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Dear friends and colleagues,

The 2016/2017 academic year was brimming with many stories of success. Of particular 
significance was the FELU’s 70th anniversary, marked by a series of events filling 
the entire year with celebrations. The wider FELU community was engaged in these 
celebrations and many moving stories of our colleagues were recalled, collected and 
shared. We are now even more aware that the FELU community is a source of great 
pride with the power to create a better tomorrow. Our main goal for the coming years 
is to make important contributions to the development of society and the economy, 
both locally and globally. Moreover, we aim to give the world generations of socially 
responsible citizens. 

The FELU Yearly Review 2016/2017 contains our thoughts about the biggest challenges 
facing the FELU and the global community today. The chapters start with how certain 
interviewees view future developments in economics, business, research and education. 
With the help of everyone involved, we wished to put some of our success stories in the 
spotlight. We hope that what was achieved in the past academic year will inspire us all 
to envision our organisation’s potential to contribute in the future.

The FELU is an association of powerful individuals who come together to build the 
FELU’s impact, image and reputation. Our faculty, staff, students, alumni and partners 
all displayed remarkable achievements in the 2016/2017 academic year. Among them, 
I’d like to emphasise the outstanding European Master in Tourism Management (EMTM) 
programme, chosen as a success story by the European Commission. In addition, we’re 
very proud of our students and their achievements during the year. Our professors 
were also highly recognised by national and international organisations, imbuing us all 
with immense pride. Please look at our events highlighted in the following pages. We 
believe these achievements speak volumes about our strong devotion to our students’ 
professional and personal development

Given the triumphant last academic year, I can honestly say that with the FELU 
community and its strong commitment we can all look at the future confidently and 
optimistically. We will continue to contribute, build and improve. 

Yours sincerely,

FELU Dean
Prof. Dr. Metka Tekavčič

THE DEAN’S MESSAGE





Embracing interdisciplinarity

The University of Ljubljana is made up of 26 full members (3 art academies and 
23 faculties) and 3 associated members (National University Library, University of 
Ljubljana Central Technical Library, University of Ljubljana Innovation-Development 
Institute). It pursues excellence and the highest levels of quality and ethical criteria 
in all fields of science and art. It educates top scientists capable of critical thinking, 
and artists and professionals suitably qualified to guide the trajectory of sustainable 
development. Special attention is paid to developing skills. The University of Ljubljana 
appears in rankings of the world’s top 500 best universities on the Shanghai, Times 
and Webometrics lists.

Facts about the University of Ljubljana in 2016

•	 No.	of	staff:	5,730

•	 No.	of	students:	40,110

•	 No.	of	foreign	students:	2,345

•	 Student	 exchanges:	 1,518	 outgoing	
students,	2,049	incoming	students

•	 No.	of	all	graduates:	17,289

•	 Projects:	 428	 European	 projects,	 174	
research	programmes,	42	applied	pro-
jects,	 168	basic	projects,	84	CRP	and	
650 projects with industry/users of 
knowledge

THE UNIVERSITY OF LJUBLJANA





Creating sustainable 
development solutions
The Faculty of Economics, University of Ljubljana (FELU) is Slovenia’s leading research 
institution in the fields of economics and business. It is the only school in the wider 
region to hold the EQUIS, AACSB and AMBA accreditations. These awards of excellence 
assure our employees, students and partners that high quality standards are being 
maintained. The FELU offers an international study environment with cross-cultural 
learning experiences and partnerships with institutions from around the world. The 
collective efforts of our employees, students and partners help us predict future trends 
in society and offer education and research capable of solving future challenges and 
creating a better future.

THE FACULTY OF ECONOMICS



Vision
By 2025 we will be the school of choice among business and economic schools in 
Central and Eastern Europe for doing research, learning and creating sustainable 
development solutions.

Mission
We broaden horizons and build competences for socially responsible management to 
master business and economic challenges.

Core Values
Integrity, cooperation, responsibility, knowledge and academic freedom



Dr Nevenka Hrovatin,
Full Professor

"I am convinced the FELU has 
excellent staff and, due to the 
strong affiliation of all employees 
and part-time faculty with the 
School, nothing can discourage 
it from following its vision for 
the period before 2025."

Aleksandra Dacheva
1st year student, full-time 
master programme Business 
and Organisation (IMB)

"In 2025, the FELU will be a 
dynamic centre of professionalism, 
innovation, excellence and 
research. It will continue to 
build programmes that meet 
the emerging needs of the 
developing student and the 
community. The IMB will continue 
to empower the evolving student 
mindset and offer excellence 
in teaching and learning."

Dr Matevž Rašković
Assistant Professor

"By 2025, the FELU will emerge 
as a school recognised around 
the globe for its unique mosaic 
type of internationalisation and 
entrepreneurial spirit, offering 
a valuable glocal perspective in 
both education and research, and 
driven by a flagship international 
business programme that produces 
leaders and global citizens with 
a strong impact in Central and 
Eastern Europe, and beyond."



Tilen Balon, MSc
FELU Secretary General

"In 2025, the FELU will be 
a globally praised business 
school with a positive impact 
on the business community 
around the world."

Rok Smrekar
FELU Student Council President

"The Faculty of Economics will be 
recognised in 2025 as a developer 
of talents for the international 
working environment."

Dr Darja Peljhan
Associate Professor

"I see the FELU as an important 
regional player, performing in 
the evolving digital society, 
with worldwide achievements 
in research and education."
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October 2015 – October 2017

Dean:	Prof. Dr Metka Tekavčič

Vice-Deans:

Prof. Dr Vesna Žabkar

Prof. Dr Tomaž Turk

Prof. Dr Polona Domadenik

Secretary	General:	Tilen Balon, MSc

From October 2017 ongoing

Dean:	Prof. Dr Metka Tekavčič 

Vice-Deans:

Prof. Dr Aleš Popovič

Prof. Dr Tanja Mihalič

Prof. Dr Marko Pahor

Secretary	General:	Tilen Balon, MSc

MANAGEMENT TEAM
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HIGHLIGHTS 2016/2017
October 2016

Happy 70th Birthday to the FELU!
The FELU celebrated its 70th birthday with a series of events from 17 to 20 October 
2016. The festivities were joined in by FELU students, employees and partners who 
have, together, been writing the stories of the FELU’s achievements for 70 years. The 
‘FELU tunnel’ installed in the atrium for the occasion led visitors through a picturesque 
journey through time. The final event, the Solemn Academy, provided an excellent 
opportunity to summarise all of the FELU’s activities in the wide range of fields it 
covers. At the same time, it was an ideal occasion to exchange opinions and discuss 
challenges of the future.

November 2016

18th Portorož Business Conference
The	18th	Portorož	Business	Conference	entitled:	"A	world	of	barricades.	Let’s	get	rid	
of	them!"	attracted	450	participants	and	19	guest	speakers.	The	distinguished	guest	
speakers included Stephanie Kelton, professor of economics at the University of 
Missouri-Kansas City, Martin Sandelin, former vice-president at Nokia, and Christian 
Majgaard, former corporate executive vice president at Lego. Each year, FELU IMB 
programme students contribute to the conference’s content by providing fresh research 
on	relevant	topics.	Topics	of	their	presentations	this	year	were:	The	Transatlantic	Trade	
and Investment Partnership (TTIP) and changes in the global market, especially in 
terms of environmentally friendlier consumer trends.
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December 2016

Prestigious University of Ljubljana Awards
University of Ljubljana Rector, Prof. Dr Ivan Svetlik, handed out the highest awards of 
recognition given by the University of Ljubljana to five members of the FELU’s faculty 
and two of its students. An Honorary Doctorate was awarded to visiting professor 
at the FELU, Prof. Dr William Lazonick. The Golden Plaque was presented to Prof. Dr 
Mojmir Mrak. In addition, FELU staff Prof. Dr Nevenka Hrovatin, Prof. Dr Nives Dolšak 
and Prof. Dr Jelena Zorić were among recipients of awards for the University’s 10 best 
research	achievements	in	2016.	FELU	doctoral	graduate	Dr	Maja	Arslanagić-Kalajdžič	
was presented with Formal Recognition for her outstanding student achievements. 
The University Prešeren award was given to FELU student Peter Korenčan for his 
master’s thesis.

January 2017

In the best company – The Dean’s Reception at the FELU
The Dean’s Reception is dedicated to the most prominent achievements in the FELU’s 
key areas of work. The best undergraduate and postgraduate students were presented 
with FELU Prešern awards for the 2015/2016 academic year. Best Paper awards were 
given	to	Prof.	Dr	Tomaž	Čater	and	assist.	Dr	Ivan	Župič	for	their	article:	"Bibliometric	
Methods in Management and Organisation" and assist. Dr Mitja Štiglic and Prof. Dr 
Miro	Gradišar	for	their	article:	"The	benefits	of	meeting	points	in	ride-sharing	systems".	
Special attention was also paid to all professors and students who had won the 
University of Ljubljana’s prestigious awards. The event’s keynote speaker was world-
renowned economist Prof. Dr Branko Milanović, who presented his latest book "Global 
Inequality:	A	New	Approach	to	the	Age	of	Globalisation".
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February 2017

EFMD Conference for Deans and Directors General of business schools
This high-level 2-day EFMD Conference for Deans and Directors General of business 
schools held at the FELU was attended by over 300 deans and directors general of 
business schools from around the world. The speakers discussed climate change and 
why they thought it should dictate future economic development. The honoured 
speakers included Violeta Bulc, European Commissioner for Transport, Jeffrey Sachs, 
special advisor to former UN Secretary General Ban Ki Moon for the Sustainable 
Development Goals, and Geoffrey Lipman, former leading man of the International Air 
Transport Association (IATA) and founder of the Greengrowth.travel organisation. The 
conference concluded by stating that there is a great need for development that is 
environmentally sustainable.

March 2017

5th BTC CAMP for youth employment 
Four organisations; BTC, the FELU, the Employment Service of Slovenia, and the 
Municipality of Murska Sobota participated in the BTC CAMP 2017 project. The aim is 
to improve the job prospects of young graduates. Two groups of 30 young graduates 
in Ljubljana and Murska Sobota were given access to new entrepreneurial knowledge 
and the chance to meet new people, possibly including their prospective employers. 
Barbara Vrtačnik, Director of the Ljubljana Regional Office of the Employment Service of 
Slovenia, is confident the BTC Camp programme improves young people’s employment 
opportunities and helps prevent them transiting to long-term unemployment.
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April 2017

Erasmus+ International Staff Week 2017
The FELU organised the International Erasmus+ Staff Week training for collegues 
from	 partner	 universities.	 The	 training	 attracted	 42	 representatives	 of	 partner	
universities from 22 countries and 35 institutions from around the world. Participants 
attended workshops with an emphasis on Erasmus+, internationalisation, international 
accreditations and summer schools. The training’s main purpose was not simply 
education, but acquiring new work experience, enhanced inter-university cooperation 
and intercultural awareness.

May 2017

Month of Chinese Culture 
The Month of Chinese Culture began with Chinese Day. In the outdoor "teapot", visitors 
were sweetened by Chinese snacks and warm tea. A Chinese Lion Dance was followed 
by a traditional tea-making ceremony. Moreover, traditional Chinese clothes with 
a "Selfie Corner" were also on display. Celebration of the Month of Chinese Culture 
included several other events, like China through Children’s Eyes held in Kino Šiška, a 
Chinese	evening	of	the	poetry	of	Tomaž	Šalamun	in	the	Centre	for	Poetry	of	Tomaž	
Šalamun and a fashion show called "Stereo-fashion-type" staged in the National 
Museum of Slovenia.
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June 2017

European Master in Tourism Management (EMTM) selected as a success story 
The 2-year joint programme European Master in Tourism Management (EMTM) was 
selected by the European Commission as a success story. The programme was selected 
following strict criteria, taking the programme’s quality, suitability and results into 
account. Success stories are projects that stand out for their influence, contribution 
to policy design, innovative results, creative approaches, and provide inspiration to 
others.	The	EMTM	programme	reached	an	extremely	high	9th	place	among	the	TOP	
100 in the Eduniversal ranking in the study year 2016/2017. What points to the quality 
of the programme is that it was chosen by the EACA as the 2010 Erasmus Mundus 
project for a five-year period, then again in 2015 under Erasmus+ for a period of three 
years from among the top 20 similar programmes in Europe.

July 2017

Almost 750 attendants at the FELU Summer Schools and Short-term Programmes 
The FELU campus comes to life during summer as it hosts a variety of Summer Schools 
and Short-term Programmes. Our traditional Ljubljana Summer School Take the Best 
from	East	and	West	was	again	one	of	the	biggest	summer	schools	in	Europe	with	485	
participants. Eighty participants attended the Ljubljana Doctoral Summer School which 
welcomes PhD students, post-doctoral students, academics and professionals. The 
Global School in Empirical Research methods was organised in cooperation with the 
University	of	St.	Gallen	for	the	first	time.	The	programme	welcomed	46	doctoral	students,	
postdocs and practitioners. In addition to the summer programmes, a one week short-
term programme was organised for 100 students from NEOMA Business School, France. 
The aim of the visit was to introduce the Balkan region from several aspects.
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August 2017

New appointments of the Dean of the FELU to AACSB bodies
The FELU’s Dean, Prof. Dr Metka Tekavčič, became a member of the AACSB Initial Accreditation Committee (IAC-Z) and 
European Advisory Council (EAC). As a member of the European Advisory Council, the FELU Dean can advise the AACSB 
Board and staff on key issues and challenges relating to European business education and the AACSB's activities and 
engagement in the European context. Members of the European Advisory Council provide guidance to the Board of 
Directors and staff in designing and implementing a strategic plan for AACSB’s mission in the region, and in creating 
metrics to evaluate progress. They also enhance AACSB’s ability to understand and serve the quality improvement needs of 
business schools in Europe and assist the staff in the identification and planning of AACSB programming and new service 
development to meet the needs of European business schools. Moreover, members recommend candidates for AACSB 
governance roles.

September 2017

Cutting Edge of Digital Mind conference: 
"Digital transformation" 
More than 200 visitors participated in the 2nd international 
conference Cutting Edge of Digital Mind entitled Digital 
Transformation. The participants agreed it is now clear 
that digital transformation is a business challenge which 
demands the adjustment of people, organisational 
structures and business processes. Artificial intelligence, 
blockchain technology and other challenges of the so-called 
4th	industrial	revolution	were	presented	and	discussed.

Economics for the curious
– Let’s get to know it in a fun way
For European Researchers’ Night, we invited primary and 
secondary school children to the FELU campus. Researchers 
from the Faculty prepared an interactive and playful 
children’s programme of five workshops with quirky titles 
like:	"How	does	yogurt	get	into	your	fridge?"	or	"What	do	
neuroscience	and	economics	have	 in	common?".	Children	
had fun while getting the chance to learn about the latest 
trends in modern business and economics.



S
O

C
I

A
L

 
R

E
S

P
O

N
S

I
B

I
L

I
T

Y



18

PV System Name mFE Ekonomska fakulteta

Location Ljubljana, Slovenia

PV system power 105.000 kWp

Annual Production approx. 110,250 kWh (1,050 kWh/kWp)

CO2 avoided approx. 77.2 tons per annum

SOLAR ELECTRICITY PRODUCTION 
IN THE 2016/2017 ACADEMIC YEAR

SOLAR POWER PLANT



Creating a responsible future: 
Educating and instilling values



Dr Metka Tekavčič
Full Professor, Dean, Faculty of Economics, University of Ljubljana (FELU)

Employees, students, Alumni, strategic partners and other stakeholders are all FELU ambassadors. They are responsible 
for fulfilling its mission, vision and values. Throughout the FELU’s 70-year existence, they have been helping to create 
the FELU brand and carry it into the future.

The FELU is a well-regarded educational institution known for the high quality of its research, education and business 
connections. From your perspective, is responsibility a significant driver of the FELU’s development?

Responsibility is and has always been embedded in the FELU’s activities, not only now when it is widely discussed globally 
and becoming almost a must in companies’ written statements. The values inseparably linked with responsibility – ethics 
and integrity – were strong drivers for generations of FELU teachers and students who over the years have built our 
academic community together with business partners within the country and abroad. The forthright posture of key FELU 
professors at some critical moments in our development, also during former Yugoslavia, enabled the school to protect 
the freedom of mind and cohabitation of different theoretical schools. The FELU’s environment has always stimulated 
creativity that has fully utilised our human potential and led to excellent research and study results.

Educational institutions are some of those most responsible for developing young people. In which ways does the FELU 
shape its students so as to become responsible world citizens?

The most important thing is that we ‘walk the walk’. Teachers are and should be an example for students’ reactions and 
behaviour. The FELU has topics on social responsibility built into all courses. We widely and openly discuss them among 
ourselves and do not steer around unpleasant topics. We are aware that our great social impact also means the FELU is 
very exposed to public scrutiny. It is sometimes extremely tough to combat the stereotypes and biased public opinion 
resulting from shallow knowledge and understanding of complex phenomena. However, if we act fairly, the truth will sooner 
or later be revealed. We want our students to be aware of this. We stress the importance of learning, deep knowledge, 
ethics, integrity, transparency and consistency in people’s behaviour. These are inevitable elements of a responsible society. 
It is us who enable it. This is an important moto underpinning our activities. 

Is the social responsibility of business and economics schools a matter of competition or does it call for inter-school 
collaboration? What is a good approach in your opinion?

A	matter	of	competition?	No,	not	at	all.	We	make	joint	efforts	to	introduce	the	principles	of	responsible	education	in	all	
educational programmes, not only business ones. World society is coping with huge environmental problems and a crisis 
of values. Hypocrisy is spreading to all pores of social life. We must face the facts. We have to discuss this. We need to look 
for common and sustainable solutions for building a resilient society.

10 years from now, what will the social responsibility of business schools stand for?

Educating conscious individuals with high ethical standards who can successfully work in teams and co-create sustainable 
business solutions for the needs of a resilient global society.

What is your highlight of the 2016/2017 academic year?

It is the first academic year in which the FELU acted as a triple-accredited business school. We celebrated 70 years of our 
activity. I was proud to feel the FELU’s spirit in different periods in the school’s development. Today’s FELU community 
has shown high respect for the school’s past achievements and a dedication to its future development facilitated by our 
shared values. Despite considerable pressure from the environment, the FELU remains a strong school with a powerful 
social impact.
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Ever since being established 70 years ago, the FELU has retained its position as the 
leading higher education institution in economics and business in Slovenia and taken 
on responsibility to help develop the economy and society. Its role as a catalyst for 
change has been one of the Faculty’s key characteristics ever since. The FELU’s formal 
commitments to develop socially responsible world citizens are evident through the 
numerous activities the FELU has initiated in the past and continues to actively perform 
today.

INCORPORATING SOCIAL 
RESPONSIBILITY INTO 
ALL ACTIVITIES
The FELU has committed itself to acting and educating others about being responsible 
citizens of the world by integrating this commitment into all its activities. The FELU’s 
mission, vision and values are the basis for its responsible actions. The Ethics Committee 
was established in 2011 and the Code of Ethics has been promoted since 2012. Moreover, 
the FELU adopted the University of Ljubljana Integrity Plan with the aim to enforce 
the Integrity and Corruption Prevention Act from 2012. The FELU together with four 
partner institutions also presented the document Corporate Integrity Guidelines in 
order to provide advice for companies wishing to establish business in accordance 
with the Good Practice Guidance on Internal Controls, Ethics and Compliance.

EDUCATING ABOUT SOCIAL 
RESPONSIBILITY AND ETHICS
The values of global social responsibility and ethics are systematically developed in 
overall FELU curricula, programmes, courses and learning goals. 

•	 The	FELU	has	committed	itself	to	the	
Principles for Responsible Manage-
ment Education (PRME) and the Six 
Principles advocated by the United 
Nations’ Responsible Management 
Education	initiative	in	2009.	The	PRME	
promote responsible management ed-
ucation and thought leadership. The 
primary objective is to develop a new 
generation of business leaders capa-
ble of managing the complex chal-
lenges faced by business and society 
in the 21st century.

•	 The	 FELU	 delivers	 programmes	 that	
are designed around the issue of sus-
tainability. Examples of responsible 
management education programmes 
are the Tourism Bachelor and Master 
Programme which both include, pro-
mote and respect the principles of the 
Global Code of Ethics for Tourism as 
well as the United Nations Millennium 
Development Goals. In addition, the 
programmes have held the UNWTO.
TEDQUAL accreditation since 2002, 
acknowledging the tourism courses as 
very socially responsible programmes. 

EDUCATING SOCIALLY 
RESPONSIBLE CITIZENS 
OF THE WORLD
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•	 The	FELU’s	values	and	Code	of	Ethics	
have been present in all classrooms 
since 2012. The Code of Ethics is a 
moral contract between members of 
the academic community that pro-
motes integration and cooperation, 
and strengthens the FELU’s reputa-
tion. It is aimed at guiding the behav-
iour of the FELU academic communi-
ty.

•	 The	 School	 is	 developing	 new	 pro-
grammes that emphasise the impor-
tance of ethics and social responsibili-
ty, like the implementation of a pilot 
programme to develop sustainable 
business solutions for the Public Agen-
cy for Entrepreneurship, International-
isation, Foreign Investments and Tech-
nology (SPIRIT Slovenia). Moreover, 
the FELU launched a pilot Programme 
for Sustainability Leadership as a re-
sult of the Erasmus+ project.

AN ECO-FRIENDLY CAMPUS
The	FELU’s	sustainable	campus	is	known	for:	

•	 Generating	and	producing	its	own	en-
ergy. The FELU recognised the poten-
tial of the unused roof surfaces and in-
stalled a solar power plant in 2011, 
which significantly helps reduce the 
carbon footprint captive production. 
The solar power plant reduces carbon 
dioxide emissions by approximately 
77.2 tonnes annually. This information 
is available and displayed on a screen 
in the School’s main lobby in order to 
motivate sustainable attitudes and be-
haviour.

•	 Undertaking	 environmentally	 respon-
sible investments by completing the 
energy-efficient renovation project in 
its Ljubljana campus facilities. The in-
vestment provides the FELU with esti-
mated	 heat	 savings	 of	 872	MWh	per	
year, and electricity savings of 305 
MWh per year. 

•	 Being	 aware	 of	 sustainable	 waste	
management:	The	FELU	is	committed	
to sustainable waste management by 
decreasing the consumption of mate-
rials, encouraging re-use, and promot-
ing recycling and the use of recycled 
materials.

•	 The	Faculty	 has	 been	 calculating	 the	
FELU’s Carbon Footprint and promot-
ing water and energy savings with 
posters, stickers and leaflets across 
the	FELU’s	premises	since	2009.	

•	 Promoting	 a	 healthy	 way	 of	 living.	
Since 2010, ‘BigFish’ Bicycles have 
been available to all employees and a 
covered parking space for bicycles is 
offered to students and employees. 
Moreover, FELU employees and stu-
dents have an opportunity to partici-
pate in sports on the FELU’s premises 
or at sports facilities covered by the 
FELU.

•	 In	2017,	the	FELU	joined	the	Eko	šola	
(English:	 Eco-Schools)	 programme	 in	
order to raise awareness and educate 
about sustainable development of the 
whole FELU community. The pro-
gramme is the only one to be interna-
tionally recognised for the schools’ 
sustainable actions according to the 
international criteria of the Founda-
tion for Environmental Education 
(FEE).
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SOCIALLY RESPONSIBLE ACTIVITIES
The FELU promotes socially responsible activities among all of its stakeholders.

•	 Events	 and	 other	 activities:	 Many	
projects, conferences and roundta-
bles were organised to promote the 
responsible behaviour of individuals, 
communities and organisations. In 
the 2016/2017 academic year, the 
FELU, together with the BTC compa-
ny and the Employment Service of 
Slovenia, organised the 5th BTC 
Camp, with the aim to improve the 
job prospects of young graduates. 
This year’s EFMD Conference for 
Deans and Directors General of busi-
ness schools considered the chal-
lenges of climate change and called 
for environmentally sustainable de-
velopment. Events such as the round-
table	entitled:	"Searching	for	sustain-
able and responsible consumption", 
the	alumni	event:	"Integrity	and	eth-
ics of business" and Afternoons for 
corporate integrity in business prac-
tice are just some of the events or-
ganised by the FELU that promote 
social responsibility.

•	 Students	 promoting	 responsible	 ac-
tivities:	 FELU	 students	 are	 strongly	
incorporated into responsible activi-
ties. Each year, the FELU’s Student 
Council organises socially responsi-
ble activities. One of these is a chari-
table educational week entitled Eco-
nomics Week that features various 
workshops at which students can ac-
quire soft skills, and charities where 
students help communities or indi-
viduals in need. Moreover, the whole 
FELU community is involved in the 
Botrstvo	(English:	Godfather)	charity	
project by making donations of food 
and other items to underprivileged 
children and youth all over Slovenia. 

•	 The	 FELU	 Foundation:	 Another	way	
the FELU helps underprivileged stu-
dents or lecturers is the establish-
ment of the FELU Foundation in 
2012.

ARTS AND CULTURE
The FELU strives to provide a cultural experience for our students, faculty and 
visitors that encourages openness and new ways of seeing and thinking in addition 
to providing a economics and business education. The FELU Art Gallery is therefore 
a space reserved for creativity and innovative and abstract thought. In the 2016/2017 
academic	year,	the	FELU	hosted	10	exhibitions	in	the	FELU	Gallery	and	9	exhibitions	
in the FELU’s small gallery.
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THE THIRD SUMMER SCHOOL 
ON CULTURAL MANAGEMENT
Summer School on Cultural Management joined 37 participants from very diverse fields 
and professions. An interdisciplinary group of students, professors, artists, designers, 
event organisers, managers etc. gathered together for a five-day educational trip 
devoted to cultural management. Participants had the opportunity to deepen their 
knowledge about various topics on cultural management from cultural entrepreneurship 
and finance to the vine culture.

HIGHLIGHTS
The Dean of the FELU at the 10th Eduniversal World 
Convention in Dubai on training responsible managers

At the 10th Eduniversal World Convention in Dubai, the Dean of the FELU, Prof. Dr 
Metka Tekavčič, participated as the speaker at a roundtable called "How to train 
responsible managers". The roundtable was moderated by Prof. Dr Michael Wood, a 
member of the Eduniversal Scientific Committee. The Dean of the FELU emphasised 
that the content in the areas of ethics and social responsibility can be learned, but it is 
not enough to simply learn it. Ethical and responsible conduct requires an individual to 
apply a comprehensive approach. Through a set of examples, she presented how the 
FELU ensures that ethical and socially responsible content is incorporated at all three 
study levels, with particular emphasis on training designed for managerial staff.
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Roundtable:	Searching	for	sustainable	
and responsible consumption

In	December	2016,	the	FELU	organised	a	roundtable	entitled:	Searching	for	sustainable	
and	responsible	consumption.	FELU	professors,	Prof.	Dr	Vesna	Žabkar,	Prof.	Dr	Adriana	
Rejc Buhovac and Prof. Dr Mateja Kos Koklič were among the speakers and moderators 
of the event. The roundtable was joined by members of different organisations, such 
as Dr Peter Kukovica, board member of Gorenje, Miha Mermal from BTC, business unit 
Mission:	Green,	Tjaša	Ficko	from	the	Municipality	of	Ljubljana	etc.

Afternoons for corporate integrity in business practice

In the 2016/2017 academic year, two afternoons for corporate integrity in business 
practice were organised. The 5th afternoon for corporate integrity challenged its 
participants	by	asking:	What	do	we	do	when	things	go	wrong	and	we	are	confronted	
with	 compliance	 violations?	 Where	 do	 we	 search	 for	 the	 causes?	 How	 to	 fix	 the	
‘system’,	 eliminate	 the	 damage	 and	 restore	 the	 reputation?	 The	 6th	 afternoon	 for	
corporate integrity talked about tax havens and ways corporations and managers hide 
their assets. At the event, businesses that operate in tax havens were discussed by 
guest speakers, including Prof. Dr Ronen Palan from City University London. After the 
introductory presentation, the discussion was followed by Dr Sandra Damijan, Head of 
the Academy for Corporate Integrity at the FELU and Head of training for the Slovenian 
section of the Association of Testing Fraud Investigators.
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The FELU co-creates the PRME Chapter of 
Central and Eastern Europe (CEE)

The FELU co-created the PRME Chapter of Central and Eastern Europe (CEE) together 
with renowned schools from the CEE region. PRME CEE is a regional platform for 
dialogue, collaboration and collective action within the CEE to further advance 
Responsible Management Education (RME) and sustainable development in support 
of broader United Nations’ (UN) goals. Since 2016, four meetings of the PRME CEE 
were developed and attended by the FELU.
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Developing a success story: 
Learning from the European 
Master in Tourism Management 
(EMTM) programme



Dr Tanja Mihalič
Vice Dean, Full Professor, Faculty of Economics, University of Ljubljana (FELU) and programme chair of the European Master in 
Tourism Management (EMTM) programme

The European Commission nominated the 2-year joint European Master in Tourism Management (EMTM) programme 
as a success story. Holding 9th place among the TOP 100 in the Eduniversal ranking, the programme stands out for its 
influence on policy design, innovativeness and creativity, while providing inspiration for others.

Students and professors alike highly commend studying and teaching in the EMTM programme and point to its 
uniqueness and strong impact on their personal and professional development. So, what is the recipe for developing a 
programme capable of inspiring others?

Being given the chance to develop such a programme is both a great privilege and opportunity for any academic teacher 
and researcher. It was all about bringing academic enthusiasm, awareness and knowledge together to fully explore the 
concept of sustainable tourism. The concept was at a time relatively new to the industry and academia. Three teachers 
from three different universities across Europe (Prof. Jaume Guia from the University of Girona, Prof. Janne Liburd from 
the University of Southern Denmark and myself, from the University of Ljubljana) shared the vision to create an inspiring 
programme in sustainable tourism management. We envisioned a programme that would make a genuine difference and 
have a positive and just impact on the tourism world in practice. The inspiring content entailed the use of tourism as 
a powerful engine for justice and as a social and environmental good. The aim was to educate future tourism leaders 
to ensure a more responsible tourism industry. More explicitly, to support transition towards capitalisation on tourism 
potential in terms of economic prosperity, social inclusion, peace and understanding, as well as cultural and environmental 
preservation. When the three professors started off on their Odyssey to create the EMTM programme in 2000, the academic 
debate on sustainable tourism development was a rising star. We have been committed to it from outset. At the same time, 
there was EU Erasmus Mundus which offered a framework to create a joint programme and provided financial support to 
develop the programme. The Erasmus Mundus scheme also offered students scholarships and global visibility. We decided 
to	apply.	After	two	failures,	we	got	Erasmus	Mundus	status	in	2009.	First	generation	of	EMTM	students	enrolled	in	2007,	
first	generation	of	Erasmus	Mundus	EMTM	students	enrolled	in	2009.

Why is the EMTM programme unlike other tourism programmes?

The EMTM programme is a management programme strongly rooted in sustainability and responsibility and applied to 
the field of tourism. The programme is based on the Tourism Educational Future Initiative (TEFI). This unique concept was 
created to support education for tourism jobs faced with an ever-changing and uncertain future. TEFI values emphasise 
the importance of sustainability, knowledge, professionalism, mutuality and ethics in tourism education, development and 
business. The EMTM programme is distinct from other tourism programmes in the way it profoundly integrates these values. 
Further, EMTM is an Erasmus Mundus branded programme, which means high educational quality and global visibility. In 
practice, this means our students come from all parts of the world and there is strong competition to enrol.

The EMTM programme is carried out by the three partner universities from Denmark, Slovenia and Spain. Which obstacles 
emerge while managing a programme at three different universities and how can they be overcome? 

Creating an inspiring academic educational programme was in fact the easiest part, even though many long meetings were 
required to fully develop the idea. It was all about integrating the programme within three different national environments 
in three different states each with very different legislation that posed the real challenge. Designing the programme 
content ran like a dream. Putting the programme into an actual (legislative) context, that was at some points undoable. 
The team, ably supported by the administrative staff of the three universities, was forced to become innovative in order 
to make the programme possible. On the one hand, there was the EU’s vision of an integrated higher education area and 
the eligibility criteria for the EU’s Erasmus Mundus. On the other hand, there were national laws that did not support such 
eligibility criteria imposed by the EU. These external factors partly put an end to our first and second applications for 
Erasmus Mundus status. Fortunately, prior to our third (successful) application certain regulations and interpretations in all 
three states were altered and adopted to meet the EU Erasmus Mundus requirements and eligibility criteria. For instance, 
according	to	the	2009	national	standards,	the	signature	appearing	on	the	diploma	certificate	in	Spain	was	by	the	King	of	
Spain, in Slovenia the rector of the university and in Denmark the dean of the school. The EU also required that we present 
an example of a legally valid joint diploma certificate, signed by all three consortium partners. This document has been 
designed at the FELU, with a help of our layers. It was attached to our third Erasmus Mundus application. We kept our 
fingers crossed that we have not overlooked any of diploma certificate relevant regulation in any of three countries. Just in 
case we kept all three national diploma certificates, too.



Since 2010, the EMTM has been attracting some 600–800 candidate applications a year, from among whom just 35 
students are selected. What makes the programme so appealing to the best and the brightest students?

We believe the Erasmus Mundus brand and the quality of the programme are what make it visible and attractive around 
the	world.	At	the	beginning	(2009),	the	very	good	Erasmus	scholarships	for	students	provided	a	driver	by	attracting	many	
good applicants, especially from non-EU countries. According to the Erasmus Mundus scholarship scheme’s dynamics, 
over the years the EMTM has lost most of these scholarships. Nevertheless, the EMTM’s reputation grew and, still associated 
with the quality Erasmus Mundus brand, ensures many applications are made. This allows us to every year hand pick the 
most motivated, top students. In their motivation letters, many students tell us they would like to do good for both the 
future and community by responsibly serving the tourism industry. They want to bring prosperity to their less developed 
countries or regions. These are ultimately selected.

The programme not only produces tourism business professionals who are highly educated but also global citizens 
set to bring about a more sustainable and desirable future. Which are the programme’s main values and how are they 
incorporated into the programme curricula?

As explained, the global citizenship through the TEFI values is a unique selling proposition and point of differentiation for 
the EMTM management programme.

How will insights arising from this programme affect what you do in your newly appointed role as Vice Dean for Academic 
Affairs?

My vision is to support the FELU’s attempts to continue to develop our double degree and joint degree programmes 
and to use the EMTM success story to further inform the process of internationalising education. In my new position, 
it is especially the administrative experience of creating the EMTM that will help me understand why in Slovenia the 
internationalisation of our higher education area is still in transition, particularly for public universities. Considerable effort, 
cooperation and lobbying on appropriate regulations is needed to enable the smooth and competitive management of 
such programmes. Further, the EMTM programme’s strong commitment to sustainable development values has a long 
tradition This commitment can further lead the processes of international education and sustainability at the FELU.

What was the highlight for you of the 2016/2017 academic year?

The highlight for us was that we gained the Erasmus Mundus status for the third time, for the period 2017–2021. Behind 
this success are the vast lobbying efforts of all three partners, in cooperation with national governments and the EU to 
retain the Erasmus Mundus brand for master programmes, otherwise planned to be done away with. We also campaigned 
to open the call to existing Erasmus Mundus programmes, which were originally ineligible to apply for a third time. The 
EC’s last-minute interpretation was that we could apply if we could prove the programme quality had been developed to 
a higher level. As the Consortium had already worked on programme improvements through its quality control loop, we 
could provide sufficient evidence of the programme’s development and quality. We therefore persuaded the European 
agency for another round of Erasmus Mundus branding. While we actually only fought for the EM brand, the new scheme 
also brings many scholarships for students. The programme has already demonstrated its sustainability and attractiveness 
in the commercial market. However, I am extremely happy to note that good students who are financially less well-off 
will	also	have	the	chance	to	enrol	in	the	next	2018	EMTM	generation.	Even	though	the	EC	is	pushing	us	in	the	direction	of	
ensuring that educational programmes are financially sustainable, these scholarships directly benefit students and create 
a more just educational space in today’s world educational market. 
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As the leading national institution in economics and business, the FELU provides 
education at all levels (undergraduate, master’s, doctoral, executive and lifelong 
learning) and in most key areas of specialisation. The FELU decided to internationalise 
its programmes by introducing an extensive number of English tracks at all levels of 
study. It has several double and joint degree programmes with renowned schools and 
also operates on campuses abroad.

Undergraduate degree programmes last 3 years. Students can choose between higher 
professional degree or university degree programmes. Both offer many areas of 
specialisations. 

2608

Undergraduate students

 240 Full-time foreign students
 274 Incoming exchange students 
 108 Outgoing exchange students

 

Language of programme delivery

University Degree Programme in Business and Economics

38%
ENG 

62%
SLO

Professional Degree Programme in Business Administration

6%
ENG 

94%
SLO

KNOWLEDGE FOR PROGRESS

UNDERGRADUATE 
PROGRAMMES
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UNIVERSITY DEGREE PROGRAMME 
IN BUSINESS AND ECONOMICS
University Degree Programme 
in Business and Economics 

Full-time Part-time English Slovenian Double 
degree

Specialisations

Money and Finance • •

Business Economics • •

International Economics • •

Bank and Financial Management • •

Management • • •

International Business • • • •

Entrepreneurship • •

Business Logistics • •

Business Informatics • •

Accounting and Auditing • •

Marketing • • • •

Tourism • •

Double degree programmes

Programme Specialisation Partner institution Country

University Degree 
Programme in Business 
and Economics International Business, 

Marketing

Kyungpook National University 
School of Business Administration Republic of Korea

Chonnam National University Republic of Korea

KEDGE Business School France

Marketing Pforzheim University 
Business School Germany

PROFESSIONAL DEGREE 
PROGRAMME IN BUSINESS 
ADMINISTRATION
Professional Degree Programme in Business Administration Full-time Part-time Slovenian

Public Sector • •

Management • • •

International Business • •

Entrepreneurship • •

Business Informatics • •

Business Logistics • •

Accounting • •

Marketing • •

Tourism • •
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New textbooks for undergraduate students 
published by FELU publishing

A new textbook in the Slovenian language Osnove računovodstva (2017)	 (English:	
Principles of Accounting) by Aleksander Igličar MSc, Prof. Dr Marko Hočevar and Prof. 
Dr Maja Zaman Groff aimed at 1st year undergraduate students is being used in the 
Principles of Accounting course. The textbook constitutes a thorough update of the 
previous edition (Introduction to Accounting, 2013). In addition to novelties in the area 
of financial accounting, there are practical examples with explanations to facilitate 
students’ understanding of accounting contents.

A new textbook in the Slovenian language Ekonomika Evropske unije (2017)	 (English:	
Economics of the European Union) co-authored by Prof. Dr Nevenka Hrovatin, Prof. 
Dr	Črt	Kostevc,	Prof.	Dr	Andrej	Kumar,	Prof.	Dr	Mojmir	Mrak,	Prof.	Dr	Vasja	Rant,	Dr	
Sonja	Šlander	Wostner	and	Prof.	Dr	Katja	Zajc	Kejžar	targets	undergraduate	students	
concerned with the economic policies of the European Union. The textbook is aimed 
at undergraduate students focussing on the economics of European integration 
processes. The textbook enables students and public sector and business stakeholders 
to understand both the logic of the economic integration’s functioning in general as 
well as peculiarities of the EU’s development and functioning.

The FELU offers 15 programmes in the Slovenian language and 11 programmes in the 
English language. Students are able to realise their ambition and desire for a more in-
depth study of economics and business, as well as greater professional and academic 
qualifications.

2030

Graduate students

 355 Full-time foreign students
 104 Incoming exchange students 
 96 Outgoing exchange students

Language of programme delivery

45%
ENG 

55%
SLO

GRADUATE PROGRAMMES
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Study Programmes Full-time Part-time English Slovenian Double / Joint 
Degree

International Business
(CeQuInt Certificate) • • •

Management • • •

Marketing • • •

Accounting and Auditing • •

Economics • • • • •

Business Informatics • • • • •

Business Logistics • •

Tourism
(TedQual accreditation) • • •

Money and Finance • • • •

Business and Organisation • •

Bank and Financial 
Management • • • • •

Entrepreneurship • •

Quantitative Finance 
and Actuarial Sciences • • • •

Sports Management • •

Management and 
Economics in Health Care • •

European Master in 
Tourism Management 
– EMTM

• • •

Public Sector and 
Environmental Economics • • •

International Master 
Programme in Business 
and Organisation (IMB)

• • •

Master of Business 
Administration (MBA) • •

DOUBLE DEGREE PROGRAMMES

FELU Programme Partner Institution Country

International Master Programme in 
Business and Organisation (IMB) ISCTE University Institute of Lisbon IUL Business School Portugal

Economics University of Siena Italy

Business Informatics
(Information Management)

Instituto Superior de Estatísica e Gestão de Informação 
New University of Lisbon (NOVA IMS) Portugal

Money and Finance BI Norwegian Business School Norway

University of Siena Italy

Bank and Financial Management BI Norwegian Business School Norway

École Supérieure des Sciences Commerciales d’Angers (ESSCA) France

Quantitative Finance and
Actuarial Sciences Stockholm University School of Business (SUSB) Sweden
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JOINT DEGREE PROGRAMME

Programme Partner Institution Country

European Master in Tourism Management (EMTM)
University of Southern Denmark Denmark

University of Girona Spain

Development of e-learning materials 

Six projects were developed under a tender for advancing web-based learning in FELU 
courses during the 2016/2017 academic year. E-learning materials, such as e-courses, 
digital content, video case studies, e-assessments etc. were developed. E-learning 
materials were incorporated into 11 courses, 6 at the undergraduate level and 5 at the 
graduate one. 

20 on-site company study visits

A	total	of	795	undergraduate	and	postgraduate	students	participated	in	20	excursions	
to visit companies Hydria, Steklarna Hrastnik, REM, Pipistrel, Henkel, Krka, Akrapovič 
skupina holding, Luka Koper, Cimos, Vinakoper, Konstrukcije Schwarzmann, to name 
a few. The students were hosted by company directors or heads of departments who 
presented their companies, structures and operations, services and the products and 
challenges they are facing to the students. Many attendances at such companies 
served as a basis for preparing company-based projects in FELU courses.

Developing project for companies in FELU courses

Overall, 76 projects for national and international organisations have been developed 
during	FELU	courses.	Undergraduate	students	developed	58	projects	for	companies	
such as Henkel Slovenia, Hidria, Unicef Slovenia, Giacomelli media, Steklarna Hrastnik, 
Tourism Ljubljana, SPIRIT Slovenia, Bohinj Park Eco Hotel. Projects addressing 
international and national marketing strategies, research of national or international 
markets and market segments, proposals for brand developments, proposals for 
incorporating start-ups into organisational culture, IT support for knowledge sharing 
and	many	 others	 have	 been	 developed.	 Graduate	 students	 have	 participated	 in	 18	
projects for companies Akrapovič skupina holding, Kompas MTS and Steklarna Hrastnik. 
Projects such as new product developments, analyses of national and international 
markets and competitors, brand developments have been established and completed.
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HIGHLIGHTS

The joint master’s programme European Master in Tourism 
Management (EMTM) is a success story

The joint master’s programme European Master in Tourism Management (EMTM) 
was chosen by the European Commission as a success story. Our success story was 
selected upon strict criteria, taking the quality of programme, its suitability and results 
into account. In the 2016/17 study year, the EMTM programme achieved a very high 
9th	place	in	the	TOP	100	of	the	Eduniversal	ranking.	This	year,	the	EMTM	programme	
is celebrating its 10th anniversary. In the ten years of the programme’s operation, it has 
enrolled	277	students,	of	whom	already	159	completed	the	programme	successfully	
(the last and second-to-last generations have yet to graduate).

Be International – Study Abroad 

The International Relations Office organised the traditional event in order to present 
various options for studying abroad. At the plenary session they presented the study 
exchange and double degree programmes on offer to FELU students. The session was 
concluded by the study exchange procedure, scholarship possibilities and application 
criteria. After the session, students had the opportunity to obtain more information 
about partner schools at the traditional international fair. Representatives shared 
information about the country, school, study programmes, culture and experiences.
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Pilot Erasmus+ project developed on Sustainability Leadership

As part of its corporate responsibility and sustainable business management, the 
FELU developed a new Erasmus+ project entitled Sustainability Leadership. The first 
implementation of the project is financed from the Erasmus+ and thus cost-free for the 
generation	of	the	2017/2018	academic	year.	Graduates	will	gain	modern	theoretical	and	
practical knowledge in the areas of introducing, managing and maintaining a sustainable 
orientation. The best students in the first year will also take part in the coursework at 
the University of Graz. Courses such as Sustainable environment management and 
the circular economy, Sustainability finance and investment and Personal sustainability 
and development of life and professional skills are just some of the courses.

The master degree programme in Quantitative Finance 
and Actuarial Sciences acquired the title "GARP/FRM 
Academic Partner"

The title "GARP/FRM Academic Partner" is awarded by the Global Association of Risk 
Professionals (GARP). GARP is the leading global pool of risk management experts 
which awards professionals with the title FRM – Financial Risk Manager. Currently, 
it connects over 35,000 members from 150 countries. Graduates of the Master 
Programme in Quantitative Finance and Actuarial Sciences are now only a step away 
from obtaining the FRM title. Moreover, the title acts as international recognition of the 
programme’s quality in the field of risk management education and an incentive for 
successful work in the future. As stressed by the CEO for research and education of 
GARP,	Dr	Chris	Donohue:	"The	Master’s	degree	in	Quantitative	Finance	and	Actuarial	
Sciences offered by the Faculty of Economics is a strong programme that offers 
instruction developed specifically with the requirements of global risk management in 
mind. Upon completing this programme, its students will be well positioned to pursue 
the FRM designation and the global risk management profession in general."
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The FELU MBA is a challenging programme that aims to improve the competencies 
and careers of its participants using innovative teaching methods and thorough 
knowledge. In this way, it contributes to the personal success of each participant and 
creates value inside an organisation. 

MBA Student Profile 2016/2017

Number of enrolled students 60

Average age 36

Average years of work experience 10

Share of international students 20%

WHy	CHOOSE	FELU	MBA?

FELU MBA 
– Master of Business Administration 
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FELU MBA ENHANCING CAREERS
Each year, FELU MBA Alumni are included in the FELU MBA Alumni survey. In 
2016/2017, four generations were included, showing great results in terms of their 
career progression after completing the programme.

More than

of FELU MBA 
graduates are 
promoted to a 

higher position after 
having finished 
the programme 
within 2 years.

  

More than

increase of salary 
levels already in 

the first year after 
completing the 

programme for more 
than	42%	graduates	

of the FELU MBA 
programme.

  

More than

of graduates believe 
their investment 

in the programme 
was a valuable and 

correct decision and 
all of them would 
recommend the 

programme to their 
friends and colleagues.

THE FELU MBA 2016/2017 
AT A GLANCE

MBA Consortium tracks for the automotive 
industry and energy sector

The FELU MBA programme developed a special consortium track in 2016/2017 
dedicated to a specific industry. At the beginning of 2016, a special consortium track 
for the automotive industry was developed and, at the start of 2017, another one for 
the energy sector.



41

MBA Graduation Ceremony

In early December 2017, 36 participants (including the consortium track) graduated 
and finished the programme. The official ceremony took place in the National Gallery of 
Slovenia. A special guest speaker at the ceremony was Mr Stojan Petrič from Kolektor, 
who was also an initiator of the consortium track (together with Domel Holding, GKN 
Driveline Slovenia, ETI Izlake and TPV from Novo mesto).

FELU MBA Annual Awards and Gala Dinner night

After the degree ceremony, all new members of the FELU MBA programme joined 
other Alumni at the 1st FELU MBA Annual Awards and Gala Dinner night. The night was 
dedicated to honour candidates and Alumni best performing MBAs who demonstrated 
outstanding skills and motivation for becoming business leaders of tomorrow.

Best performing Alumni were selected from among their peers. The selected winners 
were:	Gregor	Rovanšek	(President	of	the	Management	Board	of	Sava), Jure Ugovšek 
(Chief editor at the Finance business newspaper), Matej Kurent (Sales manager at New 
Frontier Group) and Janez Debevec (CEO of Famcommerce).

The graduates selected their best professor and the Award of Excellence 2017 for best 
professor was given to professors Mojmir Mrak and Marko Jaklič.
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FELU MBA WOMEN FOR WOMEN
When women decide to pursue an MBA degree as the next step in their career and 
personal development, they mostly juggle questions of how to balance their work, 
study and family commitments. Time invested in an MBA study demands a great 
deal of time management, but can also be a very exciting and transforming period in 
their lives. Therefore, a special initiative called "FELU MBA women for women" was 
established with the aim to inspire other women to develop themselves constantly in 
order to become great inspiring leaders.

Nela Bučević, Head of Human Resources and Corporate Communication, joined as a 
Board member METRO Cash&carry Croatia
After the MBA programme, I have definitely acquired additional knowledge. It has 
also encouraged me to discuss topics with my colleagues that were previously out 
of my area of responsibility. By gaining deeper knowledge, I have also acquired a 
more developed understanding of business in general. I feel more comfortable leading 
strategic discussions and making decisions in all areas of the company.

Erika Braukyliene Prismontaite, MBA Group Head of Customer Marketing, 4finance 
The classes made me even stronger as both an individual and a professional. Soon after 
finishing the classes, I moved on to a higher position at an online financial company. I 
am extremely happy with this decision as I not only moved to a completely different 
industry, but can also share my knowledge and learn completely new things about 
myself.

Nermina Čolić, MD, MBA, Head of Business Operations for Central Eastern Europe at 
Sanofi Genzyme, Member of the Sanofi Genzyme CEE Leadership Team
Just before finishing my MBA I was promoted to the newly created position of Business 
Operations Head in CEE which requires a strong capacity for analysis, assessment, 
judgment and action within different functional and business areas that are crucial for 
transversal cross-functional work in CEE. The MBA programme helped me to strongly 
improve and develop all those competencies and capacities which are vital in my daily 
work. The MBA journey was an excellent experience for me, great people in the class, 
the professors, the programme managers. I really appreciate all these new people I met 
as every single person who crosses your path holds some lesson for you.
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DOCTORAL PROGRAMME IN 
ECONOMICS AND BUSINESS

The FELUs’ Doctoral Programme in Economics and Business follows the newest and 
most advanced forms of doctoral study in the EU and around the world. Studies 
are organised in small groups of students and build from basic knowledge to vast 
possibilities of specialisation.

Doctoral Programme in 
Economics and Business

Full-time Part-time English Majors

Economics track • • • Economics, International Economics, 
Money and Finance

Business track • • •

Management and Organization, Marketing, 
Financial Management, Accounting, 

Entrepreneurship, Tourism, International 
Business, Information Management, 

Operations Research, Business Logistics

81

Doctoral students

 44,4% Full-time foreign students
 3,7% Incoming exchange students 
 1,2% Outgoing exchange students

Doctoral students profile

Number of students 81

Countries represented 
Albania, Bosnia and Herzegovina, China, Columbia, 

Croatia, Georgia, India, Iran, Kazakhstan, Kosovo, 
Macedonia, Russia, Slovenia, Ukraine, USA

Share of international students (in %) 44,4	

Average age 33,4

Average years of work experience 5,1

Share of female students (in %) 56 

Doctoral graduates 16

Share of female graduates (in %) 38	

DOCTORAL PROGRAMMES



44

UNIVERSITY OF LJUBLJANA 
DOCTORAL PROGRAMMES

Environmental Protection

The interdisciplinary doctoral programme in Environmental Protection is organised by 
the University of Ljubljana through its 13 faculties, including the FELU. The programme 
has an interdisciplinary character and seeks to provide in-depth knowledge in different 
aspects of environmental issues ranging from technical and biotechnical to medical, 
social and humanistic. The programme’s goal is to qualify doctoral candidates for 
scientific thinking and solve the demanding scientific problems in the area of the 
environmental protection with an interdisciplinary approach.

Statistics

The interdisciplinary doctoral programme in Statistics is organised by the University 
of Ljubljana through its seven faculties, including the FELU. Statistics is a significant 
and fundamental part of research in practically all academic/scientific disciplines. 
Advanced experts in statistics are sought by various services, from state administration 
to research departments in various companies. Advanced knowledge of statistics is 
thus of significance for science in general.

HIGHLIGHTS
FELU	doctoral	students	at	38	scientific	conferences

In	the	2016/2017	academic	year,	62	FELU	doctoral	students	participated	in	38	scientific	
conferences.	Among	the	conferences,	the	students	participated	in	the	40th	European	
Accounting Association Congress and in the 17th Annual Conference of the European 
Academy of Management.

FELU	doctoral	graduate	Dr	Ivan	Župić	received	the	FELU’s	
Best Paper award

Graduating	in	the	2016/2017	academic	year,	doctoral	student,	Dr	Ivan	Župić	received	
the	FELU	Best	Paper	award	for	his	article	co-written	with	Prof.	Dr	Tomaž	Čater	entitled	
"Bibliometric Methods in Management and Organisation" that was published in 
Organizational Research Methods.
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REWARDING THE BEST STUDENTS

Acknowledgments for academic success in overall studies 
in	the	2016/2017	academic	year	–	Average	grade	9.00	or	
above:

University
Degree Programme 

in Business and 
Economics

 

Professional 
Degree Programme 

in Business 
Administration

 

Master
Programmes

Acknowledgment for academic success in the 2016/2017 
academic	year	–	Average	grade	9.00	or	above:

University
Degree Programme 

in Business and 
Economics

 

Professional 
Degree Programme 

in Business 
Administration

Prešeren awards

FELU
Prešeren Awards

 

University 
Prešeren Awards



A world of new perspectives: 
The FELU experience



Karolina Rakovec
2nd year student, University Degree Programme in Business and Economics, English track (UPEŠ), International Business, and a 
member of the Association of Female Students of Business Studies

Sebastijan Furlani
2nd year student, University Degree Programme in Business and Economics (UPEŠ), Bank and Financial Management

Karolina Rakovec and Sebastijan Furlani, prospective 2nd-year FELU students in the University Degree Programme in 
Business and Economics (UPEŠ), talk about their study experiences at the FELU and the impact the studies has had on 
their own development.

What are the most rewarding things you have learned at the FELU so far?

Karolina Rakovec: Besides rich knowledge from the field of economics, I believe the most rewarding thing I have learned 
thus far from my study experience at the FELU is the importance of striving towards development and broadening horizons, 
personally and professionally. During the course of my studies, I can feel it is easier to work in a field you are passionate 
about and interested in.

Sebastijan Furlani: I have definitely recognised the importance of knowledge, in its essence. Through the interweaving of 
courses and activities at the Faculty, I started enjoying new insights. The programme I am studying really prepares you 
to begin understanding the study topics not only conceptually but also in terms of their applied value. It is the latter, at 
least in my opinion, which is crucial. The FELU is a Faculty that helps you understand the breadth of phenomena, markets, 
societies, economies, and causative correlations generally.

How would you describe the FELU in three words?

Sebastijan Furlani: Modern, Challenging, Diverse

Karolina Rakovec: Encouraging, Full of Knowledge, Faculty of Opportunities

What are the biggest challenges you’ve had to face at the FELU?

Karolina Rakovec: The main challenges came in the first months of my studies at the FELU. Whenever we find ourselves in 
a new environment and learn new skills, we discover how much we still have to learn. The same thing happened to me last 
year, and this was followed by a period of adapting my old patterns to the study system at the FELU.

Sebastijan Furlani: I would point out the way of working requires self-initiative and fairly regular work from a student. 
The system does not command or dictate the tempo; this completely depends on the individual. Most activities are not 
compulsory so everyone has to recognise their own way of learning and the value of attending lectures and other activities. 
The freedom to decide on your own can easily become a mixed blessing. Personally, I really appreciate it; I think students 
are mature enough to make our own decisions and are hence responsible for the consequences.

Name the course or lecturer with the greatest impact on you and why?

Sebastijan Furlani: It’s always difficult to name a professor or a course, especially when you have a lot of high-quality 
alternatives. It would be hard to nominate a specific professor or a course since individual preferences are subjective. I am 
personally interested in thinking and discussions about the market, institutions and the functioning of market mechanisms. 
I am interested in the wider picture. Therefore, I could point out macroeconomics, which is comprehensive, it covers 
everything; from very conceptual abstract thinking to very specific empirical applications. The flexibility and usefulness are 
key factors for me.

Karolina Rakovec: Each professor has had a unique influence on me so I find it impossible to select only one. Certainly, I 
can say that with the professors I highly appreciate the fact they are important members of their professional community 
in the Slovenian and international environment. As a result, we can encounter real-life examples in classes and more easily 
formulate our opinions about happenings at home and abroad.



Which main competencies do you think you will gain while studying at the FELU? 

Karolina Rakovec: I believe that studying at the FELU gives you much more than just bare definitions from textbooks. It 
seems to me that, after finishing my studies at the FELU, I will be richer for my extensive knowledge of economics and 
business, will gain a lot of experience with teamwork, international competencies, valuable acquaintances with already 
established experts and prospective colleagues and, last but not least, great progress in personal development.

Sebastijan Furlani: I believe key competencies are the ability to adapt to different scenarios and to cooperate with others in 
teams. The FELU gives considerable emphasis to working in a cooperative and international environment, which are today 
a necessity for any economist wishing to be competitive in the labour market.

Have you engaged in any extracurricular activities during your studies? What do you believe you have obtained from 
these experiences?

Sebastijan Furlani: I was actively involved in the top20 association, where each week we dealt with materials about current 
events, with an emphasis on European integrations and the economic and political consequences of Brexit. In addition to 
weekly commenting on articles, we participated in debates which were some kind of parliamentary simulations. I gained a 
lot of new knowledge and, especially during the weekly meetings, enjoyed both the formal and informal gatherings. This 
year, I joined the TopEF club where I would like to participate in event management.

Karolina Rakovec: I am a member of the Association of Female Students of Business Studies, which deals with 
further education and connecting female students of business studies. Within the association’s framework, I became 
acquainted with event management and the background of such organisations’ activities. At the same time, the 
association represents an extremely encouraging environment for developing my professional and personal skills. 
I would like to emphasise my cooperation with the Slovenian Academy of Management. Last year, as a co-author I 
wrote a paper for scientific consultation on risk management. I am very grateful for having had this opportunity, during 
which I experienced the work of researchers and met many authors who filled me with new knowledge and ideas. 
As mentioned, I greatly appreciate all of the opportunities the FELU offers to us in the field of international cooperation, 
so in the next semester I am leaving for a study exchange in Saint Petersburg. From the half-year of study abroad, I expect 
progress in my knowledge of international business, foreign cultures, languages and, finally, about myself.

Where do you see yourself in the future?

Karolina Rakovec: In the future, I want to deal with business in the international environment. I am also interested in tourism 
and research work.

Sebastijan Furlani: In the short term, I see myself abroad; first on a student exchange, and later possibly as an employee 
of a foreign or international company. My wish is to get as much experience through internships as possible and improve 
my knowledge of foreign languages. In the long run, I see myself in my family-based company, where I want to use my 
knowledge acquired from the outside to successfully continue the entrepreneurial vision of my parents.

What was the highlight for you of the 2016/2017 academic year?

Karolina Rakovec: The last academic year was strongly marked by the 70th anniversary of the FELU, with all the events 
that accompanied and amplified the happenings at the Faculty.

Sebastijan Furlani: Each day is challenging and brings new experiences, therefore I would like to emphasise the whole 
2016/2017 academic year.
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The FELU student community is large, connective, international and inspiring. It is all 
about connecting, making new friendships and mutual education. There is no doubt 
that someone will always help you or you will help others. The fact is that FELU students 
are stronger together.

THE STUDENT COUNCIL
The FELU Student Council provides a vital link between students and the Faculty. 
Members of the council give their views, suggestions and comments on the FELU’s 
bodies. The FELU Student Council serves as a collaborative evaluation team committed 
to enhancing the educational experience at the FELU. In 2017, many activities and 
events were organised like the traditional Business Weekend, Ekonomijada, excursions 
to companies, Economics Week etc. 

STUDENT ORGANISATION – ŠOU 
The Student Organisation of the University of Ljubljana takes care of Slovenian and 
foreign exchange students who study at the University. ŠOU provides help with 
subsidised student meals, student identity cards and takes care of student social life, 
such as finding private accommodation by providing suitable contacts and events such 
as workshops, trips, dinners, sport activities etc. Traditional events like the Month of 
Social Work and Health, Student Blood Donation Week, the Month of Culture, Library 
on the Lawn etc. are organised for all university students.

STUDENT ASSOCIATIONS

FELU students can join a range of student associations promoted and supported by 
the FELU. Their purpose is to bring ambitious individuals with ideas together and thus 
develop	their	potential.	There	are	17	student	associations	organised	within	the	FELU:	

•	 the	FELU	Student	Organisation,	

•	 Management	Group,	

•	 AISEC,	

•	 the	TOP	EF,	

•	 the	FELU	News,	

•	 Club	ŠEF,

•	 the	FELU	Sports	Club,	

•	 the	young	Project	Managers,	

•	 the	Students’	Section	of	the	Marketing	
Association of Slovenia, 

•	 the	Debating	Society	of	the	FELU,	

•	 the	Student	Stock	Exchange,	

•	 the	Association	of	Female	Students	of	
Business Studies, 

•	 the	Centre	 for	Student	Entrepreneur-
ship, Innovativity and Creativity, 

•	 the	Association	of	Business	 Informat-
ics and Business Logistics, 

•	 the	 Association	 of	 Students	 of	 Ac-
counting and Auditing, 

•	 the	Association	of	Financial	Managers,	
and 

•	 the	GEP	(Movement	for	Economic	Plu-
ralism).

STUDENTS TO STUDENTS
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HIGHLIGHTS FROM STUDENT 
ORGANISATIONS 

Young Accountant 2017 

FELU students were given a chance to show their knowledge of accounting in the 
Young Accountant 2017 competition, organised for the first time by the Association 
of Students of Accounting and Auditing and the Academic Unit for Accounting and 
Auditing. The competition included individual examinations and group work on case 
studies prepared with reference to the companies Unija, BDO Revizija, Bisnode, 
PricewaterhouseCoopers, and Datalab SI. In the meantime, the cooperating companies 
prepared workshops and presentations for the competitors. Three winning groups of 
students and three individual winners were awarded prizes provided by the sponsors.

Economics Week highlighted the power of charity

Economics	Week	organised	by	the	Student	Council	this	year	had	the	motto:	"We	cannot	
help everyone, but we can all help someone". The Week linked knowledge together 
with charity, two values that build the FELUs’ academic community, something we 
are very proud of. Voluntary contributions were aimed for the Human Project, which 
offers help to children and adolescents fighting addiction. In the meantime, many 
educational, interesting and even fun events were organised, attended by numerous 
guests, including the stand-up comedian Tin Vodopivec. 
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1st issue of the student scientific journal Review of 
Economics and Economic Methodology (REEM) 

FELU students and graduates joined together within the Movement for Economic 
Pluralism (the GEP) to publish the first issue of a new student scientific journal Review 
of Economics and Economic Methodology (REEM). The first issue is entitled The 
World	and	Transition:	The	Great	Recession,	Conflict	and	Imperialist	Rivalry	in	the	21st	
Century. The journal editor, Dr Urban Sušnik, a member of the FELU’s part-time faculty, 
emphasised:	 "As	 changes	 in	 the	 economic	 and	 social	 environment	 become	 more	
pervasive than ever, economics still adheres to the need for deeper understanding. 
With an emphasis on equilibrium, economic rationality and a frictionless world, 
neoclassical economics still occupies the position of theoretical and methodological 
authority ... This publication aims to transcend materialistic determinism, believing that 
a fruitful scientific discussion between different paradigms is not only possible, but 
also necessary."

The ethics of whistleblowing 

Organised by the TopEF association, the traditional film night was coloured by the 
current social theme of whistleblowing, bringing a presentation of the movie The 
Insider. The evening’s main highlight was the question of the ethics of whistleblowing, 
namely whether whistle-blowers should be seen as a hero for their work in the public 
interest or as leakers of confidential information of the organisations that employ 
them. The problem was also encountered in an interesting debate during a round table 
led by Dr Sandra Damijan from the FELU, as a speaker, and joined by surgeon Dr Erik 
Brecelj, the deputy president of the Commission for the Prevention of Corruption of 
the Republic of Slovenia, Dr Alma Sedlar, and the Secretary General of Transparency 
International Slovenia, Vid Doria.

FELU TUTOR – IT’S EASIER WITH ME
Tutors are volunteers who are aware of the importance of helping others. Mutual help, 
from which genuine friendships often develop, is already an established practice at the 
FELU. Students of higher years among undergraduate and postgraduate students with 
better academic achievement are selected. The FELU’s Centre for Student and Career 
Services	organises	different	kinds	of	tutorship:

•	 Introductory	 tutorship	 for	 first-year	
students 

•	 Course-specific	tutorship	to	help	stu-
dents successfully cope with more de-
manding courses

•	 Tutorship	 for	 students	 with	 special	
needs 

•	 Tutorship	for	international	students.	

 

FELU Tutors

  

Coordinator

  

Hours of 
Volunteer Work
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Ajda Kovač
2nd year student, University Degree Programme in Business and Economics, tutor of 
Microeconomics

Why did you decide to become a tutor?

In the first year of my studies, I realised my favourite course was the one that was 
most hated by the other students. However, I found the factor behind my relatively 
good grades compared to the relatively poor grades of my peers (on average, that 
is, of course) was not, at first glance, me being so much smarter. On the contrary, 
it was more about the work approach, including the materials used in the learning 
process as well as regular practice. In most cases, people just needed to hear the same 
explanation from a different angle, or applied to a different example. Upon realising 
this, I decided to contribute in the form of sharing my work habits, as well as my 
interpretation of specific topics.

What do you like most about your tutorship experience?

Results, obviously. Just the other day, one of my students let me know he got a very 
good grade at his midterms and, since this is the purpose of tutors, I was very glad 
to hear this. The other thing is that, by explaining topics to others through various 
examples, one becomes increasingly confident in one’s knowledge, helping with self-
reassurance.

Did the tutorship affect your personal growth?

Definitely, since sharing knowledge with other individuals is, in my view, an obligation. 
One feels better about oneself. 

Would you recommend becoming a tutor to other students?

If someone has the competence and the opportunity to communicate topics in an 
easy-to-understand fashion, I recommend they become a tutor. They will find that they 
will also benefit from it.
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CENTRE FOR STUDENT AND CAREER 
SERVICES - INSPIRED BY PERSONAL 
AND PROFESSIONAL GROWTH
The Centre for Student and Career Services takes care of the study and personal 
development of our students, provides information on the possibilities of studying 
at the postgraduate level and organises workshops and lectures for strengthening 
employment and other skills. FELU staff also advise and assist in conducting 
professional practice at home and abroad. Every year, a series of presentations of 
successful companies is organised and events prepared that connect students with 
potential employers.

In the 2016/2017 academic year, the FELU organised 130 workshops for personal and 
career	 development,	 20	 of	 which	 were	 in	 the	 English	 language.	 There	 were	 2,952	
participants at the FELU workshops, with a total length of 672 hours. Moreover, FELU 
students	attended	89	workshops	at	other	members	of	the	University	of	Ljubljana	and	
28	workshops	at	other	institutions.	Together,	FELU	students	attended	247	lectures	at	
different institutions.

130

Workshops by type
2016/2017

 23,1% Computer workshops
 23,1% Communication skill workshops
 3,8% Job search workshops
 50% Workshops on other topics

Language of workshops

18%
ENG 

82%
SLO
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HIGH SPORTING AMBITIONS 
The FELU is strongly aware of the importance of sports in everyday life and, above 
all, the value of top sports, hence the decision to establish the FELU sports class. The 
sports class includes students of all FELU programmes at all levels who hold the status 
of a professional athlete in the current academic year. In the 2016/2017 academic 
year,	40	students	held	the	status	of	professional	athlete.	The	FELU	provides	students	
with assistance in organising their studies and additional help in planning their 
obligations according to the schedule of their sports obligations. All activities related 
to coordinating the sports class and the consultations related to the organisation and 
coordination of study obligations are conducted by the coordinator of the sports class, 
who is also a teacher at the Faculty.

The Sports Association of the FELU deals with various sports projects that provide 
students with sports activities and new insights. In addition to all projects conducted 
in the year, the association is involved in promoting the FELUs’ sports teams and 
its participation in university competitions and thereby contributes to the Faculty’s 
reputation.

In the 2016/2017 academic year, FELU sports teams won 20 medals in different sport 
disciplines, including Gold medals for the university’s women’s basketball team, the 
university’s men’s football team, in the beach volleyball competition, the business 
volleyball competition and the Universiades football competition. Moreover, a mixed 
team of FELU professors and other associates won a Gold medal at the European 
Business Football League (EFBL) in Polish Krakow, after defeating the Polish team in 
the finals.
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HIGHLIGHTS

Fourth place for a FELU team at the finals of the 
National Investment Banking Competition (NIBC) 2017

A team of four FELU master programme students, Merien Bači and Adam Rous 
(Bank and Financial Management), Špela Zupan (Money and Finance) and Domen 
Bider (Quantitative Finance and Actuarial Sciences), participated at the finals of 
the National Investment Banking Competition (NIBC 2017). The NIBC is the world's 
largest investment banking competition, attracting teams of students from the most 
renowned universities in the world (e.g. MIT, Yale, Oxford...). Students' projects are 
rated by experts from leading global financial companies like J.P. Morgan, Morgan 
Stanley, HSBC and others. The team of FELU students was selected from among more 
than	300	other	teams	to	attend	the	NIBC	2017	finals	in	Toronto.	They	took	4th	place	in	
the competition’s graduate division. The FELU team is the first Slovenian team to take 
part in the NIBC finals.

Bank	of	Slovenia	Awards	for	4	FELU	students

The Bank of Slovenia hosted students from Slovenian universities with the best masters 
and doctoral theses in the financial field. The Commission of the Governing Board of 
the Bank of Slovenia decided to award five final theses, four of which were written by 
FELU	students.	Aljoša	Ortl,	Nika	Sosič	and	Primož	Knavs	were	awarded	for	their	master	
theses, while Matej Jovan was awarded for his doctoral theses.
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2nd place awarded by the Robeco asset management 
company for a FELU student’s master thesis

Goran Obradović, a graduate of the master programme in Quantitative Finance and 
Actuarial Sciences, won 2nd place in a competition for the best theses organised by 
the Netherlands’ asset management company Robeco. The final thesis was mentored 
by FELU professor Dr Igor Lončarski. The competition for the best final thesis in 
the field of investment based on anomalies in shares of low volatility was attended 
by 20 graduates from the best international business schools. The awards criteria 
were:	 originality	 of	 the	 research	 question,	 the	 empirical	 contribution	 and	 practical	
applicability. The authors of the top three works were invited to the closing event 
organised at the company’s headquarters in Rotterdam. They presented the findings 
from their works and received awards.

University of Ljubljana Prešeren Award 
for FELU graduate Peter Korenčan

The Rector of the University of Ljubljana, Prof. Dr Ivan Svetlik, handed out awards 
to university students for best work in the field of science and art. FELU graduate of 
the master programme in Entrepreneurship, Peter Korenčan, was given the Prešeren 
Award for his master thesis and the important contribution it makes to understanding 
how the real-estate market functions in Slovenia. The master’s thesis was written under 
the mentorship of Prof. Dr Miroslav Verbič.
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FELU students among winners of the local CFA 
Institute Research Challenge competition

The Association of Slovenian Financial Experts organised its third CFA Institute 
Research Challenge Slovenia. Similar competitions are organised annually around the 
world and provide student mentorship and training in the field of financial analysis. This 
year’s challenge for students was an in-depth financial analysis of the performance and 
valuation of the company Petrol. Students’ presentations were assessed by a four-
member panel, with their written contributions having been evaluated earlier. First 
place was taken by the team of FELU students (Angela Bogoevska, Emilija Popovska, 
Manja Munda, Vito Sterle and Tilen Barbarič), mentored by FELU professor Dr Aleš 
Berk Skok and Sašo Stanovnik MSc, Head of the Analytics Department and Chief 
Economist of the ALTA Group.

FELU student given a fellowship of the American 
Slovenian Education Foundation (ASEF)

A	 student	 in	 the	 FELU	 master	 International	 Business	 programme,	 Kaj	 Jež,	 was	
selected from among more than 100 candidates for the American Slovenian 
Education Foundation (ASEF) fellowship programme. His selection was also based on 
recommendations	given	by	Prof.	Dr	Polona	Domadenik	and	Prof.	Dr	Matevž	Rašković.	
The mentioned scholarship allowed him a 10-week summer visit to Washington State 
University where he worked on a project under the mentorship of Prof. Dr Nives Dolšak 
on analysing concessions and water taxation in Slovenia and the American states of 
Washington and California.
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FELU STAFF

249  157 Core faculty
 92 Professional staff

  

249

FELU staff by gender

 59%       41% 

FELU FACULTY

157

Core faculty

 26,8% Full professors
 26,1% Associate professors
 14% Assistant professors
 33,1% Other

Holding a
doctoral degree

 

Teaching in 
executive
education
courses

 

Non-nationals

 

Number of
different 

nationalities

OTHER FELU FACULTY

218  28,4% Visiting professors
 71,6% Adjunct faculty
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Visiting professors

 91,9% From foreign institutions
 8,1% From domestic institutions



European Union:
Focus on developing the euro area



Dr Mojmir Mrak
is a full-time Professor and the Jean Monnet Chair on "Economic Policies of the EU", University of Ljubljana and visiting professor at 
Wirtschafts Universität (WU), Vienna. 

The European Union (EU) confidently overcame turbulent events such as the global financial and migrant crises and Brexit. 
The European economy is growing and pro-EU leadership has been elected in several EU states. The steady economic 
environment calls for more decisive steps to ensure longstanding stabilisation of the euro area.

As a distinguished professor of economic policies of the EU, which main challenges facing the EU would you stress at this 
moment?

The EU and the euro area are, indeed, faced with a whole set of challenges. Some can be classified as traditional ones, such 
as competitiveness or climate change, while others are more recent in origin, such as the consequences of the financial and 
migrant crises, as well as Brexit. These challenges can also be looked at as being external or internal. Among the external 
challenges, political problems in the EU environment should be mentioned specifically, especially those in Ukraine and the 
Arab world. There are also unstable relations with two large neighbours, Russia and Turkey, as well as the changing relationship 
with the USA under President Trump. Among the EU’s internal challenges, i.e. the challenges associated with relations among 
EU members, one can easily notice the growing north-south divide as an outcome of the financial crisis as well as an east-west 
divide in the context of the migrant crisis. Last but not least, Brexit has contributed new dynamics to the relationship between 
euro and non-euro area EU members.

The European economy is currently stable. Which steps should be taken to prepare the Union for possible future crises?

You are right. The political situation in the EU is today more positive than it was a year ago. On one hand, this is a consequence 
of political developments characterised by the defeat of populists in recent elections in certain key EU member states, 
including France and Germany while, on the other, the outcome of Brexit for the EU today seems less dramatic than was the 
case 12 months ago. The strengthened economic performance has also contributed its part to the improved overall sentiment 
in the EU. In fact, the EU and its euro area have before them a window of opportunity that allows them to put their EU house 
in order, but this window will not remain open for long. In my view, the reform of the EU area will have to be based on the 
principle, "let us together do a smaller number of projects better". This, in fact, means that in certain areas EU members will 
have to cooperate even closer than in the past. Typical examples are cooperation in the security and monetary areas. While 
in some other areas where strengthened cooperation is not absolutely necessary, member states should in the future have 
greater sovereignty in running their policies. I, for example, do not see a major conceptual problem if segments of certain 
economic policies, including the common agricultural policy, are partly renationalised. 

Which kinds of reforms for a more stable euro area are needed? What is the desired outcome of these steps?

In recent years, economic governance of the euro area has substantially strengthened. In contrast to the pre-crisis period, 
today we have a more robust crisis prevention mechanism and also have a crisis resolution mechanism that was entirely 
missing at that time. So, yes, the euro area is today better prepared for the next crisis than it was 10 years ago, but its 
governance is this is still far from complete. What is absolutely needed for a functional euro area is a fully operational banking 
union with all three of its core pillars. Further on, the euro area member states will have to decide what type of fiscal union 
they are ready to embark on, i.e. with or without fiscal transfers, as well as what type of a standardised procedure for debt 
restructuring they are ready to put in place. Finally, they will have to either strengthen the European Stability Mechanism or 
transform it into a full-fledged European Monetary Fund.

Which primary obstacles can policymakers expect during this process?

Since the next stages of the euro area reforms will involve major risk-sharing issues, it is realistic to expect the biggest problem 
will be how to achieve a new balance of responsibility/solidarity. I would not be surprised if the most difficult political decisions 
are only made at the time of a new crisis erupting. Experience namely shows that these kinds of political decisions are only 
possible in circumstances where there is no alternative.

Can we expect all EU countries to adopt the euro as their official currency in the future or is this scenario becoming less 
likely? What are the reasons for this?

Personally, I do not see any big rush of non-euro area EU members to adopt the euro. There is, however, one important element 
that may increase their appetite for this path. Brexit namely even further reduces the relative importance of non-euro area 
members within the EU. In the event reforms of the euro area will de facto become the core of the EU reforms, non-euro area 
EU members may feel, rightly or wrongly, increasingly isolated from the centre of the decision-making. In these circumstances, 
they might become more willing to enter the monetary union.

Which highlight of the 2016/2017 academic year would you like to emphasise?

When talking about EU issues, Brexit clearly tops the list. Closely associated with this are discussions about the EU and the 
euro area’s future as well as the beginning of the negotiations on the post-2020 EU budget.
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The FELU are people. The quality of our work ensures the School’s mission is fulfilled 
and its reputation is enhanced. We strive to become perceived as a world-renowned 
institution for the quality of our academic programmes and our achievements in 
education and research. We connect faculty, professional staff, students, business 
representatives and Alumni within a single community that is driven by mutual respect. 
Each individual brings his or her own contribution to our community.

FELU faculty members are brought together within 11 Academic Units that cover all of 
the School’s major disciplines.

Academic Units Chair No. of Core Faculty

Academic Unit for Accounting 
and Auditing Prof. Dr Maja Zaman Groff 7

Academic Unit for Business 
Informatics and Logistics Prof. Dr Mojca Indihar Štemberger 14

Academic Unit for Economics Prof. Dr Janez Prašnikar (until October 2017),
Prof. Dr Marko Jaklič (after October 2017) 31

Academic Unit for Entrepreneurship Prof. Dr Mateja Drnovšek 9

Academic Unit for International 
Economics and Business

Prof.	Dr	Jože	Damijan	(until	October	2017),
Prof.	Dr	Črt	Kostevc	(after	October	2017) 10

Academic Unit for Languages 
for Business and Economics

Lecturer Alenka Umek MSc (until October 2017),
Lecturer Dr Nadja Dobnik (after October 2017) 11

Academic Unit for Management 
and Organisation

Prof. Dr Nada Zupan (until October 2017),
Prof. Dr Borut Rusjan (after October 2017) 31

Academic Unit for Marketing Prof. Dr Tanja Dmitrović (until October 2017), 
Prof.	Dr	Tomaž	Kolar	(after	October	2017) 10

Academic Unit for Mathematics, 
Statistics and Operational Research Prof. Dr Irena Ograjenšek 14

Academic Unit for Money and Finance Prof. Dr Marko Košak 17

Unit for Physical Education Vinko Zovko, MSc 3

Total 157

The FELU team at the Bled Strategic Forum 2017

One of the leading conferences in Central and South-East Europe, the annual Bled 
Strategic Forum is a high-level platform for discussing pressing regional and global 
issues. Attracting over 500 participants, the forum offers a unique opportunity for 
extensive networking among political and business leaders. At this year's Bled Strategic 
Forum, the FELU was represented by a 5-member team led by the Dean, Prof. Dr Metka 
Tekavčič, and the secretary-general of the FELU, Tilen Balon, MSc. The forum was also 
attended by the head of the International Office Danijela Voljč, MSc, and Marjan Smonig. 
Speakers addressing a special section of the Bled Strategic Youth Forum included 
FELU	Assist.	Prof.	Dr	Matevž	Rašković	 together	with	 the	Prime	Minister	of	Slovenia,	
Prof. Dr Miro Cerar, who spoke about the role of young people in the so-called fourth 
industrial revolution. Two representatives of the FELU’s Business Advisory Board, Sandi 
Češko	 (Studio	Moderna)	 and	Dr	 yuri	 Sidrovich	 (Deloitte),	 participated	 on	 a	 special	
panel discussing innovative Europe. The Forum was attended by many distinguished 
guests, including the EU High Representative for Foreign Affairs, Federica Mogheri, the 
First Vice-President of the EU Commission, Frans Timmermans, the EU Commissioner 
for Transport, Dr Violeta Bulc, the Foreign Minister of Turkey, Mevlüt Çavuşoğlu, and 
the Secretary-General of the OECD, Angel Gurria.

DRIVEN BY MUTUAL RESPECT
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The professional staff at the FELU are joined within four different organisational units, all 
managed by the Secretary General. The Secretary General is responsible for providing 
effective support of existing processes and developing organisational solutions for the 
FELU’s optimal functioning.

Organization units/Offices Head/Director

Secretary General Tilen Balon

Assistant Secretary General Dušan Jerše
Aljaž	Kotar	Mlakar

Student Affairs Unit

Student Affairs Office Mateja Škulj

International Relations Office Danijela Voljč

Confucius Institute Danijela Voljč
Xie Duquan

Research Unit Rebeka	Koncilija	Žgalin

Research Office Tadeja	Žabkar	Lebič

Doctoral Programme Unit Prof. Dr Mateja Drnovšek

Central Economic Library and Publishing Tomaž	Ulčakar

Facilities and Resources Unit Alijana Lepšina

Human Resources Office Mateja Kozole

IT Office Peter	Čepin

Finance and Accounting Office Dušan Jerše

Other Units

Marketing Office Tanja Gvozdenovič

Quality Assurance Office Smiljana Zajec

Public Relations Office Dušica Vehovar Zajc

Pedagogical training workshops attended 
by FELU faculty and professional staff

157

Workshops

 8 Didactics and teaching methods
 4 Online courses
 4 Other topics
 11 Multiculturality
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CELEBRATING 70 YEARS OF FELU STORIES
Researchers, professors, professionals, students and business partners have been writing the FELU story together for 70 years. 
In study year 2016/2017 we celebrated our 70th anniversary with the series of events. We share with you our impressions.

THE FELU TUNNEL

ROUND TABLE – "From the socialist black hole to neuroeconomics: the present, the past and the future of FELU research"

PRESENTATION OF THE JUBILEE ISSUE OF THE EBR

SOLEMN ACADEMY
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DOCUMENTARY FILM - THE 70 YEARS 
OF THE FACULTY OF ECONOMICS

In November 2017, the Faculty of Economics filmed a documentary film in cooperation with RTV Slovenija which is devoted 
entirely to the historical development of the Faculty of Economics - 70 years of the Faculty of Economics.

The narratives of students from different time periods take place before us. We get to know the Faculty since its first 
black	and	white	images	of	those	few	professors	who	taught	the	first	348	students	and	up	to	this	day,	which	concludes	a	
picturesque	historical	journey:	‘Today,	the	school	is	a	great	global	marketplace.	In	it,	we	are	the	young	and	the	old,	students	
and professors, professional associates, all different races, languages, interests, knowledge. The thing that connects us is 
the desire to acquire and pass on the knowledge. This is our future.’

The documentary was broadcasted in November 2017 on the first programme of the national television.
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HIGHLIGHTS

Prof.	Dr	Borka	Džonova	Jerman	Blažič	receiving	
Republic of Slovenia medal for merits

Prof.	Dr	Borka	Džonova	Jerman	Blažič	received	the	medal	for	merits	for	her	contributions	
to the development of computer communications, the Internet and Internet services. 
The President of the Republic of Slovenia, Borut Pahor, hosted the recipients of the 
honorary award at the Presidential Palace.

Asist.	Prof.	Dr	Matevž	Rašković	winning	a	
Fulbright Scholarship at Harvard University

As a postdoctoral student and having been awarded the Fulbright scholarship by the 
US	Government,	Asist.	Prof.	Dr	Matevž	Rašković	studied	at	Harvard	University,	which	
has provided the world with vast quality knowledge and left a visible mark on world 
events. He joined the Department of Sociology, a leading department in the field of 
sociology in the world, where he focused on the integration of economic sociology and 
international business.
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High recognitions of the University of Ljubljana given 
to Prof. Dr William Lazonick and Prof. Dr Mojmir Mrak 

At the University of Ljubljana Week, two FELU professors received high recognitions. 
An Honorary Doctorate was awarded to the FELUs’ visiting professor Dr William 
Lazonick from the University of Massachusetts Lowell for his outstanding achievements 
in analysing modern capitalism – the financialisaton of corporations and development 
of the theory of an innovative company. The Golden Plaque was awarded to Prof. Dr 
Mojmir Mrak for his outstanding merits in developing scientific, pedagogical or artistic 
creativity and for enhancing the university’s reputation.

Prof. Dr Irena Ograjenšek being elected as Vice President 
of the International Society for Business and Industrial 
Statistics

Members of the International Society for Business and Industrial Statistics (ISBIS) 
elected Prof. Dr Irena Ograjenšek, a professor for statistics at the FELU, as Vice 
President for the Scientific Programme. The ISBIS promotes applications, research, 
and best current practices in business and industrial statistics, facilitates technology 
transfer, and fosters communications among members and practitioners worldwide. 
Prof. Dr Irena Ograjenšek started her mandate in 2017 and will hold this position until 
2021.
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RESEARCH AND DEVELOPMENT 
AT THE FELU 2016/2017
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RESEARCH FUNDING IN 2016/2017
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Leaders’ role in job crafting



Dr Miha Škerlavaj
Full Professor, BI Norwegian Business School and Associate Professor, Faculty of Economics, University of Ljubljana (FELU)

Dr Matej Černe
Assistant Professor, Faculty of Economics, University of Ljubljana (FELU) 

Miha Škerlavaj and Matej Černe, co-authors of the article: "Build coalitions to fit: autonomy expectations, competence 
mobilization, and job crafting", published in Human Resource Management, written together with the Sut I Wong, 
Associate Professor at the BI Norwegian Business School, talk about the importance of building coalitions that suit 
higher engagement in job crafting.

Organisations today highly appreciate job crafting, which enables employees to increase the control of their own work 
and leads to higher job satisfaction. What are the positive outcomes of job crafting for companies that we know about?

Miha Škerlavaj: Job crafting is indeed an innovation in human resource management and the way jobs are designed. Its 
popularity in both research and practice is hence not surprising. It is an imaginative way to complement traditional top-
down approaches to job design by empowering employees to take charge of designing their own jobs – in terms of number, 
type and tasks, interactions with others, and the cognitive aspects of the job (such as finding meaning and purpose in what 
we do). A recent meta-analysis on job crafting among 122 independent samples and 35,670 workers showed that, overall, 
job crafting was found to be strongly associated with proactive personality and work engagement, and that it also reduces 
turnover intentions and contributes to higher work performance levels.

Would you say leaders have a crucial role to play in the emergence of job crafting? Why?

Miha Škerlavaj: Well, given that job crafting is bottom-up in essence, our research surprised many by showing that leaders 
also have a role to play. So, we see the emergence of job crafting as the interplay of the proactive behaviours of employees 
that should be facilitated by leadership actions and organisational in general.

Matej Černe: We are happy to see some additional research on the organisational context as an enabler of job crafting has 
surfaced since our article was accepted, and feel deeply that additional leadership or contextual factors should be further 
examined in addition to the leadership influence tactics we focused on in our study

How do the different expectations for autonomy of a leader and an employee influence job crafting?

Miha Škerlavaj: Fit matters. Leaders and employees agreeing they both expect autonomy as a crucial job-design factor 
while describing employees’ jobs is especially related to higher perceptions of competence mobilisation and results in more 
job crafting behaviours among employees. On the other hand, where there is disagreement between leaders and employees 
about the extent of the autonomy granted, employees believe their competence cannot be used in the workplace and this 
hinders their proactive engagement in job crafting, ultimately hurting individuals as well as organisations.

What kind of tactics can leaders apply to motivate their employees to engage in job crafting?

Miha Škerlavaj: Our research indicates that it is coalition building that helps.

Matej Černe: This indicates it is beneficial for leaders to include other individuals in individuals’ decision making at work. 
This likely enables employees to recognise other aspects of the work process aside from only their narrow jobs, and equips 
them with broad knowledge and some additional ideas on how they can alter their tasks to better fit their motives, values 
and goals.

Miha Škerlavaj: However, we do not expect that this is an exhaustive list of actions leaders can take to activate their 
employees to take charge, and many opportunities for additional research remain.



Which highlight in the 2016/2017 academic year would you emphasise?

Matej Černe: I would like to emphasise my participation at the annual 'Management Olympics', the Academy of Management 
Annual Meeting, held in Atlanta, Georgia in August 2017. Apart from presenting three papers and co-organising two caucus 
events related to two special issues we were guest editing, the best thing about this conference is coming together with 
scholars and friends from around the world, to exchange ideas and recharge your research batteries with positive energy. 
This is very valuable to look back and use for inspiration over the academic year that follows.

Miha Škerlavaj: It has been a fantastic year, with many ‘greatest hits’. Hence, I am somewhat reluctant to stress a special 
kind of achievement and would rather leave it to the user of the knowledge we produce to judge. On the other hand, I am 
really proud of the several research collaborations developed with my friends and colleagues at the FELU, the BI Norwegian 
Business School, UCL, Wharton, McMaster and INSEAD (to name a few), and look forward to the future. I am also truly 
grateful for the opportunity to do research that is relevant to many exciting organisations from Europe, Asia, and even 
Africa. As a rule, with a great team, a meaningful research question, and a well-run creative process, the results do not fall 
behind.

Abstract: 
 
Job crafting offers several beneficial organizational outcomes, yet little is known about what makes employees engage 
in it. In particular, the role of leaders in influencing their subordinates to engage in job crafting has been insufficiently 
studied. Drawing on role theory, we suggest that the congruence of leader-subordinate autonomy expectations nurtures 
subordinates’ experiences of having their competences adequately utilized in their jobs. This experience, which involves 
the competence mobilization of their work roles, subsequently fosters subordinates’ engagement in job-crafting behavior. 
A	two-stage	field	study	of	 145	 leader-subordinate	dyads	using	cross-level	polynomial	 regression	and	 response	surface	
analysis supported the (in)congruence hypotheses. The results also demonstrated that subordinates’ perceived competence 
mobilization mediates the relationship between autonomy expectation (in)congruence and job crafting. In addition, leader 
coalition as a moderator strengthens the effect of perceived competence mobilization as a psychological condition for job 
crafting. Implications for practice and future research are discussed.

Note:	The	content	of	the	interview	is	based	on	the	article:	WONG	HUMBORSTAD,	Sut	I,	ŠKERLAVAJ,	Miha,	ČERNE,	Matej.	
Build	coalitions	to	fit:	autonomy	expectations,	competence	mobilization,	and	job	crafting.	Human	resource	management,	
ISSN	0090-4848.	[Print	ed.],	Sep./Oct.	2017,	vol.	56,	iss.	5,	str.	785-801,	doi:	10.1002/hrm.21805.	JCR	2016	IF:	1.978	;	AJG	
2015	:	4	;	FT-50.
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The FELU is an institution with a long tradition and wide array of qualified and 
experienced researchers. Our research represents new knowledge in the fields of 
economics and business. Many of our faculty members also serve as consultants 
to industry and conduct custom business training for domestic and international 
companies.

The FELU has made notable progress in its overall research quality and increased the 
publication rate in international journals. A new research strategy and action plans were 
introduced and new internal rules for research work adopted by the FELU Senate on 
27 February 2017. Within the new internal rules, several new motivational mechanisms 
and incentives were implemented.

•	 To	 implement	 the	Action	 Plan	 of	 the	
new research strategy, the FELU allo-
cated €150,000 in additional funding 
to the FELU Research and Develop-
ment Fund for 2017. The funds are to 
be	primarily	spent	on:

1 fostering academic publications in 
cited journals with a high impact 
factor, FT50;

2 increasing the number of multidis-
ciplinary research and consulting 
projects;

3 enhancing international coopera-
tion within EU and other interna-
tional projects; 

4 disseminating the best research re-
sults among the professional and 
general public; and

5 transferring the research and con-
sulting achievements to the teach-
ing process. 

•	 A	new	bonus	system	for	top	publica-
tions was introduced to encourage 
higher-ranking publications among 
SSCI/SCI indexed journals and addi-
tional funds were allocated to research 
funds for individuals.

•	 Extra	 funding	was	allocated	 to	 foster	
the organisation of international re-
search	conferences,	 including	the	4th	
Academy of International Business 
AIB-CEE conference, the IAEE 2017 
15th International Association for En-
ergy Economics European Confer-
ence, the International research sym-
posium on Service management and 
the EBR annual conference 2017 – The 
Era	of	the	Digital	Economy:	"Challeng-
es for Business and Economics".

•	 To	 increase	the	number	of	multidisci-
plinary research projects, the FELU al-
located additional funding to imple-
ment the first call for internal 
multidisciplinary research projects. In 
the selection, projects received addi-
tional points for the participation of 
doctoral students, for the participa-
tion of foreign researchers from EQ-
UIS-accredited schools, if the project 
head was younger than 35 years of 
age, and for a project’s multidiscipli-
narity. Out of 17 proposals, eight pro-
jects were selected for funding. 

EXCELLENT RESEARCH 
OPPORTUNITIES
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Research Projects Selected for Funding

Project title Participating researchers and institution

Vpliv kulturnih razlik, inovacij in cenovnih 
prilagajanj na izvozno uspešnost majhnih 
in srednje velikih podjetij (Eng. Impact of 
cultural differences, innovations and price 
adjustments on the export performance of 
small and medium-sized enterprises)

Selma Kadić-Maglajlić (University of Sarajevo, BIH)

Industrija	4.0	v	Sloveniji:	Uvajanje	
koncepta v slovenska podjetja in vpliv 
širši	družbenoekonomski	razvoj	Slovenije	
(Eng.	Industry	4.0	in	Slovenia:	Introduction	
of the concept into Slovenian companies 
and the influence of Slovenia's broader 
socio-economic development)

Uroš Godnov (Faculty of management, University 
of	Primorska),	Jadran	Lenarčič	(Institute	Jožef	
Stefan), Marija Drenkovska (Bank of Slovenia), 
Aleksandra Gregorič (Copenhagen Business School), 
Ivan	Župič	(Kingston	University	London),	Stephan	
Lingner (EA European Academy of Technology and 
Innovation Assessment), Roland Helm (University 
Regensburg), Stephanie Kelton (University of Missouri), 
Christian Majgaard (management specialist)

Dejavniki energetsko učinkovitih investicij v 
majhnih in srednje velikih podjetjih v Sloveniji 
(Eng. Factors of energy efficient investments in 
small and medium-sized enterprises in Slovenia)

How firm's structural IT capabilities, 
channel integration capabilities, and
HRM capabilities influence firm performance 
in dynamic interorganizational settings

Jose Benitez (University of Granada, Spain)

Building a database for empirical research 
of firm performance and wage inequality 
and their link to internationalisation, labor 
diversity, knowledge mobility and technology

Alirea Naghavi (University of Bologna)

Navade in hevristike notranjih podjetnikov 
ter pripravljenost na spremembe
(Eng. The habits and heuristics of internal 
entrepreneurs and their readiness to change)

The Impact of the U.S. President on the Financial 
Markets:	The	Case	of	Donald	J.	Trump

Riste Ichev (Doctoral student), Nadia Massoud (Melbourne 
Business School), Matej Guid (Faculty of Computer 
and Information Science, University of Ljubljana)

Daily	Deals:	A	data-driven	business	
model in the post-recessionary times Katarzyna Minor, MSc (Cardiff Met University, UK)

In its research, the FELU applies and promotes interdisciplinarity and cooperation in 
international research teams. Research is managed through multidisciplinary research 
programme groups which fall under four thematic headings and represent the FELU’s 
research	focus:

1. Competitiveness, innovativeness and 
sustainability (two research pro-
gramme groups run by professors 
Nevenka Hrovatin and Janez 
Prašnikar);

2. Leadership, knowledge management 
and work organisation (a research 
programme group run by professor 
Vlado Dimovski);

3. Business process management in or-
ganisations and supply chains (a re-
search programme group run by pro-
fessors	Borka	Džonova	Jerman	B.	and	
Tomaž	Turk);	

4.	 Globalisation,	 trade	 and	 international	
financial markets (two research pro-
gramme groups run by Boris Majcen 
from the Institute of Economic Re-
search	 and	 Professors	 Jože	 Damijan	
and Aljoša Valentinčič from the FELU).

RESEARCH PRIORITIES
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TOP RESEARCH PAPERS 
IN 2016/2017

Scientific papers published in a journal according 
to Financial Times Research Rank (FT-50)

Domadenik, P., Prašnikar, J., Svejnar, J. (2016). Political connectedness, corporate 
governance,	and	firm	performance.	Journal	of	business	ethics,	139(2)411-428.	

Wong Humborstad, S.I, Škerlavaj, M., Černe, M.	 (2017)	 Build	 coalitions	 to	 fit:	
autonomy expectations, competence mobilization, and job crafting. Human resource 
management,	56(5)785-801.

Papers published in journals ranked in the 1st quartile 
of the relevant subject category according to Thomson 
Reuters’ Journal Citation Reports (JCR 2016)

Knežević Cvelbar, L., Dwyer, L., Koman, M., Mihalič, T. (2016). Drivers of destination 
competitiveness	in	tourism:	a	global	investigation.	Journal	of	travel	research,	55(8)1041-
1050.

Peters, T., Işik, Ö., Tona, O., Popovič, A. (2016). How system quality influences mobile 
BI	 use:	 the	 mediating	 role	 of	 engagement.	 International	 journal	 of	 information	
management,	36(5)773-783.

Ferbar Tratar, L., Mojškerc, B., Toman, A. (2016). Demand forecasting with four-
parameter exponential smoothing. International journal of production economics, 
181(A)162-173.	

Domadenik, P., Prašnikar, J., Svejnar, J. (2016). Political connectedness, corporate 
governance,	and	firm	performance.	Journal	of	business	ethics,	139(2)411-428.	

Masten, I., Grdović Gnip, A. (2017). Stress testing the EU fiscal framework. Journal of 
financial	stability,	26:276-293.	

Mihalič, T., Šegota, Tina, Knežević Cvelbar, L., Kuščer, K. (2016). The influence of the 
political	environment	and	destination	governance	on	sustainable	tourism	development:	
a	study	of	Bled,	Slovenia.	Journal	of	sustainable	tourism,	24(11)1489-1505.	

Dwyer, L., Dragićević, V., Armenski, T., Mihalič, T., Knežević Cvelbar, L. (2016). Achieving 
destination	competitiveness:	an	 importance-performance	analysis	of	Serbia.	Current	
issues	in	tourism,	19(13)1309-1336.	

Verbič, M., Slabe Erker, R., Klun, M.	(2016).	Contingent	valuation	of	urban	public	space:	
a	case	study	of	Ljubljanica	riverbanks.	Land	use	policy,	56:58-67.	

Lancelot Miltgen, C., Henseler, J., Gelhard, C., Popovič, A. (2016). Introducing new 
products	 that	 affect	 consumer	 privacy:	 a	 mediation	 model.	 Journal	 of	 business	
research,	69(10)4659-4666.	

Drnovšek, M., Cardon, M. S., Patel, P. (2016). Direct and indirect effects of passion on 
growing	technology	ventures.	Strategic	entrepreneurship	journal,	10(2)194-213.

Rašković, M., Ding, Z., Škare, V., Ozretić Došen, Đ., Žabkar, V. (2016) Comparing 
consumer innovativeness and ethnocentrism of young-adult consumers. Journal of 
business	research,	69(9)3682-3686.	

Jovan, M., Ahčan, A. (2017). Default prediction with the Merton-type structural model 
based on the NIG Lévy process. Journal of Computational and Applied Mathematics, 
311:414-422.	

RESEARCH OUTPUT
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Enríquez-Zárate, J., Trujillo, L., De Lara, S., Castelli, M., Z-Flores, E., Muñoz, Luis, 
Popovič, A.	(2017).	Automatic	modeling	of	a	gas	turbine	using	genetic	programming:	
an	experimental	study.	Applied	soft	computing,	50:212-222.	

Dolžan,	 D.,	 Kokol-Bukovšek, D., Kuzma, B. (2017). On diameter of components in 
commuting	graphs.	Linear	Algebra	and	its	Applications,	522:161-174.	

Castelli, M., Manzoni, L., Vanneschi, L., Popovič, A. (2017) An expert system for 
extracting	knowledge	from	customers’	reviews:	the	case	of	Amazon.com,	Inc.	Expert	
systems	with	applications,	126:117-126.	

Kokol-Bukovšek, D., Omladič, M. (2017). Linear spaces of symmetric nilpotent matrices. 
Linear	Algebra	and	its	Applications,	530:384-404.	

Čadež, S.,Guilding, C. (2017). Examining distinct carbon cost structures and 
climate change abatement strategies in CO2 polluting firms. Accounting auditing & 
accountability	journal,	30(5)1041-1064.

Kulkarni, U., Robles-Flores, J. A., Popovič, A.	(2017).	Business	 intelligence	capability:	
the effect of top management and the mediating roles of user participation and 
analytical decision making orientation. Journal of the Association for Information 
Systems,	18(7)516-541.

Černe, M., Hernaus, T., Dysvik, A., Škerlavaj, M. (2017). The role of multilevel synergistic 
interplay among team mastery climate, knowledge hiding, and job characteristics in 
stimulating	innovative	work	behavior.	Human	resource	management	journal,	27(2)281-
299.	

Wong Humborstad, S. I., Škerlavaj, M., Černe, M.	 (2017).	 Build	 coalitions	 to	 fit:	
autonomy expectations, competence mobilization, and job crafting. Human resource 
management,	56(5)785-801.	

Arslanagić-Kalajdžić,	 M.,	 Žabkar, V. (2017). Is perceived value more than value for 
money	in	professional	business	services?.	Industrial	marketing	management,	65:47-58.	

Kolar, T.	 (2017)	 Conceptualising	 tourist	 experiences	 with	 new	 attractions:	 the	 case	
of escape rooms. International journal of contemporary hospitality management, 
29(5)1322-1339.	

Banerjee, A, Marcellino, M., Masten, I.	(2017).	Structural	FECM:	cointegration	in	large-
scale	structural	FAVAR	models.	Journal	of	applied	econometrics,	32(6)1069-1086.	

Obadia, C., Vida, I., Pla-Barber, J. (2017). Differential effects of bilateral norms on 
SMEs	export	relationships:	a	dynamic	perspective.	Journal	of	international	marketing,	
25(3)21-41.

Kuščer, K., Mihalič, T., Pechlaner, H. (2017). Innovation, sustainable tourism and 
environments	in	mountain	destination	development:	a	comparative	analysis	of	Austria,	
Slovenia	and	Switzerland.	Journal	of	sustainable	tourism,	25(4)489-504.	

Knežević Cvelbar, L., Grün, B., Dolnicar, S. (2017). Which hotel guest segments reuse 
towels?:	 selling	 sustainable	 tourism	 services	 through	 target	 marketing.	 Journal	 of	
sustainable	tourism,	25(7)921-934.	

Batistič, S., Černe, M.,	Vogel,	B.	(2017).	Just	how	multi-level	is	leadership	research?:	a	
document	co-citation	analysis	1980-2013	on	leadership	constructs	and	outcomes.	The	
Leadership	quarterly:	an	international	journal	of	political,	social	and	behavioral	science,	
28(1)86-103.	

Hagsten, E., Kotnik, P. (2017). ICT as facilitator of internationalisation in small-and 
medium-sized	firms.	Small	business	economics,	48(2)431-446.	

Rangus, K., Slavec, A. (2017). The interplay of decentralization, employee involvement 
and absorptive capacity on firms’ innovation and business performance. Technological 
forecasting	and	social	change,	120:195-203.

Papers	published	in	journals	rated	4	according	
to the Association of Business Schools’ 
Academic Journal Guide (AJG 2015)

Drnovšek, M., Cardon, M.S., Patel, P.(2016). Direct and indirect effects of passion on 
growing	technology	ventures.	Strategic	entrepreneurship	journal,	10(2)194-213.
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Kulkarni, U., Robles-Flores, J. A., Popovič, A.	(2017).	Business	 intelligence	capability:	
the effect of top management and the mediating roles of user participation and 
analytical decision making orientation. Journal of the Association for Information 
Systems,	18(7)516-541.	

Wong Humborstad, S.I, Škerlavaj, M., Černe, M.	 (2017)	 Build	 coalitions	 to	 fit:	
autonomy expectations, competence mobilization, and job crafting. Human resource 
management,	56(5)785-801.

BEST RESEARCH PAPER AWARD 
To pursue its goal of promoting research and help advance its quality, the FELU has 
established an annual awards programme. The programme is open to the authors of 
articles from the FELU. The criteria for the award are based on the relative ranking of 
journals in which the articles are published, listed in the Social Science Citation (SSCI) 
and Science Citation Index (SCI) as defined by Thomson Reuters. The internal rules for 
awarding prizes for best paper awards were modified in 2017 so that research focus 
and qualitative criteria will be considered among the highest-ranking papers.

Two	awards	were	given	for	the	best	articles	published	in	2015:

•	 Župič,	 I.,	Čater, T. (2015) Bibliometric 
methods in management and organi-
zation. Organizational research meth-
ods,	18(3)429-472.

•	 Štiglic,	M.,	Agatz,	N.,	Savelsbergh,	Mar-
tin, Gradišar, M. (2015). The benefits of 
meeting points in ride-sharing sys-
tems. Transportation research. Part B, 
Methodological,	82:36-53.

RESEARCH CONFERENCES 
AND SEMINARS

Research seminars in 2016/2017

With the aim to disseminate research findings to the research and business communities, 
the FELU organises research seminars. In the 2016/2017 academic year, the FELU 
organised 67 research seminars. Among the researchers, we wish to emphasise 
two	 distinguished	 participants	 of	 the	 research	 seminars:	 Prof.	 Dr	 Tom	 Berglund,	
with	 a	 seminar	 entitled:	 "Institutional	 Shareholders	 and	 Corporate	 Governance:	 An	
Overview"and	Prof.	Dr	William	Lazonick:	"The	Functions	of	the	Stock	Market	and	the	
Fallacies of Shareholder Value".
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6th Annual Economic and Business Review 
(EBR) and Doctoral Conference

In July 2017, the editorial team of the EBR together with colleagues from the Doctoral 
Programme Office organised the 6th Annual EBR and Doctoral Conference entitled 
"The	 Era	 of	 the	 Digital	 Economy:	 Challenges	 for	 Business	 and	 Economics".	 The	
Conference aimed to demonstrate that, within the fields of economics and business, 
the emergence of the new digital era is linked to the establishment of a new economy, 
technology-based growth and the continuous search for the optimal business model.

The SRA’s Best Article award to FELU professors Dr 
Janez Prašnikar and Dr Polona Domadenik

The article "Political connectedness, corporate governance, and firm performance" 
co-authored by FELU professors Dr Janez Prašnikar and Dr Polona Domadenik was 
selected as one of the best scientific articles in the social sciences within the SRA’s 
annual project Excellence in Science 2016. The project’s purpose is to present the 
best scientific achievements of Slovenian scientists to the professional and general 
public and promote links between social needs and the solutions that science can 
offer. Individual Scientific Research Councils operating within the agency’s framework 
make the selection of achievements within the Excellence in Science project. The 
achievements are presented in the form of open public events and in the book 
Excellence in Science published by the SRA.

One of the 10 best scientific articles published in 2016 by FELU 
professors Dr Nevenka Hrovatin and Dr Jelena Zorić

The Traditional Week of the University of Ljubljana held in December 2016 started 
with a presentation of the university’s most notable research achievements. The article 
"Factors	impacting	investments	in	energy	efficiency	and	clean	technologies:	empirical	
evidence from Slovenian manufacturing firms" co-authored by FELU full professor Dr 
Nevenka Hrovatin and associate professor Dr Jelena Zorić was selected as one of the 
10 best scientific articles published in 2016.

RESEARCH EXCELLENCE
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Best paper award in the field of nationalism from the 
London School of Economics to FELU assistant professor 
Dr Tamara Pavasović Trošt

FELU assistant professor Dr Tamara Pavasović Trošt received the Best Paper award 
in the field of nationalism for 2017, which is awarded annually by the London School 
of Economics, Association for the Study of Ethnicity and Nationalism. The award 
was	 given	 for	 the	 article	 "Ruptures	 and	 Continuities	 in	 Ethno-National	 Discourse:	
Reconstructing the Nation through History Textbooks in Serbia and Croatia".

Working visit from researchers in the international project 
GETM3 (H2020) 

GETM3 is an international and interdisciplinary research project that has received 
funding from the European Commission (Horizon 2020). It aims to enhance the 
employability of global talent management practices for talents and, consequently, 
economic progress. It is a global project linking academic and business partners from 
Ireland,	South	Korea,	Poland,	Slovenia	and	the	United	Kingdom.	The	4-day	meeting	
held at the FELU focused on the issue of conducting high-quality and influential 
research in the social sciences.
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The FELU’s publishing activity combines the Faculty as a publisher in two main fields; 
first, in the field of research as a publisher of research publications such as scientific 
and professional monographs and the academic journal Economic and Business 
Review and, second, as a publisher of textbooks and other materials for students. The 
efficient	 publishing	 production	 of	 2016/2017	 consists	 of	 5	 scientific	monographs,	 8	
new textbooks and more than 50 reprints of previous editions.

ECONOMICS AND BUSINESS 
REVIEW (EBR)
Economic and Business Review (EBR) is a refereed journal that aims to further the 
research and disseminate research results in the area of applied business and economic 
studies, especially the areas of bank and financial management, business informatics, 
entrepreneurship,	international	business,	management	and	marketing.	EBR	volume	19	
(2017) consists of 15 English and 5 Slovenian articles written by the FELU’s researchers 
and doctoral students that come from Slovenia and abroad.

No. 1 (2017)

Igor	Masten:	 Identification	of	 the	Equilibrium	Exchange	Rate	Pass-Through	Effect	 in	
Cointegrated VAR with an Application to the Euro area

Nathan	 Jeppson,	 David	 Salerno:	 Innovation	 Focused	 Strategy	 and	 Earnings	
Management

Džangir	Kolar,	Aleš	Groznik:	Standards,	Best	Practices	and	Codes	of	Ethics	Impact	on	
IT Service Quality – The Case of Slovenian IT Departments

Miha	Prebil,	Mateja	Drnovšek:	Exploring	the	 Interplay	of	an	Entrepreneur’s	Thinking,	
Knowledge, and Firm-Level Innovation

Aleš	Gorišek,	Marko	Pahor:	Missing	Value	Imputation	Using	Contemporary	Computer	
Capabilities:	An	Application	to	Financial	Statements	Data	in	Large	Panels	

FELU PUBLISHING
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VOLUME 19  |  NUMBER  2  |  2017  |  ISSN 1580 0466

Anže Predovnik, Matej Švigelj
The Impact of Implicit Electricity Market Coupling on the Slovenian-Austrian Border on the 
Efficiency of Cross-Border Transmission Capacity Allocation and Social Welfare in Slovenia

Franci Porenta
Impact of Corporate Power on Consumption, Debt and Inequality:  
Political-Economic Model of CCC

Kaja Rangus  
Does a Firm’s Open Innovation Mode Matter? 

Tadej Smogavec, Darja Peljhan
Determinants of Outsourcing Satisfaction: The Case of Slovenian SMEs

Petra Došenović Bonča, Denis Marinšek
New Insights into the Price Dynamics of Prescription Pharmaceuticals in Slovenia  
over the Period 2001–2014

ISSN 1580 0466
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No. 2 (2017)

Anže	Predovnik,	Matej	Švigelj:	The	Impact	of	 Implicit	Electricity	Market	Coupling	on	
the Slovenian-Austrian Border on the Efficiency of Cross-Border Transmission Capacity 
Allocation and Social Welfare in Slovenia

Franci	 Porenta:	 Impact	 of	 Corporate	 Power	 on	 Consumption,	 Debt	 and	 Inequality:	
Political-Economic Model of CC

Kaja	Rangus:	Does	a	firm’s	open	innovation	mode	matter?

Tadej	Smogavec,	Darja	Peljhan:	Determinants	of	Outsourcing	Satisfaction:	The	Case	of	
Slovenian SMEs

Petra	 Došenović	 Bonča,	 Denis	 Marinšek:	 New	 Insights	 into	 the	 Price	 Dynamics	 of	
Prescription	Pharmaceuticals	in	Slovenia	over	the	Period	2001–2014

No. 3 (2017)

Tina	Golob:	Spillover	Effects	through	Worker	Mobility:	Evidence	from	Slovenian	SMEs

Božo	Jašovič:	Testing	the	Hypothesis	of	the	Adequacy	of	the	Distance-To-Default	as	an	
Indicator of Changes in Banks’ Risk Exposures

Maja	Zaman	Groff,	Meta	Duhovnik:	Corporate	Financial	Reporting	in	Slovenia:	Historical	
Development, Contemporary Challenges and Policy Implications

Gašper	Smolič,	Aleš	Berk:	Value	Investing	within	the	Universe	of	S&P500	Equities

Mojca	Lindič:	The	Effects	of	Outsourcing	and	Outward	FDI	on	Skill	Structure	in	Slovenia:	
Evidence on Matched Firm-Employee Data

Special Issue in Slovenian (2017)

Helena	Bešter:	Solventnost	II	in	holistično	obvladovanje	tveganj

Ajda	 Šantej,	 Sandra	 Penger:	 Konceptualni	 model	 povezave	 e-vodenja	 in	 identitete	
virtualnega	tima:	mediacijski	vpliv	zaznave	raznolikosti	in	moderacijski	vpliv	sodobne	
komunikacijske tehnologije

Maruša	 Premru,	 Darija	 Aleksić:	 Vpliv	 odnosa	 med	 vodjo	 in	 zaposlenimi	 na	
kontraproduktivno vedenje na delovnem mestu

Jana	Žnidaršič,	Mojca	Kogovšek:	Učna	motivacija	in	osebnostne	dimenzije	–	podlaga	za	
oblikovanje strategij uspešnega učenja mlajših in starejših zaposlenih

Anton	 Manfreda,	 Mojca	 Indihar	 Štemberger:	 Ustrezen	 odnos	 med	 vodilnim	
managementom in informatiki kot pogoj za uspešno digitalno preobrazbo podjetij
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EUROPE
Countries: 33

International partners:  161NORTH AMERICA
Countries: 2

International partners:  10

LATIN AMERICA
Countries: 9

International partners:  8

AFRICA
Countries: 2

International partners:  4

ASIA
Countries: 12

International partners:  29

OCEANIA
Countries: 2

International partners:  4

INTERNATIONAL PARTNERS 
BY CONTRACT TYPE

ERASMUS+ (EU)

 

ERASMUS+ ICM 
(Non-EU)

 

Bilateral
agreements

216 INTERNATIONAL PARTNERS



The future of business schools



Danijela Voljč, MA
is Head of the International Relations Office and Director of the Confucius Institute Ljubljana at the Faculty of Economics, University 
of Ljubljana, Slovenia.

There are ongoing discussions in the academic world on the future development of business schools. In recent years, 
university management teams have gathered at conferences in an attempt to define the business school of the future 
with a relevant impact on society. 

Based on your own business school experience of more than 20 years, how would you describe the future model of a 
business school? Which best practices from around the world can be used to develop business schools 10 years from?

At first, we must know who our students will be in 10 years’ time. These are currently 10- or 11-year-old children who know 
everything about technology, are very keen on smart phones, know how to get information and work with computers. On 
the other hand, they do not socialise very much. The university of the future will be a place where they meet each other 
physically and socially and learn how to work in teams and solve problems together, not as individuals. It will be a challenge 
for those teachers who believe teaching will be the same as it is today. There will be less lecturing, more coaching and 
greater emphasis on communicating with each other. That is my business school of the future. It will look physically the 
same, but the context will be quite different. Even today, some universities are adapting to millennial students. There is less 
lecturing in class, greater use of web seminars and quick learning so that students do their homework and reading at home 
and come to classes to discuss with each other. These classes are smaller and more intercultural.

Which graduate competencies will be most important in the job market in 10 years’ time?

Again, what will be extremely critical is how well they communicate and interact with each other, especially if coming from 
different fields. It will also be very important how well they can function in intercultural teams. Their approach to problem-
solving will be crucial as well. 

Business schools around the world are seeing high levels of internationalisation. What do you think is a smart strategy 
for the future internationalisation of schools?

In the future, there will be less internationalisation than today via exchange programmes. There will be more short-term 
than	long-term	visits.	We	will	see	a	shift	from	the	western	part	of	the	world	to	the	east.	Why?	Because	in	10	years	there	
will be greater job opportunities and more newly developed jobs in the east and students will prefer to study in a country 
where there are job opportunities. This will occur in the east, especially China. 

Traditional teaching methods are on the decline as new technologies emerge. What will future teaching methods of 
business schools look like?

I think the future business school will be interdisciplinary. It will attract students through modern technology. Again, the 
problem will be socialising so the schools will have to deal with challenges like how to work with each other in teams, 
and how to get students to participate in class discussion. This will require the teacher to become a coach and guide the 
students towards a better quality of life. They will be offered courses like philosophy, sociology, anthropology etc.

Will business graduates also start studying technology in response to the so-called 4th Industrial Revolution and the 
great need in all professions for technologically skilled workers?

I don’t think they will study technology as such, but will have some courses that introduce them to technology to help them 
understand how engineers think since they will all need to work together. Business students will become businesspeople 
possessed with knowledge of technology.

The United Nations and its 17 Sustainable Development Goals highlight the vast impact of such schools on society. How 
can business schools find ways to make a greater impact on society?

The United Nations is planning to build a global university of the United Nations. The emphasis will be on online work. Only 
online courses will be provided, but they will be strongly integrated into everyday life. Facilitated by modern technology, 
the courses will be very interactive, allowing students from all over the world to participate in this world university. National 
universities	will	survive.	And	their	impact	on	society?	They	will	have	to	work	very	closely	with	industry	and	respond	to	what	
the market needs to ensure a pertinent impact. 

What is your highlight of the 2016/2017 academic year?

I note our summer school was particularly successful, an activity that is still going and expanding. Also successful was the 
summer school for doctoral students, postdocs and practitioners organised together with the University of St. Gallen. I am 
very happy the University of St. Gallen has joined us on this path.
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We wish to inspire all of our stakeholders to open their minds to new ideas and 
challenges. As internationalisation widens perspectives, we create a vivid environment 
with professors, students, partners and visitors from all over the world. Knowledge, 
experience, and best practices are exchanged every day to create innovative solutions.

PARTNER EXCHANGE PROGRAMMES
The	FELU	is	involved	in	various	exchange	programmes:	Erasmus+	Student	Mobility	for	
Studies in the EU, Erasmus+ Student Mobility for Studies outside the EU, Erasmus+ 
Student Internship, Erasmus Mundus Partnerships and CEEPUS (Central European 
Exchange Programme for University Studies) and bilateral agreements. 

To ensure the quality of its international partners, the FELU has developed a procedure 
for evaluating international partners. Based on this procedure, the FELU divides 
partners into three groups, i.e. strategic partners, regional partners and partners for 
exchange.

THE FELU AT THE EAIE CONFERENCE 
IN SEVILLA, SPAIN
The FELU’s International Relations Office was present at Europe’s largest international 
higher	education	conference	and	exhibition	EAIE.	The	29th	Annual	EAIE	Conference	
(European Association of International Education) and Exhibition took place from 12–
15	September	2017.	With	6,000	participants	 from	over	95	countries,	 the	conference	
served as an excellent opportunity to meet partner universities, exchange best 
practices, hear about trends in higher education and visit the international fair. 
Among the 200 exhibition stands, a special stall was dedicated to the University of 
Ljubljana. Mojca Maher Pirc from the International Relations Office is a member of the 
EAIE’s Business Education Steering group that aims to promote socially responsible, 
sustainable, innovative and relevant business education and research.

GLOBALLY CONNECTED

MEETING PARTNERS ABROAD
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THE FELU IN KAOHSIUNG, TAIWAN
The FELU attended the 12th APAIE (Asia-Pacific Association of International Education) 
International Conference. APAIE is an international conference taking place in East 
Asia with more than 3,000 visitors who meet their partner universities, exchange 
best practices, hear about higher education trends, explore opportunities for new 
cooperation and attend the international fair.

THE FELU IN LOS ANGELES, 
CALIFORNIA, USA
The FELU attended the NAFSA (Association of International Educators) annual 
conference	 which	 brings	 together	 more	 than	 9,000	 professionals	 in	 the	 field	 of	
international education for training workshops, educational sessions, networking 
opportunities, and special events. One of the speakers at the NAFSA 2017 conference 
was the 2003 Noble Peace Prize winner, Dr. Shirin Ebadi. Dr. Shirin Ebadi was the first 
Muslim and Iranian woman to receive the Nobel Peace Prize for her significant and 
pioneering efforts for democracy and human rights, especially women, children's, and 
refugees' rights. The photo was taken at the signing of her book entitled “Until we are 
free”.

THE FELU IN HELSINKI, FINLAND
The NICE Network (New Initiatives and Challenges in Europe) annually holds an 
international conference for partner universities to exchange ideas, develop joint 
projects, conduct multilateral research programmes and forge long-term partnerships 
among their students. There are over 30 partner institutions from 21 countries in the 
Enlarged Europe, the Middle East, Australia and Asia.



AUSTRALIA Monash University, Monash Business School

Queensland University of Technology (QUT)

University of Technology, Sydney

AUSTRIA Alpen Adria University Klagenfurt, Faculty 
of Management and Economics

Carinthia University of Applied Sciences

University of Applied Sciences Wiener Neustadt

CAMPUS 02 University of Applied Sciences 

FH Joanneum University of Applied Sciences

MCI Management Center Innsbruck

University of Vienna, Department of 
Business Administration

University of Applied Sciences Upper 
Austria, School of Management

University of Graz

WU Vienna University of Economics and Business

AZERBAIJAN Baku Engineering University

Khazar University

BELARUS Belarusian State University, School of Business 
and Management of Technology

BELGIUM KU Leuven, Faculty of Economics and Applied Economics

University of Brussels, Solvay Brussels School 
of Economics and Management

UCL Louvain School of Management

University of Antwerp

BOSNIA AND 
HERZEGOVINA 

University of Mostar, Faculty of Economics

University of Sarajevo, Faculty of Economics  

BRAZIL University of Sao Paolo, School of Economics, Business 
Administration and Accounting at Ribeirao Preto

CANADA HEC Montreal

Lazaridis School of Business and Economics 
(ex.Wilfrid Laurier University)

Smith School of Business, Queen's University 

University of Manitoba, Asper School of Business

University of Quebec, Montreal (UQAM)

University of Victoria, Peter B. 
Gustavson School of Business

CHILE Universidad Andres Bello

CHINA City University of Hong Kong, College of Business 

College of Business, Shanghai University 
of Finance and Economics (SUFE)

Lingnan University, Hong Kong

Shanghai Institution of International 
Business and Economics (SUIBE)

Southwestern University of Finance and Economics 
(SWUFE), School of Business Administration

Hong Kong Polytechnic University, Faculty of Business

Tongji University, School of Economics and Management 

Xiamen University, School of Management

COLOMBIA Universidad de los Andes, School of Management

CROATIA University of Dubrovnik, Department of 
Economics and Business Economics

University of Rijeka, Faculty of Tourism 
and Hospitality Management

University of Split, Faculty of Economics

University of Zagreb, Faculty of Economics

Zagreb School of Economics and Management

CZECH 
REPUBLIC

Masaryk University, Faculty of 
Economics and Administration

Tomas Bata University in Zlin, Faculty 
of Management and Economics

University of Economics, Prague

University of Pardubice, Faculty of 
Economics and Administration

DENMARK Copenhagen Business Academy

Aarhus University, School of Business and Social Science

University of Southern Denmark, Faculty 
of Business and Social Sciences 

DOMINICAN 
REPUBLIC

Instituto Tecnólogico de Santo Domingo

FIJI University of South Pacific

FINLAND Aalto University, School of Business 

HAAGA-HELIA University of Applied Sciences

Hanken School of Economics

Helsinki Metropolia University of Applied Sciences

Jamk University of Applied Sciences

University of Oulu, Oulu Business School

FRANCE Audencia Nantes School of Management 

Ecole de Management de Normandie

University of Strasbourg, EM Strasbourg Business School

EDHEC Business School

EM Lyon Business School

France Business School - Clermont campus

ESSEC Business School

ESC Dijon - Burgundy School of Business

ESSCA School of Management Angers

La Rochelle Business School

ICN Business School

IESEG School of Management

ISC Paris Business School

KEDGE Business school - Bordeaux 
Campus & Marseille Campus

NEOMA Business School - Reims Campus & Rouen Campus

PSB Paris School of Business

SKEMA Business School 

TELECOM Business School

Toulouse Business School

GEORGIA Caucasus University

GERMANY Berlin School of Economics and Law

Christian-Albrechts-Universität zu Kiel, Faculty 
of Business, Economics and Social Science

DHBW Mosbach

EBS Business School

European University Viadrina Frankfurt (Oder)

Frankfurt School of Finance and Management

Freie Universitat Berlin, School of Business and Economics

Georg Simon Ohm University of 
Applied Sciences Nürnberg

Georg-August Universität Göttingen, 
Faculty of Economic Sciences

Goethe Universität Frankfurt am Main, Faculty 
of Economics and Business Administration

HHL Leipzig Graduate School of Management

Humboldt - Univeristät zu Berlin, School 
of Business and Economics

Leibniz Universität Hannover, Faculty 
of Economics and Management

Munich University of Applied Sciences

Otto-von-Guericke-Universität Magdeburg, 
Faculty of Economics and Management

Pforzheim University of Applied Sciences

Technische Universität Chemnitz, Faculty of 
Economics and Business Administration

University of Cologne, Faculty of Management, 
Economics and Social Science

University of Augsburg, Faculty of Business and Economics 

University of Hohenheim, Faculty of Business, 
Economics and Social Sciences

Universität Leipzig, Faculty of Economics 
and Management Science

University of Mannheim, Mannheim Business School 

Paderborn University, Faculty of Business 
Administration and Economcs 

University of Applied Sciences Nordhausen

University of Applied Sciences Worms

University of Applied Sciences Düsseldorf 

Partner 
Universities



University of Applied Sciences Osnabrück

University of Applied Sciencese Heilbronn

University of Münster, School of Business and Economics

HUNGARY Corvinus University of Budapest

University of Pécs, Faculty of Business and Economics

INDIA Institute of Management Technology Ghaziabad

Sharda University, Delhi

Jain University 

INDONESIA Binus University

IRELAND Dublin City University, Business School

University of Limerick, Kemmy Business School

ITALY Sapienza University, Faculty of Economics 

University of Siena

University of Trieste

University of Torino

JAPAN Akita International University 

Hiroshima University of Economics

Rikkyo University, College of Business

JORDAN University of Jordan

KAZAKHSTAN KIMEP University, Bang College of Business

L.N. Gumilyov Eurasian National University 

KYRGYZSTAN Kyrgyz National University named after J. Balasagyn

LATVIA University of Latvia, Faculty of 
Economics and Management 

LIECHTENSTEIN Univeristy of Lichtenstein

LITHUANIA ISM University of Management and Economics

Šiauliai University

MACEDONIA Ss. Cyril and Methodius University 
Skopje, Faculty of Economics

MEXICO Technologico de Monterrey (ITESM - 
Campus Ciudad de Mexico)

Technologico de Monterrey (ITESM - Monterrey Campus)

MONTENEGRO University of Montenegro, Faculty of Economics

MOROCCO Al Akhawayn University in Ifrane 

NETHERLANDS HAN University of Applied Sciences, 
Arnhem Business School 

Radboud University, Nijmegen School of Management

Rotterdam University of Applied Science, 
Rotterdam Business School

Eindhoven University of Technology

Tilburg University, Tilburg School of 
Economics and Management 

University of Amsterdam, Faculty 
of Economic and Business

University of Groningen, Faculty of 
Economics and Business

VU University Amsterdam, Faculty of 
Economics and Business Administration

NORWAY BI Norwegian Business School

PERU Universidad del Pacifico

POLAND Kozminski University

Lazarski School of Commerce and Law

Poznan University of Economics and Business

University of Economics in Katowice

University of Gdansk

Warsaw School of Economics

PORTUGAL University ISCTE-IUL, ISCTE Business School

Universidade Católica Portuguesa, Católica 
Lisbon School of Business & Economics 
and Catolica Porto Business School

Universidade de Lisboa, Lisbon School of 
Economics and Management ISEG

University of Porto, School of Economics 
and Management FEP

Universidade Nova de Lisboa, Nova School 
of Business and Economics and ISEGI

RUSSIA Saint Petersburg State University, School of Management

State University of Management, Moscow

SERBIA University of Belgrade, Faculty of Economics

SINGAPORE National University of Singapore, School of Business (NUS)

SLOVAKIA University of Economics in Bratislava

SOUTH AFRICA University of Stellenbosch Business School (USB)

Rhodes University, Rhodes Business School

University of Stellenbosch

SOUTH KOREA Chonnam National University, College 
of Business Administration

Keimyung University, Daeugu

Kyungpook National University, College of 
Economics & Business Administration

University of Seoul

Yeungnam University, College of Commerce & Economics

Yonsei University, School of Business

SPAIN ESIC Business & Marketing School - 
Valencia Campus & Madrid Campus

Universidad Carlos III de Madrid

Complutense University of Madrid

University of Leon

University of Oviedo

University Loyola Andalucía - Cordoba 
Campus and Sevilla Campus

Universitat Politècnica de València, Faculty of 
Business Administration and Management FADE

Universitat Autonoma de Barcelona

University of Girona 

Pompeu Fabra University

University of Deusto, Deusto Business School - 
Bilbao Campus and San Sebastian Campus

University of Jaén

EAE Busines School

SWEDEN Jönköping International Business School

Linköping University

Stockholm University, Stockholm Business School 

Umeå University, Umeå School of Business and Economics

University of Gothenburg, School of 
Business, Economics and Law

SWITZERLAND University of Applied Sciences and Arts 
Northwestern Switzerland, School of Business

University of Zurich, Faculty of Business, 
Economics and Informatics

ZHAW Zurich University of Applied Sciences, School 
of Management and Law - Winterthur Campus

TAIWAN National Chengchi University, College of Commerce

TURKEY Bilkent University, Faculty of Business Administration

Dokuz Eylül University, Faculty of Business Administration

Istanbul University 

Izmir University of Economics

Koç University

METU Middle East Technical University, Faculty 
of Economic and Administrative Sciences

Sabanci University, School of Management

UK Aston University, Aston Business School

Nottingham Trent University, Nottingham Business School

University of Strathclyde, Strathclyde Business School

University of Exeter, Business School

University of Hertfordshire, Hertfordshire Business School

Northumbria University Newcastle, 
Newcastle Business School

University of Salford, Salford Business School

University of Warwick, Warwick Business School

UKRAINE University of Banking of the National Bank 

URUGUAY University of Montevideo

USA Drury Univeristy, Breech School of Business 
Administration and Economics

Kent State University

St. Thomas University

Texas Tech Univeristy, jerry S. Rawls College 
ob Business and Administration

UZBEKISTAN Tashkent Institute of Irrigation and Melioration (TIIM)
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The Confucius Institute Ljubljana is a non-profit organisation established with main 
purpose to promote Chinese language and culture among students, the community 
and companies, encourage business opportunities in China and act as a bridge between 
the Slovenian and Chinese business environments. It operates under the supervision 
of the Chinese state office for spreading the Chinese language in Beijing (the Hanban-
Office of Chinese Language Council International).

The Confucius Institute Ljubljana (CI Ljubljana) and its four affiliated Confucius 
Classrooms (CC) in Slovenia’s four biggest cities are responsible for promoting and 
teaching Chinese language and culture across the whole country. To meet various 
requirements,	CI	Ljubljana	offers	General	Chinese	(9	 levels,	60	hours/level).	 In	2017,	
196	 students	 enrolled	 in	 beginner-level	 courses.	Altogether,	 the	 number	 of	 Chinese	
language	students	in	2017	is	416.	In	September,	we	introduced	a	Chinese	language	for	
the tourism sector course, designed for representatives of tourism companies, tourist 
agents and those who would like to work in the tourism area and adjust their services 
according to Chinese tourists’ needs, and thus ensure development of the tourism 
market.

In 2017, CI Ljubljana organised 30 major events, among them the Spring Festival 
celebration, the cultural performance "China through Children’s Eyes", the "Dragon 
Boat Race" co-organised with the Confucius Institute at the University of Zagreb etc. 
Events involved approximately 20,000 people, which is 10 per cent more than in 2016.

CI Ljubljana’s teaching and cultural activities have won extensive praise in Slovenia, 
which can be best testified by the strong support given to the CI from high-level 
government officials, Slovenian people’s increasing enthusiasm to learn Chinese and 
participate in activities hosted by the CI, and the extensive and positive coverage of CI 
activities by the Slovenian media.

CI Ljubljana has been striving to build up a platform for cross-cultural communication 
and all-round interaction, and its business background especially provides firm support 
for this kind of business tie. Through the CI Ljubljana, more than five educational mutual 
visits and cooperation have been achieved, with students at the FELU exchanging with 
50 students in China, while 126 high school and college students took part in a CEE 
summer camp in China, and four art troupes came to perform in Slovenia. Meanwhile, 
the CI Ljubljana also provided companies like Akrapovic and TAM-Europe with strategic 
advice for entering the Chinese market, organised a Sino-Slovenia entrepreneur summit 
forum, helped establish ties for enterprises in China and Slovenia, pushing forward the 
Belt and Road Initiative etc.

Chinese language 
students

  

Major events

  

Participants at 
CI events

THE CONFUCIUS INSTITUTE 
– CI Ljubljana
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HIGHLIGHTS

The Confucius Institute Ljubljana was acknowledged 
as being the Confucius Institute of 2016

The Confucius Institute Ljubljana received the "Confucius Institute of the Year" award 
at the 11th Confucius Institute World Conference. The conference was held in Kunming, 
Yunnan, China where the former vice-rector of the University of Ljubljana, Prof. Matej 
Zupan, accepted the award from Madam LIU Yandong, Vice Premier of the People’s 
Republic of China. The award is especially valued since the Confucius Institute Ljubljana 
is one of the 25 Confucius Institutes of the Year among the 511 Confucius Institutes 
found	in	140	countries.
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25th Anniversary of the China-Slovenia 
Relationship	and	the	68th	Anniversary	of	the	
Founding of the People’s Republic of China

In September 2017, in cooperation with the Embassy of the People’s Republic of 
China, the CI Ljubljana organised celebrations to mark the 25th anniversary of the 
China-Slovenia	Relationship	and	the	68th	Anniversary	of	the	Founding	of	the	People’s	
Republic of China. The festive reception was followed by a rich cultural programme. 
The RTV Slovenia Symphony Orchestra led by the Chinese conductor En Shao provided 
an impressive contrast to Chinese elements such as the erhu and the Beijing opera. The 
audience also enjoyed the performance by Zhu Dan, a talented Chinese violinist based 
in Slovenia.

75 high school students took part in Summer School 
Shanghai

In August this year, the CI Ljubljana and University SUIBE in Shanghai organised 
the summer school for high school students for the first time. High school students 
attended classes in Chinese language and workshops in calligraphy, taijiquan and the 
making of Chinese knots. On weekends, they visited Shanghai’s cultural sights, and 
also travelled to the water town of Suzhou and the traditional village of Zhuangzhou. 
The high school students were all very satisfied with the summer school’s programme.
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Chinese	New	year	celebration:	year	of	the	Rooster

In January 2017, the celebration of the Chinese New Year took place in Festivalna 
dvorana. Supported by the cooperation of the Embassy of the People’s Republic of 
China and the Chinese Chamber of Commerce, the Confucius Institute Ljubljana entered 
into the Year of the Rooster. Ms. Danijela Voljč, Director of the Confucius Institute, His 
Excellency Mr Ye Hao, ambassador of the People’s Republic of China and the president 
of the Chinese Chamber of Commerce Mr Yu Zhao opened the evening of cultural 
performances with a speech and welcomed all guests into the New Year, the Year of 
the Rooster. The Chinese rooster symbolises thoroughness and loyalty, announces the 
start of a new day, and is linked with working habits. 

Summer activities at the CI

In summer, the CI Ljubljana was very active, allowing more than 650 kids aged 5 to 
15 to become familiar with Chinese culture within different camps, workshops and 
summer schools organised by the CI Ljubljana. Chinese culture courses were taught by 
Chinese volunteer teachers from the Shanghai University of International Business and 
Economics, who had an internship at the CI Ljubljana.
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633 FULL-TIME FOREIGN STUDENTS

Undergraduate 
programmes

 

Graduate 
programmes

 

Doctoral
programme

586 EXCHANGE STUDENTS

381

Incoming exchange 
students

 274 Undergraduate students
 104 Graduate students
 3 Doctoral students

  

205

Outgoing exchange 
students

 108 Undergraduate students
 96 Graduate students
 1 Doctoral students

726 STUDENTS AT FELU SUMMER SCHOOLS 
AND SHORT-TERM PROGRAMMES IN 2016/2017

Ljubljana
Summer School

  

Ljubljana Doctoral 
Summer School

  

Global School of 
Empirical Research 
Methods (GSERM)

  

E+ Jean Monnet 
Networks

  

Short-term 
programme 

with NEOMA 
Business School



The life-changing experience 
of studying abroad



Vito Petan
2nd year master student, Bank and Financial Management at the FELU and exchange student at Tongji University, School of 
Economics and Management in China.

Joel-Alex Bertrand-Poitras
2nd year student, University Degree Programme in Business and Economics at the FELU, from Canada.

Studying abroad may be one of the most valuable experiences for university students, by offering them the opportunity 
for professional and personal development. Living and studying in a country with a different culture and language is a 
life-changing experience for most students. Two FELU master’s students talk about their experiences of studying in a 
foreign country.

What was your main motivation to study abroad? How did you decide on the country you wanted to visit?

Vito Petan: I have always been interested in the rise of China and its economy. As a result, I started learning mandarin 
at	the	Confucius	 Institute	and	went	to	China	 for	 the	first	 time	 in	2014.	 I	wanted	to	go	back	after	 that,	and	when	 I	got	
the opportunity to spend a year at Tongji University in Shanghai, I knew I had to take it. Shanghai is the financial and 
commercial centre of China, soon to be the biggest economy in the world, so it is definitely the place to be at the moment.

Joel-Alex Bertrand-Poitras: My biggest motivation for studying arose from the fact that, at the age of 27, I had held various 
jobs	since	the	age	of	14	but	had	never	completed	my	education.	I	came	to	realise	that	a	university	degree	is	needed	for	
my future professional growth and studying abroad would enable me to quench my thirst for exploration. My choice of 
Slovenia came about because I had fallen in love with an amazing Slovenian woman and embarked on a wonderful journey 
with her. We have been happily exploring Slovenia together.

It often takes time to adjust to a new country, its people, habits and also a new university. What were the biggest 
differences between your home country and your new environment?

Vito Petan: Shanghai is one of the biggest cities in the world, and some 100 times larger than Ljubljana so the difference 
is obviously huge. The sheer size of the city and its economy is simply stunning. It takes some time to get used to it, and 
after 1 year I can still say that I have many places and things left to explore. I had a hard time adjusting to Chinese food but, 
other than that, I think I’m pretty much a local by now.

Joel-Alex Bertrand-Poitras: The biggest difference was in the daily interactions between individuals, which in Slovenia tend 
to be more distant. However, I was pleasantly surprised by how approachable the majority of the professors and teacher 
assistants were. 

Which were the top three reasons for choosing that university?

Vito Petan: Shanghai was my first choice in China and Asia, and Tongji is one of the top three universities in Shanghai. It is 
also the best one available for Faculty of Economics students, so it was a natural choice for me.

Joel-Alex Bertrand-Poitras: I chose the University of Ljubljana due to its reputation within Slovenia as the most outstanding 
higher education institution. I also chose the FELU because of its ‘Triple Crown’ accreditation, seeing it as a mark of 
distinction and source of recognition for my future endeavours. Finally, the university’s, as well as the faculty’s, international 
orientation was appealing given the globalisation of the workplace where my degree will allow me to better position myself.

What were the greatest challenges you had to face at the university in China?

Vito Petan: There were some language issues with professors, but other than that I think they take care of the exchange 
students very well and I didn’t experience any major challenges.

Joel-Alex Bertrand-Poitras: One of the greatest challenges was adapting to a different student culture, where the diversity 
of nationalities, attitudes and outlooks within the student body produced a unique dynamic I was privileged to discover. 
Learning to maintain a balance while simultaneously working for a Slovenian company and studying also proved to be a 
rewarding challenge.



How do the study experiences in your home country and foreign country differ?

Vito Petan: I would say that they are quite similar, but the amount of work required was a bit lower at Tongji than at the 
FELU, probably because we were exchange students. There was more group work, cases and presentations, and less 
studying needed to pass the classes, which was perfectly fine. As an exchange student, you want to be able to experience 
the new environment, travel and meet new interesting people, and not spend all your time in the library.

Joel-Alex Bertrand-Poitras: The study experience in Canada might be seen as far more structured than in Slovenia, with 
greater emphasis on continuous work over the course of the semester. The Slovenian system allows greater access to the 
professors and stresses the students’ exam performance.

How did the study experience in the foreign country affect you personally?

Vito Petan: The year I spent in China saw me grow as a person and offered me invaluable insights into the second largest, 
and soon to be the largest economy in the world. Few people outside China realise the sheer size of the Chinese economy, 
how fast the Chinese middle class is growing, and the transformation of China from copycat to innovator in fields such as 
mobile payments, e-commerce, fintech and bike sharing. I believe that everything I saw and learned here will help me in my 
future career, no matter which path I choose.

Joel-Alex Bertrand-Poitras: I would say it has made me a better rounded individual because I was given the opportunity to 
interact with fellow students from across the globe, with each bringing their own point of view and solutions to common 
problems. I also discovered that an unsung advantage of studying in Slovenia is its central location, allowing for travel 
throughout Europe, as well as its unending natural beauty.

What would you recommend to students who are considering studying abroad?

Vito Petan: I would recommend to anyone to seize the great opportunity the FELU is offering to its students, and choose 
one of the less popular destinations such as Asia over the popular ones like Spain. Not only will that make you more 
employable, moving out of your comfort zone will make you grow as a person and expand your horizons, which will help 
you in your future career and life.

Joel-Alex Bertrand-Poitras: I suggest you keep an open mind and try talking with as many people as you are comfortable 
with. Both nationals and foreigners have different experiences within their respective systems and the one now being 
shared together. It is a golden opportunity to acquire knowledge and understanding that usually lies beyond one’s reach 
when studying in your own country.

What was the highlight for you of the 2016/2017 academic year?

Vito Petan: My highlight of the year was definitely meeting classmates and friends from all over the world and make bonds 
that will last into the future. I’ve made many good friends and learned a great deal from them. Shanghai is one of the most 
international Asian cities and, besides learning about Chinese culture, you can meet people from pretty much anywhere in 
the world. If I had to do it all over again, I would definitely choose to spend my exchange year in Shanghai one more time.

Joel-Alex Bertrand-Poitras: The highlight of my academic year was the Business Law course with Professor Mitja Kovač. 
The class provided a very interesting overview of the legal business environment in Europe and North America. It also 
offered many opportunities for discussion and critical thought on issues which are current within the EU framework and 
the wider Occidental business environment.
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To provide our students with the best possible career and personal development, 
the FELU is involved in 216 exchange agreements with universities in 60 countries 
worldwide. This year more than 600 exchange students experienced the opportunity 
to study in dynamic and multi-cultural business environments at the FELU and partner 
universities.

The	FELU	provides	several	services	and	events	to	foreign	students,	such	as:	"All	around	
the world dinner", "Afternoon coffee with the International Relations Office", "Student-
to-student talk", different cultural celebrations, the tutor/buddy programme, the tailor-
made online webinar Intercultural Training for students and staff from Central Asia and 
the EU etc. 

Tutorship programme for foreign students

Being a FELU tutor for international students is well-invested time and constitutes a 
very valuable part of the FELU community. There were 35 tutors and 1 coordinator for 
foreign exchange students in 2016/2017 who produced 560 hours of volunteer work.

Ljubljana Summer School, Take the Best From East & West 
(3–21 July 2017)

The Ljubljana Summer School is a three-week programme in English open to 
undergraduates, graduate students and recent graduates. It offers around 30 
courses in the field of business and economics that are academically challenging and 
intellectually	stimulating.	The	Ljubljana	Summer	School	was	attended	by	485	students	
from 55 countries.

.

BROADENING HORISONS

SUMMER SCHOOLS
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Ljubljana Doctoral Summer School (3–21 JULY 2017)

The Ljubljana Doctoral Summer School provides a learning experience of considerable 
and lasting added value. The programme consists of a variety of specialised courses 
taught by renowned international professors. Each course is offered within a week 
of intense work. The programme gathers doctoral students, post-doctoral students, 
academics and professionals. Therefore it is a valuable opportunity to network with 
participants from other countries and institutions, gather new insights on one’s 
research project and exchange ideas and knowledge in an international setting. In 
total,	80	participants	from	34	institutions	took	part	in	9	different	courses.

Joint Summer School Toulouse–Ljubljana 
(7 June–21 July 2017)

The Joint Summer School is a 6-week programme organised in cooperation with 
Toulouse	Business	School.	38	undergraduate	students	took	this	unique	opportunity	and	
spent	their	summer	in	two	great	locations	in	Southern	and	Central	Europe:	Toulouse,	
France and Ljubljana, Slovenia.
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Erasmus+ Jean Monnet Summer School Corporate 
Governance	and	European	Integration	(10–14	July	2017)

The summer school "Corporate Governance and European Integration" focused on a 
variety of theories, empirical evidence and policy debates on corporate governance 
provided by a team of highly experienced researchers from Austria, Bulgaria, Italy, 
Slovenia, Spain, Sweden and the UK.

Global School Empirical Research Methods – GSERM 
Ljubljana (21 August–1 September 2017)

The first Global School in Empirical Research Methods (GSERM) in collaboration with the 
University of St. Gallen, Switzerland is a high-calibre integrated generic programme on 
methodology launched by the University of St. Gallen. GSERM is structured in different 
modules and courses from intermediate and advanced levels of social studies research 
methodology were selected, including Econometrics of Big Data and Qualitative 
Comparative Analysis with participants from 31 research institutions and universities. 
The programme is open to doctoral students, postdocs and graduate students from all 
kinds of study fields, as well as professionals working outside of academia.
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10828 FELU ALUMNI MEMBERS

Manager's Lounge

  

Alumni
MARKEThink

  

Alumni Business 
Informatics

  

Alumni GOLF

Alumni GOURMET

  

Alumni CYCLIST

  

Beta Gamma Sigma 
Ljubljana Chapter

  

Alumni MBA 
Radovljica

WORLD MAP OF FELU GRADUATES 
IN THE LAST 5 YEARS

EUROPE
Countries: 38

Graduates:  6265

Countries (without Slovenia):  37

Graduates (without Slovenia):   487

NORTH AMERICA
Countries: 2

Graduates:  10

LATIN AMERICA
Countries: 7

Graduates:  10

AFRICA
Countries: 4

Graduates:  8

ASIA
Countries: 17

Graduates:  52



Solving global issues:
The power of collaboration



Dr Andreja Kodrin
director, Third Millennium Knowledge, TMK Lab, Slovenia, member of the European Fund 
for Strategic Investments (EFSI) Investment Committee and founder of the global youth 
collaboration platform "Challenge: Future".

Dr Andreja Kodrin raises awareness about global issues, in particular climate change, 
youth unemployment and growing inequality. Her work has been recognised globally 
by prestigious awards, including the Sustainability Award "SEA of Excellence" for 
empowering and strengthening youth employability.

In 2009, you left behind the comfort of the highest managerial positions and 
established the global youth collaboration platform "Challenge: Future" in order to 
help young people have a brighter future. What drove you to devote your work to 
youth and global issues?

Looking back from the time perspective, it seems I have unconsciously followed my 
vocation.	 However,	 in	 2008	 it	 all	 looked	 different.	 The	 first	 findings	 about	 the	 true	
effects of climate change brought me out of my ‘business’ comfort zone and aspired 
me to create a small, but passionate team that shared a vision to build a global youth 
collaborative platform. Our aim was to discover, activate and develop the potential of 
young people by truly empowering them tackle real challenges. As you know, CO2 
emissions	are	today	the	highest	in	history,	fresh	water	shortage	is	expected	to	hit	40%	
by 2030, on the other side youth unemployment is still unacceptably high. There are 
several other pressing challenges and the UN’s Millennium Development Goals give a 
good summary of most them. However, what we are lacking in are the ways to actually 
trigger and sustain sufficient levels of action to make change happen in a timely way. 
Therefore, we have challenged youth, but also ourselves, with the question "If you do 
not	make	the	necessary	changes,	then	who	else	will?".	What	I	have	in	mind	is	not	just	
changes at the level of corporations or governments. Change starts in our personal 
everyday life.

Another pressing problem "Challenge: Future" addressed globally was youth 
unemployment. Which insights into this topic did you gain?

It is a fact we cannot claim the economic downturn is responsible for youth 
unemployment because it is only one side of the problem. The millions of young 
people out of work are also the result of the big technological, business and political 
transformations we are witnessing nowadays. Moreover, the next decade will be even 
more challenging for young people. The World Economic Forum expects more than 1.2 
billion young people to enter the global labour market in the next 10 years, whereas 
only 300 million jobs will be waiting for them. 

In 2015, you handed over management of "Challenge: Future" to young people. The 
platform is currently a learning experiment for how a global network can persist and 
drive its projects. Can you predict the outcomes of this experiment?
 
We all look around, seek encouragement and support but ultimately it is only our 
abilities	that	we	can	rely	on.	Therefore,	since	 its	foundation	"Challenge:	Future"	had	
aimed to empower youth to take charge of their own destiny/future. After working 
closely	with	four	generations	of	CFers	since	2009,	we	had	seen	enough	progress	to	
take the decision and give over the management to the young people. Therefore, I 
have faith that self-driven commitment and action can be sustainable in the long term. 
However, we are not expecting big and global actions in the short term, but more local 
or regional collaboration among all parties involved.

As the current director of Third Millennium Knowledge, you and your team focus on 
strategic and resilient management advisory. Which are the main achievements of 
the Third Millennium Knowledge thus far?

I took on management very recently, after acting as economic advisor to the European 
Commissioner for Transport for 2 years. In the last few months, we streamlined 
diversified activities into four pillars, from strategic advisory, resiliency management 
and development, strategic foresight and artificial intelligence and, last but not least, 
RDI on measuring the power of human potential. Of course, it is too early to talk about 
achievements, although we are very happy to follow the progress of our clients.



In your opinion, what is the best way to resolve global issues? Can recommendations 
and experience from communities have an impact on policymakers? Can you give 
any examples?

I truly believe in the power of communities. Nothing is possible and sustainable in 
the long term if only driven from the top down. Recently, I have been very optimistic 
also due to the results of integrating participatory methods in the engagement of 
different stakeholders, as has been done by the European Commissioner for Transport 
Violeta Bulc in the past 3 years. For example, transport is underrepresented by female 
workers. With a bottom-up participatory approach and the engagement of all three EU 
institutions – the Commission, the Council and the Parliament – we have not only been 
able to increase awareness of these problems but have also succeeded in integrating 
the recommendation into new regulations and initiatives. The situation is still far from 
optimal but at least the first big steps have been taken.

What advice for educational institutions on how they can educate their students to 
contribute to solving global issues, such as climate change, youth unemployment, 
growing inequality etc.?

This is a vital challenge as our current education system is still inadequate for facing 
adversity, aside from that, it is mostly teaching an employment attitude rather than an 
entrepreneurial mind-set. We investigated this topic also through own research in 2012 
and	2014	among	global	youth.	young	people	do	not	need	3	months	of	poorly	paid	one-
off jobs, what they really need are real-world skills, experiences, competencies, self-
confidence to dare to fail and, above all, entrepreneurial thinking. Hence, the essence 
of education should entail the use of human-centred innovation methodologies to 
develop young people’s personal potential and encourage them to take responsibility 
for their own destiny and that of our planet.

What was the highlight for you of the 2016/2017 academic year?

Although it was tough to compete with the 2015/16 academic year, as that year ended 
with the defence of my doctoral thesis, I am very proud to say that 2016/17 surprised 
me with equally great achievements. Being selected as one of only three new members 
of the Investment Committee of the European Fund for Strategic Investments, the 
so-called Juncker Fund, with the goal to trigger €500 billion in investments by 2020 
is not only the pinnacle of this year but also of my whole professional career. The 
decades of financial and investment management experiences and insights into EU 
policy I have gained during the last 3 years in Brussels are a strong foundation for best 
serving European citizens with transparent and responsible investment decisions, that 
will maximise the creation of new jobs and lead to decarbonisation and digitalisation 
of the EU economy. I am proud to be part of this important project and the team that 
is co-creating the future of the EU.
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FELU Alumni bring together FELU graduates of all ages in order to keep in touch 
with the faculty and colleagues. The FELU alumni community is committed to building 
strong connections, transferring knowledge and sharing experiences through different 
activities and events.

FELU Alumni 
shared their 

knowledge with 
FELU students as 
guest speakers, 

mentors, etc.

  

FELU Alumni are 
members of the 

FELU’s Programme 
Steering 

Commitees.

  

FELU Alumni are 
members of the 
FELU's Business 
Advisory Board. 

  

FELU ALUMNI CLUBS
•	 Alumni	 MANAGERS’	 LOUNGE	 (Busi-

ness and Organisation)

•	 Alumni	EMTM

•	 Alumni	 ICPE	(International	Center	 for	
Promotion of Enterprises)

FELU ALUMNI SECTIONS
•	 Alumni	MARKEThink

•	 Alumni	Business	Informatics

•	 Alumni	GOLF

•	 Alumni	GOURMET

•	 Alumni	CyCLISTS

PARTNER ASSOCIATIONS
•	 Beta	Gamma	Sigma	Ljubljana	Chapter •	 Alumni	MBA	Radovljica

BETA GAMMA SIGMA 
LJUBLJANA CHAPTER
Beta Gamma Sigma (BGS) is an honour society of business students whose mission 
is to encourage and celebrate academic achievement in the study of business, foster 
personal and professional excellence, advance the Society’s values, and serve its 
lifelong members. BGS membership is by invitation only and membership is for life. 
The Beta Gamma Sigma Ljubljana Chapter was established in 2012 and currently has 
653 members.

CONNECTED FOR LIFE
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Janez Škrabec

Founder and owner of the RIKO Group, 
President of the FELU Alumni

Why are FELU alumni important for graduates of the Faculty of Economics in Ljubljana?

B.	C.	Forbes	once	said:	"Mediocre	men	wait	for	opportunities	to	come	to	them.	Strong,	
able, alert men go after opportunity."

We of the FELU Alumni therefore do not miss out on opportunities for maintaining ties, 
integration, career progression, up-skilling, transferring knowledge and networking. 
These opportunities may just be the key to our success. 

Linking former students with each other and with the faculty is therefore particularly 
valuable for bachelor degree holders who serve as ambassadors of the Faculty. Each 
year, after our studies have been completed, we prove over and over that such ties help 
us remain the carriers of the acquired knowledge, as well as active members, in terms 
of both the development of our economy and society in general. This allows us to foster 
strong community ties, while transferring knowledge, experiences and good practices. 
It is our wish for everyone to find their colleagues from their student years and to make 
new connections and acquaintances. By connecting and socialising through alumni, 
people can build their own careers. Part of building one’s own career, creations and 
personal growth can thus be achieved via the connections and socialisation facilitated 
by alumni.

As	John	Dryden,	 the	English	poet,	 literary	 critic	 and	playwright,	 once	 said:	we	first	
make our habits, and then our habits make us. This is exactly why active membership 
is priceless – it becomes our habit. The intertwining of careers, the exchange of 
information on achievements and successes, as well as problems and barriers former 
graduates face may prove to be important for someone building their career. Many of 
them bond at events and during training, hobbies and social activities which are rising 
in number every year.

Establishing connections through the services performed by the best alumni clubs 
around the world and the support in planning one’s career and career challenges, as 
well as searching for new employment opportunities as part of actively managing one’s 
career, is proving to be of great value for many members. Our work and career take up 
at least one-third of our active life on average. Therefore, every individual should care 
deeply about what work they perform, and how. If the work pleases and completes us, 
and if we work in an environment that allows us to fully exploit our potential, we may 
also achieve personal growth and not just career satisfaction.

It is in such connections that we may find our power and motivation. Success comes 
when we are aware that all barriers are merely challenges that help us to improve. 
Our yearly meetings and other alumni activities provide a suitable environment where 
we dare to share even our challenges. When we accept these challenges, we connect 
and in many cases we may express our creativity much more easily and begin to feel 
the might of all our successes, whether they be business successes, joint successes or 
personal successes.
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HIGHLIGHTS

Gaidar Forum 2017 attended by Janez Škrabec, CEO, 
RIKO Group and President of the FELU Alumni

Every year, global elites are drawn to Moscow and to gather at the Gaidar Forum 
held by the Russian Presidential Academy of the National Economy and Public 
Administration (RANEPA). The Gaidar Forum provides a unique intellectual platform 
for leading economic thinkers, Nobel Prize laureates, top professors of renowned global 
universities and representatives of the Russian political establishment. Speakers at the 
plenary meeting of the Gaidar Forum 2017 included the Prime Minister of the Russian 
Federation, Dimitry Medvedev, who stated the biggest risk Russia may face in the 
future is a technology lag. Janez Škrabec, CEO of the Riko Group and president of the 
FELU Alumni participated in an expert discussion on the need for socially responsible 
managers in business. The discussion saw nine other experts examining the question of 
how the corporate social responsibility concept is interpreted and perceived in Russian 
culture. Mr Škrabec impressed the participants with his fluent Russian and wealth of 
experience about doing business in Russia. He presented the Riko Group, the FELU 
Alumni and Slovenia with honour to the elite group of prominent individuals gathered 
on the occasion.

BGS Ljubljana Chapter awarded 
with High Honours status 

The Beta Gamma Sigma Ljubljana Chapter has been granted High Honours status 
for the 2016/2017 academic year. This status speaks of a campus where academic 
excellence is valued and the faculty officers of the chapter work diligently to enhance 
Beta Gamma Sigma’s stature. The FELU was also awarded with a scholarship to the 
Global Leadership Summit 2017 for a BGS member. The Global Leadership Summit 
offers rich opportunities for future professional development through networking with 
other BGS students and thought leaders around the world. FELU student and BGS 
member Nika Kristina Butina attended the 2-day event in Orlando, Florida. Participating 
at the Global Leadership Summit helped her gain new leadership skills by experiencing 
teamwork with leaders from all over the world and establishing valuable connections 
for her future development.
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Facebook advertising

In October 2017, the alumni event Facebook advertising was held at the FELU. During 
the workshop, lecturer Maja Vogrinc shared her experience of using Facebook, as well 
as Instagram, particularly with the aim of increasing sales, spreading brand awareness, 
and emphasising the rules of communication, the measurement of results and the 
creation of creative thinking.

Good manners as a culture of behaviour

The Alumni Gourmet section organised a workshop called "Business Etiqette, A 
Culture of Drinking and Eating". It was held in March 2017 in the Romansa restaurant. 
The workshop was intended for anyone wishing to learn the rules of general business 
etiqette in various situations. The workshop was led by Bojana Košnik, an expert in 
business etiqette and protocol.
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Smarten Up Your Data! From Big Data to Smart Data

An alumni event held on 22 February 2017 at the FELU examined the digitisation and 
optimisation of business processes. The speaker, Marko Srabotnik, Bisnode’s manager 
of business solutions for Southern Europe, gave examples from business practice and 
introduced methods for collecting data and resolving issues in the business world.

Alumni Manager’s Lounge, Six Thinking Hats

A creative workshop called ‘Six Thinking Hats’ was held by the alumni MANAGERS’ 
LOUNGE based on the famous de Bono method. "Multi-tasking and multi-thinking 
succeeds only for 5% of people in the world", the lecturer Nastya Mulej, MSc, stressed. 
At	the	same	time,	she	emphasised	the	power	of	parallel	thinking:	"Creativity	is	the	only	
loyal and indefatigable source of an individual and organisation and an inexhaustible 
source of satisfaction".
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THE FELU EXECUTIVE EDUCATION

2333

No of Participants

 841 Conferences and events
 60 MBA
 143 Open programmes
 50 Business events for students
 1239 In-company programmes

 

Executive 
participants

 

Foreign
participants

LECTURERS IN THE FELU EXECUTIVE EDUCATION

279

No of lecturers

 65 Conferences and events
 39 MBA
 26 Open programmes
 18 Business events for students
 131 In-company programmes

Lecturers from 
the FELU

 

Lecturers from
industry and 

business

 

Lecturers from 
abroad



Kolektor into the future with 
digital transformation



Valter Leban
Kolektor Group, Member of the Management Board

Kolektor is proud of being a synonym for tradition in a highly specialised industrial production industry. Over its half-
century of growth and success, Kolektor has evolved into a trans-national company connecting almost 30 companies 
in strategic world markets, with its headquarters in Slovenia. Kolektor’s key advantage is its international response in 
the field of sales and global utilisation of resources, where digitalisation plays an important role. Kolektor is a business 
partner of the FELU, participating in its executive education and business education programmes.

Industry 4.0 is a name for the current trend of automation and data exchange in manufacturing technologies. Industry 
4.0 also includes the industrial Internet of Things (IIoT), which is the primary focus of Kolektor’s digital transformation. 
How is the company changing as a result?

The	core	of	Industry	4.0	is	digitisation	towards	the	digital	factory.	Digitisation	is	a	megatrend	in	which	the	Kolektor	Group	
sees its opportunity. Digital transformation awaits us in terms of the digitisation of internal processes as well as the 
adaptation of the business model on the offering side. We are expanding our offerings to the field of digitisation of the 
corporate and social environment in the context of the industrial Internet of Things. We are looking for solutions in the 
value chain of smart solutions in the segments of smart sensors, smart objects and applications or platforms. The focus 
is on products or decision-support services, support for internal cooperation, support learning and technologies for data 
acquisition and transmission, simulations, virtual reality, machine learning and machine vision. We intend to develop this 
with so-called open innovation and for this purpose we are building a start-up ecosystem.

Are Big Data the key to the success of companies’ future digital transformations? In which fields (e.g. marketing, 
production etc.) are Big Data most important in your business?

Data,	or	better,	Big	Data	are	essentially	the	basis;	we	can	also	say	the	initial	goal	of	digital	transformation.	New	technologies:	
cloud computing, advanced analytics and machine learning allow us to inspect the sea of data, understand the context, and 
ultimately decide based on artificial intelligence. In the setting of Big Data, no business function is excluded as the data 
intertwine all areas.

In the search for new solutions and ideas, Kolektor has also set up its own start-up platform. How successful is your 
connection with start-ups, have you already incorporated any joint solutions and what are the results? Which are the 
biggest challenges you face while incorporating digital solutions into your business operations?

We have established a corporate fund to fund start-ups. We decided on this step because start-ups build on new 
technologies that are important for the development of smart factories. At Kolektor, this is why we are looking for start-ups 
that	develop	disruptive	solutions	for	industry	4.0	(virtual,	augmented	and	mixed	reality	–	VR	/	AR	/	MR),	simulations	or	
models for decision making and progression, predictive and advanced analytics, data mining, data storage and processing 
applications in clouds, employee mobility, automated guided vehicles and integrated transport units, predictive maintenance, 
3D modelling, machine vision and machine learning, artificial intelligence (AI) and security of devices connected to the 
Internet of Things (IoT).

Another ambition of Kolektor is to develop the platform for smart factories. How far along is Kolektor in developing the 
platform? Do you consider Kolektor to already be a smart factory at this point?

Transformation to a smart factory begins by understanding the megatrend of digitisation and a proper organisational 
restructuring that will ensure we can follow all steps of the transformation. We are working hard on this. We want to be the 
first company with a smart factory. We will do everything to implement a smart factory as soon as possible. But it is very 
difficult to predict when this goal will be reached, because it depends on various factors. These include the industry and 
the starting position at which we commence building this smart factory. Mutual connections are crucial when building a 
smart	factory.	Why?	Because	these	days	changes	are	so	fast	that	they	acquire	fast	runners.	We	have	neither	enough	time	
for development, nor enough resources available.

When do you expect smart factories to become the mainstream in the manufacturing business? What do you expect 
will be the outcome of Kolektor’s digital transformation? How differently will Kolektor be operating 10 years from now?

According to my knowledge of the field, I believe that in the next 3 to 5 years the first smart factory will appear, concerning 
which we will be able to say it has all the characteristics of a smart factory. I'm not talking about a showroom, but about 
the right factory, which will serve its main purpose. That is, it will bring in money, satisfy its customers with products and 
services, and be effective. It is highly probable that such a factory will first emerge in the automotive industry.

What has made the biggest impression on you in 2017?

I was impressed by the speed at which artificial intelligence is being integrated into applications in all areas, and how 
Google is socialising its solutions in this field.
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For many years, the FELU has been cooperating with the business community 
in shaping its academic study process. The involvement of corporate partners 
is important for developing successful FELU graduates. We involve the business 
community in many ways in our study process and in shaping the FELU’s activities. 
Even though corporations are not directly involved in the student admissions process 
at the FELU, representatives of the corporate world advise the FELU’s management 
on strategic issues in programme development through the FELU’s Business Advisory 
Board. Corporations are therefore regarded as one of the FELU’s key stakeholders and 
comprise the FELU’s external governance.

Corporate	partners	of	the	FELU	are	involved	in	many	ways:

•	 the	FELU	Advisory	Board,

•	 as	guest	speakers,

•	 participating	in	Thesis	Topic	Selection,

•	 case	studies	and	projects,

•	 conferences,	and

•	 on-site	company	visits.

Strategic corporate partners of the FELU

The	FELU	has	many	 strategic	partners,	 including	companies	 such	as:	BTC,	Gorenje,	
Kolektor, Krka, Mercator, NLB, Riko and Studio Moderna. They are also found among 
the co-founders of the Centre of Business Excellence. 

THE CENTRE OF BUSINESS 
EXCELLENCE (CBE)
The Centre of Business Excellence (CBE) connects organisations and individuals 
from the region in executive education programmes to enhance their personal 
and professional development based on internationally competitive and practical 
knowledge. The CBE designs modern programmes with top domestic and foreign 
experts from different fields and creates a dynamic and creative environment together 
with	highly	motivated	participants.	Programmes	of	the	CBE	include:	

•	 the	FELU	MBA,	

•	 the	business	academies	and	short	pro-
grammes,

•	 seminars	and	workshops,

•	 in-company	programmes,	and

•	 consulting.
Some seminars offered by the CBE

•	 Leading	 Digital	 Business	 Transforma-
tion Academy

•	 Monetary	policy	and	banks	in	2018

•	 Modern	Controlling	Tools

•	 Business	 in	 numbers	 for	 non-econo-
mists

•	 Corporate	law	for	non-lawyers

•	 Balance	Sheet	Analysis

•	 A	 Brain	 Adaptive	 Leadership	 Work-
shop – The New Competitive Edge

•	 Change	Management

•	 Management	and	Organisation	 in	So-
cial Care

•	 Leadership	Academy

GREAT CORPORATE 
CONNECTIONS
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THE FELU FOUNDATION
The FELU Foundation was established with the aim to contribute to the FELU’s 
excellence by giving grants to excellent foreign and domestic students and supporting 
visits by established foreign professors. In the 2016/2017 study year, five FELU MBA 
students and two FELU doctoral students were granted a scholarship.

HIGHLIGHTS

Future of Manufacturing & Supply Chain Excellence Conference

In January 2017, together with Danfoss Trata the FELU hosted the third international 
conference Future of Manufacturing & Supply Chain Excellence, with a focus on Supply 
Chain Planning and Analytics. The conference was opened by John Koelink from 
Bayer Animal Health, who presented risk management for sustainable and long-term 
business in the supply chain using an effective database management system. Sabine 
Eisses from DHL Global Forwarding, Danijel Banek from Atlantic Grupa and Henning 
Krebs from Lufthansa Technik Logistics Services enriched the conference with their 
experiences of supply chain transformations. The conference attracted more than 200 
experts from the manufacturing, supply chain, purchasing, logistics and retail fields. The 
participants were able to learn about the best practices of local and foreign companies 
such as Atlantic Grupa, Novartis, Processi d.o.o., Danfoss Trata, S & T and lecturers from 
the Department of Business Informatics and Logistics of the FELU. Together with the 
partner Symphony EYC, this year’s conference also offered an excellent opportunity for 
students to present their work on supply chains. The Commission selected 10 finalists 
and the winner was given a €500 grand prize.
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Cutting Edge of Digital Mind Conference

In September 2017, the CBE organised the second international conference "Cutting 
Edge of Digital Mind". The conference hosted lecturers from Great Britain, Greece, 
Sweden, Croatia and Slovenia and successful companies that presented successful 
digital strategies and shared their experiences with digital transformation. The 
introductory lecture was given by Bojan Jerbić from the Faculty of Mechanical 
Engineering	 in	 Zagreb,	 who	 talked	 about	 the	 4th	 Industrial	 Revolution	 and	 the	
impact future robots and artificial intelligence will have on our lives. The first part was 
followed by Nikolaos Dimitriadis, who introduced his view of digital culture and Tea 
Colaianni, who discussed the interesting topic of the impact of artificial intelligence 
on	 the	 lives	 and	work	 of	 people.	 Primož	Kordež,	 advisor	 to	 the	 Slovenian	 FinTech,	
presented the advantages and disadvantages of blockchain technology to ICONOMI, 
and My Lindström of the Volvo Car Group spoke about the automotive industry’s 
future. FELU Assistant Professor Jure Erjavec presented the results of research on the 
digital transformation of Slovenian companies. The conference was attended by over 
200 participants who, in addition to the top experts, listened to representatives of 
Slovenian companies like Bisnode, A1 Slovenia, NLB and Petrol, who presented how 
they are encountering the digital transformation.

Talent Matters Conference

The CBE developed, together with the American Chamber of Commerce, the "Talent 
Matters" project. The first part of the project was a one-day international conference 
considering the greatest challenges of the modern business environment. It connected 
and confronted leaders, HR experts and talents. Various talent management topics were 
presented, from recognition of the greatest potential to promotion of the commitment 
of either new or existing employees, developing their competencies, ways of ensuring 
long-term cooperation with key personnel, and the importance of corporate brands. In 
2018,	the	project	will	continue	with	business	academies	for	talents	and	organisations.
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Leading Digital Business Transformation Academy

The first "Leading Digital Business Transformation Academy" was organised in February 
by our CBE and attended by 32 participants. There were five modular courses in total 
taking place sequentially over a period of six days. The programme was assembled and 
executed	by	our	team	at	the	FELU:	Dr	Mojca	Indihar	Štemberger,	Dr	Jurij	Jaklič,	Dr	Aleš	
Popovič,	Dr	Jure	Erjavec,	as	well	as	Dr	Matjaž	B.	Jurič	from	the	Faculty	of	Computer	
and Information Science at University of Ljubljana, Dr Miha Škerlavaj from University 
of Ljubljana and BI Norwegian Business School, Dr Jelena Rašula from Shopper’s Mind 
Slovenia,	Shopper’s	Mind	Croatia	&	Ceneje,	Tomaž	Hočevar	from	Parsek,	and	Dr	Carlos	
M. DaSilva from HEG School of Management Fribourg. The lecturers organised their 
content with those companies in mind, which focus on satisfying their customers’ 
expectations	of	providing	a	fast	and	seamless	digital	purchasing	experience:	a	quality	
that many companies aspire to achieve but only a few are able to deliver.
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TIMELINE OF OBTAINED INTERNATIONAL 
ACCREDITATIONS AND CERTIFICATES

TedQual
since

  

EQUIS
since

  

AACSB
since

  

CeQuint
since

  

AMBA
since

ENHANCING FELU'S MAIN ADVANTAGES

We are setting trends in
business and economics 

education.                                              

We have a strong
influence on the business world.

We maintain the best 
human resources.

                                            

We put applied research 
into practice.

We facilitate international 
connections among all partners.



Standing out:
The quality of business schools



Dr Nada Zupan
Full Professor, International Accreditations Coordinator, Faculty of Economics, University of Ljubljana 

On their path to acquiring international recognition, business schools around the world have focused on their excellence and 
quality, which are also the main requirements of international accreditations and certificates. The FELU has been awarded 
with the three most renowned international accreditations: EQUIS, AACSB and AMBA. This achievement ranks the FELU 
among top business and economics schools in the world.

In your opinion, what do accreditations stand for and why are they important?

These three accreditations are a seal of quality which distinguishes the best business schools and guarantees the quality of 
their services. Externally, accreditations are important for serving as signalling mechanisms. They open doors to cooperation 
with the leading schools, researchers and business partners; they attract students to join our programmes. Signalling is of 
course stronger in markets where accreditations are better known, which includes Western countries and nowadays also Asia. 
Maybe we have some room for improvement here to better promote accreditations in our immediate environment. Internally, 
accreditations are a great learning and change-management tool, which leads to better quality and constant improvement in 
line with the trends and best practices in business education.

The FELU started on acquiring international accreditations and certificates already 15 years ago. How did the FELU transform 
during this process and what in your opinion were the biggest achievements on this path?

If I look back, we are a very different school today. I remember the comment made by the EQUIS peer review team upon our 
2009	reaccreditation:	"that	the	FELU	is	a	big	fish	in	a	small	pond".	Their	concern	was	that,	as	such,	we	were	self-sufficient	and	
would have difficulties growing beyond being a strong local school. I am happy we have proven otherwise. We have transformed 
from a local to a true international school, with programmes in both Slovenian and English. Every day, one can meet many foreign 
students, we host foreign teachers and researchers, we send our students abroad, and our staff constantly proves the quality 
of their teaching and research in international settings. We have added many services that at the time of introducing them 
constituted pioneering efforts in Slovenia, such as an international office, career and student services, Alumni, PR & marketing, 
and a business advisory board. We have imposed requirements for teaching and research quality that are higher than those 
common in Slovenia, developed strong ties with the business community, and identified sustainability and social responsibility 
as the main operating principles. There are many tangible achievements and awards from the past 15 years, but our greatest 
achievement is probably the change in attitude from "the problem is …" to "… the solution is". Although we still indulge in the 
typical Slovenian complaining about how difficult it is, this does not stop us from constantly moving forward, despite relatively 
small budget and limited resources compared to the best business schools. 

Can you say that international accreditations are catalysts for changes in business schools? Why and in which ways?

All three accreditations can be seen as dynamic processes as the standards are constantly evolving so as to reflect the best 
possible quality. Sometimes it may become a little frustrating that standards are a moving target, however this ensures real 
progress. Schools are required to not only show how they meet the standards but also how they are constantly improving. Annual 
progress reports and periodic self-assessment as part of the reaccreditation process must provide evidence of implemented 
changes. Accreditations thus serve as external pressure, which often pushes schools to achieve more than they ever imagined 
possible. One of the best features of these three accreditations is that they do not involve professional accreditors but peer-
review teams made up of current or former deans of accredited schools. So all the time you can learn from the best. Further, 
deans serve as PRT members and get to know how the best schools function and transfer best practices. We are somewhat 
fortunate that our current Dean, Prof. Dr Metka Tekavčič, is serving on the accreditation committee/board for both EQUIS and 
AACSB, which also gives us a stronger voice in adapting standards to schools that operate in different contexts.

How has the effect of the accreditation processes trickled down from the managerial to the operational level of the FELU?

By design, all three accreditations can only be obtained and maintained if everybody gets involved. Many of the changes 
that lead to continuous improvement are implemented through improved work processes that affect almost everybody in 
academic, professional or technical support roles. To meet the standards, everybody needs to contribute and deserves the 
credit for obtaining the accreditations. For example, AACSB looks at the academic qualification and research output of each 
faculty member, EQUIS wants to see everybody engaged in internationalisation, AMBA looks for balanced expertise in teaching, 
research and consultancy. These few examples show that accreditations are an effective managerial tool but can only be 
sustained if processes at the operational level support them. These include the implementation of new activities, operational 
procedures and organisational forms.

What for you is the key indicator of the quality of the schools?

The ability to attract good students, faculty and partners and develop sustainable cooperation is a necessary condition for 
creating excellent outputs, such as employable graduates, impactful research, contributions to the development of business 
and the wider community. So far, we have been successful and our new vision to become the school of choice in the CEE region 
guides us to invest even more to strengthen this ability.

What was the highlight for you of the 2016/2017 academic year?

From the quality and accreditation perspective, the highlight was probably our hosting of the annual EFMD Conference for 
Deans and Directors General. The excellent organisation and delivery of the conference showed it is not by chance that we hold 
these three accreditations but via competence, engagement and hard work. It was not only a great opportunity for us to shine 
on the international business school stage, but we also helped promote Slovenia and our many qualities that can be found in 
different places.
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The FELU is the leading higher education institution for business and economics in 
Slovenia with a well-established brand in Europe and around the world. The FELU is the 
first institution in Slovenia and the region to hold the three most renowned international 
accreditations, namely EQUIS, AACSB and AMBA. The FELU’s tourism programmes 
hold the UNWTO’s prestigious TedQual international accreditation. The International 
Business graduate programme holds the European CeQuInt (Certificate for Quality 
in Internationalisation) certificate in the field of internationalisation awarded by the 
European Consortium for Accreditation (ECA).

The FELU is accredited by the Slovenian Quality Assurance Agency for Higher 
Education (NAKVIS).

The FELU is a member of several international organisations

•	 The	Association	to	Advance	Collegiate	
Schools of Business (AACSB) Interna-
tional, 

•	 European	 Foundation	 for	 Manage-
ment Development (EFMD), 

•	 European	Institute	for	Advanced	Stud-
ies in Management (EIASM), 

•	 Asia-Pacific	 Association	 of	 Interna-
tional Education (APAIE), 

•	 International	 Management	 Develop-
ment Association (CEEMAN), 

•	 Association	of	International	Educators	
(NAFSA), and

•	 European	Association	for	International	
Education (EAIE) etc.

The FELU is a member of several international networks

•	 the	 China–CEECs	 16+1	 Think	 Tanks	
Network, 

•	 the	Central	and	SE	European	PhD	Net-
work, 

•	 EDAMBA	 (European	 Doctoral	 Pro-
grammes Association in Management 
and Business Administration), 

•	 Network	of	International	Business	and	
Economic Schools (NIBES), 

•	 ACE	(Alliance	of	Chinese	and	Europe-
an Business Schools), where the FELU 
is a founding member, and 

•	 NICE	 Network	 (New	 Initiatives	 and	
Challenges in Europe) etc.

 

DRIVEN BY HIGH QUALITY
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TEDQUAL INTERNATIONAL 
CERTIFICATE FOR THE FELU’S 
TOURISM STUDY PROGRAMMES
The TedQual certification was awarded by the Themis Foundation in cooperation with 
the World Tourism Organisation – United Nations World Tourism Organisation (UNWTO) 
for fourth time to the FELU’s undergraduate and graduate tourism studies for a period 
of 5 years. The TedQual accreditation ensures the highest quality of education, training 
and research in the tourism field. The strict evaluation criteria concern the quality, 
efficiency and relevance of tourism studies in terms of the teaching and research 
process, students and external partners in the public and private sectors.
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HIGHLIGHTS

The FELU hosted the EFMD Conference for Deans 
and Directors General of business schools 

The 2-day EFMD Conference for Deans and Directors General of business schools 
was attended by over 300 deans of business schools from all around the world. 
The participants were addressed by Violeta Bulc, the European Commissioner for 
Transport, who presented a few key challenges the EU has been confronted with in the 
past 2 years. In her words, the economic crisis has created serious consequences for 
European society, which continue to reverberate. We are one of the largest economies 
in the world, but must be aware that further growth is best fuelled by co-operation, not 
competition. The aftermath of the economic crisis poses another challenge, namely the 
migration crisis which caught the EU unprepared, the Commissioner added. Through a 
video link, attendees were also addressed by Jeffrey Sachs, special advisor to former 
UN Secretary General Ban Ki Moon on the Sustainable Development Goals. He noted 
the world has become increasingly unstable, which is why economic development 
should be geared to fairness and environmental sustainability. He pondered on the 
possibility of Trump bringing other countries together with his policy. "If we lose 
another generation in coping with the threats of climate change, we will no longer be 
safe", he warned. His stance was met with the approval of Geoffrey Lipman, the former 
leading man of the International Air Transport Association (IATA) and founder of the 
Greengrowth.travel organisation, who described climate change as a major global 
challenge.	Geoffrey	Lipman	put	it	explicitly:	"Climate	change	is	about	our	survival;	 if	
we don’t fix this, the future generations will get fried or frozen".
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Dean of the FELU newly appointed to AACSB bodies 

Prof. Dr Metka Tekavčič has become a member the AACSB Initial Accreditation 
Committee (IAC-Z) and also an AACSB mentor for schools seeking Initial Accreditation. 
On behalf of Prof. Soumitra Dutta, Chair of the Board of Directors of AACSB 
International, Prof. Metka Tekavčič has also been invited to serve on the European 
Advisory Council (EAC). One of the purposes of the European Advisory Council (EAC) 
is to advise the AACSB Board of Directors and staff on key issues and challenges, and 
assist in setting priorities related to business education and the AACSB’s activities and 
engagement in the European context.

The FELU ranked among the best schools in Eastern Europe

At the 10th Eduniversal World Convention in Dubai, the FELU was proclaimed the 
second best school in Eastern Europe. The award was accepted by the Dean Prof. Dr 
Metka Tekavčič who expressed her gratitude to all those who recognise in the FELU a 
high-quality school of business and economics. The international Eduniversal ranking, 
which is compiled based on voting by the deans of business schools, classifies schools 
according to their international reputation in a given geographical area. In the Eastern 
European region, first place is held by the University of Economics Prague (VSE), Czech 
Republic (5 Palms of Excellence). Second place was awarded to the FELU, Slovenia 
(4	Palms	of	Excellence)	and	the	Corvinus	University	of	Budapest,	Corvinus	Business	
School,	Hungary	(4	Palms	of	Excellence).
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