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Metka TEKAVČIČ
Dean

The Dean’s 
Message
Dear Friends and Colleagues,

The 2017/2018 academic year was full of inspiring moments for the whole FELU community. 
Our staff, students, alumni, and business partners came together several times and contributed 
significantly to FELU’s success. I am proud of many achievements in the past year, for example 
FELU being featured for the first time in the Financial Times’ European Business School Ranking 
2018, succeeding in gaining a 5-year extension of our EQUIS accreditation, and being rewarded by 
Eduniversal with 5 Palms of Excellence. These are just some of the accomplishments that we were 
inspired about and inspire our future path. 

Consequently, the central thread of this year’s FELU Yearly Review is focused on the inspiration 
of individuals who are joined together in the FELU community. They find inspiration, as you will 
read about, in their work, in their research, and mostly in people with whom they work. I am 
considerably delighted that strong and emotional relationships between FELU and our partners 
have been recognised externally. 

I am honoured that FELU provides all of us an inspirational environment where we can grow, create, 
and contribute. Inspiration leads to innovation, and innovation will lead us to a better future. 

Therefore, my wish for all of you is to be inspired and to inspire others. In this way we will together 
have a positive impact on the whole society.

Yours sincerely,

FELU Dean

Prof. Dr Metka Tekavčič
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FEELING 
SLOVENIA

SLOVENIA

Population: 2,070,050 inhabitants

Position: Central European country (in the 
heart of Europe)

Capital: Ljubljana

Official languages: Slovenian, and in some 
nationally mixed border areas, also Italian 
and Hungarian. 

Slovenia – land of forests: 58% of the 
national Slovenian territory is covered by 
forests.

LJUBLJANA

Population: 289,500 inhabitants

A city of students: 14% of the city’s 
population are students.

Ljubljana won the sustainable tourism 
award in the European Capital of Smart 
Tourism 2019 competition.

One of the greenest cities of Europe: Over 
542 m2 of public green areas per capita.
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UNIVERSITY 
OF 
LJUBLJANA

University at a Glance

•	 Members:	26	full	members	(23	faculties	
and three art academies) and three 
associated members (National University 
Library, University of Ljubljana Central 
Technical Library, University of Ljubljana 
Innovation-Development Institute)

•	 No.	of	staff:	5,898

•	 No.	of	students:	38,762

•	 No.	of	foreign	students:	2,476

•	 Student	exchanges:	1,330	outgoing	
students, 2,026 incoming students

•	 No.	of	graduates	in	total:	8,584

•	 Projects:	444	European	projects,	132	
research	programmes,	33	applied	
projects,	39	target	research	programmes,	
and	639	projects	with	industry/users	of	
knowledge
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As an internationally recognised school 
in the fields of economics and business, 
we are changing our name to outline the 
importance of our balanced economics 
and business education.

On 22 February 2019 our name 
became the University of Ljubljana, 
School of Economics and Business.

THE 
FACULTY OF 
ECONOMICS

Vision
By 2025 we will be the school of choice 
among business and economic schools 
in Central and Eastern Europe for doing 
research, learning, and creating sustainable 
development solutions.

Mission
We broaden horizons and build 
competences for socially responsible 
management to master business and 
economic challenges.

Core Values
Eagerness to learn, Creativity, 
Entrepreneurialism, Integrity, Respect, 
Inclusiveness



Respect means 
respecting the 
local culture 

and regulations, 
but at the same 
time embracing 

diversity and 
differences.

Zhonghui Ding

Academic Unit for International 
Economics and Business

As I was raised 
within the spirit 
of karate, this 
value is very 

powerful in my 
world. Respect is 
the key to having 

a successful 
personal 

relationship with 
anyone – a friend, 
life partner, coach, 

professor, or 
superior.

Tjaša Ristić

Student of the master’s 
programme in Tourism, bronze 
medal winner at the European 
Championship in 2018 in karate

Like trust, genuine 
respect has to be 

earned.

Dr Igor Lončarski

Academic Unit for Money and 
Finance

Respect means 
listening to the 
arguments of 
others with an 

open mind.

Dr Patricia Kotnik

Academic Unit for 
Entrepreneurship

Respect is one 
of the most 

important values. 
It is shown in 
the way you 

treat others, and 
reflects in how 

you are treated by 
them.

Žiga Jarm

Student of the master’s 
programme Bank and Financial 
Management, TopEF member

Today, more 
than ever, every 

individual is 
confronting 

cultural, religious, 
gender, age, 
educational 

diversity, and 
inequality. In such 
a complex world 

we have to be 
guided by core 

values that include 
respect – respect 
for oneself and 

others. 

Dr Maks Tajnikar

Academic Unit for Economics

Respect is the 
awareness that 

every person you 
meet can teach 
you something.

Smiljana Zajec

Head of the Quality Assurance 
Office
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ORGANISATION 
CHART

EDUCATION

Academic Affairs
Committee

Committee for
Graduate Progremmes

Research and
Doctoral Programme

Committee

Etics Committee
for Research

Vice-Dean
for Research and
Doctoral Studies

HR Planning and
Development
Committee

Quality Assurance
Committee

Vice-Dean
for Finance

Vice-Dean
for Academic Affairs

FACULTY
ASSEMBLY

ADVISORY
BOARD SENATE

STUDENT
COUNCIL

GOVERNANCE
BOARD

PUBLIC RELATIONS
OFFICE

MANAGEMENT TEAM WITH
SECRETERIAT

SECRETARY GENERAL
SENATE COMMITTEES

VICE-DEANS

COMMERCIAL
ACTIVITIES

Independent Professional Units

Quality Assurance Office

Marketing Office

Confucius Institute

International Relations Office

Office for Activities and Programmes 
on the Southeast European Markets

Student Affairs Unit

Student Affairs Office

Centre for Student and Career Services

Research Unit

Research Office

Doctoral Programme Unit

Central Economic Library

Publishing

European Documentation Centre (EDC)

General Services

Human Resources Office

Finance and Accounting Office

IT Office

Maintenance Service & Purchase

Main Administrative Office

ACADEMIC UNITS

Academic Unit for Economics

Academic Unit for Money and Finance

Academic Unit for International 
Economics and Business

Academic Unit for Management and 
Organisation

Academic Unit for Marketing

Academic Unit for Entrepreneurship

Academic Unit for Accounting and 
Auditing

Academic Unit for Business Informatics 
and Logistics

Academic Unit for Mathematics, 
Statistics and Operations Research

Academic Unit for Languages for 
Business and Economics

Educational Unit for Sports

CENTRE OF BUSINESS
EXCELLENCE

Ethics Committee

RESEARCH Research Centre

DEAN

MANAGEMENT
TEAM

Vice-Dean:

Prof. Dr

Tanja Mihalič
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Marko Pahor
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Aleš Popovič
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Metka Tekavčič
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The world’s leading global busi-
ness publication - Financial Times, 
placed	FELU	in	83rd	place	among	
the 95 best business and econom-
ics schools in Europe. In 2018, no 
other country besides Slovenia 
joined the ranking for the first 
time. FELU ranks prominently in 
second place with respect to the 
high percentage of women on its 
teaching staff.

FELU named among the 95 best European 
business schools in 2018 by Financial Times

The Financial Times’ ranking, con-
sidered as the most widely recog-
nised in the international business 
community, acknowledged FELU’s 
International Master’s in Business 
and Organisation Programme 
(IMB) as one of the world’s best 
“Master’s in Management” pro-
grammes in 2018. The programme 
was recognised as second world-
wide in “Value for Money.”

IMB programme featured in the Financial Times 
2018 Global Master’s in Management ranking

FELU has been given a five-year 
extension of its international 
EQUIS accreditation by the Eu-
ropean Foundation for Manage-
ment Development (EFMD). In 
July, evaluators from renowned 
international schools assessed 
FELU’s quality standards by con-
ducting in-depth interviews with 
over 170 of FELU’s internal and 
external stakeholders. Evalua-
tors acknowledged FELU’s suc-
cess in managing the challenges 
arising from new trends in busi-
ness and economics education, 
while demonstrating the highest 
quality of operations in its work.

EQUIS re-accreditation 
to FELU for a 5-year 
period
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FELU has expanded its interna-
tional presence and strengthened 
its connection with the business 
sector by establishing the group, 
FELU Alumni Macedonia. Through 
FELU Alumni Macedonia, FELU 
graduates have the chance to 
establish connections more in-
tensively, while exchanging their 
knowledge and experience.

FELU Alumni Macedonia is established

At the 11th Eduniversal World Con-
vention, FELU made it into the 
top rank of ‘Five Palms of Excel-
lence,’ and was proclaimed the 
second-best business school in 
Eastern Europe. The eduniversal 
ranking is based on the results of 
online voting by the deans of 1,000 
business schools from all parts of 
the world. Only 100 of the best 
schools from all over the world re-
ceive Five Palms of Excellence.

FELU awarded with Five Palms of Excellence
BSIS experts recognised FELU as 
a major actor in the field of eco-
nomics and business education 
in Slovenia and Central and East-
ern Europe. Strong and emotion-
al relationships between FELU 
and partner companies and or-
ganisations were approved.

FELU acknowledged 
for having a great 
impact on society 
through BSIS (Business 
School Impact System)
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At the 20th Business Conference 
Portorož, Dr Janez Prašnikar re-
ceived the newspaper Finance’s 
award for his achievements in 
business and economics. Profes-
sor Prašnikar was recognised for 
leaving an indelible mark on the 
Slovenian economy as “a man who 
cares,” and serves as a role model 
with his hard work and dedication 
in business and economics.

The traditional Day of Business In-
formatics celebrated 40 years of its 
Business Informatics programme 
at FELU. The event was attended 
by many former and current stu-
dents of the programme, as well as 
guests from companies and uni-
versities. Despite many challeng-
es over the years, FELU is proud 
to offer Business Informatics as a 
double degree programme, and of 
all other achievements in the area 
of Business Informatics.

40 years of Business Informatics at the FELU

FELU professor, Dr Janez Prašnikar, awarded 
for outstanding economic achievements

The Portorož Business Confer-
ence celebrated their important 
20th anniversary. The conference 
provided a diverse programme 
featuring a varied and interesting 
line-up of both international and 
Slovenian guests. A traditional-
ly important part of the confer-
ence was the contribution of the 
FELU IMB programme students. 
This year they presented a study 
entitled,	“The	Future	Today:	The	
Opportunity and the Challenges 
of E-business around the World 
and in Slovenia.”

20th Portorož Business 
Conference
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In November 2017, the Diversity 
Charter Slovenia was established 
and signed by the first 59 Sloveni-
an organisations, including FELU. 
Diversity Charter Slovenia brings 
together over 8,000 organisa-
tions and 18 million employees. It 
encourages the acceptance, re-
spect, and inclusion of diversity 
in organisations as a potential for 
innovation for sustainable organi-
sation solutions. On behalf of our 
school, the charter was signed by 
the Vice-Dean, Dr Aleš Popovič.

On the occasion of publishing a 
compendium of expert contribu-
tions	on	precarious	work	entitiled:	
»Precarious work and social un-
certainity«, a public discussion on 
that issue was hosted by Dr Bo-
gomir Kovač at FELU. Even though 
different opinions on precarious 
work emerged from the discus-
sion, all participants agreed on 
the importance of dealing with the 
issue. The discussion concluded 
with an agreement that the issue 
must be treated as an important 
and omnipresent social phenom-
enon.

Public discussion on precarious work at FELU

Diversity Charter Slovenia connected 59 
Slovenian Organisations

FELU has been awarded the 
Green Flag, an international en-
vironmental acknowledgment. 
The FELU staff and students, 
together with representatives 
of the Eco-School, celebrated 
receiving the Green Flag with 
the formal signing of FELU’s Eco 
Deed over a traditional Slovenian 
breakfast held on FELU’s cam-
pus.

‘Green Flag’ awarded 
to FELU
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SOCIAL
RESPONSIBILITY

Socially responsible school

Socially responsible academic community

of FELU’s staff 
participate in 
carpooling. 

of students come to 
FELU’s premises on 

foot.

of recent graduates 
are volunteers.

of alumni participate 
in socially- or 

environmentally-
responsible 
projects/

organisations.

32
%

31
%

15
%

20
%

Green Flag 
awarded in 2018 
as a part of the 

Eco-School 
programme 
rewarding 

FELU’s 
sustainable 

actions.

FELU received 
recognition for 
encouraging 
a dual career 
and providing 

athlete-friendly 
education by 
the Olympic 

Committee of 
Slovenia.

CO2 emissions 
decreased by 

640 tonnes, or 
by 46% from 
2011 to 2017.

Enabling gender 
diversity:	49%	
of the school’s 

faculty and 40% 
of governing 

body are 
women.
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Dr

LJUBICA 
KNEŽEVIć 
CVELBAR
Associate Professor, Faculty of 
Economics, University of Ljubljana 
(FELU), Academic Unit for Economics

Sustainable Development in Tourism: 
The Road to Success 

Ljubica Knežević Cvelbar is a leading international expert in economics and tourism, and has 
a strong commitment to promoting sustainable development among all of the stakeholders in 
tourism destinations. She has participated in the developments of numerous strategies in tourism, 
and has been involved in more than 50 research projects, including EU-funded and UNDP grants. 
She has published more than 40 research papers in leading international journals, and has received 
a number of domestic and international awards including the Thea Sinclair Award for Best Journal 
Article in Tourism Economics in 2016. 

I am performance-driven, so honestly results inspire me. Overall, 
the feeling of achievement drives me forward. If I want to be 
dramatic, researchers are like super-heroes searching for truth. 
This is what science and research is ultimately about. It is about 
progress and evolution, and it is a great privilege and responsibility 
to be part of the international research world. Tourism is one of the 
fastest growing economic activities globally, and many universities 
have only recently included tourism as a part of their programme 
and research portfolio. At the Facility of Economics, we have a 
long tradition and international recognition in tourism research. 
Considering tourism publications per capita, Slovenians are among 
the best in the world, so it is great to be part of the tourism research 
community nationally and internationally. 

You have shown in one of your past studies that triple bottom line (TBL) reporting (reporting 
on environmental, social, and financial issues) leads to better business performance in the hotel 
industry. What are the reasons behind advocating that reporting on environmental, social, and 
financial issues leads to business success? 

If	I	would	have	to	prioritise	I	would	say	that	the	top	5	reasons	would	be:

1. Millennials are more interested in being employed in sustainable businesses because they are 
behaving more sustainably than prior generations, and sustainability has value for them;

2. It is right for a company to operate within the framework of corporate responsibility and to be 
a good corporate citizen; 

3.	 Asking	 the	question	 if	an	action	 is	 sustainable	or	not	can	help	companies	 identify	 the	main	
reason why they are on the market, and make business decisions faster. For instance, having 
a Japanese-style garden in a Mediterranean hotel is not sustainable, so when management is 
deciding on new investment opportunities, a Japanese garden is not an option;

4. Having a positive impact on employees’ well-being, since social sustainability is about people; 

5. A reduction of its CO2 footprint, which is the goal of the EU and national strategies.

 

What inspires 
you the most in 
your research 
on tourism
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Tourism is one of the fastest growing economic sectors in the world, and produces not only 
economic benefits, but also harms the environment, especially in overcrowded destinations. 
How can the world’s best tourist destinations reduce its impact on the environment? 

There is no one-size-fits-all solution. UNWTO and destinations around the globe are communicating 
that managing tourism demand can solve overtourism and anti-tourism problems. I believe that 
there are limits to growth and that we cannot solve it all with management. However, in certain 
cases a limitation of the demand is necessary. Amsterdam, for instance, decided to significantly 
reduce its promotion budget in the last year due to over-tourism problems. Also in Slovenia at the 
moment, we need a higher service tax rate that could improve the income of tourism employees, 
instead of a promotion tax for increasing the digital presence of the destination.

How can destinations or the hospitality industry persuade people to act more environmentally 
friendly? What kind of tourists have a higher probability to act more responsibly? 

Millennials and business tourists are two important segments. Business travellers because they are 
not in a hedonic setting as leisure tourists are, and they are less price sensitive. Due to those reasons, 
they are more prone to behaving environmentally friendly. Millennials are the second segment that 
will represent almost half of the tourist demand until 2050. Sustainability is an important factor for 
their travel decision-making, and they behave more sustainably than prior generations. 

Slovenians are more environmentally friendly in Slovenia than other foreign tourists. We are just 
researching why this is the case. Is it because of Slovenians’ strong connection and respect for 
nature, which is a part of the Slovenian identity, or is this because they are closer to home and have 
more social pressure to behave responsibly? 

Hospitality is about people, so I do not expect that 
technology from Industry 4.0 will overtake tourism 
or hospitality. I expect more concentration on the 
market and a higher market-share in the hands of 
international hotel chains in emerging markets. 
In developed markets I expect an increase in the 
development of domestic, locally-coloured hotel 
chains. 

What would you vote for as the best learning experience for you in 2018?

I tried to be less conformist. It was tiring, but worth the effort. I tried to do things because I 
believed they were right, not because I expected recognition. I had more time for art and culture, 
and it was just great.

 

What is your vision, how will 
the hospitality industry look 
10 years from now?

Building a 
Responsible 
Future
Since its establishment in 1946, FELU has re-
tained its position as the leading higher edu-
cation institution in business and economics in 
Slovenia, and has assumed the responsibility 
for contributing to the development of the Slo-

venian economy and society. FELU has com-
mitted itself to acting and educating others 
about being responsible citizens of the world 
by integrating this commitment into all of its 
activities.

FELU as a Role Model in the Area of Social 
Responsibility
FELU implemented several activities in order 
to assure its campus is eco-friendly. The school 
has been calculating FELU’s Carbon Footprint, 
and promoting water and energy savings with 
posters, stickers, and leaflets across FELU’s 
premises since 2009. 

FELU is also generating and producing its own 
energy with a solar power plant installed in un-
used roof spaces in 2011, which significantly 
helps reducing carbon dioxide emissions by ap-
proximately 77.2 tonnes annually. By undertak-
ing environmentally responsible investments 
and completing the energy-efficient renovation 
project in its Ljubljana campus facilities, FELU 
managed to further reduce its carbon footprint. 

FELU also continued to strengthen its already 
extensive relationship with the Olympic Com-
mittee of Slovenia – the Association of Sports 
Federations – by signing an institutional agree-
ment in the field of developing knowledge 
about management in sports. 

In October 2018, FELU was awarded the ‘Green 
Flag,’ an international environmental acknowl-

edgment	 as	 a	part	 of	 Eko	 šola	 (English:	 Eco-
Schools) programme. The Eco-School pro-
gramme is the only one to be internationally 
recognised for the schools’ sustainable actions 
according to the international criteria of the 
Foundation for Environmental Education (FEE).

The school serves as a role model in the area 
of diversity; it has a high percentage of wom-
en and a high diversity of nationalities among 
the School’s staff. The School’s faculty includes 
52 per cent of women, with 40 per cent in the 
management structure and 60 per cent in the 
governing body. FELU’s core faculty includes 11 
different nationalities.

FELU’s stakeholders are bringing social respon-
sibility into everyday life. Based on the survey 
results among FELU staff in 2018, 170 employ-
ees (66%) use car transportation to come to 
work,	and	carpooling	is	evident	in	32	per	cent	
of FELU’s staff. Moreover, the survey results 
among	 FELU	 students	 in	 2018	 shows	 31	 per	
cent of students come to FELU’s premises on 
foot, and 14 per cent of them commute on bi-
cycles.
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Socially Responsible Activities 
In academic year 2017/2018, FELU was very 
successful in promoting social responsible 
activities among all of its stakeholders. FELU 
awarded its partners with a 100 per cent recy-
clable notebook cover produced from FELU’s 
tunnel tarpaulin, and brought FELU’s story into 
their working places and homes. 

In order to promote the responsible behaviour 
of FELU’s stakeholders, many projects, confer-
ences, and roundtables were organised. In aca-
demic year 2017/2018, FELU hosted fifth PRME 
Chapter	CEE	meeting,	entitled:	“Creatively	Ed-

ucating Socially Responsible Citizens of the 
World” with numerous guest speakers from dif-
ferent professional backgrounds. Two very im-
portant events also took place at FELU in this 
academic year; a public discussion on ‘precari-
ous work,’ which was organised in order to alert 
and encourage discussion on important issue 
of precarious work. The second was a career 
guide event for students with special needs, 
where opportunities and challenges during 
studies and upon entry to the labour market 
were presented.

FELU also hosted many guest speakers who presented current socially responsible topics: 

•	 Borut	 Rajer,	 Director	 of	 Operations	 at	
Borzen, on renewable energy sources (RES),

•	 Eva	Štravs	Podlogar,	State	Secretary	of	RS,	
on “Sustainable Tourism in Slovenia and 
Tourism Development Strategy,”

•	 Dr	 Lučka	 Kajfež	 Bogataj,	 the	 Nobel	 Peace	
Prize winner in 2007, on Climate Changes 
and Tourism Development, 

•	 Prof.	Arne	Carlsen	 (BI	Norwegian	Business	
School)	 presented	 the	 article:	 “Growing	
Givers at Work; A Systems Approach to 
Prosocial Agency.”

 

Students promoting socially responsible activities: 

•	 Students	in	the	Marketing	in	Tourism	course	
worked on a project in cooperation with the 
public institution Ljubljana Tourism, with an 
emphasis on environmental sustainability in 
the tourism sector and digitalisation.

•	 In	 the	 first-year	 course	 Management	 in	
UPEŠ	programme,	 students	 participated	 in	
the Botrstvo initiative and helped families in 
need. With gathered food and baked cookies, 
they collected money for underprivileged 
children.

•	 Students	 from	 the	 Management	 group	
organised a charity stand-up evening, 
whose voluntary contributions in the form 
of food were collected and given to the 
charity organisation Ana’s Little Star, which 
helps families in need and was established 
by FELU alumnus Ana Lukner Roljić.

•	 Members	of	the	Society	of	Female	Students	
of Business Sciences participated also at 
the	 13th	 annual	 DM	 Women’s	 run,	 which	
included charity fundraising for Slovenia’s 
initiative “We Grow with Sport.” 

FELU Gallery

4th Summer 
School on 
Cultural 

Management

22
Participants

Exhibited

250
Art Works

in FELU’s 
Art Collection

58
Art Works

11
Exhibitions

FELU’s Small 
Gallery

6
Exhibitions

Arts and Culture

Besides equipping students with 
economics and business educa-
tion, FELU strives to also provide 
cultural experience for its stake-
holders. For the fourth year in a 
row, FELU organised the Summer 
School on Cultural Management 
along with the University of Lju-
bljana and three art academies, 
and included participants from 
very diverse fields and profes-
sions. The FELU Art Gallery is a 
space reserved for creativity and 
innovative and abstract thought.
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Students of FELU’s Sustainable 
Leadership Programme 2017/2018 
received awards for successful-
ly completing the programme. 
Award ceremony was held at the 
University of Ljubljana’s premises, 
where guests were greeted by Dr 
Tanja Dmitrović, Vice- rector of the 
University of Ljubljana, Dr Metka 
Tekavčič, Dean of FELU, and Dr 
Judita Petelin, Head of the Sus-
tainability Leadership Programme. 
Ceremony was also attended by 
members of the PRME CEE Com-
mittee.

The Fourth Summer School on 
Cultural Management provided a 
unique five-day educational trip 
devoted to connecting of culture 
and economics. This year’s sum-
mer school highlighted three cru-
cial topics; foreign experience in 
cultural management, the year of 
cultural heritage, and the culture 
of Slovenians living in Austria. The 
interdisciplinary group of partic-
ipants expanded their horizons 
with the one-day trip to Klagen-
furt.

Fourth Summer School on Cultural 
Management

Sustainability Leadership Programme Awards
The fifth PRME Chapter CEE ti-
tled “Creatively Educating So-
cially Responsible Citizens of the 
World,” took place in September 
on FELU’s premises. The event 
was coordinated by Dr Judita 
Peterlin, and Ms Klavdija Besed-
njak (FELU), and hosted various 
guest speakers from different 
professional backgrounds.

Fifth PRME Chapter 
CEE meeting
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For the sixth year in a row, the Man-
agement Group in collaboration 
with FELU organised ‘Humanitar-
ian Alarm,’ a charity event which 
aims to give back to the communi-
ty. This year the event was held as 
a charity stand-up evening, help-
ing out families in need. Voluntary 
contributions in the form of food 
were collected and given to Anina 
zvezdica, a non-profit organisa-
tion which has already helped tens 
of thousands families in need.

An international women’s day was 
celebrated with a round table en-
titled “A Skirt amidst Trousers,” 
which symbolised the political 
and social equality of women. The 
event was organised by the Socie-
ty of Female Students of Business 
Sciences, and hosted guests with 
years of experience in the business 
world, such as Alenka Bratušek, 
former Prime Minister of the RS; 
Alenka Gorenčič, Director of Tax 
Consulting at Deloitte; Neven-
ka Kržan, Director and partner at 
KPMG; Dr Jožica Rejec, long-term 
former president of the Manage-
ment Board of Domel; and Melita 
Rozman Dacar, Director of Freight 
Transport, Slovenian Railways.

Charity Stand-Up

A roundtable - “A Skirt amidst Trousers”
In May 2018 FELU hosted the 
Career Guide for Students with 
Special Needs event, intended 
for students and all who cooper-
ate with them. The opportunities 
and challenges during studies 
and upon entry into the labour 
market were presented, and var-
ious speakers revealed how to 
secure suitable support for one-
self, what the role of different 
organisations is, and how to face 
stigmatisation during the entire 
process.

Career Guide for 
Students with Special 
Needs
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FELU’s
IMPACT

Certified by the 
Business School Impact System (BSIS) 

More	than	30	
start-ups were 

created by 
FELU’s academic 

community in 
2017/2018.

The average 
multiplier effect 
of the FELU is 

2.5. 

Around 70% of 
FELU courses 
cover issues 

of ethics, 
responsibility, 

and 
sustainability.

50% of the 
intellectual 

contributions 
directly target 
practical issues 
in business and 

society.

There are more 
than	36,300	
graduates 
of FELU’s 

programmes.

FELU has had 
more than 

1,660 mentions 
in the past 12 
months in the 
international 

media.

More than 
80 bilateral 

agreements on 
cooperation 
in teaching 

and research 
were signed 
with regional 
companies.

Business 
Development Impact

Financial Impact

Societal Impact

Intellectual Impact

Educational Impact

Impact within the 
Image of the Region

Impact within the 
Regional Ecosystem
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MARJAN SMONIG
Secretariat with 
Management Team,
BSIS Coordinator

Dr DARIJA ALEKSIć
Assistant Professor, Academic Unit 
for Management and Organisation, 

EQUIS Coordinator 

Measuring the Impact of Business Schools: 
A Focus on Society

Business schools have a big impact on the society as a whole, not only in shaping the business 
sphere, but they are also responsible for instilling values for a resilient society that go beyond the 
profit-maximising logic. FELU’s mission to build competencies for socially responsible management 
to master business and economic challenges guides the school toward educating responsible 
individuals who will make a difference and have a positive impact on the whole society. FELU’s 
coordinators for EQUIS and BSIS talk about the significance of creating that impact, as well as the 
efforts to capture and follow that impact.

Darija: I have been part of the FELU’s community for more than 
15 years; first as a student and now as an employee. Numerous 
possibilities for personal and professional growth and FELU’s 
unique culture of continuous improvement has been my inspiration 
from day one. FELU strives to achieve high standards in teaching 
and research, and, more importantly, we are fuelled by the desire 
to create added value for our students, faculty, business partners, 
and society. This is quite a challenging task in today’s dynamic 
environment, but it is also a great source of motivation that drives 
our work.

Marjan: I find my inspiration in every day, and am fascinated by my 
daily relationships at FELU, marked by openness, creativity, energy, 
and ambition. It is so good to see our younger colleagues being 
active as teachers and in other roles all around the globe, from 
California to New Zealand, and it is so inspiring to see our more 
senior colleagues, still being role-models in using new technologies 
in the transition of the school to blended teaching.

In 2018 FELU jointly undertook two significant processes sponsored by the European Foundation 
for Management Development (EFMD), the EQUIS re-accreditation, and the Business School 
Impact System (BSIS) process. Both help schools to assess their strengths, weaknesses, and 
their impact. What are the main differences and similarities between the EQUIS accreditation 
and the BSIS?

Darija: I would say that these two accreditations have related, yet slightly different philosophies. 
In my opinion, EQUIS is more process- and BSIS more outcome-oriented. EQUIS accreditation 
requires the school to judge the overall effectiveness of its own processes. Specifically, this self-
evaluation process, required by EQUIS, stimulates the school to gain a clearer understanding 
of its strategic position by assessing its strengths and weaknesses, by measuring the principal 
constraints and opportunities determined by its environment, and by looking realistically at the 
coherence between its ambitions and its resources. In contrast, BSIS is a data-driven system 
that encourages the school to identify the tangible and intangible benefits that schools bring to 
the local environment. Thereby, the BSIS philosophy also encourages the school to evaluate its 
processes from a broader perspective.

 

What is your 
inspiration as 
being a part 
of FELU’s 
community
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Marjan:	.	.	.	and	from	the	perspective	of	the	mission	and	vision	of	the	school:	BSIS	evaluates	whether	
the outputs and outcomes, such as employable graduates, impactful research, contributions to the 
development of business and the wider community, are in line with the school’s mission and vision. 
The EQUIS accreditation is in many cases the vehicle and final proof of the international recognition 
of the quality of the school which is achievable by only small number of the business schools 
(180 of approximately 16.000). BSIS, on the other hand, is the “Key Tool for Measuring Business 
School’s Impact on the World Around It”, aimed for measuring how well the business school was 
achieving its mission and role within the society. And, it is probably not an overstatement that 
every school should be interested in knowing this. In general, it could be said that business schools 
report mostly on inputs and processes, but in most of the cases, very little data is included on 
the outputs, outcomes, and impacts. As the impact also became very important standard of the 
international accreditations, getting the BSIS label can be a valuable step towards international 
recognition of the school.

What, in your opinion, significantly signals a business school’s impact? What, would you say, are 
those signals in the case of FELU? 

Darija: In my opinion, the quality of interactions with all stakeholders (i.e. students, employees, 
alumni, business partners, and society), the ability to drive changes, being internationally 
recognised, and providing meaningful services for the stakeholders are the most important 
indicators of a business school’s impact. Since its beginning, FELU has provided a powerful driver 
for the economy, our graduates are employed in leading national and international companies, we 
are the only internationally triple accredited school in Slovenia, our faculty members are important 
opinion-makers, and they contribute to building awareness and actions towards sustainable 
development. 

Marjan:  Regarding the signals, we should also take a look at the case of FELU. Within the BSIS 
report	some	remarkable	features	of	the	FELU	impact	have	been	highlighted	by	external	evaluators:

•	 FELU is the major actor in the field of management education in Slovenia and in the region; is 
providing up-to-date, top-quality business education to a large number of Slovenian students, 
and with over 1,900 international students, it offers a vibrant learning environment;

•	 FELU has both an exceptional academic impact, and its research and intellectual impact are 
global and local;

•	 has a very extensive impact on the firms and organisations in Slovenia due to its active, 
experimental pedagogy that constantly seeks to link learning and practice;

•	 FELU is strongly embedded in the country, is at the heart of Slovenian networks, and plays a 
significant role within its economic and political ecosystem;

•	 FELU has an impact in the societal sphere that is both broad, and deep; the school is a role 
model in terms of Ethics, Responsibility and Sustainability (ERS) for other institutions in its 
environment.

How did you approach measuring the impact of FELU? What would be your advice to other 
schools on how they should approach measuring their impacts? 

Darija:	FELU’s	impact	was	measured	in	various	ways:	we	used	our	internal	data,	which	is	regularly	
collected, accessible secondary data, and prepared several surveys that were sent to different 
stakeholders. My advice to other schools would be to carefully design the measurement methods, 
and to comprehensively integrate them into existing processes. Measuring the impact of the 
schools should be an ongoing process, based on standardised methods, enabling the school to 
track the same type of information, and thereby allowing the school to identify the impact the 
school has produced over short or long periods.

Marjan:  Our experience is, that the BSIS demanded that we take a hard look at who we are and 
what our fundamental purpose is. That is why it is so important for the school to start, not with 
measuring the outputs and outcomes, but with what comes first, and this is the long-term vision 
of the school. A clear vision means a good vision-driven strategy. As the vision is the outcome 
you seek, in this situation measuring outputs (direct results), outcomes (the difference, made by 
outputs), and impact as the ultimate goal, should be simpler and much more effective. 

Darija: EQUIS encourages schools to approach quality as an ongoing 
process. Based on the comprehensive self-evaluation report and a 
fruitful discussion with our peer review team, we identified the key 
areas for improvement, through which we will maintain and further 
increase the quality of our processes and activities. 

Marjan: The BSIS report confirmed and stressed a very strong 
and positive local and international image of the FELU with an 
excellent regional, national, and international recognition and 
reputation. After the visit, BSIS experts, Dr Susan Hart, Dean of 
Durham University Business School, and Dr Michel Kalika, Professor 
at IaeLyon School of Management, University Jean Moulin (France), 
suggested a series of recommendations to improve FELU’s impact, 
for instance in the fields of internationalisation and international 
students, executive education, alumni careers, balancing academic 
and managerial impact, the dissemination of research results and, 
generally, communicating our impact more frequently to more 
stakeholders. This feedback from the experts provides a great 
opportunity for us to confirm and identify future actions to improve 
quality and impact. 

What would you vote for as the best learning experience for you in 2018?

Darija: I would definitely vote for EQUIS. This was one of the most challenging learning experiences 
that I have ever experienced. I would like to thank Dr Nada Zupan, who enriched this learning 
experience by unselfishly sharing her knowledge and experiences, and for supporting me through 
the whole process. 

Marjan: I agree with Darija, and, within this extremely challenging joint EQUIS-BSIS process from 
my perspective, one thing was clearly “Simply the best,” and this was to be able to be a part of, 
and having tremendous support of an incredible team from our Quality Assurance Office (Lidija, 
Nuša, and Smiljana) and accreditations coordinators (Nada, Darija, and Matej). Beside this, going 
through this process was a valuable experience of broadening horizons and expanding my and our 
understanding of the impact of our school on “the world around us.”

 

What are the 
outcomes of the 
EQUIS and BSIS 
processes 
on FELU’s 
current 
and future 
activities
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Creating the 
Impact
Since its beginning, FELU has provided a powerful drive for the economy, not only through its 
graduates, but also through the school’s contributions to the shaping and functioning of the 
national economy. FELU seeks to be a globally attractive bridge between East and West for all 
those who would like to study, research, and teach in the CEE region. FELU has committed itself 
to building competencies for socially responsible management to master business and economic 
challenges. Several actions have been taken in the past to educate responsible citizens of the 
world.

•	 FELU became one of the signatories to the 
UN Principles for Responsible Management 
Education (PRME) in 2009; 

•	 FELU was one of four institutions who initiat-
ed and signed Corporate Integrity Guidelines 
in order to provide guidance and guidelines 
for companies that want to establish busi-
ness in accordance with the Good Practice 
Guidance on Internal Controls, Ethics, and 
Compliance; 

•	 In 2017 FELU signed the Diversity Charter 
Slovenia with 59 other Slovenian organisa-
tions; 

•	 In 2018 FELU was awarded the Green Flag, 
an international environmental acknowledg-
ment;

•	 FELU was acknowledged for providing ath-
lete-friendly education by the Olympic Com-
mittee of Slovenia in 2018.

The School of Choice
FELU has become one of the leading institutions in business and economics in Europe, is undisputed 
number one in Slovenia when it comes to educating future business leaders, and is proven by its 
widespread	international	recognition:

•	 FELU holds the three most renowned inter-
national accreditations, EQUIS, AACSB, and 
AMBA, which ranks the school among the 
top 1% of business and economic schools in 
the world; 

•	 FELU ranks, as the only business and eco-
nomics school from Slovenia, among 95 top 
business schools in Europe in the Financial 
Times European Business School Rankings 
2018; 

•	 FELU was also awarded with 5 Palms of Ex-
cellence in 2018, and was proclaimed the sec-
ond-best business school in Eastern Europe 
by Eduniversal; 

•	 FELU also holds the certificate of the Busi-
ness School Impact System (BSIS), which pro-
vides evidence of its high impact in Slovenia. 
 
 

High Quality Programmes
FELU offers study programmes of high quality, which is evident from their gaining international 
acknowledgments from world-renowned institutions. 

•	 The FELU MBA programme is accredited by 
the prestigious AMBA accreditation; 

•	 The Financial Times ranking acknowledged 
FELU’s International Master’s in Business and 
Organisation Programme (IMB) as one of the 
world’s best “Master’s in Management” pro-
grammes in 2018;

•	 FELU’s tourism programmes hold the UN-
WTO’s prestigious TedQual international 
accreditation, which certify that all FELU’s 
tourism programmes provide high quality 
education, training, and research; 

•	 The International Business graduate pro-
gramme holds the European CeQuInt (Cer-
tificate for Quality in Internationalisation) 
certificate in the field of internationalisation 
awarded by the European Consortium for 
Accreditation (ECA). 

In the Best Company
FELU	is	a	member	of	several	international	organisations,	such	as:

•	 The Association to Advance Collegiate 
Schools of Business (AACSB),

•	 European Foundation for Management De-
velopment (EFMD),

•	 European Institute for Advanced Studies in 
Management (EIASM),

•	 Network of International Business and Eco-
nomic Schools (NIBES),

•	 International Management Development As-
sociation (CEEMAN),

•	 Association of International Educators 
(NAFSA), 

•	 European Association for International Edu-
cation (EAIE), and

•	 The Asia-Pacific Association for International 
Education (APAIE), etc.

Connecting with a Purpose
FELU	is	a	member	of	several	international	and	national	networks	and	alliances	like:

•	 The Diversity Charter Slovenia,

•	 The Slovenian Corporate Integrity,

•	 The China–CEECs 16+1 Think Tanks Network,

•	 The Central and SE European PhD Network,

•	 European Doctoral Programmes Association 
in Management and Business Administration 
(EDAMBA),

•	 The FELU’s Vice-Dean for Research and Doc-
toral Studies is a member of the NIBES board 
(NIBES),

•	 Alliance of Chinese and European Business 
Schools (ACE), where the FELU is a founding 
member, 

•	 New Initiatives and Challenges in Europe 
(NICE Network),

•	 The European Business School Librarians’ 
Group (EBSLG),

•	 Central and South-East European PhD Net-
work (CESEENET). 
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FELU attracts students from the 
region of Ljubljana, other regions 
of Slovenia, as well as interna-
tional students. In 2017 almost 
two thirds of Slovenian students 
were from a region outside of 
Ljubljana, and almost every 4th 
student was an international stu-
dent. The students on average 
spend 6,000 EUR/year or more 
while studying at FELU and liv-
ing in Ljubljana.

Financial Impact – 
Attracting students to 
Slovenia’s capital

The goal of the Ljubljana Univer-
sity Incubator (LUI) is to boost 
entrepreneurship amongst the 
student and academic staff of the 
University of Ljubljana. The LUI 
has	 already	 supported	 139	 start-
ups on their entrepreneurial jour-
ney, among them 42% are already 
present on foreign markets. In the 
2017/2018 academic year, there 
were eight start-ups by FELU stu-
dents included in the LUI. 

Business Development Impact – FELU’s 
students creating new start-ups 

Educational Impact – Connecting students with 
the business community

The annual Portorož Business 
Conference, organised in cooper-
ation with the Slovenian business 
daily, Finance, is the major event 
for the business audience in Slove-
nia and the countries in the region. 
FELU plays a leading role in de-
signing the programme, and pre-
senting both its research findings 
and work of its professors and stu-
dents. Each year FELU’s students 
from the International Full-time 
Master’s Programme in Business 
and Organisation (IMB) present 
the results of a research project to 
an international audience.
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FELU’s ranking on the Financial 
Times list of best European Busi-
ness Schools in 2018 placed the 
Slovenian business school among 
the European best educational in-
stitutions for the first time. FELU 
is also ranked among the schools 
with the highest proportion of fe-
male faculty members, along with 
the UK’s Henley Business School 
and following the French ICN Busi-
ness School.

Impact within the Image of the Region – 
Putting Slovenia on the map of the best 
business schools in Europe

FELU professor Dr Adriana Rejc 
Buhovac, co-wrote the best-sell-
ing	 book	 with	 Marc	 J.	 Epstein:	
“Making	Sustainability	Work:	Best	
Practices in Managing and Measur-
ing Corporate Social, Environmen-
tal, and Economic Impacts,” which 
was ranked by the BookAuthority 
as one of the 100 Best Sustaina-
ble Development books. BookAu-
thority identifies and rates the 
best books in the world, and was 
created by experts and leading 
business people, including Richard 
Branson, Sanjay Bakshi, etc.

Societal Impact – One of 100 Best 
Sustainability Books Written by FELU Professor

FELU faculty incorporate their 
research into the curricula they 
teach, either by including their 
published research into study lit-
erature, including students into 
fieldwork, or some other way. 
Overall, recent research findings 
are included in 80 per cent of FE-
LU’s courses on all study levels.

FELU’s professors have served in 
numerous important positions in 
Slovenian governance. They have 
served as rectors of the Univer-
sity of Ljubljana, members of the 
Presidency of the Republic of Slo-
venia, and ministers in its govern-
ment (nine since Slovenia’s inde-
pendence in 1991). They have also 
served as key advisors to the gov-
ernment, as well as governor of the 
Bank of Slovenia and members of 
the Board of the Bank of Slovenia, 
worked in government administra-
tion, and were members of super-
visory boards of the most influen-
tial institutions in the region.

Intellectual Impact – Incorporating research 
into the study process

Impact within the Regional Ecosystem – 
Contributing to Slovenia’s development



49

PROGRAMMES

Academic year 2017/2018

Undergraduate 
programmes

2

Undergraduate 
programmes

541

Graduate 
programmes

18

Graduate 
programmes

470

Doctoral 
programme

1

Doctoral 
programme

10

MBA

1

22

4627

1021

STUDY PROGRAMMES

STUDENTS

GRADUATES

female

55%
male

45%
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Earning an international reputation:  
Financial Times’ ranking for best Master’s in 
Management programme

The International Master in Business and Organisation (IMB) programme was featured in the 
prestigious Financial Times’ ranking of the world’s best “Master’s in Management” programmes. 
The programme was recognised as second worldwide in “Value for Money.” Boasting a 25-year 
tradition, the programme is considered one of the most established master’s programmes in 
Southeast Europe. Former and current heads of the programme, Dr Janez Prašnikar and Dr Polona 
Domadenik, talk about the distinctive features of the programme which are main fundamentals for 
its success.

Janez Prašnikar: Back then I had an opportunity to discover an 
advanced way of education at the University of California, Berkeley 
and asked myself why wouldn’t we have something like that? 
The idea of implementing such a programme in the Slovenian 
environment struck me. The times were different back then. You 
had to know what you wanted to change and how to implement 
it, but also had to be persistent and eager for hard work in order 
to realize ideas. After the former Yugoslavia fell apart, I decided to 
attempt establishing the IMB programme. At that time FELU was 
very adaptive and followed the development of universities from 
the West. The idea was to include prominent foreign and domestic 
professors – some of them have been a part of the programme since 
its very beginnings, and have always supported and reinforced it. 
The programme went through different obstacles, which were not 
always of an internal nature. If I recapitulate, I ran the programme 
for 25 years with 24 generations. I can proudly reminisce and claim 
that the idea I came up with was eventually successful. 

Polona Domadenik: The biggest change over the last decade 
was the introduction of the new specialisation, Technology 
Management, which is unique in the region. Also, the content of two 
other specializations, Digital Marketing and Finance, is changing 
on a yearly basis. The programme itself promotes working on 
case studies with companies on the content and business issues 
that are most relevant for the business community in that specific 
period. In last year’s programme we also included several personal 
development workshops and courses aimed at leading yourself 
and others. Personal counselling based on a psychological test 
gives students an in-depth understanding of their strengths and 
weaknesses, and helps them plan their future career path and make 
life decisions.

 

What was your 
inspiration when 
designing the 
International 
Master in 
Business and 
Organisation 
(IMB) 
programme 25 
years ago? What 
were the main 
developments of 
the programme 
over the years 

Dr

JANEZ 
PRAšNIKAR

Full professor, 
Faculty of Economics, 
University of Ljubljana 

(FELU), former Head 
of the International 
Master’s in Business 

and Organisation
(IMB) programme

Dr

POLONA 
DOMADENIK
Full professor, 
Faculty of 
Economics, 
University of 
Ljubljana (FELU), 
current Head of 
the International 
Master’s in Business 
and Organisation 
(IMB) programme
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The content of the programme is changing continuously in order to provide cutting-edge 
knowledge to students each year. What is your inspiration when designing each year’s content 
of the programme?

Polona Domadenik: The IMB programme is the outcome of many years of dedicated work by Dr 
Prašnikar, who has successfully brought to life the vision of high-quality business education from 
the international arena to Slovenia, while also linking the programme with the Portorož Business 
Conference which constitutes the first chance for students to have their first serious contact with 
the business world.

Being featured in the prestigious Financial Times’ Global Masters in Management ranking 2018 
is a huge success and the acknowledgement of the high quality of the programme. What is your 
advice to other schools, what path should they take to feature their programmes in the Financial 
Times ranking? Also, what do you expect to be the long-term outcomes of this recognition? 

Janez Prašnikar: By including the IMB programme in the Financial Times ranking of the top 100 
Master’s in Management programmes in the world, FELU and the University of Ljubljana have 
both been awarded with a great accolade. This is the result of the hard work of all those who have 
participated in the programme over the last 25 years. Such success is at the same time a special 
challenge for the future. I am certain the programme will also be successful in the years to come. 

Polona Domadenik: Being included in this ranking not only brings great honour, but also a 
responsibility vis-à-vis the current and all future generations of graduates.

Janez Prašnikar: To be specific, when we decided to pursue the ranking my concern was that in 
certain areas we would not be competitive enough, especially the ones which were requested 
specifically for the ranking. Polona set herself to it very courageously. She was the one to start the 
process. On the other hand, the students proved that they deserve the award.

Polona Domadenik: Applying for rankings is always associated with uncertainty. Although you fulfil 
all of the formal criteria to be ranked, it might happen that the programme is not included in the 
top 100. The most important thing when deciding for a ranking is to understand the process. My 
colleagues from the best business schools helped me a lot with advice on how to tackle different 
issues associated with rankings. However, I knew from the start that IMB’s community, students, 
alumni, and professors deserve this recognition. A successful program is like a puzzle with many 
stakeholders, each of them playing a specific role. I really hope that international recognition will 
bring many applications by motivated young people from all over the world. 

The programme is known for attracting the best and the brightest students who upon graduation 
become important players not only in Slovenian, but also in international businesses. What kind 
of career progress can a recent graduate of the programme expect? 

Polona Domadenik: For 25 years now, the programme’s graduates have been writing success 
stories in Slovenian and foreign companies. Their inclusion in the top-ranking programmes is the 
result of hard work, excellent students, as well as successful and dedicated alumni who maintain 
their contacts with the programme and strengthen its reputation in the business community. Data 
shows that almost 80 percent of graduates can expect employment within three months after they 
decide to enter the labour market. On average, in the four years after entering into their first job, 
their wages increase by 44 percent. Our graduates work in different sectors all around the world.

Janez Prašnikar: The programme’s graduates are well prepared with analytical skills. They are eager 
to be challenged with the most profound tasks in the organisation, they are hard-working, and are 
goal-oriented. However, these are only the character traits necessary to advance. Their career 
progress very much depends on their aspirations and realisations within the broader context.

A unique characteristic of the programme is also its connection with the Portorož Business 
Conference, where IMB students get the opportunity to present their research to the current 
business drivers. How has the conference developed during these years and what was the role 
of IMB programme? 

Janez Prašnikar: The Portorož Business Conference just celebrated their important 20-year 
anniversary. There were four main substantive periods in which the conference preserved its 
relevance and attractiveness. Its early years were marked by internationalisation, soon followed by 
globalisation, and then the global financial crisis which shaped its content for several years, and 
ending with the period of exiting the crisis, which again influenced this year’s programme.

Polona Domadenik: The uniqueness of the conference is reflected in its programme, which 
traditionally also includes the findings of research conducted by FELU IMB programme students. 
In	this	year’s	conference	we	presented	a	study	entitled,	“The	Future	Today:	The	Opportunity	and	
the Challenges of E-business around the World and in Slovenia,” which is the result of the hard 
work	of	37	students	of	the	25th	generation	of	the	IMB	programme,	and	was	guided	by	16	mentors.

Close ties within alumni members in the Alumni Association MBA Radovljica are nurtured 
with yearly events where a very dedicated alumni community has developed. FELU professors 
also take an important part in this community. How do former alumni contribute to the IMB 
programme and its students? 

Polona Domadenik: Through different activities in the past 25 years, both individuals and their 
companies have been promoting the development of the current generations, fostering the 
Alumni Association’s existence with their loyalty, and striving to establish connections to integrate 
the current generation with other Association members and successful domestic and foreign 
companies. Every year Alumni Association MBA Radovljica organises several social events in order 
to meet and greet the new generation. We are extremely proud of our mentorship programme that 
is completely run by alumni members who act as mentors to students of the current generation. 
This outstanding willingness to help and cooperate with the IMB programme clearly confirms the 
students’ and alumni’s determination and pride that comes from being part of this community. 
In 2018 the Alumni Association set up a foundation to help students cover their tuition fees. In 
October 2018, the first scholarship has been delivered. 

Janez Prašnikar: I agree; they contribute in many ways. I have to admit that alumni constitute an 
important part of the programme’s success. They are mentors to younger colleagues, they are a 
core part of a strong network, in many cases opening doors to their carriers, they are organizers 
of important parts of social life, and, recently, with the establishment of the foundation, they 
contribute in the selection process by giving scholarships to the most talented and prospective 
students.

Polona Domadenik: For me, personally, the whole year was a 
unique learning experience. If I have to vote, then I would choose 
the personal career interviews that we had with students.

Janez Prašnikar: Each year IMB students have made me think 
about a lot of things. There were 24 generations during my time 
as director of the programme and each generation was unique in 
its own way, different but they share one common thing – they 
were all mine. This year, I accompanied IMB students on their final 
excursion, and I can say that their interest and exemplary behaviour 
inspired me.

 

What would you 
vote for as the 
best learning 
experience 
for you in 
2018
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High-quality 
Learning 
Experience
As a leading national institution in business and economics, FELU provides study programmes 
on all three study levels (undergraduate, graduate, and doctoral) and in all of the main areas 
of business and economics. International aspects and ERS (Ethics, Responsibility, Sustainability) 
topics are incorporated in all programmes. FELU offers programmes in English at all three levels of 
study. Furthermore, it has also introduced a number of double and joint degree programmes with 
renowned schools from all over the world. All of these create an opportunity for FELU to move in 
the strategic direction of contributing to the community by dissemination of knowledge through 
an excellent high-quality learning experience.

UNDERGRADUATE PROGRAMMES
Undergraduate degree programmes (full-time and part-time) last three years. Students can 
choose between a higher professional degree or university degree programmes. Both programmes 
offer many areas of specialisation and cover all major business and economics disciplines. The 
university degree programme in Business and Economics also offers double-degrees in Marketing 
and International business specialisations. Students can choose among four partner institutions 
from the Republic of Korea, France, or Germany.

Undergraduate Programmes 3+

UNIVERSITY DEGREE PROGRAMME IN BUSINESS AND ECONOMICS

Specialisations
Type of Study Language Collaborative 

Provision

Full-time Part-time English Double Degree

Money and Finance 

Business Economics 

International Economics 

Bank and Financial Management 

Management 

International Business 

Entrepreneurship

Business Logistics 

Business Informatics 

Accounting and Auditing 

Marketing

Tourism

PROFESSIONAL DEGREE PROGRAMME IN BUSINESS ADMINISTRATION

Specialisations
Type of Study

Full-time Part-time

Bank and Financial Management

Public Sector 

Management 

International Business

Entrepreneurship

Business Informatics

Business Logistics

Accounting and Auditing

Marketing

Tourism

GRADUATE PROGRAMMES
On the graduate level, a student can choose from 18 study programmes which offer advanced, 
in-depth, and comprehensive knowledge in different areas of specialisation in business and 
economics. Ten programmes are in English, and one programme is conducted abroad. FELU offers 
six double degree programmes and one joint degree programme.

2519
2024

390252

Undergraduate 
Students

Graduate Students

Full-time foreign 
students

Full-time foreign 
students

55% female

1397 55% female

1104

45% male

1122 45% male

920
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Graduate Programmes +2

Study Programmes
Type of Study Language Collaborative Provision

Full-time Part-time English Double / Joint Degree

Europaean Master in Tourism Management (EMTM)

Full Time Master Programme in Business and 
Organisation (IMB)

Business and Organisation

Accounting and Auditing

Bank and Financial Management

Business Informatics

Business Logistics

Economics

Entrepreneurship

International Business

Management

Management and Economics in Health Care

Marketing

Money and Finance

Quantitative Finance and Actuarial Sciences

Sports Management

Tourism

Public Sector and Environmental Economics (JMPSE)

Developing projects for companies in FELU courses

19 on-site company study visits

110
Projects for National and 

International Organisations

414
Undergraduate and 

Postgraduate Students
Domestic and Foreign 

Companies

76
Projects in Undergraduate 

Programmes

34
Projects in Graduate 

Programmes

ABC Silicon Valley, Telekom Slovenije, Triglav skladi, Renualt Nissan Hrvatska, Ljubljanski 
univerzitetni inkubator, Chromos, Petrol, LifeClass Resort Hotels, Ilirija, Steklarna Hrastnik, 

UNICEF Slovenia, Hidria, Henkel Slovenija, Elan, Helios, Kuehne+Nagel, Domel

PROJECTS WITH

Steklarna Hrastnik, Krka, Hidria, Engrotuš, MIK Celje, LifeClass Resort Hotels, Gebrüder Weiss, 
Fundermax CMS Electronics, Mahle, Aerodium Logatec, Bohinj Park Eko Hotel, Thermana Laško, 

“Days of Slovenian Tourism Festival” in Planica, etc.

COMPANIES

Analyses of 
national or 

international 
markets and 
competitors

Development of 
new products 
and marketing 

strategies

IT support for 
knowledge-
sharing, etc.

Proposal 
drafting for 

incorporating 
start-ups into 
organisational 

structure, 
and for brand 
developments

Projects addressed

Survey results about impact of FELU students

78%
of students have carried out an 

assignment/project based on a case study 
of a particular company or organisation.
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The IMB programme has been 
acknowledged as the second 
best worldwide in the “Value for 
Money” category, with regard to 
tuition fees and length of study 
in the “Financial Times 2018 
Global Master’s in Management” 
ranking. The Financial Times 
ranking is considered as the 
most widely recognised in the 
international business communi-
ty, with the rank itself attesting 
to the programme’s quality – as 
well as the excellent graduates 
who are highly employable upon 
completion of their studies.

IMB programme 
second worldwide in 
“Value for Money” in 
the Financial Times 
2018 ranking

FELU’s Business Informatics pro-
gramme celebrated its 40 years 
of existence. The programme is 
known for its double degree pro-
gramme, as well as attracting not 
only domestic, but also a lot of for-
eign students from many different 
countries. Around 120 students 
enrol in the programme every year, 
with	 30	 to	 40	 of	 them	 coming	
from abroad.

Business Informatics programme celebrates its 
40th anniversary

In the academic year 2017/2018, 
the FELU’s programme Bank and 
Financial Management was ranked 
first in the Eduniversal ranking for 
Eastern Europe. In Eastern Europe 
programmes, Marketing, Busi-
ness Informatics, and Economics 
were ranked in second place, and 
Accounting and Auditing, Pub-
lic Sector and Enviromental Eco-
nomics (JMPSE), and FELU’s MBA 
programme were ranked in third 
place. The programmes Sports 
Management and European Master 
in Tourism Management (EMTM) 
ranked eighth on the global scale.

FELU’s Programmes Ranked among the Best 
Worldwide
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FELU revised its 11 master’s de-
gree programmes enabling mas-
ter students to enrol into new 
programmes in the 2018/2019 
academic year. The aim of the re-
vision was to ensure the employ-
ability of graduates and improve 
attractiveness of programmes 
for students. Programmes offer 
more in-depth coverage of pro-
gramme-specific concepts and 
greater interdisciplinary.

Revision of 11 Master’s 
Degree Programmes 
to improve their 
attractiveness and 
relevance

In the academic year 2017/2018, 
FELU acquired an eye-tracking de-
vice to be utilised for research and 
the professional work of FELU’s 
researchers. Eye-tracking is a sen-
sor technology that determines 
which part of a picture, video, or 
object has caught the attention of 
an observer, for how long, and in 
what sequence were the elements 
observed. FELU aims to combine 
the eye-tracker with other devices 
in the future. The eye-tracker de-
vice is available for FELU research-
ers under the guidance of Dr Al-
joša Valentinčič.

Research Lab with Eye-tracking Device

In order to facilitate electronic de-
livery of course materials and to 
promote new teaching approach-
es, FELU employed the Canvas 
platform for technology enhanced 
learning (TEL). In the 2017/2018 
academic year, pilot courses have 
been conducted, introducing var-
ious e-materials and assignments. 
In the future, most of FELU’s pro-
grammes and courses will use the 
platform for blended learning.

Enhancing blended learning through an online 
platform
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FELU MBA
FELU’s MBA programme is designed for ambitious individuals with relevant working experience, and 
the intention to improve their professional competencies. Through innovative teaching methods, 
students acquire managerial knowledge and skills, as well as other necessary elements to become 
successful leaders. The learning process is based on business cases, reflective assignments, 
simulations, and teamwork.

FELU MBA 2017/2018 at a glance
Special Consortium Tracks for Automotive and Pharmaceutical Industry

In the 2017/2018 academic year, FELU’s MBA programme continued with a special consortium 
development (a partial adjustment of the programme dedicated to specific industries) within the 
programme, which was initially offered in 2016 for the automotive industry. In the beginning of 
2017 we offered a second consortium for the energy sector, and in 2018 for the pharmaceutical 
sector.

Headed into the Future with Neuroscience

FELU’s MBA programme made a breakthrough in 2018, introducing neuroscience as a key tool 
for improving leadership competences. FELU’s MBA is one of the very first MBAs in the world to 
introduce neuroscience as a key tool for improving leadership competences. We have provided 
actual analyses of the MBA participants’ brains with an electroencephalogram and other neuro-
tech, to show them where they are and what they need to improve. This brought an extremely 
innovative approach in applying neuroscience research to MBA participants. Only a few MBA 
programmes around the world are using this modern practice in their programmes to show their 
participants a very interesting picture of leadership and related capabilities, such as empathy, 
resilience, and a growth mindset.

MBA Graduation Ceremony 2018

FELU’s MBA Gala Dinner night 

In the beginning of December 
2018, 24 MBA participants of the 
6th MBA generation graduated 
and finished the programme. The 
official ceremony took place for 
the second year in a row at the 
National Gallery of Slovenia. Once 
again, graduates selected their 
best professor. The Award of Ex-
cellence 2018 for Best Professor 
was given to professor Nada Zu-
pan. Among all MBA participants 
of the 6th generation, the Award 
of Excellence 2018 for the Aca-
demically Best Performing Stu-
dent was awarded to Matej Humar, 
Elektrina d.o.o.

MBA Alumni continue their jour-
ney as a part of the FELU MBA 
alumni community. All new mem-
bers of the FELU MBA programme 
joined other alumni at the tradi-
tional FELU MBA Annual Award 
and Gala Dinner night. The dinner 
was a great chance to reconnect 
with Alumni colleagues, and to 
reflect on their experience in the 
programme. FELU’s Annual MBA 
Award 2018 was given to the best 
performing MBA alumnus of the 
6th generation who demonstrated 
outstanding skills and motivation 
towards becoming tomorrow’s 
business leaders, as voted by his/
her peers. The award was given to 
David Marjanović, of Petrol d.d.

59
Number of students

18.6
Share of international 

students

36
Average age

32.2
Share of female students

11
Average years of work 

experience

% %
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DOCTORAL PROGRAMME
Doctoral Programme in Economics and Business

FELU’s Doctoral Programme in Economics and Business is comparable to the best doctoral 
programmes in structure and organisation. Students may choose from courses organised by FELU, 
partner institutions, and international schools with accredited doctoral programmes. Part of the 
programme can be completed abroad at a school or institution approved by the student’s mentor 
and coordinator of the programme.

Doctoral students profile 2017-2018

Doctoral students participated in 38 scientific 
conferences

In the 2017/2018 academic year, 66 
doctoral students participated in 
38	 scientific	 conferences.	 Among	
the conferences, the students par-
ticipated in the 28th Internation-
al Population Conference, in the 
BABSON BCERC 2018 conference 
and Doctoral Consortium, as well 
as in the Travel and Tourism Re-
search Association’s 2018 Europe-
an Chapter Conference.

3 International Conferences Awards

Tanja Istenič, 
Best Poster 
Award at 
the 28th 

International 
Population 
Conference

Dina Vasić, 
Best Poster 
Presentation 
Award in the 

section ‘Doctoral 
Consortium’ at 
the BABSON 
BCERC 2018 
conference

Mojca Mayr, 
Award for the 

Best Presented 
Article at 
the Travel 

and Tourism 
Research 

Association’s 
2018 European 

Chapter 
ConferenceShare of 

international 
students

Share of female 
graduates

Share of female 
students

46
%

82

80
%

4.9

54.9
%

32.9 10
Students Average age Average years of 

work experience Doctoral graduates

Albania, Bosnia and Herzegovina, China, Croatia, Georgia, Germany, India, Iran, Kazakhstan, 
Kosovo, Macedonia, Montenegro, Russia, Slovenia, Turkey, Ukraine, the USA

COUNTRIES REPRESENTED



67

STUDENTS
of students cooperated on a project with a group 

of international students.

Student internship

Parents’house

Voluntary work

Rented apartment

Student work

Student dormitory

Regular employment 
for long– or short– 

time periods

Own apartment/
house

of students are receiving 
scholarships.

30
%

12
%

40%

14
%

29%

62
%

16%

15
%

13%

23
%

Accommodation

Type of work performed during studies

Student life
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ROK
šTEMBERGER
Student of the International

Full-time Master’s Programme in 
Business and Organisation (IMB), 

CEO for One Month in Adecco 
Slovenia

Adecco Slovenia, CEO for One Month: 
A Once-in-a-lifetime Experience

After being chosen among more than 700 students and out of six other top candidates in a 
multiple-task	competition,	FELU’s	student	Rok	Štemberger	got	a	once-in-a-life-time	opportunity	
for winning the ‘CEO for One Month’ competition rolled out by Adecco Slovenia. The Adecco Group 
is one of the world’s largest providers of human resources solutions. The ‘CEO for One Month’ is a 
global programme that attracts more and more students each year from all over the world.

The most inspiring part was being side by side with 
Director of Adecco Adriatic Region Miro Smrekar, going 
on numerous meetings, participating in different debates, 
getting to know many different areas of Adecco Slovenia, 
and acquiring international experience in Croatia and Serbia. 
It felt like I was in some kind of accelerator, where I gained 
a tremendous amount of knowledge and competencies 
because I started at the top, at the CEO level and not at the 
entry level, where you usually begin. And this is what makes 
this a priceless experience, as unique as it can get, really 
one of a kind.

The selection process for Adecco’s ‘CEO for One Month’ was like the selection processes for 
leading positions in multinational companies. Can you tell us more about the process and tasks 
you had to complete?

Out of more than 700 applicants, seven of us were selected to come to the assessment centre 
based	on	our	CVs	 and	motivational	 letter.	 Then	we	were	given	 a	 solo	 task,	where	we	 had	 30	
minutes to prepare a 5-minute individual presentation with strategic actions to be presented for a 
new company entering Slovenia and later the Adriatic region, seeking HR services. They put us in 
the role of one of Adecco’s representatives to persuade this new company to work with Adecco 
and not a competitive firm. Next, we had a group challenge where we all needed to put together 
a story in a consistent sequence. After that we had a three-part psychological test, where they 
obtained information about our personality, traits, career anchors, and tried to determine whether 
we	fit	three	Adecco’s	criteria:	can	do,	will	do,	and	will	fit.	Last,	but	not	least,	there	was	a	really	short	
interview with each of the contestants individually. Later that day, they declared who they chose 
to become the CEO for One Month for 2018.

Fitting into the working environment is one of the key factors for being selected. How did you 
integrate yourself into a new working team at Adecco?

I would say observation is the first and most important key aspect. You need to analyse the energy 
and values of the company and its employees to best fit into the atmosphere. You need to be aware 
of the fact that you are going to be there for only five weeks, so make it count by blending in and 
fitting well. I think I integrated well into the workflow of Adecco, and I tried to perform best as I could 
in that specific moment. I would say kindness, a smile, and a firm handshake go a very long way.

 

Looking back, what 
was the most inspiring 
part of your 
experience as 
the CEO for One 
Month in Adecco
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You spent one month at the headquarters of Adecco Slovenia under the direct supervision 
and mentorship of the Director Miro Smrekar. What did your workdays look like, and what was 
working with as experienced a mentor as Miro Smrekar like?

My work day actually depended on the week I was in. In the beginning, I had a lot of meetings 
and	 introductions	 to	 different	 areas:	 PR,	 Sales,	Marketing,	 Legal,	 Digital,	 Recruitment	 process,	
etc. Along with that, I attended some events in the afternoon and was also interviewed by the 
newspaper Dnevnik, Radio 1 and Radio SI. In the third week Mr. Smrekar and I visited offices in 
Zagreb, Croatia, and later we went for three days to offices in Belgrade, Serbia. This allowed me 
to get a better feel about the Adriatic region and Adecco’s role in it. Moreover, it enabled me an 
international view of their HR services. In the last two weeks I mostly visited offices in different 
cities in Slovenia, where Adecco is present to get to know the practice behind the recruitment 
and selection process. I was part of many interviews with job seekers, meetings with potential 
new customers in search of HR services, or looking for high profile professions that Adecco can 
provide. Adecco has a vast assortment of services they can offer to their established customers, 
and new ones as well.

What did you learn through this project and what was the impact of this competition on your 
career?

I learned that the HR business is really dynamic, and that you need to adapt and learn at all times, 
otherwise you will not succeed in following the direction and speed of your progress. I believe now, 
I have a bit more credibility in the business world even though there is still a long path ahead of 
me. But this competition did have an impact on my life since it provided me with a solid reference 
to put in my CV due to its uniqueness. This truly is one of a kind experience that happens once in 
a lifetime.

What would be your advice for students interested in this competition, how to stand out from 
the crowd and get noticed?

Be yourself, genuine, show your strengths, and do not be afraid of your weaknesses, because 
this is the only way to display your true colours and stand out in the crowd. Furthermore, I would 
advise them to observe their competition and adapt accordingly, since only one person can win 
this competition. And which is tougher and tougher every year. Be something that they have 
not seen so far and impress them first with your CV and motivational letter, and later with your 
performance in the assessment centre.

I would say that the CEO for one month has been not only the 
best experience in 2018, but the best experience of my life so far. 
In those five weeks of intensive training, you gain knowledge in 
different areas of Adecco, and are involved in multiple processes 
that you do not have access to at an entry level. Therefore, I believe 
that anybody who is selected for this practice can obtain much-
needed knowledge for his or her career, and for his or her business 
development in years to come.

 

What would 
you vote for the 
best learning 
experience 
for you in 
2018

Stronger 
Together
Student Organisation – šOU
The Student Organisation of the University of Ljubljana provides assistance to Slovenian and foreign 
exchange	students	who	study	at	the	University	through	different	kind	of	activities.	ŠOU	provides	
help in the form of subsidised student meals, student identity cards, finding accomodations, and 
also takes care of organising social opportunities for students – weekly meetings, workshops, trips, 
dinners, parties, visits, sport activities, etc. Every year traditional events like the Month of Social 
Work and Health, Student Blood Donation Week, the Month of Culture, Library on the Lawn, etc. 
are organised for all university students.

FELU’s Student Council provides 
an important connection between 
students and FELU, as it discusses 
and gives the competent author-
ities of the University information 
on all matters relating to the rights 
and obligations of students. It also 
serves as a collaborative evalua-
tion team committed to enhancing 
the educational experience at the 
FELU. In academic year 2017/2018, 
many activities and events were 
organised, such as the Traditional 
Business Weekend, FELU’s Char-
ity week, study excursions, work-
shops, Student Marketplace, Eco-
nomics Week, etc. 

The Student Council
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Student Associations
Students are given an opportunity to join various student associations promoted and supported 
by FELU. Their purpose is to offer students additional knowledge in different areas of expertise, 
as well as give them a possibility to gain new experience and skills. Associations are bringing 
together ambitious individuals to spark fresh ideas and develop their potential. 

17 Student Associations 
•	 The FELU Student Organisation,

•	 Management Group (MG),

•	 AISEC,

•	 The TOP EF,

•	 The FELU News,

•	 Club	ŠEF,

•	 The FELU Sports Club,

•	 The Young Project Managers (MPM),

•	 The Students’ Section of the Marketing Asso-
ciation of Slovenia (DMS),

•	 The Debating Society of the FELU,

•	 The Student Stock Exchange,

•	 The Association of Female Students of Busi-
ness	Studies	(DŠPV),

•	 The Centre for Student Entrepreneurship, In-
novativity	and	Creativity	(ŠPIK),

•	 The Association of Business Informatics and 
Business Logistics (PI-PL),

•	 The Association of Students of Accounting 
and	Auditing	(DŠRR),

•	 The Association of Financial Managers 
(DFM), and

•	 Movement for Economic Pluralism (GEP). 
 

Events and Projects

of students are members of at 
least one student association 

or organisation

15
%

of them are members of 
the associations which are 
working under the FELU’s 

patronage

90
%

Young	Accountant	Competition	(DŠRR),	Tax	workshops	(DŠRR),	Business	Hive	(MG),	Charity	
Stand-up (MG), Slovenian Case Challenge (DMS), Trading Academy (DMS), “Bite in Blockchain” 

(DŠPV),	“Taste	Viral	Marketing”	(DŠPV),	Hackathon	Innovative	All-nighter	(TopEF)

Organised or participated in seven international projects and events

MOST ATTENDED EVENTS

With all together more than 

900
visitors

More than 

30
distinguished guests

Organised or participated in 

17
socially responsible 
projects and events
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A competition entitled, “Young 
Accountant” was held at the 
FELU campus for the second 
year in a row. It was organised by 
the Association of Students of 
Accounting	and	Auditing	(DŠRR)	
in cooperation with the FELU 
Academic Unit for Accounting 
and Auditing and five compa-
nies:	 Ernst	 &	 Young,	 PwC,	 BDO	
revizija, KPMG, and Unija raču-
novodska hiša. The competition 
was attended by 160 students 
from four different schools, who 
besides gaining new knowledge 
and skills, also got an opportuni-
ty to network with potential em-
ployers.

Young 
Accountant 
2018

Business Hive, an international 
crowdsourcing competition, is or-
ganised each year by Management 
Group. Five companies, Danfoss 
Trata, Revoz, Varis Lendava, Impol, 
and Marand Inženiring, present-
ed business challenges. Diverse 
groups of Slovenian and interna-
tional students were given less 
than 72 hours to find a solution. 
Each company’s representatives 
chose the group with the winning 
idea, which was rewarded with a 
cash prize and a reference letter.

Business Hive

The Young Project Managers sec-
tion organised a charity event 
“How to become A in Apple.” 
George Deriso, former Apple 
Manager in Australia, the founder 
of nine startups, professor, and a 
mentor presented challenges that 
he has faced in the business world. 
He also revealed what it was like 
working with former Apple CEO, 
Steve Jobs. All funds collected 
were donated to two Sloveni-
an	 charity	 organisations:	 Anina	
zvezdica and project Botrstvo.

The Charity Event: “How to become A in 
Apple”
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Around 270 competitors from all 
Slovenian universities participat-
ed in the Innovative All-nighter 
event. Within 24 hours partic-
ipants found different ways to 
bring companies closer to young 
people. Eight companies partici-
pated	in	the	event:	Abanka,	BTC	
City, the Faculty of Econom-
ics, Gorenje, Mercator, Studio 
Moderna Group, Telemach, and 
Zavarovalnica Triglav. The Inno-
vative All-nighter proves that 
within limited time, with creativi-
ty, and innovation incredible sto-
ries can be created.

Innovative 
All-nighter

The Association of Female Stu-
dents of Business Studies organ-
ised a business brunch entitled, 
“Taste Viral Marketing.” Experi-
ence and advice on viral marketing 
were	 shared	 by	 guest	 speakers:	
Klara Leben, Founder of the suc-
cessful Instagram profile “In Bed 
with Klara,” Jure Čuk, Head of Mar-
keting at Woop! Trampoline Park 
Ljubljana, and Karmen Krumpe-
star, Senior Account Manager at 
Red Orbit.

Business Brunch: “Taste Viral Marketing”

The Slovenian Case Challenge 
competition was organised for 
the third consecutive time by the 
Young Project Managers section, 
the Association of Financial Man-
agers, and partners schools GEA 
College and FELU. Students from 
different schools solved real busi-
ness challenges of Slovenian com-
panies,	 such	 as:	 Petrol,	 Mercator,	
Vzajemna, and Hofer. The winning 
teams were announced at the 
closing event, and each company 
rewarded one team with a 1000 
EUR prize.

Slovenian Case Challenge 2017
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Equal Opportunities for All
Various living and health conditions of students influence the possibilities for their full involvement 
and participation in the study process. FELU enables students with special needs student status 
to	help	overcome	the	obstacles	they	face	during	their	studies.	In	the	2017/2018	academic	year,	53	
students held the special needs student status. FELU organises various events and workshops to 
help students with special needs. In May 2018, the “Career Guide for Students with Special Needs” 
was organised, and that presented the opportunities and challenges of entering the labour market. 

Centre for Student and Career Services – 
equipping our students for the future!

The purpose of the the Centre for 
Student and Career Services is to 
prepare students to successfully 
enter the job market and to enable 
FELU’s graduates easier access to 
employment. Its activities include 
organising workshops related to 
career and personal development, 
informing students about job ad-
vertisments, assisting students in 
conducting professional practice 
at home or abroad, as well as help-
ing students with their learning 
process by providng various kinds 
of tutorships. 

80 18713
FELU Tutors hours of 

volunteer workCoordinators

FELU Tutors – students always come first!

Academic year 2017/2018

FELU provides different kinds of 
tutorship:

•	 An Introductory tutorship for 
first-year students,

•	 A course-specific tutorship to 
help students successfully cope 
with more demanding courses,

•	 Tutorship for students with spe-
cial needs,

•	 Tutorship for international stu-
dents.

53
Students with 
special needs

Career Guide for Students 
with Special Needs
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109 Workshops in 2017/2018

Gold medals at University competitions

2017/2018 achievements

Encouraging Sports Champions
FELU places a great emphasis on sports, as it is aware of their importance in everyday life. FELU 
encourages professional athletes by providing assistance in organising their studies. By giving 
them the status of professional athlete, they are offered additional help in managing their study 
and sports activities. FELU has established also the “Sports Class,” which includes students who 
hold the status of a professional athlete in the current academic year. A sports class coordinator 
consults with students about the organisation of their study obligations.

In the 2017/2018 academic year, 
FELU organised 109 workshops 
for personal and career develop-
ment, 16 of which were in English. 
There were 2,686 participants at 
the FELU workshops, with a to-
tal length of 540 hours. Moreo-
ver, FELU students attended 55 
workshops at other members of 
the University of Ljubljana, and 18 
workshops at other institutions. 
Together, FELU students attend-
ed 182 lectures at different institu-
tions. 

Workshops in 2017/2018

FELU’s women’s 
chess team

FELU’s men’s 
volleyball team

FELU’s women’s 
basketball team

FELU’s men’s 
swimming teamWorkshops on other 

topics
Job search 
workshops

Communication skill 
workshops

Computer 
workshops

45
%

8
%

24
%

23
%

Professional 
Athlethes

42
FELU was 

recognised for 
providing athlete-
friendly education 

by the Olympic 
Committee of 

Slovenia.

Medals in 
Different Sport 

Disciplines

12
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FELU’s women’s basketball team 
won the title of champions of 
the University Basketball League 
2017/2018. FELU’s girls won first 
place without losing a single 
game during the competition. 
In the championship game, our 
girls won against the team from 
the Faculty of Health Sciences 
by	39	points.

FELU’s basketball 
team won 
the Women’s 
University 
Basketball League 
2017/2018

Our volleyball players were 
crowned champions of the Uni-
versity Volleyball League after five 
years. In the final game, FELU’s 
team competed against the Facul-
ty of Sport’s team. The battle for 
first place turned out to be one of 
the most exciting and balanced 
performances in the history of uni-
versity league volleyball competi-
tions.

FELU again a champion in the University 
Volleyball League

Our student, Tjaša Ristić, won a 
bronze medal at the European 
Championship held in Novi Sad, 
Serbia. The Slovenian women’s 
national karate team now boasts 
a medal in the big senior wom-
en’s competition, which is a great 
achievement in the history of Slo-
venian karate.

A bronze medal in karate at the European 
Championship
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The Rector of the University of 
Ljubljana, Dr Igor Papič award-
ed the most successful students 
with Formal Recognition for out-
standing student achievements. 
Three	 FELU	 students:	 Leo	Ajdi-
nović, Dr Tanja Istenič, and Sa-
bina Pokovec received this hon-
ours recognition.

The 
University’s 
Best Study 
Achievements 
Awards

Students of the Business Logis-
tics and Business Informatics 
programme organised an Austri-
an-Slovenian student exchange, 
in cooperation with the Univer-
sity	of	Klagenfurt.	 In	 a	 3-day	 trip	
they visited successful logistics 
and manufacturing companies in 
Austria	and	Slovenia,	such	as:	Fun-
dermax, Gebrueder Weiss, Mahle, 
CMS Electronics, Spar Distribution 
Centre, Krka, and Danfoss Trata.

Austri an-Slovenian student exchange

Student Marketplace hosted pres-
entations of FELU student associ-
ations and FELU Alumni. Students 
became better acquainted with 
their activities and considered 
some new ideas and cooperation. 
FELU’s Student Organisation and 
the Student Council organised the 
culinary treats.

Student Marketplace at FELU
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Jeroen Dijsselbloem is one of 
the three people (together with 
Junker and Draghi) who had 
navigated us through the tur-
bulent waters of the euro crisis. 
He shared with our students his 
extensive experience from past 
years when he was at the helm of 
Eurogroup and at the same time 
the Dutch Minister of Finance in 
the toughest period of the finan-
cial crisis. Jeroen Dijsselbloem 
was invited to FELU as a con-
ference speaker on the topic of 
making further improvements to 
the euro system.

Livestream 
Conversation with 
Jeroen Dijsselbloem 
and FELU Students

The new academic year also 
brought the traditional Business 
Weekend EF, this year held in 
Kope. The event was organised 
by FELU’s student association 
“Povezani EF,” and was formally 
opened by a guest, Dr Maks Ta-
jnikar. Participants were able to 
upgrade their knowledge and de-
velop new acquaintances through 
lectures, workshops, and different 
types of socialising.

Business Weekend 2018

The traditional annual Career Day 
under the title “Work is (not) 
Looking for Me” was a great op-
portunity for students to learn the 
crucial information regarding the 
business labour market, and also 
to learn how to be more efficient in 
searching for jobs. Twenty compa-
nies and organisations presented 
their opportunities for students. In 
a lecture for foreign students, all of 
the important information about 
finding a (student) job in Slovenia 
was presented.

FELU’s Career day
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STAFF
153

249

Full-time Faculty

FELU Staff

Full professors

33%

Assistant 
professors

18%

Full-time Faculty

153

female

60%

female

49%

Associate 
professors

20%

Other

29%

Professional staff

96

male

40%

male

51%
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Talent Matters: The Recipe for Managing 
Talents 

Organisations worldwide see talent management as one of their top priorities. However, there are 
different approaches to talent management, from seeing talent in every co-worker to focusing 
on an exclusive group of top talents. FELU professor Robert Kaše, and the Director of the Centre 
of Business Excellence (CBE) Monika Lapanja discuss their views on managing talent in todays’ 
globalised and digital world.

Monika:	 I’m	 inspired	by	many	 things:	 the	motivation	of	 the	CBE	
team to constantly develop something new, to improve and to 
grow, both professionally and personally. By seeing the light in their 
eyes after a successful project; no fatigue, just pure energy to start 
the next project. 

Robert: We should be aware that each individual is unique. 
Everybody has their own story, their own passions, their own views. 
What really makes managing people interesting is that you have 
to bring all these together into a shared story that people create 
together. This is inspiring because it is never easy, and it always 
provides with interesting challenges.

Attracting the best workers to organisations in these times is challenging. Do you have any tips 
on how to create a winning strategy for attracting the best talent?

Robert:	Organisations	nowadays	have	to	be	good	at	two	things:	the	content	and	the	format.	It	is	
not enough just to have a good employee value proposition; you need to communicate it well. The 
competition for talent is very high. The current generations differ from previous generations in that 
they are always looking for challenges, for good stories and for good leaders. If your organisation 
has those then you will probably be stronger than your competition. There is no silver bullet, 
though. You have to be prepared to think hard about what makes the people that you want to 
attract tick, and be prepared to fight for them on the market. 

Monika: I agree with Robert. Employer branding is becoming really important. Many companies 
do this really well, but we have already had some cases, when companies, especially during an 
economic crisis, did not pay enough attention to this. Now, when they are trying to attract new 
young colleagues, there is not much interest. Even if the company is a well-known and has an 
established trademark. In these cases, we collaborate with the company to develop strategies 
and special products to improve their image and raise awareness in the target group of potential 
employees. But not just finding, retaining talents may be an even bigger challenge. Talents have 
to be challenged by their work. And they have to have a possibility to grow, not necessarily to 
be promoted, but to be involved in more demanding projects or be assigned more challenging 
tasks. Education has an incredibly important role as well. This is noticeable especially when a 
larger group of participants from the same company is included in talent development programs. 
Besides newly gained knowledge, there is an increase in motivation, engagement, collaboration, 
and loyalty to the company which is prepared to invest into talent development.

Dr ROBERT 
KAšE

Associate 
Professor, Faculty 

of Economics, 
University of 

Ljubljana (FELU), 
Academic Unit 

for Management 
and Organisation

MONIKA 
LAPANJA
Director, 
Centre of 
Business 
Excellence 

 

What inspires 
you in managing 
people?
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What in your opinion is the best HR strategy: should companies focus on developing an exclusive 
group of talents or focus on developing the talents of each individual or both? What are the pros 
and cons for creating an exclusive group of talents? 

Robert: It really depends on what a company is trying to achieve and how it produces its output. 
If their output predominantly depends on a few star employees, then obviously the exclusive 
approach is much more appropriate. If everybody has to chip in more equally to produce the 
output of the company, then going for the exclusive approach is not going to be very helpful. 
It can even backfire because people will not work together, and there is going to be excessive 
competition between them. So, it is necessary to take time and think about how you create the 
output:	who	needs	to	be	involved	and	how	important	their	output	is.	

Monika: Larger companies with a greater number of employees have better chances for 
development, because they have a bigger pool of talents. Lately, the most common practice 
amongst Slovenian big companies is identifying talents as experts and talents as leaders. Sometimes 
we develop a tailor-made programme for each group individually, although it is more common 
that all are integrated into one group. Bigger challenges are small and medium companies, where 
only a few individuals are identified as talents. In 2018 we developed, within Talent Matters, the 
Talent Management Academy targeted especially at these companies. It is very important and 
challenging, even for us, to ensure that implementation of talent management programmes in 
companies is long-term and persistent.

The majority of millennials today work together with other generations, like generation X and 
baby boomers. How does hiring and retaining millennials differ from hiring representatives of 
other generations? Is talent management more important for these younger generations, who 
care more about their self-actualisation than generations before them? 

Robert: Regarding the differences between generations, the younger generation is more dynamic 
and mobile, and not as committed as the older generations are. This brings two important issues 
to the forefront of how talent management should be done. One thing is certain, companies today 
have to invest in talent management if they want to be a visible player in talent markets. If they don’t, 
they will not be able to attract and retain talent. However, from an economic perspective, companies 
should also be aware that investing in talent management is risky and that they should engage 
in other activities (e.g., moulding and creating an organisational culture, working on leadership 
development) to secure the talent they acquired and/or developed. So yes, talent management 
is essential for the younger generations and is becoming a ‘must have’ for companies. However, if 
not accompanied by an aligned organisational culture, inspiring leadership, and promising vision it 
might just not be enough to keep top young talent today.

Monika: I’m a strong believer that talent isn`t age-dependent. We can find great talents within 
each generation, we just have to recognise and identify them. I’m afraid we focus too much on 
millennials right now. It is a pity that only a few companies are sending employees older than 40 
years to the development programmes. A great win for me last year was when one company signed 
up two MBA participants that were older than 50 years. We have to be aware that the number of 
working years is getting longer and longer, mid-career generation will have to work for another 
15 – 20 years. This generation is the one that came out from education system 20 years ago. We 
are not so up-to-date on new technologies and are more reluctant in accepting changes that these 
days are happening very fast. And this is a generation with so much experience and knowledge. 
We have to keep it engaged. I don’t believe there is really a huge difference between these two 
generations. We were different from our parents, as well. The younger generation communicates 
more directly, they say what they want out loud, and they insist on it. And this is positive, because 
they force a faster change in leadership. Old traditional leadership has to change not because of 
millennials, but because of a sustainable society that includes all generations.

Robert: I strongly support what Monika is saying. We found out in our research that in Slovenia, we 
are making a grave mistake regarding how we manage and develop the mid-career population. A 
lot of companies are putting an emphasis on young talents because they want to attract them. On 
the other side, with longevity and aging issues arising, there is also an emphasis on the late-career 
people. However, people in their mid-careers are frequently, I could say unintentionally, forgotten 
where talent management is concerned. These people are often highly productive. However, if you 
do not manage and develop them, they will slowly stagnate and become a real problem in their 
late careers. They are prone to becoming habitual, they are slowing down, and are really prone to 
getting to a career plateau. That is a real problem, and it is better to address it while you can still 
prevent this than later when you can only cure it and it is usually much more expensive. 

The Talent Matters project, which is developed by the Centre of Business Excellence in cooperation 
with the American Chamber of Commerce, approaches the future of talent management. The 
Talent Matters conference attracts the world’s top talent leaders, key innovators, and influencers 
in the talent and HR industry. Can you tell us more about the project and its developments? 

Monika: Talent Matters was developed based on the best global educational practices and trends.
Its aim is to solve challenges, empower, build communities, and share best practices around the 
key challenges and trends shaping the future of work. We developed a loop for providing and 
sharing different target groups with appropriate knowledge and experiences. Talent Matters is 
aimed at talents themselves, to companies which do not have a developed talent management 
system yet, to HR departments which place high emphasis on talent management, and this year 
we will close the loop with a target group of students. 

Robert: I would emphasise two things here. First, I think that it is important that the Talent Matters 
project provides an opportunity for talent to be heard. We developed a platform from where we 
can shout out to the public in the region that it is important to think about talent in all of their life 
stages, as well as how to develop it. Second, throughout the project we develop opportunities for 
effective talent development, and raise the awareness amongst people to develop themselves. In 
order	to	continue	on	our	path,	we	need	a	solid	base	of	knowledge	about	talent:	what	is	going	on	
with them in their careers, and how they feel, think, and live. So, we are currently gathering more 
data about talents; not only to prepare better programmes and initiatives that are going to drive 
talent development in Slovenia and the region, but also to put relevant issues on the agenda of 
publish discourse.

Robert: For me the best learning experience so far has been being 
a father of two almost teenagers. They present the new generation 
in a real sense. I learn from being a parent, either in terms of 
leadership, new trends and developments, and how to develop 
yourself. I believe children provide a very good mirror about what 
you are doing and how you should develop. 

Monika: Each situation, each conversation, each meeting brings an 
opportunity to learn something new. No two days are the same, 
and each mistake or success is a chance to improve. I have the 
privilege of working in the centre of knowledge, to meet so many 
interesting people, colleagues, and friends, to work with a great 
team of one man and nine women, and to live in a cross-cultural 
family. I’m happy that it is never boring.

 

What would you 
vote for as the 
best learning 
experience for 
you in 2018



94 95

Committed 
Together
FELU is fulfilling its mission, vision, and strategic objectives through a highly qualified and engaged 
staff. The FELU community joins faculty, professional staff, students, business representatives, and 
Alumni who are together committed to FELU’s overall excellence, image, and reputation. Each 
individual provides an important contribution to our community.

29
Pedagogical training workshops

156
Participants on pedagogical 

training workshops

Blended learning 
and online 

courses

12

Core Faculty

128

Didactics 
and teaching 

methods

12

Professional 
Staff

28

Other topics

5

FELU Professional Staff

FELU professional staff is brought 
together within four different or-
ganisational units, all managed by 
the Secretary General. The Secre-
tary General is in charge of provid-
ing effective support for existing 
processes, and developing organ-
isational solutions for FELU’s opti-
mal functioning. 

Secretary General

Assistant Secretary 
General

Independent 
Professional Units

Student Affairs Unit

Research Unit

General Services
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FELU Faculty
FELU faculty members are joined together within 11 Academic Units, which cover all major school 
disciplines. 

Academic Units Chair

Academic Unit for Accounting and Auditing Dr Maja Zaman Groff

Academic Unit for Business Informatics and Logistics Dr	Mojca	Indihar	Štemberger

Academic Unit for Economics Dr Marko Jaklič

Academic Unit for Entrepreneurship Dr Mateja Drnovšek

Academic Unit for International Economics Business Dr Črt Kostevc

Academic Unit for Languages for Business and Economics Dr Nadja Dobnik

Academic Unit for Management and Organisation Dr Borut Rusjan

Academic Unit for Marketing Dr Tomaž Kolar

Academic Unit for Mathematics, Statistics, and Operational Research Dr Irena Ograjenšek

Academic Unit for Money and Finance Dr Marko Košak

Unit for Physical Education Vinko Zovko, MSc

Ten Newly Appointed Full Professors

The Rector of the University of 
Ljubljana, Dr Igor Papič solemn-
ly announced a group of new Full 
Professors of the University of 
Ljubljana from various fields of 
scientific research, arts, and ped-
agogical work. From FELU, there 
were 10 newly appointed Full Pro-
fessors.

Dr Irena von Arx 
Ograjenšek

Statistics

Dr Tomaž Kolar

Marketing

Dr Aleš Berk Skok

Money and Finance

Dr Črt Kostevc

International 
Economics

Dr Miha škerlavaj

Management and 
Organisation

Dr Andreja Cirman

Money and Finance

Dr Tjaša Redek

Economics

Dr Peter Trkman 

Business Informatics

Dr Simon Čadež

Accounting and 
Auditing

Dr Sergeja Slapničar

Accounting and 
Auditing82%

Holding a doctoral degree

4
New foreign faculty 
employed in 2018

7
Faculty on sabbatical leave
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FELU’s employees gathered 
at the traditional New Year’s 
celebration to honour the past 
year’s achievements, and to usher 
in the upcoming year. This year’s 
celebration was held in the Cankar 
Centre at the Club hall. At the 
end of the programme, a fun and 
memorable recognition ceremony 
took place, where several FELU 
employees were awarded for their 
special achievements in 2018.

FELU New Year’s Celebration

International Women’s Day, March 
8, marks the achievements and 
equality of women. In the spirit 
of celebration, FELU honoured it 
with a recital of domestic inter-
preters of Slovene, and a worldly 
love of poetry. FELU female staff 
members were entertained by re-
citals by their male co-workers.

Celebrating International Women’s DayFELU staff joined together for a 
picnic in the atrium, where they 
celebrated the hard work and 
dedication behind important fac-
ulty milestones in the 2017/2018 
academic year. Several keynote 
events	were	 honoured,	 such	 as:	
EQUIS – reaccreditation, BSIS 
Label Award, and the IMB pro-
gramme being featured in the 
Financial Times 2018 Global Mas-
ters in Management ranking. 

Celebrating FELU 
achievements with a 
BBQ

Ce
le

bR
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The highest awards of recogni-
tion from the University of Lju-
bljana were given to five mem-
bers of FELU’s staff. Dr Ljubica 
Knežević Cvelbar was among 
the recipients of awards for the 
University’s nine best research 
achievements in 2018. Dr Jan 
Svejnar received the title of Hon-
orary Senator. Dr Darija Aleksić 
was awarded special commen-
dation for young professors. 
FELU retired professor, Dr Rudi 
Rozman was awarded the title 
of Professor Emeritus. In ad-
dition, Smiljana Zajec, Head of 
the Quality Assurance Office 
received recognition for profes-
sional staff.

Prestigious University 
of Ljubljana Awards

Dr Nevenka Hrovatin was appoint-
ed to the Council of the well-re-
spected International Association 
of Energy Economics (IAEE) for a 
period of two years (2018–2020). 
The	IAEE	unites	over	4,300	mem-
bers from academic, corporate, 
and other institutions from over 
90 countries. The IAEE has en-
trusted FELU with organising the 
16th IAEE European Conference, 
to be held from 25 to 28 August 
2019 in Ljubljana. 

Dr Nevenka Hrovatin appointed to the Council 
of the International Association of Energy 
Economics (IAEE)

Dr Marko Košak was appointed to 
the ‘Banking Stakeholder Group’ 
by the Board of Supervisors of 
the European Banking Authority 
(EBA) for a period of two years. 
Participation in a consultation 
body of an influential European in-
stitution is both recognition to our 
professor, as well as a new pro-
fessional challenge for FELU, as it 
provides a fresh opportunity for 
international cooperation. 

Dr Marko Košak appointed to consultation 
body of the European Banking Authority
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The EFMD Global Network has 
appointed Marjan Smonig to the 
Organising Committee of the 
first BSIS (Business School Im-
pact System) Symposium sched-
uled to be held in HEC Liege in 
April 2019. The EFMD Global 
Network highlighted the contri-
bution and experience provided 
by FELU as part of its BSIS pro-
ject participation. 

Marjan Smonig 
appointed to BSIS 
Symposium Committee 

FELU promotes the healthy life-
style and well-being of employees 
and students by providing healthy 
meals and several recreational ac-
tivities organised for its employ-
ees. In September 2018, two FELU 
professors, Dr Aljoša Valentinčič 
and Dr Črt Kostevc took part in the 
famous	IronMan	70.3	series,	which	
was held in Slovenia for the first 
time. 

Promoting a healthy lifestyle

In the framework of the “Month of 
Science,” an informative day at the 
Slovenian Ministry of Education, 
Science and Sport, entitled, “Hori-
zon	 2020:	 Towards	 Success”	was	
organised. FELU’s professor, Dr 
Katarina Katja Mihelič was invited 
to	 talk	 about	 the	GETM3	project,	
part of the EU Horizon 2020 pro-
gramme, at the MSCA RISE work-
shop, where she shared her knowl-
edge on managing research and 
corporate partner secondments. 

Professor Katarina Katja Mihelič at the MSCA 
RISE workshop
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RESEARCH

Research Output in 2018

10
Projects commissioned by the European 

Commission and other foreign funding entities

13
Research projects commissioned by the 

Slovenian Research Agency (SRA)

6
Research programmes 

by the SRA

211
Publications

135
Scientific Papers 

22% in top journals

13
Bilateral projects 

by the SRA

396
Master theses 

supervised

9
Projects commissioned by 
various ministries, agencies 

and corporate clients

1931
Citations by WOS

45 Research Projects in 201845
Research Projects in 2018

63
Communications in 

international conferences

13
Communications in 

national conferences
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Dr

Barbara 
Culiberg 

Assistant 
Professor, Faculty 

of Economics, 
University of 

Ljubljana (FELU), 
Academic Unit for 

Marketing

Dr 
Katarina 
Katja Mihelič
Associate 
Professor, Faculty 
of Economics, 
University of 
Ljubljana (FELU), 
Academic Unit for 
Management and 
Organisation

Blowing the Whistle: The Process Behind 

Whistle-blowers are known as noble characters who make their own sacrifice to expose 
organisational wrongdoings. Barbara Culiberg and Katarina Katja Mihelič propose a novel approach 
in studying the whistleblowing phenomena. Their proposed “wheel of whistleblowing” tries to 
explain	the	process	of	occurrence	of	whistleblowing	through	answers	to	five	“W”	questions:	Who,	
What, hoW, Why, and to Whom?

We first started working together on the topic 
of peer reporting in school – which is an issue we 
both encountered with our students. We wanted to 
understand what makes a student report the cheating 
of their peers. The literature on peer reporting led 
us to whistleblowing. We found it fascinating, but 
noticed that there was no comprehensive framework 
to understand peer reporting or whistleblowing 
from an ethical perspective. At the same time, 
there was a lot of buzz in the popular press about 
whistle-blowers of our time. So we were actually 
able to witness how whistleblowing unfolds in front 
of us. This led to our continuous discussions and, 
eventually, the development of a new whistleblowing 
framework.

You approach whistle-blowers as individuals who are confronted with an ethical dilemma, based 
on the business ethics literature, which is a novel approach. What differentiates individuals who 
blow the whistle from those who see organisational wrongdoings, but do not take any action?

Indeed, we tied business ethics literature to whistleblowing and found many factors that help 
us understand whistle-blowers. When it comes to individual differences, previous studies are 
informative. In terms of age, older employees are more likely to blow the whistle. While some 
studies could not determine whether men or women are more likely to blow the whistle, it is 
interesting that when Time magazine chose whistle-blowers as their persons of the year, the 
cover depicting only women. People with higher education and a higher pay level are also more 
likely to follow through with blowing the whistle. Machiavellianism decreases whistleblowing 
intentions, while empathy increases them. Another personality trait, extraversion, also leads to 
more whistleblowing.

Whistle-blowers are considered not only individuals inside the organisation, but also other 
stakeholders, such as business partners or even clients. Do you have any insights whether the 
occurrence of digital communications and social networks, where information and communication 
can spread quicker and broader than ever before, augmented the number of whistle-blowers 
outside the organisation?

Although one of our main propositions was that people who work outside organisations can also 
be considered whistle-blowers, not all scholars agree with us, and so this debate continues in 
academic circles. While advances in ICT and social media have made it easier to reach larger 
audiences faster, it is important to stress that the channels for whistleblowing have always existed. 
The reason for the small number of whistleblowing acts may therefore lie in the fact that people 

 

What was the 
inspiration behind 
studying whistleblowing 
for you, as researchers 
coming from two 
different fields, 
marketing and 
management 
and organisation
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who observed wrongdoings do not feel comfortable using the reporting channels because of the 
negative repercussions that can come after reporting.

What sorts of wrongdoings are more likely to get reported by whistle-blowers? What kind 
of wrongdoings are less likely to get reported? How do we encourage individuals to expose 
wrongdoings more?

Existing literature generally demonstrated that the type of wrongdoing affects an individual’s 
decision to blow the whistle. For example, people will more likely blow the whistle in cases that 
involve physical harm, for example, health issues and sexual harassment. It is interesting that 
discrimination against employees does not get reported much. In terms of encouragement, there 
are large differences among countries. A whistle-blower programme in the US rewards whistle-
blowers for providing valuable information about serious violations that results in substantial 
enforcement actions. In numbers, the U.S. Securities and Exchange Commission awarded more 
than	$168	million	 to	 13	whistle-blowers	 last	year	alone.	 In	 the	EU	we	cannot	find	these	kind	of	
incentives.

Is the occurrence of whistleblowing connected to the level of protection of individuals after 
blowing the whistle? Do you have any insights about the legal protection of whistle-blowers in 
Slovenia or the European Union? 

Of course, because whistle-blowers often face retaliations and are under a lot of scrutiny, the 
introduction and implementation of laws protecting whistle-blowers have a profound influence 
on the decision to blow the whistle. In the EU, the protection of whistle-blowers is weak and 
fragmented across countries, which dissuades whistle-blowers from coming forward. Because of 
low whistle-blower protection, there is an estimated loss of 5.8 to 9.6 billion EUR just in public 
procurement, according to a report solicited by the European Commission. 

Last year, we published another paper on the highly relevant topic 
of social loafing, commonly known as free-riding, in the Journal 
of Business Ethics. We have learnt how to successfully draw from 
our diverse backgrounds and develop a fruitful cross-disciplinary 
collaboration, which is based on our common interests in societal 
issues. 

Note:	the content of the interview is based on the article: CULIBERG, Barbara, MIHELIČ, Katarina 
Katja (2017). The Evolution of Whistleblowing Studies: A Critical Review and Research Agenda. 
Journal of Business Ethics, 143(4), 787–803. DOI: 10.1007/s10551-016-3237-0 

Developing New 
Knowledge
Areas of distinctive expertise
FELU has identified institutional focus areas around which the school plans its core ecosystem 
(educational programmes, research, community involvement), and has already established clear 
strengths and expertise within these areas. Areas of distinctive expertise offer a clear path for 
development	of	the	school,	which	are:

•	 competitiveness, innovativeness, and sus-
tainability, 

•	 leadership, knowledge management, and 
work organisation, 

•	 business process management in organisa-
tions and supply chains, and 

•	 globalisation, trade, and international finan-
cial markets. 

FELU structured six Research Programme Groups which operationalise FELU research and are 
linked to the areas of expertise. The research programme groups have demonstrated their ability 
to create high-level academic and applied research that importantly impacts FELU’s educational 
programmes, organisation, and environments.

Six research programme groups
•	 The challenges of inclusive sustainable de-

velopment in the predominant paradigm of 
economic and business sciences, 

•	 The sustainable competitiveness of the Slo-
venian economy in European and global per-
spectives, 

•	 The challenges of investors, firms, financial 
institutions, and a government in an uncer-
tain European economic environment, 

•	 The impact of corporate governance, organ-
isational learning, and knowledge manage-
ment on modern organisations, 

•	 Future	 internet	 technologies:	 concepts,	 ar-
chitectures, services, and socio-economic 
issues, 

•	 The new development strategy of Slovenia 
as a member of the EU 

 

What would 
you say was the 
best learning 
experience 
for you 
this year
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Driven by Research Excellence
FELU faculty publish predominantly in international peer-reviewed journals, which provides a 
good basis for integrating research into teaching and improving the quality of learning. FELU also 
maintains a high level of articles in professional journals to further disseminate its research results 
among practitioners.

Premium research papers in 2018
•	 Janežič, M., Dimovski, V., Hodošček, M. 

(2018). Modeling a Learning Organization 
Using a Molecular Network Framework. Com-
puters & Education: an international journal, 
118, 56–69.

•	 Hrovatin, N., Zorić, J. (2018). Determinants 
of Energy-efficient Home Retrofits in Slove-
nia:	The	Role	of	Information	Sources.	Energy 
and buildings, 180, 42–50.

•	 Jakšič, M., Fransoo, J. C. (2018). Dual Sourc-
ing	in	the	Age	of	Near–Shoring:	Trading	Off	
Stochastic Capacity Limitations and Long 
Lead Times. European Journal of Operational 
Research, 267(1), 150–161.

•	 Jaklič, J., Grublješič, T., Popovič, A. (2018). 
The Role of Compatibility in Predicting Busi-
ness Intelligence and Analytics Use Inten-

tions. International Journal of Information 
Management,	43,	305–318.

•	 Batten, J., Lončarski, I., Szilagyi, P. G. (2018). 
When	Kamay	Met	Hill:	Organisational	Ethics	
in Practice. Journal of Business Ethics, 147(4), 
779–792.

•	 Nerstad, C. G. L., Searle, R., Černe, M., Dysvik, 
A., škerlavaj, M., Scherer, R. (2018). Perceived 
Mastery Climate, Felt Trust, and Knowledge 
Sharing. Journal of Organizational Behavior, 
39(4),	429–447.

•	 Sever, I., Verbič, M. (2018). Providing Infor-
mation to Respondents in Complex Choice 
Studies:	A	Survey	on	Recreational	Trail	Pref-
erences in an Urban Nature Park. Landscape 
and Urban Planning, 169, 160–177.

Best research paper award 2017
To pursue its goal of promoting research and to help advance its quality, FELU established an annual 
awards programme. The programme is open to authors of articles from FELU. The criteria for the 
award is based on the relative ranking of journals in which articles are published, listed in the Social 
Science Citation (SSCI) and Science Citation Index (SCI), as defined by Thomson Reuters. The internal 
rules for awarding prizes for the best papers awards were modified in 2017 in a way that among the 
highest ranking papers, a research focus and qualitative criteria will be considered.

The	awards	for	the	best	scientific	articles	published	in	2017	went	to:

•	 CULIBERG, Barbara, MIHELIČ, Katarina 
Katja (2017). The Evolution of Whistleblow-
ing	Studies:	A	Critical	Review	and	Research	
Agenda. Journal of Business Ethics,	 143(4),	
787–803.

•	 ATISTIČ, Saša, ČERNE, Matej, VOGEL, Bernd 
(2017). Just How Multi-Level is Leadership 
Research?:	 A	 Document	 Co-citation	 Analy-

sis	1980-2013	on	Leadership	Constructs	and	
Outcomes. The Leadership Quarterly: An In-
ternational Journal of Political, Social and Be-
havioral Science,	28(1),	86–103.

•	 HAGSTEN, Eva, KOTNIK, Patricia (2017). ICT 
as Facilitator of Internationalisation in Small- 
and Medium-Sized Firms. Small Business 
Economics,	48(2),	431–446.

Research seminars 
With the aim to disseminate research findings to the research and business communities, FELU 
organises	research	seminars.	These	seminars	are	organised	into	two	different	series:	Economics,	
and	Business.	In	2018,	35	research	seminars	were	organised.	Among	the	researchers,	we	wish	to	
recognise Sara Dolničar (Business School, University of Queensland), Nadia Massoud (Melbourne 
Business School, The University of Melbourne), and Naveen Donthu (Georgia State University, 
Editor in Chief, Journal of Business Research).

35
Research Seminars 

in total

12
Economics series

23
Business series

TTRA Europe 2018 – Tourism as a Vehicle 
for Sustainable Development (TTRA and 
FELU)

15th LETC 2018 – Ljubljana Empirical Trade 
Conference (FREIT and FELU)

5th International Conference on Manage-
ment	and	Organisation:	ORGANISING	FOR	
THE DIGITAL SOCIETY (The Slovenian 
Academy of Management and FELU)

19th Conference of the International Asso-
ciation for the Economics of Participation 
(IAFEP) (IAFEP and FELU)

13th	International	Study	Group	Trade	on	
Productivity (ISGEP) Workshop (ISGEP and 
FELU)

Portorož Business Conference (Newspaper 
Daily Finance and FELU)

2nd Scientific Conference SAEE and Energy 
Day (SAEE and FELU)

FELU Research Day (FELU) 

Research workshops and conferences in 2018
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Central Economics Library
The Central Economics Library is the leading and largest scientific and academic library for business 
and economics studies in Slovenia. The library endeavours to ensure continued study support for 
all students and faculty and provide the foundation for research work.

FELU Publishing
FELU’s publishing activity combines the FELU as publisher in two main fields; first, in the field of 
research as a publisher of research publications such as scientific and professional monographs 
and the academic journal Economic and Business Review and, second, as a publisher of textbooks 
and other materials for students. Representative of 

Elsevier hosted by the 
EBR Editorial Team

The EBR editorial team hosted 
Katarzyna Gaca-Zając PhD, Elsvei-
er’s Customer Consultant for Cen-
tral and Eastern Europe. Katarzyna 
Gaca-Zając gave two lectures, first 
for editors of Slovenian academ-
ic	 journals	 entitled:	 “Scopus	 Se-
lection Criteria and Process,” and 
second	 for	 researchers	 entitled:	
“How to Successfully Write a Re-
search Paper?” 

Economic and Business Review (EBR)
The Economic and Business Review (EBR) is a double-blind, refereed, open access journal that 
aims to further the research and disseminate research results in the area of applied business and 
economic studies, including various fields of economic research, bank and financial management, 
business informatics, entrepreneurship, international business, management, and marketing. EBR 
volume 20 (2018) consists of 15 English and seven Slovenian articles written by the researchers 
and doctoral students that come from Slovenia and abroad.

Publishing production in 2017/2018

4 
monographs

4 new 
textbooks

More than 60 reprints 
of previous editions

Ad	Forum,	Bloomberg	Professional,	Ebook	Central:	Business	Collection,	EIKON,	Fitch	Connect,	
Passport Global, WARC, etc.

From 2018 on indexed in the 
Academic Journal Guide (AJG/
ABS), published by Chartered 
Association of Business Schools.

Active users

4400
Participants at 

26 user trainings

613
Access to 
licenced 

e-sources

100

E-SOURCES
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University of Ljubljana every 
year traditionally opens Univer-
sity Week with the presentation 
of the most prominent research 
achievements. Among nine of 
the most prominent research 
achievements, there was also a 
co-authored paper from FELU 
professor, Dr Ljubica Knežević 
Cvelbar	 entitled:	 “Do	 Pro-En-
vironmental Appeals Trigger 
Pro-Environmental Behaviour In 
Hotel Guests?”, published in the 
Journal of Travel Research. 

Most prominent 
research achievements 
in 2018 to Dr Ljubica 
Knežević Cvelbar

The Research Centre was extremely 
successful in acquiring new research 
projects. Among the projects are 
two European projects, starting in 
2019, entitled, “Capturing the value 
of intangible assets in micro data to 
promote the EU’s growth and com-
petitiveness” and “Growth Welfare 
Innovation Productivity”. School al-
so won three new basic and four new 
target research projects financed 
by the Slovenian Research Agen-
cy (SRA). Several bilateral projects 
were signed, among which are two 
financed by the SRA and FWF Der 
Wissenschaftsfonds, one financed 
by SRA and The Research Founda-
tion – Flanders, three financed by 
SRA and the USA, and one financed 
by SRA and Montenegro.

FELU Research Centre won several new 
research projects

FELU professor for Money and Fi-
nance, Dr Igor Lončarski published 
an article in the Journal of Busi-
ness Ethics, which ranks among 
the Financial Times’ Top 50 jour-
nals. The co-authored article talks 
about one of the biggest insider 
trading cases in Australian histo-
ry, and proposes a bottom-up ap-
proach to ensure ethical individual 
and organisational behaviour.

Dr Igor Lončarski about Organisational Ethics 
in Practice in FT 50 journal
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For 2019, FELU won a new pro-
gramme	research	group	entitled:	
“Digitalizations as Driving Force 
for Sustainability of individu-
als, Organizations and Society” 
headed by Dr Aleš Popovič. The 
project starts in 2019, and will 
end in 2024. The project joins an 
interdisciplinary team compris-
ing experts from different fields 
like digitalization, information 
management, computer science, 
human resource management, 
business strategy, etc.

One new programme 
research group 
attained

For the European Researcher’s 
Night, five FELU researchers ac-
tively incorporated high school 
students into their research via 
the Research Polygon. Together 
they wondered about the com-
mon traits of neuroscience and 
economics (Dr Aljoša Valentinčič), 
whether tourists can behave in 
an eco-friendly manner (Dr Ljubi-
ca Knežević Cvelbar), about how 
much they pay for a piece of choc-
olate (Dr Vesna Žabkar), and how 
to get the product at the door 
with a click (Dr Peter Trkman and 
Dr Marko Budler).

Research polygon and the European 
Researcher’s Night

Science journalist Vivienne Parry about the 
Relevance and Dissemination of Research Work

FELU’s Research Day hosted 
world-recognised science journal-
ist, Vivienne Parry, known as a con-
ductor on the BBC TV science pro-
grammes Tomorrow’s World and 
Panorama, and a regular contrib-
utor to The Guardian newspaper’s 
online presence. FELU researchers 
got an excellent opportunity to 
learn how to disseminate their re-
search to have a higher impact on 
society and growing interest from 
the general public.
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INTERNATIONAL

BEING

EUROPE
Countries: 30

International partners:  155NORTH AMERICA
Countries: 2

International partners:  13

LATIN AMERICA
Countries: 7

International partners:  7

AFRICA
Countries: 2

International partners:  4

ASIA
Countries: 15

International partners:  39

OCEANIA
Countries: 2

International partners:  6

224
International Partners

58
Countries
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Dr

TAMARA 
PAVASOVIć 
TROšT 
Assistant Professor, 
Academic Unit for 
International Economics 
and Business

The Academic Life: Overcoming Stereotypes in 
Academia

FELU assistant professor Tamara Pavasović Trošt earned her Ph.D. in sociology from Harvard 
University. Born in Serbia and growing up in the States, her life experiences brought her to 
Slovenia. Her research interests include nationalism, stereotypes, ethnic identity, and culture, with 
a geographical focus on the Western Balkans, applying qualitative and mixed research methods. 
Noted among her international rewards and recognitions is the best article award in the field of 
nationalism from the London School of Economics. 

Academic life is incredibly multi-faceted – teaching, researching, 
writing articles, presenting at conferences, and mentoring students. 
Not all of these parts take the same amount of time, nor are they 
equally fulfilling, and definitely not all are inspirational. If I had to 
pick the most inspiring thing, it would be seeing how what I do 
matters to students – seeing you made a difference, motivating 
someone who maybe would have given up on the university, 
inspiring students to see new perspectives, making students feel 
like you hear them and see them and that they’re not just a number. 
I think everyone needs to feel a sense of meaning at work, whatever 
their job is – that what you’re doing actually matters. With research 
and writing, it sometimes takes a long time to see the impact of 
what you’re doing, whereas with teaching, you can see it day to day. 

As a sociologist you research stereotypes. What would you say are the main stereotypes of 
academics and academic life? Do these stereotypes differ by region, or could you say they are 
predominantly global? 

I don’t really research the stereotypes of academics, but I do think they are different in different 
regions. In this part of the world, I think academics are perceived as pretentious, very “high up,” 
and unapproachable. In the US, there’s less of a hierarchical relationship between students and 
professors, so the relationship is more informal. However, there I think there’s a stereotype of 
academics (well, sociologists at least) as liberal, living posh lives, disconnected from the real world. 
Of course, I don’t think any of these stereotypes are true. 

Nowadays, universities are operating in global environments, with high proportions of 
international staff and students, aiming to enhance the academic and student experience. What 
benefits do international academics bring to schools? 

A different worldview, definitely! When you’re socialized in one system, it’s easy to start thinking 
this is the way things work everywhere. International academics bring some fresh air – new 
perspectives, new ways of interacting with students, different types of assignments, different 
kinds of anecdotes.

 

What is the 
most inspiring 
part of 
academic life 
for you



122 123

Connecting different fields of study is about creating thinking across boundaries. As a sociologist 
teaching and researching at the school of economics and business, what kind of methods and 
perspectives did you bring to studying economics and business? 

In terms of methods, I try to get students to see the value in qualitative and mixed methods 
research, and to see that quantitative hypothesis testing and regression is not the only way to 
create knowledge. Qualitative methods help us understand how things work, and why, and they 
can show us how our quantitative models might be flawed, or not measuring what we think they 
are measuring. In terms of perspectives, there are so many concepts from sociology that are 
relevant in understanding economic and business life – concepts like emotional labour, structural 
inequality, implicit bias, social and cultural capital . . . 

At Harvard, the classes were smaller, and instructors 
had a maximum of two different courses per semester 
– so you could learn all your students’ names, and 
really engage with them and the material, and you got 
to pick the courses you taught, so of course you only 
taught classes you were really passionate about. Here 
our teaching loads are heavier, and we have to cover a 
wider variety of courses, so it’s a little more challenging 
to have the same levels of energy and enthusiasm in 
the classroom. But Harvard is a rich, private school, so 
it’s unfair to compare them. I find our students more 
enthusiastic and appreciative in class. And some of our 
classrooms, especially in the English-track program, 
are more diverse (this semester, I had students from 
Cambodia, Canada, all parts of Europe, Asia, etc.), which 
makes the classroom dynamics great – the wide range 
of social, economic, and cultural backgrounds makes for 
good debates!

What would you vote for the best learning experience for you in 2018?

Having to teach in Slovenian. It was my first time teaching a relatively complex topic in Slovenian, 
in which I don’t feel completely comfortable yet, and it was quite humbling. The students were 
great though – they helped me with terminology, were good sports about the mistakes I made, 
and it ended up being a really fun course to teach. It made me gain more respect and empathy for 
people who have to daily “perform” in a language that they don’t speak well.

Driven by Balanced 
Internationalisation
FELU is strategically orientated towards balanced internationalisation, offering a truly diverse and 
heterogeneous international environment. Its aim is to provide exposure to differences, and to limit 
the overwhelming influence of certain cultural contexts and groups. FELU’s classroom structure 
resembles more of a diverse mosaic than a cultural melting pot. FELU’s structure of partners 
across the globe shows balanced numbers of country structures. In academic year 2017/2018, 
FELU had 224 international partners from 58 countries.

FELU’s campus has become international due to the increasing numbers of international full-time 
and exchange students, faculty, and students coming on short-term visits, as international faculty, 
and as conference and event participants. At any given time during the school-year, FELU hosts 
around 1,000 foreigners. Besides Slovene, the English language is widely used. FELU puts a lot 
of emphasis on the development of cross-cultural skills. The best opportunity for international 
experience and the development of cross-cultural skills are study exchanges for students and 
staff. Cross-cultural skills development for students is also built into course work and student 
assignments.

Exchanging Knowledge 
In addition to bilateral agreements with partner schools, FELU is taking part in numerous EU 
funded exchange and cooperation programmes.

 

What are the biggest 
differences in the 
academic experience 
in Harvard University 
compared to the Faculty 
of Economics University 
of Ljubljana

Erasmus+ 
Key Action 
1 (Mobility 

of Students, 
Academic and 
Professional 

Staff (EU, 
outside EU), 

Erasmus Mundus 
Joint Master 

Degrees), 
CEEPUS, EEA 

Grants

Erasmus+ 
Key Action 
2 (Strategic 

Partnerships/
Capacity 
Building)

Erasmus+ Sport
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Since international partners play 
multiple roles in FELU’s strate-
gy and importantly contribute 
to the school’s development, in 
2018 FELU established the In-
ternational Business Advisory 
Board. FELU will receive strate-
gic guidance from internation-
al peers, internation al investors 
and business rep resentatives 
whose experience and activities 
span a wide range of sectors. 
Its members play key roles in 
regional and worldwide growth 
and development.

International Business 
Advisory Board 
Established

The International Relations Office 
organised presentations of  Eras-
mus+ mobility and examples of 
good practices from the partner 
universities. FELU is especially 
proud that it encouraged three 
professional staff members who 
had not yet participated in staff 
exchanges to broaden their hori-
zons in new environments.

Dissemination of Erasmus+ mobility

FELU staff has the opportunity to 
participate in academic mobility 
for teaching or training at part-
ner university. In  academic year 
2017/2018, the International Re-
lations Office organised mobility 
for 26 professional staff and for 
16 academic staff to 19 countries. 
Among the visited countries were  
Canada, the Republic of South Af-
rica, Azerbaijan, Belarus, Russia, 
and European countries. FELU also 
received	32	incoming	professional	
staff and 15 faculty members.

42 Staff Mobility
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In 2018 the International Rela-
tions Office organised the Eras-
mus+ International Staff Week 
for non-EU partners. Eighteen 
representatives from seven 
countries and nine institutions 
learned more about Erasmus+ 
programmes, summer schools, 
and internationalisation. Training 
provided a special learning ex-
perience, new insight on others’ 
work, an exchange of ideas, and 
gaining knowledge in an interna-
tional setting – which will have 
a positive impact on cultural 
awareness and future coopera-
tion among the universities.

Staff Week

In August 2018, FELU organised an 
Open Day event, held at the Eco-
nomic Chamber of Macedonia in 
Skopje. During the event, FELU’s 
representatives presented coop-
eration possibilities in the areas of 
business education and consulting 
to the business community in Mac-
edonia, and provided information 
on the Business and Organisation 
graduate study programme to 
prospective students. FELU dean, 
Dr Metka Tekavčič and Dr Mojmir 
Mrak held a meeting with Dr Bay-
bars Altuntas, Chairman of the 
World Business Angels Investment 
Forum, where the plan to sign a 
cooperation agreement was en-
dorsed.

To develop an international culture 
and promote the values of inclu-
siveness and respect, international 
and Slovenian students are inte-
grated into several events. At the 
major event, entitled, “Be Interna-
tional – Study Abroad,” students 
learn about opportunities, partner 
universities, Erasmus+ internships 
and double degree programmes. 
At the International Study Abroad 
Fair, incoming students from 
partner universities present their 
schools and countries. 

FELU Open Day in Skopje

Be International – Study Abroad



128 129

AUSTRALIA Curtin University

Monash University, Monash Business School

Queensland University of Technology (QUT)

University of South Australia

University of Technology, Sydney

AUSTRIA Alpen Adria University Klagenfurt, Faculty 
of Management and Economics

CAMPUS 02 University of Applied Sciences 

Carinthia University of Applied Sciences

FH Joanneum University of Applied Sciences

MCI Management Center Innsbruck

University of Applied Sciences Upper 
Austria, School of Management

University of Applied Sciences Wiener Neustadt

University of Graz

University of Vienna, Department of 
Business Administration

WU Vienna University of Economics and Business

AZERBAIJAN Baku Engineering University

Khazar University

BELARUS Belarusian State University, School of Business 
and Management of Technology

BELGIUM KU Leuven, Faculty of Economics and Applied Economics

UCL Louvain School of Management

University of Antwerp

University of Brussels, Solvay Brussels School 
of Economics and Management

BOSNIA AND 
HERZEGOVINA 

University of Mostar, Faculty of Economics

University of Sarajevo, Faculty of Economics  

BRAZIL University of Sao Paolo, School of Economics, Business 
Administration and Accounting at Ribeirao Preto

CANADA HEC Montreal

Lazaridis School of Business and Economics, 
Wilfrid Laurier University

Smith School of Business, Queen's University 

University of Manitoba, Asper School of Business

University of Quebec, Montreal (UQAM)

University of Victoria, Peter B. 
Gustavson School of Business

CHILE Universidad Andres Bello

CHINA City University of Hong Kong, College of Business 

College of Business, Shanghai University 
of Finance and Economics (SUFE)

Hong Kong Polytechnic University, Faculty of Business

Lingnan University, Hong Kong

Shanghai Institution of International 
Business and Economics (SUIBE)

Southwestern University of Finance and Economics 
(SWUFE), School of Business Administration

Tongji University, School of Economics and Management 

Xiamen University, School of Management

COLOMBIA Universidad de los Andes, School of Management

CROATIA University of Dubrovnik, Department of 
Economics and Business Economics

University of Rijeka, Faculty of Tourism 
and Hospitality Management

University of Split, Faculty of Economics

University of Zagreb, Faculty of Economics

Zagreb School of Economics and Management

CZECH 
REPUBLIC

Masaryk University, Faculty of 
Economics and Administration

Tomas Bata University in Zlin, Faculty 
of Management and Economics

University of Economics, Prague

University of Pardubice, Faculty of 
Economics and Administration

DENMARK Aarhus University, School of Business and Social Science

Copenhagen Business Academy

University of Southern Denmark, Faculty 
of Business and Social Sciences 

DOMINICAN 
REPUBLIC

Instituto Tecnólogico de Santo Domingo

FIJI University of South Pacific

FINLAND Aalto University, School of Business 

HAAGA-HELIA University of Applied Sciences

Hanken School of Economics

Helsinki Metropolia University of Applied Sciences

Jamk University of Applied Sciences

University of Oulu, Oulu Business School

FRANCE Audencia Nantes School of Management 

Ecole de Management de Normandie

EDHEC Business School

EM Lyon Business School

ESC Dijon - Burgundy School of Business

ESSCA School of Management Angers

ESSEC Business School

France Business School - Clermont campus

ICN Business School

IESEG School of Management

Institut Mines-Telecom Business School

ISC Paris Business School

KEDGE Business school - Bordeaux 
Campus	&	Marseille	Campus

La Rochelle Business School

NEOMA	Business	School	-	Reims	Campus	&	Rouen	Campus

PSB Paris School of Business

Rennes School of Business

SKEMA Business School 

Toulouse Business School

University of Strasbourg, EM Strasbourg Business School

GEORGIA Caucasus University

GERMANY Berlin School of Economics and Law

BSP Business School Berlin

Christian-Albrechts-Universität zu Kiel, Faculty 
of Business, Economics and Social Science

DHBW Mosbach

EBS Business School

European University Viadrina Frankfurt (Oder)

Frankfurt School of Finance and Management

Freie Universitat Berlin, School of Business and Economics

Georg Simon Ohm University of 
Applied Sciences Nürnberg

Georg-August Universität Göttingen, 
Faculty of Economic Sciences

Goethe Universität Frankfurt am Main, Faculty 
of Economics and Business Administration

HHL Leipzig Graduate School of Management

Humboldt - Universität zu Berlin, School 
of Business and Economics

Leibniz Universität Hannover, Faculty 
of Economics and Management

Munich University of Applied Sciences

Otto-von-Guericke-Universität Magdeburg, 
Faculty of Economics and Management

Paderborn University, Faculty of Business 
Administration and Economcs 

Pforzheim University of Applied Sciences

RWTH Aachen University

Technische Universität Chemnitz, Faculty of 
Economics and Business Administration

Universität Leipzig, Faculty of Economics 
and Management Science

University of Applied Sciences Düsseldorf 

University of Applied Sciences Nordhausen

University of Applied Sciences Osnabrück

University of Applied Sciences Worms

University of Applied Sciences Heilbronn

University of Augsburg, Faculty of Business and Economics 

University of Cologne, Faculty of Management, 
Economics and Social Science

Partner Universities University of Hohenheim, Faculty of Business, 
Economics and Social Sciences

University of Mannheim, Mannheim Business School 

University of Münster, School of Business and Economics

HUNGARY Corvinus University of Budapest

University of Pécs, Faculty of Business and Economics

INDIA Institute of Management Technology Ghaziabad

Jain University 

Sharda University, Delhi

IRELAND Dublin City University, Business School

University of Limerick, Kemmy Business School

ITALY LUISS - Libera Università Internazionale 
degli Studi Sociali - Guido Carli

Sapienza University, Faculty of Economics 

University of Siena

University of Torino

JAPAN Akita International University 

Hiroshima University of Economics

Rikkyo University, College of Business

JORDAN University of Jordan

KAZAKHSTAN KIMEP University

L.N. Gumilyov Eurasian National University 

KYRGYZSTAN Kyrgyz National University named after J. Balasagyn

LATVIA University of Latvia, Faculty of 
Economics and Management 

LIECHTENSTEIN Univeristy of Lichtenstein

LITHUANIA ISM University of Management and Economics

Šiauliai	University

MACEDONIA Ss. Cyril and Methodius University 
Skopje, Faculty of Economics

MEXICO Tecnologico de Monterrey (ITESM)

MONTENEGRO University of Montenegro, Faculty of Economics Podgorica

MOROCCO Al Akhawayn University in Ifrane (AUI)

NETHERLANDS Eindhoven University of Technology

HAN University of Applied Sciences, 
Arnhem Business School 

Radboud University, Nijmegen School of Management

Rotterdam University of Applied Science, 
Rotterdam Business School

Tilburg University, Tilburg School of 
Economics and Management 

University of Amsterdam, Faculty 
of Economic and Business

University of Groningen, Faculty of 
Economics and Business

VU University Amsterdam, Faculty of 
Economics and Business Administration

NORWAY BI Norwegian Business School

PERU Universidad del Pacifico

POLAND Kozminski University

Poznan University of Economics and Business

University of Economics in Katowice

University of Gdansk

Warsaw School of Economics

PORTUGAL Universidade Católica Portuguesa, Católica 
Lisbon	School	of	Business	&	Economics	
and Catolica Porto Business School

Universidade de Lisboa, Lisbon School of 
Economics and Management ISEG

Universidade Nova de Lisboa, Nova School 
of Business and Economics and ISEGI

University ISCTE-IUL, ISCTE Business School

University of Porto, School of Economics 
and Management FEP

RUSSIA Saint Petersburg State University, School of Management

State University of Management, Moscow

SERBIA University of Belgrade, Faculty of Economics

University of Belgrade, Faculty of Organizational Sciences

SINGAPORE National University of Singapore, School of Business (NUS)

SLOVAKIA University of Economics in Bratislava

SOUTH AFRICA Rhodes University, Rhodes Business School

Stellenbosch University

University of Stellenbosch Business School (USB)

SOUTH KOREA Chonnam National University, College 
of Business Administration

Keimyung University, Daeugu

Kyungpook National University, College of 
Economics	&	Business	Administration

University of Seoul

Yeungnam	University,	College	of	Commerce	&	Economics

Yonsei University, School of Business

SPAIN Complutense University of Madrid

EAE Busines School

ESIC	Business	&	Marketing	School	-	
Valencia	Campus	&	Madrid	Campus

Pompeu Fabra University

Universidad Carlos III de Madrid

Universitat Autonoma de Barcelona

Universitat Politècnica de València, Faculty of 
Business Administration and Management FADE

University Loyola Andalucía - Cordoba 
Campus and Sevilla Campus

University of Deusto, Deusto Business School - 
Bilbao Campus and San Sebastian Campus

University of Girona 

University of Jaén

University of Leon

University of Oviedo

SWEDEN Jönköping International Business School

Linköping University

Stockholm University, Stockholm Business School 

Umeå University, Umeå School of Business and Economics

University of Gothenburg, School of 
Business, Economics and Law

SWITZERLAND University of Applied Sciences and Arts 
Northwestern Switzerland, School of Business

University of Zurich, Faculty of Business, 
Economics and Informatics

ZHAW Zurich University of Applied Sciences, School 
of Management and Law - Winterthur Campus

TAIWAN National Chengchi University, College of Commerce

THAILAND Thammasat Business School

TURKEY Bilkent University, Faculty of Business Administration

Dokuz Eylül University, Faculty of Business Administration

Istanbul University 

Izmir University of Economics

Koç University

METU Middle East Technical University, Faculty 
of Economic and Administrative Sciences

Sabanci University, School of Management

UKRAINE University of Banking of the National Bank 

UNITED ARAB 
EMIRATES

Abu Dhabi University, College of Business

UNITED 
KINGDOM

Aston University, Aston Business School

Northumbria University Newcastle, 
Newcastle Business School

Nottingham Trent University, Nottingham Business School

University of Exeter, Business School

University of Hertfordshire, Hertfordshire Business School

University of Salford, Salford Business School

University of Strathclyde, Strathclyde Business School

University of Warwick, Warwick Business School

UNITED STATES Drury University, Breech School of Business 
Administration and Economics

Kent State University

St. Thomas University

Texas Tech University, Jerry S. Rawls College 
of Business and Administration

University of Glasgow, Business School

University of Michigan-Flint, School of Management

University of North Carolina at Chapel 
Hill, Kenan-Flagler Business School

URUGUAY University of Montevideo

UZBEKISTAN Tashkent Institute of Irrigation and Melioration (TIIM)
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THE CONFUCIUS INSTITUTE - CI LJUBLJANA
The Confucius Institute is a non-profit organisation established for the purpose of promoting 
and teaching Chinese language and culture. The main purpose of CI Ljubljana is to promote 
Chinese language and culture among students, the community and companies, encourage 
business opportunities in China, and act as a bridge between the Slovenian and Chinese business 
environments.

Inaugural opening of the Confucius aedicula – 
Confucius classroom
The month of Chinese culture has 
been especially interesting this 
year, as we have officially opened 
the new Confucius institute info 
point located in the Atrium of 
the Faculty of Economics, called 
the Confucius aedicula – Confu-
cius classroom. At the inaugural 
opening of the Edikula we have 
officially marked the beginning of 
the Days of Chinese culture. The 
opening was organised in cooper-
ation with Confucius Institute 
Novi Sad. The event was lit up by 
several cultural performances by 
the Confucius Classroom Ljublja-
na, and the Confucius Classroom 
Maribor, and befitting a true 
Chinese celebration, the tradition-
al Chinese lion dance. 

2018 focusing on Chinese Tourism

Year 2018 was pronounced as 
‘EU-China Tourism Year’ by Eu-
ropean Travel Commission, since 
Europe is becoming a destination 
visited by more and more Chinese 
tourists. Slovenia is also becoming 
more popular among Chinese tour-
ists, since in 2018 there were 40% 
more Chinese tourist arrivals than 
in previous years; and their stays in 
Slovenia, particularly in Ljubljana 
are getting longer. The Confucius 
Institute (CI) Ljubljana took this as 
an opportunity to focus year 2018 
on activities connecting with Chi-
nese tourism. Academies were or-
ganised in four different cities; Lju-
bljana, Bled, Portorož and Maribor 
and also online through webinar.

5
Chinese Tourism Events

100
Participants at 

Chinese Tourism Events

618
Chinese language students

34
Major events

Over 

20,000
Participants at CI events

4
Diferent	Cities:	Ljubljana,	

Bled, Portorož and Maribor

1
Webinar
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CI Ljubljana organised a celebra-
tion of the Chinese New Year – 
the Year of the Dog in Festivalna 
dvorana in Ljubljana. Nair band, 
an ethnic music group from In-
ner Mongolia, performed at the 
event. The audience also enjoyed 
in the traditional ‘lion dance’ and 
the tasting of Chinese cuisine.

Chinese New Year – 
Year of the Dog

In 2018 there were five Confu-
cius Institute Academies organ-
ised	entitled:	 ‘(Mis)Understanding	
Chinese	 Tourists:	 Are	 You	 Really	
Ready?’ With the help of Sloveni-
an and international experts, more 
than 100 participants mostly from 
the tourism sector, gained addi-
tional knowledge from the Chi-
nese market, as well as specifics 
about Chinese tourism.

(Mis)Understanding Chinese Tourists: Are you 
really ready?

The Traditional Dragon Boat Rac-
ing was organised by the Confu-
cius Institute Ljubljana and took 
place by the Ljubljanica River. The 
event	 attracted	 more	 than	 300	
Chinese and local people, and nine 
teams. After about an hour’s fierce 
competition, the Slovenia Canoe 
Federation team won the champi-
onship, followed by Koper Qi Club 
team, and the Faculty of Econom-
ics staff team.

2018 Dragon Boat Racing
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In cooperation with the Shanghai 
University of International Busi-
ness and Economics (SUIBE), CI 
Ljubljana traditionally organised 
Summer School Shanghai for 
high school and other students. 
This	 year	 34	 Slovenian	 high	
school students (and five team 
leaders) learned the Chinese lan-
guage and culture during a two-
week programme in Shanghai. 
In addition, 29 college students 
got an opportunity to attend a 
1-week programme in Beijing. 
This year high school students 
from Croatia and from Bratislava 
also took part.

Summer School 
Shanghai

The Confucius Institute Ljubljana 
and the Department of Asian Stud-
ies from the Faculty of Arts host-
ed renowned Chinese novelist and 
screenwriter, Liu Zhenyun. He is a 
winner of the Mao Dun Prize 2011 
for	 the	novel	entitled:	 “A	Word	 Is	
Worth Ten Thousand Words,” and 
is known for his involvement with 
the many film adaptions of his 
books. At the occasion, he gave a 
lecture to students from the Facul-
ty of Arts about his work. 

A Chinese novelist Liu Zhenyun lecture

The Confucius Institute (CI) host-
ed in the Slovenian Cinematheque 
Chinese film director, Liu Yulin. 
With her movie entitled, “Some-
one to Talk To,” she successfully 
attended numerous film festivals 
around the world and also won a 
silver medal at the 41st Student 
Academy Awards. The movie 
“Someone to Talk To” is adapted 
from her father’s, Liu Zhenyun’s, 
award-winning novel, “A Word Is 
Worth Ten Thousand Words.” Both 
were present at the event.

Hosting the famous Chinese film director, Liu 
Yulin
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INTERNATIONAL

STUDENTS

Academic year 2017/2018

418
Ljubljana Summer School

691
Full-time foreign students

280
Outgoing Students

410
Incoming Students

46
Nationalities of incoming 

students

82
Ljubljana Doctoral Summer 

School

60
Global School of Empirical 

Research Methods (GSERM)

122
Tailor-made programmes

682
Students at FELU’s Short-term Programmes

France, Germany, Portugal, Turkey, Spain, the Czech Republic, Poland, Canada, and China

MOST INCOMING STUDENTS ARE FROM



138 139

AZALIYA 
BAYMUKHAMETOVA

Student of the University 
Degree programme in Business 

and Economics, English track

JURE 
šUTAR
Student of 
the Master 
Programme 
International 
Business

Understanding Diversity: A Cross-Cultural 
Study Experience

FELU provides students with cross-cultural experience through enhancing the importance of 
student body diversity. FELU’s students come from more than 70 different countries, forming an 
environment where students have to learn how to work in groups with individuals from different 
backgrounds. FELU’s students study in programmes delivered in the English language, and two of 
whom,	Azaliya	Baymukhametova	and	Jure	Šutar,	talk	about	their	cross-cultural	study	experiences.

Azaliya: One of the most inspirational moments I have experienced 
during my studies was the Erasmus Exchange Programme. I started 
the academic year 2018/2019 in Oslo, at one of the best business 
schools in the world, BI Norwegian Business School, as ranked 
by the Financial Times. I never imagined that I would ever live in 
Norway. I am very happy that the FELU gave me this opportunity. 

Jure: The most inspirational moments of my studies happened 
when I was an exchange student in South Korea and got a chance 
to work with some of the best innovation consultants in the world. 
Together we advised the Korean low cost airline, Jeju Air, and tried 
to come up with innovative solutions for their business. In the 
process I learned a lot of new things and was inspired by the best 
in the industry. Definitely something I will never forget!

What inspires you the most when working in groups with individuals from different cultures?

Jure: When working in groups with individuals from different countries, I am usually inspired and 
motivated by the outcome. We always managed to come up with something incredible, and for 
me that was the driver. Creating a masterpiece and not settling for something that was average!

Azaliya: The most inspiring thing I noticed during the group projects was the diversity among 
people from different cultural backgrounds. Each person thinks differently. When we are a group 
of people from different countries, I feel like our opinions or views are the pieces of a huge puzzle 
that shows the full picture of a particular situation, especially if we speak about politics.

Student body diversity is of strategic importance for FELU. What is your experience with cultural 
diversity during your studies? 

Azaliya: When I was applying to the Faculty of Economics, I had the choice to go take the Slovenian 
or English track. Cultural diversity was one of the reasons why I chose the English track. Today 
I can say that I made the right choice. All the time that I have spent with different people from 
different countries has been an enjoyable time. The cultural difference makes the studies more 
impressive. Now I can say that I have at least one friend in almost every country. 

Jure: I always loved the cultural diversity aspect of my studies and enjoyed every moment of it. I 
also believe that it helped me significantly when I went abroad. It was like a preparation for my life 
in a foreign country.

 

Can you 
share with us 
your most 
inspirational 
moments 
during your 
studies
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How are you trained to work and study with students from different cultural backgrounds? Are 
professors keen to adapt to working in classes with many different nationalities? 

Jure: Although there are some classes that focus on those skills, I believe that you learn as you go. 
You simply need to experience things first hand in order to really learn and adjust your behaviour. 
With regard to professors, I would say that they definitely do their best adjusting the classes to 
work with students from different cultural backgrounds. 

Azaliya: The most important thing for working and studying with students from different cultural 
backgrounds is to be patient and respectful toward each individual, in her or his culture, religion, 
and opinion. I can say that our professors are very good at working with students from different 
nationalities. Moreover, professors take advantage of the diversity in our class and ask people 
to present their opinions about their home countries. It makes the lectures more interesting and 
gives an opportunity to expand our knowledge.

Azaliya: Of course I have experienced some 
difficulties with some individuals during 
the group work, but it was not because of 
a cultural difference, it was more because 
of their individual personality. 

Jure: Most probably their values and 
diligence when it comes to work. 
Sometimes it was just hard to get over the 
fact that some people really don’t care 
much about the outcome, and are there 
simply because of the grades.

Could you say that through your studies you gained competencies for understanding and 
accepted different cultures and habits? 

Jure: Definitely! This was one of the key things I learned during my studies, and I’ll be always 
grateful for that.

Azaliya: Definitely yes. FELU is a good place to gain, not just knowledge related to economics, 
but also it is a favourable place to understand different cultures and become more open-minded. 

What would you vote for the best learning experience for you in 2018?

Azaliya: For the two and a half years of my studies in FELU, I have come to understand one 
important thing. At every opportunity, it is essential to pay attention to the personality and not to 
the nationality of a person. A lot of times we are hostages of the stereotypes we have, that are not 
true at all most of the time. Each nation, religion, and country has good and bad people. However, 
what is good and what is bad are also quite subjective concepts, and everyone can understand 
them differently. 

Jure: In 2018 life gave me a lot of important lessons. The most important one is probably the one 
about balance. I learned (the hard way) that you should not over work. Although you are young, 
you	need	 to	balance	 your	 life	 and	 avoid	working	 12,	 13,	 or	 14	 hours	 a	day.	Most	 importantly,	 I	
learned that our body always warns us about these kinds of mistakes, and we just need to make 
sure we aren’t too busy and can hear that silent internal voice that is telling us to stop.

 

What are the main difficulties you 
have encountered when working 
with students from diverse cultural 
backgrounds

Educating Global 
Citizens
In order to equip our students with skills for the best possible career and personal development, 
FELU is involved in 224 exchange agreements with universities in 58 countries worldwide. This 
year 690 exchange students had the chance to study in dynamic and multicultural business 
environments at FELU and partner universities. In the 2017/2018 academic year, almost 15 percent 
of full-time enrolled students are international, a third more than in 2014/2015. The share of full-
time foreign students enrolled in programmes delivered in English is 22.6 per cent, together with 
incoming	students	32.5	per	cent.

Every	year	FELU	provides	various	services	and	events	to	foreign	students,	such	as:	“All	Around	
the World Dinner,” “Afternoon Coffee with the International Relations Office,” “Student-to-student 
Talks,” “Taste of Slovenia at the Ljubljana Summer School,” different cultural celebrations and 
excursions, the tutor/buddy programme, the tailor-made online webinar ‘Intercultural Training for 
students and staff from Central Asia and the EU,’ etc.

SHORT-TERM PROGRAMMES

Ljubljana Summer School, Take the Best from 
East & West (2-20 July 2018)

Ljubljana Summer School is a 
three-week educational pro-
gramme open to undergraduates, 
graduate students, and recent 
graduates from all over the world. 
It provides students with endless 
opportunities to learn and connect. 
This year, programmme offered 26 
courses in the field of business and 
economics which were delivered 
by	32	lecturers	who	came	from	11	
different countries. Ljubljana Sum-
mer School 2018 was attended 
by	418	students	from	34	different	
countries.



142 143

Tailor-made programmes 2018Joint Summer School Toulouse-Ljubljana 
(7 June – 20 July 2018)

Global School Empirical Research Methods – 
GSERM Ljubljana 
(21 August - 30 September 2018)

Ljubljana Doctoral Summer School 
(9-13 & 16-20 July 2018)

In spring 2018, a group of 21 stu-
dents from Cachan Institute of 
Tehnology, South Paris University, 
France and group of 24 students 
from Rotterdam University of Ap-
plied Sciences, Netherlands par-
ticipated in FELU’s tailor-made 
programmes. Both short-term 
programmes consisted of working 
on business cases and discover-
ing Slovenian culture. In summer 
2018, FELU hosted a group of 77 
students from a partner University 
NEOMA Business School, France. 
The purpose of the visit was to 
introduce the Balkan region from 
several aspects, and present busi-
ness practices in this region. 

FELU organised the 6-week Joint 
Summer School in cooperation 
with Toulouse Business School in 
France. Twenty-nine stu dents from 
eight different countries took part 
in this unique programme which 
offered them the opportunity to 
study at two leading European in-
stitutions,  travel on a scenic route 
from Toulouse and Ljubljana and 
discover the French and Sloveni-
an cultures and busi ness environ-
ments.

In collaboration with the Universi-
ty of St. Gallen, the Global School 
in Empirical Research Methods 
– GSERM, was organised for the 
second year in a row. GSERM is 
a high-quality integrated pro-
gramme open to PhD students, 
postdocs, researchers from lead-
ing universities, and to profes-
sionals working outside of aca-
demia. An intensive two-week 
programme enables participants 
to master advanced methodolog-
ical skills, as well as to improve 
their knowledge on top academic 
research. GSERM Ljubljana 2018 
brought together 60 participants, 
coming from 42 institutions and 21 
different countries.

Ljubljana Doctoral Summer School 
is a programme intended for PhD 
students, post-docs, academics, 
and professionals from different 
areas. Attending the pro gramme is 
a valuable opportunity for improv-
ing their knowledge and skills, net-
working, gathering new insights 
on research projects, as well as ex-
changing ideas in an in ternational 
setting. Ljubljana Doc toral Sum-
mer School 2018’s pro gramme 
consisted of eight highly intensive 
courses, and was attended by 82 
participants	 from	 31	 institutions	
and 16 different coun tries.
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The University of Girona, Spain, 
hosted the 10th graduation cer-
emony of the joint European 
Master’s in Tourism Management 
(EMTM) programme. The pro-
gramme is run by three univer-
sities:	the	University	of	Southern	
Denmark (SDU), FELU, and the 
University of Girona. The cere-
mony was attended by Dr Tan-
ja Mihalič, Programme Director, 
and Martina Sagir from FELU’s 
Student Affairs Office.

Graduation ceremony 
to EMTM students in 
Girona (Spain)

Two	FELU	students	won	3rd	place	
in The Best Sustainability Project 
Idea competition at the Univer-
sity of Salford during their study 
exchange. Students had to criti-
cally assess how the University ad-
dresses one of the 17 Sustainable 
Development Goals, and identify 
the main strengths and weakness-
es of how the university is tackling 
that goal. Students’ suggestions 
are valuable in identifying oppor-
tunities and supporting business 
cases for improvements.

FELU students won 3rd place in The Best 
Sustainability Project Idea competition at the 
University of Salford

International Relations office 
promotes Double Degree pro-
grammes to encourage students 
to finish studies with two Diplo-
mas. FELU’s double degree part-
ners are leading institutions in 
their countries in the fields of eco-
nomics and/or business, and offer 
great academic opportunities that 
represent additional benefits for 
students.

Be International - Double Degree
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The International Relations Of-
fice organised the traditional 
welcome reception and orienta-
tion week for international ex-
change students in the begin-
ning of the winter and summer 
semesters. In the winter semes-
ter FELU hosted 189 exchange 
students and 24 double degree 
students	from	33	different	coun-
tries, and in the summer semes-
ter 196 exchange students from 
40 different countries. The most 
represented were students from 
Germany and France.

Welcoming 
International Exchange 
Students

Like every year, students from 
the European Master’s in Tourism 
Management (EMTM) programme 
visited the world’s leading travel 
trade show, ITB 2018, in Berlin. In 
addition to attending many inter-
esting lectures, students visited 
the stands of various destinations 
and companies, putting their net-
working skills into practice. They 
were also hosted by Slovenian 
Tourism Board representatives, 
and learned about Slovenia’s mar-
keting efforts and tourism strate-
gies.

EMTM students visit the ITB 2018 

During a student exchange in Fin-
land,	 our	 student	 Luka	 Šinkovec	
and his team participated in the 
L’Oreal Brandstorm Innovation 
Challenge. The task of the chal-
lenge was to create “The Salon Ex-
perience of the future,” as the area 
of salons is in decline around the 
world. They won the Finnish chal-
lenge, and continued the compe-
tition in Copenhagen, where they 
competed against teams from 
other Nordic countries.

FELU student won L’Oreal Brandstorm 
Innovation Challenge in Finland 
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ALUMNI

found a job in the same 
organisation where they 

worked as a student during 
their studies

of recent graduates already 
had a job before the end of 

their studies

of FELU Alumni live 
and work in Slovenia

of FELU Alumni live 
and work in Germany

of FELU Alumni live 
and work in France

of FELU Alumni live 
and work in Croatia

found a job through available 
job offers

of recent graduates got a job 
immediately after the end of 

their studies

contacted the employer 
directly

of recent graduates found a 
job between 1 and 6 months 

after completing their studies

36

34

75 2.5 2 2

13

11

10

12

%

%

% % % %

%

%

%

%

NLB,	Krka,	Lek,	Ernst	&	Young,	Novartis

TOP 5 EMPLOYERS

First employment experience

First job search
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DEAN 
HABUš
FELU Alumni, 
entrepreneur and
co-founder of 
start-ups OptiBar 
and Coffee 
O’Clock

Following the passion: Creating entrepreneurial 
opportunities

As a passionate entrepreneur, a recent FELU graduate, Dean Habuš has contributed to several 
start-ups. As a co-founder in two start-ups, one as finalist for the Slovenian Start-up of the year 
2017 competition, his main job is to discover and develop new opportunities. As a FELU alumnus, he 
preserves close ties with the school while participating in events and giving back to the community 
as a mentor and a motivator.

I could answer in a cliché way, telling you the 
answer is creating value for other people. But I 
think, what inspires me the most is getting from 
no to yes. All the beauty is in the game, in the 
process, not in the end result. You know, finding 
a real problem on the market, creating hybrid 
business models, testing solutions, cooperating 
with awesome people, and learning something 
new every day is really exciting. But again, if 
you don’t love the process, you probably won’t 
be inspired.

As a recent FELU graduate, to what extent did studies at the FELU help you to start on your 
entrepreneurial path? 

It actually helped me a lot, even though there are people who do not agree with me. In my 
opinion, saying that dropping out of college and starting a business will make you rich like Gates 
or Zuckerberg is like saying that driving on the wrong side of highway is a good idea – you know, 
maybe	 I’ll	make	 it,	maybe	 I	won’t	crash.	But	there’s	quite	big	chance	you	will	crash	(read:	 fail).	
You know, entrepreneurship is not only about taking high risks, it’s usually quite the opposite – 
mitigating that risk.

You have been a part in a few start-ups, of them the start-up OptiBar made it to the finals of 
the Slovenian Start-up of the year 2017 contest. Your passion for coffee led you to found the 
start-up company Coffe O’Clock, a tricycle coffee bar with a special service and a smile behind. 
Please, tell us more about these businesses. 

Let’s start with Coffee O’Clock. I started this story with my good friend Tomaž, and I still remember 
the days when we rode that tricycle from my garage to the railway station every morning at 
4 a.m., whether it was sunny, rainy, or even stormy. We got to the point where we had a few 
locations and we signed a strategic partnership deal with the biggest coffee producer in the region. 
Concerning OptiBar, we created the first comprehensive mobile and web platform where we use 
several new data sources to deliver exclusive analyses to help optimise the business processes of 
all	stakeholders	in	the	food	&	drink	sectors.	As	you	mentioned,	we	were	selected	as	finalist	for	the	
best start-up of the year, and as well we were invited to Pioneers 500 (top tech companies around 
the world). Right now, we are making the right small steps that will enable us to reach our vision 
in the long run, and bring value to all stakeholders in the industry.

 

You describe yourself as a 
passionate entre preneur. What 
is the most inspiring part of 
entrepreneurship for you



152 153

What is your advice for young generations aiming to start their own business, what steps should 
they take in order to succeed?

If you conduct some in-depth research on me, you will see that I am also trying to help others with the Lean 
Startup	Methodology	implementation	(as	a	lecturer,	mentor,	etc.).	So	a	few	principles	which	I	follow	are:

•	 Look for problems (Idea = solution; if the 
idea/solution does not solve any problem, 
you won’t build a business around it);

•	 Get out of the office (Talk with people about 
problems and ideas. You do not have the an-
swer, the customer does.);

•	 Don’t be in love with your idea (Similar to the 
first. Maybe you will find, that there is a big-

ger problem on the market that you didn’t 
see before. Have open eyes for that and don’t 
be afraid to pivot.);

•	 Find a mentor who failed at least once (Ask 
him what not to do);

•	 While you test your product, look for nega-
tive	answers	(Example:	why	you	wouldn’t	use	
my product).

You are not immune to experiencing business failure. The point of failure is an end of the 
entrepreneurial path for many individuals. How painful is it for entrepreneurs when their 
businesses die, and how can they continue creating new opportunities? 

The first time is really, really hard, and usually, you don’t want to admit to yourself, that it is over 
with that “chapter.” But I believe that you are not a true entrepreneur until you face failure. Also, 
you can comfort yourself, that you learned something from it if this makes it any easier. Anyway, 
the next time it will be easier and there will be a next time for sure. I think that this is the moment 
where it is shows what kind of a person you are. If you are like me, you will search for problems 
and opportunities all the time, and you’ll test them and see which one is worth solving. Search for 
problems (what kind of problems are people faced with), not ideas or solutions. If you create a 
solution for a problem that does not exist, you won’t be able to build a business around it.

Would you say that not giving up when you face failure and continuing to search for new opportunities, 
and constantly producing new ideas is an important characteristic of a passionate entrepreneur?

I would say yes, but with a few remarks. You have to know when the right time is to take a break. 
It’s great if you can think about new ideas or solutions to the problems you face, but you don’t 
want to get caught into it – running in a circle. I usually prefer “smart work” instead of hard work. 
When I work, I work, that’s it. But again, when I come to a point where I feel overwhelmed or 
stressed about problems, what helps me the most is actually “turning my head off.” I love spending 
time with family or going on a hike or a bike ride. I accomplish much more when I am in the right 
work/life balance compared to only working hard or hustling, like we call it nowadays.

What are your plans for the future? 

Right now, my main focus is on OptiBar, which is in the phase where we found a new problem on the 
market worth solving to bring us closer to our vision. Apart from that, we also started a few other 
start-ups in different industries where we are testing different business models and value propositions. 

What would you vote for as your best learning experience this past year? 

Marriage and my first born. Having a child especially sets your priorities straight and boosts your 
productivity. You soon realise what is the most important stuff you have to do during a day. I 
thought I was productive before that, but right now my motivation to spend as much time with 
him as possible is forcing me to come up with solutions to problems faster.

Lifelong 
Connections
FELU Alumni connects more than 11,000 FELU graduates of all ages in order to foster and 
strengthen links with their colleagues and the school. The mission of FELU Alumni is to build 
strong connections, transfer knowledge, and to share vital experiences with its members through 
various activities and events. 

225 
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10 
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FELU’s Beta Gamma Sigma 
club won the prestigious “High 
Honors” award for the 2017/2018 
academic year, which resulted in 
one BGS member being awarded 
a scholarship for the Global 
Leadership Summit event. Rok 
Slokar attended the event held 
in Chicago, IL, USA, which is 
devoted to innovative leadership. 
Besides networking, participants 
had a chance to learn about best 
business practices from successful 
leaders and innovators.

Winning the “High Honors” award led to the 
Global Leadership Summit event

The BGS FELU club organised 
a multidisciplinary workshop on 
global education challenges, which 
was facilitated by Mark Bailey, a 
design expert and lecturer from 
Northumbria University. In a 12-
hour workshop, participants grew 
competences related to creativi-
ty, and discovered their own roles 
and strengths in teamwork activi-
ties. The workshop was sponsored 
by	GETM3,	an	international	H2020	
project, in which FELU is one of 
the partners.

Members of BGS participated in a multi-
disciplinary workshop

Beta Gamma Sigma (BGS) is an 
honour society of business stu-
dents	 whose	 mission	 is:	 to	 en-
courage and celebrate academic 
achievement in the study of busi-
ness; to foster personal and pro-
fessional excellence; to advance 
the values of the Society; and 
to serve its lifelong members. 
BGS FELU Club was established 
in	 2012,	 and	 currently	 has	 693	
members. Associate professor 
Dr Katarina Katja Mihelič serves 
as the Chapter Advisor. In 2018, 
the eighth generation of BGS 
members was invited to the in-
duction ceremony, where we cel-
ebrated new members and two 
chapter	 honorees,	 Sonja	 Šmuc	
and Sandi Češko. 

Beta Gamma Sigma 
University of Ljubljana 
Chapter (BGS FELU 
Club)
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Alumni MBA Radovljica officially 
welcomed the 26th generation 
of IMB students at its 11th Annual 
Cocktail Party. After the official 
ceremony, Mr. Jurij Giacomelli and 
Mr. Nebojša Vučković, as members 
of the governing board of the 
Alumni Scholarship Foundation, 
took the stage and unveiled 
this year’s winner of the Alumni 
Scholarship – Lucija Remic, IMB 
student of the 26th generation.

11th Annual Alumni MBA Radovljica Cocktail 
Party

The Alumni MBA Radovljica cel-
ebrated its yearly Gala reunion 
event, held in Grand Hotel Bernar-
din Portorož. More than 150 alum-
ni and partners gathered for the 
occasion. The event was hosted 
by	 Rok	 Štemberger,	 IBM	 student	
and winner of the CEO for One 
Month Adecco Slovenia award. 
Guests were also greeted by Nas-
tja Vidmar, President of the Alum-
ni Association MBA Radovljica, the 
Dean of FELU, Dr Metka Tekavčič, 
and the director of the IMB pro-
gramme, Dr Polona Domadenik.

21st MBA Radovljica Gala eveningThe Alumni association MBA 
Radovljica is an organisation 
formed by members who have 
finished their studies at the In-
ternational Full Time Master Pro-
gramme in Business Administra-
tion (IMB) at FELU. Established in 
1996, it is the ‘oldest’ self-stand-
ing Alumni association at FELU, 
containing 812 members from 25 
generations.

Alumni MBA Radovljica
Al
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FELU Alumni joined the Univer-
sity of Ljubljana Alumni Clubs 
Association project, which cur-
rently	conects	35	members.	The	
main purpose of the project is 
the intergenerational transfer of 
knowledge, as well as strength-
ening and upgrading cooper-
ation between alumni from all 
members of the University of 
Ljubljana Alumni club. 

FELU Alumni joined 
the University of 
Ljubljana Alumni Clubs 
association

The social event entitled, “FELU 
Alumni Coffee” was organised 
to connect FELU graduates, and 
took place before the start of the 
Portorož Business Conference. It 
was a pleasant meetup of fellow 
students, former colleagues, and 
business partners, where new ac-
quaintances were made and some 
cooperation opportunities shared.

FELU Alumni Coffee at the 20th Portorož 
Business Conference

Celebration of the newly estab-
lished FELU Alumni club in Mace-
donia took place at FELU in May, 
2018.	 The	 guests	 included:	 Ms.	
Bojana Jovanoska, Chargé d’af-
faires Ad Interim of the Embassy 
of the Republic of Macedonia in 
Slovenia; Mr. Nikola Tanasoski, Di-
rector of Accounting and Finance 
at Cimos d.d.; and Ms. Melita Se-
kulovska, Regional Coordinator of 
Study in Skopje, who shared their 
experiences with students and 
gave recommendations on career 
development. This pleasant event 
was topped off with networking 
and agreements on future cooper-
ation.

Celebrating FELU Alumni Macedonia 
establishment
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The Alumni event entitled, “Look 
into the Unknown, into the Cha-
os” took place in October at 
FELU. The discussion revolved 
around the tremendous impact 
of a profound personal change 
on a person’s professional and 
interpersonal relations. Experi-
enced experts delved into the 
aspect of conscious leader in to-
day’s world.

Alumni event: “Look 
into the Unknown, into 
the Chaos.”

According to the 2018 FELU Alum-
ni survey, 51 per cent of respond-
ents still have connections with 
the FELU after obtaining a degree. 
Most of them are connected with 
FELU through FELU Alumni Club 
(52%), contribute to programme’s 
content as guest lecturers (9%) or 
continue their studies at the FELU 
(9%). 78 per cent of alumni are 
satisfied with their current work 
positions.

Half of alumni connected with the FELU after 
graduation

FELU Alumni organised the “Alum-
ni	Gourmet:	Martell	Cognac	&	Ci-
gars” gathering, which was held 
at the Sveti Florijan restaurant in 
Ljubljana. The event was hosted 
by Ms. Majda Debevc, whose ac-
knowledgements include a licence 
for Level 1 Sommelier, a certificate 
for spirits. Participants used this 
great opportunity to learn about 
a new topic and to network with 
their colleagues

Alumni Event: Cognac & Cigars
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EXECUTIVE 
EDUCATION

14
Conferences and 

roundtables

1640
Conferences and 

roundtables

10
Open programmes

223
Open programmes

38
In-company 
programmes

1921
In-company 
programmes

Participants in 2018

Programmes in 2018
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Neuro Leadership: 
A Need for a Brain-Friendlier Approach

Dr Nikolaos Dimitriadis is an award-winning communications professional, educator, and consultant. 
He is also a pioneer of applied neuroscience in marketing, management, and leadership. As the 
co-author	of	the	book	“Neuroscience	for	Leaders:	A	Brain	Adaptive	Leadership	Approach,”	he	is	
applying neuro leadership into the FELU MBA programme curricula, and participating in FELU’s 
executive education activities. In his career he has worked with world renowned brands such as 
IKEA, IBM, Nestle, Coca Cola, USAID, and others. His new book Advanced Marketing Management: 
Principles, Tools and Schools has just been published by Kogan Page London.

My inspiration or motivation for studying neuroscience consists of 
two parts; one is professional and other is personal. The professional 
has to do with the fact that communication, in its real form, is about 
behaviour, whether it is marketing, leadership, or any other field. In 
marketing for example, it is all about trying to find out why people 
try certain samples, visiting a certain website, or buying something. 
In leadership you usually want people to change habits, engage 
with co-workers, etc. Communication is actually a basic tool for 
changing behaviour, and we need to understand what drives it 
and where the decision-making of this behaviour exists within 
the human experience. For me it’s a professional requirement to 
study the human brain, because this is where decision-making 
exists. Neuroscience is not even a chance or option; it is a must. It 
is amazing that even very traditional approaches in business now 
pay attention to this field. Neuroscience is not a niche anymore; it is 
becoming a mainstream idea. 

The second part of my inspiration is personal, which strives from a car 
accident I had two years ago. During the accident I had a blackout. 
It made me realise that I am not in control of my consciousness. 
I started researching, where decision-making is actually made. I 
found out that consciousness is not in control of as many things as 
we actually think it is. It feels like we are in control, but in reality this 
is just a feeling. The brain is actually where the magic happens; the 
brain makes the decision. It is an illusion that we run the show, that 
we make decisions. It is scientifically wrong to think like that; it is a 
perception. Psychologists call this perception a self - illusion.

Neuroscience is dramatically reshaping our knowledge and understanding in many areas. In 
your own perspective what are the most important messages of neuroscience that will affect 
our lives in the future?

For me neuroscience is the most important revolution of our times. Among past revolutions was 
the realisation that the sun revolves around the Earth. It was a very radical revolution; people were 
publicly prosecuted because of it. And Darwin’s evolution theory was a great revolution as well. 
Again, people were prosecuted for it. The most disruptive theories in Neuroscience, as previous 

 

What was the 
inspiration 
for you as a 
communications 
and marketing 
professional 
for studying 
neuroscience?

Dr

NIKOLAOS 
DIMITRIADIS 
CEO at Trizma Neuro and Regional 
Director for Western Balkans at The 
University of Sheffield International 
Faculty, City College, Greece.
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revolutions, are not easily accepted too. It pushes aside many old ideas, especially the one of 
conviction or belief in certain things, that we consciously make decisions. Neuroscience started 
developing	more	than	30	years	ago	and	still	numerous	studies	are	conducted	every	day;	it	revealed	
that behavioural decision making is not run by our consciousness. Being conscious of one’s action 
is	actually	based	on	deeper	brain	processes.	Such	findings	bring	changes	in	many	areas,	such	as:	
religion, politics, education, and the judicial system.

Neuroscience tells us that the brain is responsible for our decisions, not the mind, or the abstract 
ideas, but the biology of the brain. In my opinion, this will change our whole society. It is a big 
debate in global science, if consciousness is not involved in decision-making, then why do we have 
it? It is proven by science, that we don’t make decisions consciously. Our mind is like a screen – we 
see everything and think we produced it. When in reality unconsciousness produces it and then 
just projects it into our mind. It is very interesting for me to see how neuroscience will change 
the society for the better. Because we can’t continue with a lie. And a lie is that decisions are 
conscious. It is scary truth, but it is true.

For decades, leaders and managers have been trained to think and act upon the assumption that 
people are rational beings. You teach managers that the old way of thinking in management is 
not just outdated, but also dangerous. Can you tell more about it? 

Unfortunately, thanks to very traditional and outdated scientific ideas, we have developed a 
management system which approaches human beings in a very simplistic and arrogant way. It 
talks about human beings as being very rational, knowing what they have to do. It is also based on 
a traditional economics agent theory, saying that people will work well if they get a good salary 
and vice-versa. Motivational approaches like the carrot and stick or the Mayo – Hawthorne Effect 
are all wrong of course. They are based on what we now call extrinsic motivation, which is based 
on compensation. But what we have to understand now is that motivation is also intrinsic, it comes 
from the inside. Intrinsic motivation is extremely powerful, it has to do with pride and passion. It 
also has to do with autonomy, purpose, and contribution. This type of motivation is extremely 
important for the outcomes leaders want from their employees today. It is vital for out-of-the-box 
thinking, connecting with other employees, as well as for team work and team spirit. It is about 
‘intrapreneurs,’ not entrepreneurs. Intrapreneurs actually feel connected to work, as if the business 
is theirs and they are not just employees. This is a brand new model. 

In the past, we developed a management system that only dealt with one aspect of human nature, 
and not even the most important one. Now we need to change. Neuroscience is showing us new 
ways to consider humans not just as logical beings, but also as emotional, irrational, and relational. 
Emotions drive decisions in the brain. We need to change the models to be more science-based, 
more brain-based.

You have developed a Brain Adaptive Leadership Approach. What is the most important message 
from this approach? How can leaders retrain their brains?

The most important message of neuroscience is neuroplasticity, which is a very positive message 
for humanity and shows our freedom as a species. Neuroplasticity is an ability of the brain to 
change throughout life and on a daily basis. New synapses are created and old ones are being 
deleted. New habits are being created and old ones can change. This is because of two processes. 
One process is based on brain intentions, on brain decisions. Depending on the importance, the 
brain will strengthen important habits and delete less important ones. The second process is 
neurogenesis, which is the process that each day produces new neurons. Between 800 and 2000 
are produced each day until we die. The brain changes every day, so this leads us to Brain Adaptive 
Leadership. It talks about not going to let your brain change by itself every day, but to create a 
partnership with it in order to influence its decisions, to influence how it will change. We must 
become best friends with our brain to understand procedures and create a win–win relationship 

with our brain. This is the main message of the Brain Adaptive Leadership. We should develop a 
mind-set that will allow our brains to change our behaviours in order to succeed as a species.

With your contributions, FELU’s MBA programme became one of the first MBA programmes in 
the world to apply neuro science into its curricula. How does a neuro leadership course look? 
What are the competitive advantages that FELU MBA students gain with neuro leadership 
training?

FELU’s MBA has been an absolute innovator and is a cutting edge MBA programme worldwide 
with the introduction of neuro leadership in its curriculum in two ways. First, by having a neuro 
leadership module where students go through a fantastic neuro science journey by debating, 
presenting, and watching videos and lectures. They get deep insights and discover the most 
amazing results by working on their brain and on the brains of their team members. That is what 
neuro leadership talks about, your brain as a leader has to have advanced performance. Still, 
you can’t achieve anything alone, you also have to work with the brains of your teammates. And 
the second way, FELU’s MBA students have a unique opportunity to have their brains examined 
with an Electroencephalogram while they are performing specific tasks. This is a revolution in 
education, not only evolution. 

Yes, neuroscience is changing everything. We 
have neuro leadership, neuro marketing, neuro 
finance. But not only within companies, “neuro” 
is changing everything. Neuroscience is changing 
education and learning, as well. Everything is 
becoming neuro. I am very interested in neuro 
education. Neuroscience is changing a lot of what 
we think we understand; how memory works, how 
engagement works, how skills are developed, 
education practices are being changed. There is 
scientific evidence that both the content and the 
way that student interacts with the content through 
lectures, videos, case studies, or online tests have 
a critical impact on the brain’s ability to retain 
information and improve behaviour. That means 
we need to change habits and develop new skills. 
The key word here is engagement, which is when 
the brain decides that something is important and 
invests more neurons to the task.

What would you vote for as the best learning experience for you in 2018? 

2018 has been an eye opening year for me in the form of the global debate in science and philosophy 
about the evolution of consciousness. In 2018, I devoted most of my time studying consciousness 
to	go	deeper	into	the	enigma	of	human	behaviour.	We	can	finish	with	a	question:	“Is	consciousness	
useless or does it have benefits? We are not sure yet!”

 

How should universities take 
advantage of neuroscience, 
what is your advice? Should 
universities completely 
change their mind sets 
about teaching modes and 
deliveries 
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CREATING JOINT 
STORIES
Executive education co-creates value for the business community through learning, networking at 
events, and consulting. It importantly contributes to FELU’s social and economic impact. Executive 
education is organised through the FELU Centre for Business Excellence (CBE).

THE CENTRE OF BUSINESS EXCELLENCE 
(CBE)
The Centre of Business Excellence (CBE) aligns organisations and individuals from the region in 
executive education in order to reinforce their personal and professional development. Its activities 
include providing internationally competitive and practically applicable knowledge by designing 
modern programmes with top domestic and foreign experts from various fields of expertise. 
Together with highly motivated participants, the CBE creates a dynamic and creative environment 
to influence the development of individuals, teams, and companies. Its founders are FELU, through 
the	University	of	Ljubljana	and	five	international	companies:	Gorenje,	Kolektor,	Mercator,	NLB,	and	
BTC.

CBE programmes

Lecturers in 2018

The FELU Foundation

The FELU Foundation was estab-
lished with the aim to contribute 
to FELU’s excellence by giving 
grants to excellent foreign and do-
mestic students, and by support-
ing the visits of established for-
eign professors. In the 2018/2019 
study year, four FELU MBA stu-
dents were granted a scholarship.

We create an 
share

Internationaly 
competitive 
and practical 
knowledge 

Together 

We develop 
employees 

and business 
environment in 

the region

We connect 

Companies, 
organisations, 

individuals from 
the region 

Business academies 
and short programmes

Seminars and 
workshops

In – company 
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Consulting

110
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50
International 
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110
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The CBE, in cooperation with 
the American Chamber of Com-
merce, organised the second In-
ternational Talent Management 
Conference. In this one-day 
event, different interesting top-
ics	were	presented	such	as:	 the	
influence of neuroscience in HR 
practices, the future of HR social 
analytics, the role of HR in digi-
tal transformation, as well as the 
problem of retaining top talents. 
The conference hosted recruit-
ment and talent management 
professionals, and experts from 
various fields of expertise.

International Talent 
Matters conference

Young Leaders Academy is a pro-
gramme designed to equip ambi-
tious young professionals with the 
skills and knowledge needed for 
their transition into the next gen-
eration leaders. The programme 
covers topics such as neuro mar-
keting, customer centrists, inno-
vation and change management, 
effective communication, and de-
sign thinking. It also provides con-
sistent and comprehensive feed-
back on participants’ leadership 
capabilities and their ability to 
work with specially–trained inter-
national and domestic lecturers.

Young Leaders Academy

The Cutting Edge of the Digital 
Mind conference hosted distin-
guished guest speakers from com-
panies	such	as:	Siemens	AG	Aus-
tria, Kolektor, RoboticsX Germany, 
Petrol, BTC, RC IKT, OriginTrail, 
SciNote, Magna Steyr, and Ad-
diko Bank. In the first part of the 
conference participants discussed 
the topics of digital culture, the 
internet of things, robotics, artifi-
cial intelligence, and strategies for 
successful digital transformation. 
The second part was followed by 
presentation of best practices and 
concluded by an interactive dis-
cussion.

The Cutting Edge of the Digital Mind 
Conference
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The purpose of Discover Your 
Brain,	 Mindset,	 &	 Open	 Inno-
vation business academy is to 
help its participants discover 
their brain and mindset in order 
to enable them to go beyond 
their everyday behaviour. Using 
the latest trends and methods, 
the programme engaged par-
ticipants’ brains to explore will-
power in order to improve their 
impact on their working environ-
ment and society, as well as to 
apply practical and effective ac-
tions to include neuro-leadership 
into daily leadership practice.

Discover Your Brain, 
Mindset, & Open 
Innovation

The Triglav International Business 
Academy was designed to build 
and strengthen talented employ-
ees’ abilities to successfully per-
form managerial tasks and expert 
activities in the Triglav Group. 
The purpose of the training is to 
present the current challenges 
and trends in the insurance busi-
ness, and in general management 
as well. It encourages participants 
with to share valuable experienc-
es, create new ideas, and develop 
intercultural communication with-
in the Triglav Group, consequently 
promoting Triglav‘s strategy, cul-
ture, and values.

Triglav International Business Academy 
2018/2019

The Digital Marketing Crash Course 
was lectured by Mr. Pier Francesco 
Geraci, a Start–upper, Top Manag-
er, and Consultant with more than 
20 years of experience in the Dig-
ital Industry. The two-day crash 
course covered Digital Marketing 
topics which analysed the life cy-
cle of a client step-by-step – from 
acquisition to retention. It also 
provided strong insights into the 
basic techniques of digital market-
ing and highlighted the advanced 
marketing strategies by providing 
real examples from direct experi-
ence.

Digital Marketing Crash Course
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As an internationally recognised school 
in the fi elds of economics and business, 
we are changing our name to outline the 
importance of our balanced economics 
and business education.

On 22 February 2019 our name 
became the University of Ljubljana,
School of Economics and Business.


