforts to track its carbon footprint started in 2009 as part of the School’s
stronger orientation toward social and environmental responsibility. The Eco Team and the Facility and
Resource Management Office have set up a team of staff and students to periodically gather data and
track the School’s consumption of water, electricity, energy for heating, waste production etc. Overall,
the level of GHG emissions measured in kilograms of CO2 was reduced in 2011 compared to previous
years.
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(kg CO2)

-
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Purchased Electricity

483,250

466,090

Heating (and Air-conditioning)

850,530

807,320

Transport Related Activities

116,460

164,960

Scope

Category of Emission

Scope 1

Direct GHG Emissions (Own Sources of Electricity)

Scope 2

Scope 3
Total

Water Delivery

2,437

2,661

Waste Disposal

9,177

9,200

Paper

9,228

9,638

1,471,082

1,459,909

In 2012, in partnership with the Urban Planning Institute of the Republic of Slovenia the School developed
and confirmed the FELU’s Travel Plan. A travel plan is a package of measures tailored to the transport
needs of an individual site, in our case the FELU. The overall aim of the FELU’s Travel Plan is to promote
more sustainable travel choices and reduce reliance on the car. The Travel Plan helps reduce costs,
increases productivity, and improves the well-being of both employees and students.
With regard to disadvantaged communities, the FELU strongly supports students with special needs.
In 2011/2012 the FELU used its own sources to invest so as to eliminate physical obstacles. During
the preparation stages of the Travel Plan, representatives of disabled students participated in semistructured interviews to accommodate their needs. In addition, the FELU helps socially deprived students
with deferred payment options or waivers of tuition fees.
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Premises

The control and oversight of the FELU’s financial and asset management is performed by the Governance
Board.
The President and members of the Governance Board in the 2011–2013 period are:

President:
Mojca Indihar Štemberger, Full Professor, Vice-Dean for Finance and Organisation
Members:
Vlado Dimovski, Full Professor;
Marko Hočevar, Full Professor;
Marko Jaklič, Full Professor;
Tomaž Turk, Associate Professor;
Aleš Berk Skok, Assistant Professor;
Tomaž Kolar, Assistant Professor;
Črt Kostevc, Assistant Professor;
Rebeka Koncilja, Head of the Research Unit; and
two student representatives.
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The FELU’s campus is located in the northern part of Ljubljana and is easily accessible by public
transport (city bus lines), car and bicycle. Within a walking distance of five minutes there are two
BicikeLJ stations. BicikeLJ system stations in Ljubljana consist of a main terminal and individual stands
to which the bikes are attached. It takes only a few minutes to hire or return a bike and students and
employees use the system as a simple and quick way to get around for a quick errand or to commute
daily. The BicikeLJ system encourages inter-modality and eco-friendly choices. For employees, three
Bigfish folding bikes are available during the day. In a joint initiative with the three other schools on the
campus, the FELU negotiated a number of public transport improvements with the Mayor of Ljubljana.
These include traffic calming in the campus area, an on-site BicikeLJ station, a direct bus connection
to the campus in Rožna dolina (one of the biggest student residential centres in Slovenia located in
the south-western part of Ljubljana) etc. For people with reduced mobility, the Travel Plan envisions a
drop-off point for shuttles, signage for the blind and visually impaired, and additional parking for the
disabled. For car users, the FELU will introduce a drop-off point for car-poolers.
The FELU operates at three distinct locations: Ljubljana (Slovenia), Prishtina (Kosovo), and Skopje
(Macedonia).
• The main campus in Ljubljana has four big lecture halls (auditoriums) and 46 classrooms. All
of them are equipped with multimedia equipment.
• In Prishtina, the FELU runs a Master’s in Bank and Financial Management and a Master’s in
Entrepreneurship. The facilities include three classrooms with all necessary equipment, one
computer room, and a small open-access library.
• In Skopje, the FELU runs an MBA Business Administration programme. Lectures are held on the
premises of the Skopje Fair with one Diplomatic Hall and a computer room. Both classrooms are
equipped with an LCD and a microphone system.
The FELU has a campus-wide computer network that connects the 740 computers used by the
faculty, staff and students.
There are over 120 computers in computer rooms that are used in the teaching process, and another
80 computers that are freely accessible to students (most of them during the library’s opening hours).
All computers have Internet access and are equipped with all software relevant to the teaching process.
The FELU provides free wireless access to students with their own equipment (laptops or handheld
computers) throughout the campus.
In 2011/2012 the FELU continued with significant investments in buildings and equipment. These
include:
• Improved teaching conditions: upgraded sound insulation; multimedia equipment was modernised;
new premises for the doctoral programme were acquired; renovation of the IMB premises.
• Improved study and social-space conditions for students: The recent renovation of the Central
Economics Library transformed this facility into an up-to-date open-access library. Doctoral students
are now provided with cabinets for their studies. Throughout the FELU premises several new social
space locations can be found, some of which have been arranged in partnership with the Slovenian
company Lisca.
• Facilities for the new FELU programmes include the Confucius Institute’s multipurpose facilities
with cabinets for Chinese professors; a multimedia classroom for the MBA programme; a new
office space for the Centre of Business Excellence; and new facilities for the FELU programmes in
Prishtina, Kosovo. All of these investments create a suitable learning environment for the students
and participants in the School’s MBA and executive education programmes.
• Other improvements relate to the relocation of the Research Office to new offices above the
Central Economics Library, and the standardisation of computer and printing equipment.
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Support Services

The FELU’s Support services are organised within 15 functional departments and offices. Department
heads report directly to the Secretary General.
Secretary General: Marjan Smonig

Office/Departments and their Heads:
Academic and Student Affairs Unit: Tilen Balon
Student Affairs Office: Petra Rus
Special Study Programmes Office: Jožica Merljak
International Relations Office: Danijela Voljč
Centre for Student and Career Services
Research Unit: Rebeka Koncilja
Research Office: Tadeja Žabkar
Central Economics Library: Ivan Kanič
Publishing: Tomaž Ulčakar
Doctoral Programme Unit
Human Resources Office: Tamara Kaše
Quality Assurance Office: Smiljana Zajec
Finance and Accounting Office: Iztok Debeljak
IT Office: Peter Čepin
Facility and Resource Management Office: Alijana Lepšina
Office for Corporate and Institutional Connections: Monika Lapanja
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At the beginning of 2012, there were 96 employees working in support functions and administrative
services.
•

29 employees were working in support of education

•

26 employees were working in support of research

•

33 employees were working in general administrative support

•

8 employees were working in support of commercial activities

The demographic structure is relatively feminine and young. The qualification of the staff is very
high as two-thirds hold at least a higher education degree, 14 members of the staff have a
master’s or professional specialisation degree, and one has finished a PhD.
79.2 percent
of women

63.5 percent
of staff are younger than 40 years

66.7 percent
hold at least a higher education degree
The key criteria in employing administrative staff are to be internationally-oriented, market-focused,
and creative.
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The FELU in 2011/2012 – A Quick Overview
• Altogether 6,104 students enrolled:
• 3,749 students in the undergraduate programmes;
• 2,355 students in the graduate programmes;
• 500 foreign exchange students;
• 2 undergraduate programmes that offer 11 areas of specialisation for students, including one
area of specialisation in the English language;
• 15 graduate programmes, including 13 programmes offered in the English language and 3
programmes conducted on the FELU’s campuses abroad (Kosovo and Macedonia);
• a PhD programme in English;
• a part-time FELU MBA programme was introduced;
• 237 courses were offered in English;
• double and joint degree programmes with 9 quality academic institutions;
• 198 international agreements with partner institutions, 43 countries worldwide;
• the 2012 Ljubljana Summer School attracted 478 students from 36 countries;
• 152 core faculty members:
• 136 full-time core faculty members;
• 16 foreign faculty on a special long-term contract basis;
• 167 non-core faculty members:
• 14 full-time non-core faculty members;
• 153 associates under contract;
• 84 foreign visiting professors;
• 96 employees working in support functions and administrative services:
• 29 in support of education;
• 26 in support of research;
• 33 in general administrative support;
• 8 in support of commercial activities;
• core faculty members completed several major consulting projects for corporate clients;
• 27 Business Advisory Board Members, who are influential managers from the most important
companies in the wider region; and
• The FELU’s Beta Gamma Sigma Chapter was established.
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